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Equal Opportunity Policy for Persons with Disabilities (PwD) in NPCIL

1.0 HAIATRT Overview

fFT TR HREE 1% $fear fafies (odtieseen) Wt S foam % ded o
AT & T 3T | 3 I fowga et % wfd, gete, foraea, waiawi @ i
fephrarelt witer 36 & § =yfercrart ferega it/ afsmTadt 3 voret <o, fesrg, fmtor, spftarf,
SRS S STTCor T Feaheter=m it ot fHele e 2

39 7 forsteft <t st STEwal 1 QU A o T HaTg e i o6l gRY Nfdeiga o e,
37fe o R qX fom foret Yewma & qHH SAaEt e & & foe afaeg 81 Sl s |
Tq e, frrm & fesatrem (dieseae) =, WW(W@W@)W@ 2016”
& WM & SATEI, QO 6T Afaat dam i T8 &

7 fift drescydt Fart @t I fEeRT fm o fore i et s o @y wee i
T A SRR A, fore Wi TR o WenTe & T ek S aTaTeor 3R R dhfa gt
T B AT FRIGTE &M FA 2

Nuclear Power Corporation of India Limited (NPCIL) is a Govt. of India Enterprise under
Department of Atomic Energy and is engaged in Siting, Design, Construction,
Commissioning, Operation & Maintenance and Decommissioning of Nuclear Power
Plants/Projects for generation of electricity from nuclear energy as a Safe, Secure,
Reliable, Environmentally benign and Economically viable source of electrical energy.

Apart from our commitment to render services to meet the growing electricity needs of
the country, NPCIL is committed to provide equal opportunity without any discrimination
on the grounds of disability, gender, caste, tribe, religion, marital status, sex, race,
state etc. Based on above considerations, the equal opportunity policies for Persons with
Disabilities (PwD) of the Corporation is formulated in accordance with the provisions of
the “The Rights of Persons with Disability (RPwD) Act, 2016.
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2.0

This policy provides broad framework to ensure conducive working environment & work

culture to PwD employee to perform their role and free from any discrimination in which

all employees are treated with respect and dignity.

3299 Objective
feamem  (fresceeh) # fag aum s/ Hifq o1 R R-devma, g 3R ISR &

feeatrsm i quf wrftert gt e 2l
% TSI o THH HAEL Y3 HET
% STRE AR HAT
% e IR IS & T T THISRT 1 Ararator Se HT
% v | 3 it S =eER
TV T Gl ook THE a8
& w Heef Rreprrdt it sret @ fue & fog wefaa giskemd

FW FHHATE B FHE HE wReAd g s & faw gew
gl agferrd/aeTaeh UHT SIS HHAT

gH J FHIfden WY ITHA 8 S 379 FHhwTe % S0 TR 3789ar ¥ Ufed 2 2

The Objective of equal opportunity policy for Persons with Disabilities (PwD) is to ensure

non-discrimination, inclusion, and full participation of persons with disability in

employment.

Ensure equal employment opportunities
Implement reservation

Providing an inclusive work environment that is free from discrimination and

harassment.

Fair practice and behavior in the workplace

Equal access to benefits aﬁd conditions

Structured processes to deal with work-related complaints and grievances

Providing accessible facilities/amenities/assistive devices for its employees

ensuring barrier free workplace

It also covers those employees who acquire disability during their work tenure.



3.0

4.0

fesaimai & foTe waT 3™’ Equal Opportunity for Persons with Disability

WA §HR g1 AR fesirs Afrpr (Ardiescyel) sAfiiam, 2016 % yEgH &
TR, e 59 a1a o forg samed €, for feeairem st saferall & o, JaTar o1 SRR,
Ut sfeRTTe Teafasat shl i a T afed Sfier St s T T ararerr 34 Ui feRt
oft SeuTa & T 2N

In accordance with provisions of the Rights of Persons with Disability (RPwD) Act, 2016
as notified by Government of India, the Corporation endeavors that the Persons with
Disability enjoy the Right to Equality, Life with Dignity and Respect for his/her Integrity
equally with others and the work environment is free from any discrimination against

them. .

Eﬁl‘&ﬂ 3T fRiTiERY Role and Responsibility

4.1

4.2

HUART Employees

e ATk 31a wreft e Y AR AT 1 EHE AR T g % Ay
ST SHTET T o T Forare e Forerd qal o ATl 3R wasel 1 qedr
FHET e 81 1S off st fonelt oft o @ foRedt e s 3w Seva A
IedieT 7t s

Each individual shall be responsible for respecting the personal dignity of their
fellow employee and treating each other with respect which includes respecting
the rights and differences of others. No employee shall discriminate or engage in

harassment of any other employee for any reason whatsoever.

AN THqE/ foreren arfrTdt Section Head / Controlling Officer

Tt ST S/ AT AT TR T U T ATERT S W S e
FTET T FET T B AR foret oft w9 Wewr @ fHem@r 8 wny SeATTE
awEEarstt & iy, F Frafia sremar o safrat S vt T it et wm
F % ToTT oft gorme i, e 34 19t 1 vaiy SuFi fomar ST aehar 21 3 32
3 FHTRIES T T AU b ATATael, HioraTd S 3faa 7R St gerreh 3ushior
T A 1 H AT T ik F 3T Helod 1 b1 ATl & § g o weh)

SFFATT S/ T ST SewTa sht 3 wn Rrerrrdt Rt ot w0 8 g A %
forg 3fera e SaTdt St 3 T | g Sat 7R at Rkt W deeRiterdr %
aTer STt Tt gt ey ud et ferem s

All Section Heads / Controlling Officers shall maintain a healthy environment at
the workplace that promotes equal opportunity and discourages discrimination in
any form. Within the overall organizational requirements, they shall also make
efforts to provide such job responsibilities to Persons with Benchmark Disabilities
wherein their skills can be adequately utilized. They shall also strive for providing
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4.3

»

them with a barrier free environment, amenities and reasonable & justifiable
assistive devices at their workplace to enable them to discharge their duties
effectively.

Section Head / Controlling Officer shall also take reasonable steps to resolve
complaints of discrimination in any form that are brought to their attention and
treat all grievances raised on priority with sensitivity and in a fair & expeditious

manner.

T ATIRRT ST f¥reRTaa e sttt i Fgfe

Appointment of Liaison Officer & Grievance Redressal Officer

Il 8 ot T (A EETe) 3 e sraies § A ST Yo ST %
it a1frenrt st fesaiet o fore wush il (waret) ik firemere fRamor aifteery
% ¥ H e fomam Som wueh SRt 3| Hey it Reseriat o s
Hueh e foeatmem @ wiw avit Riepraral / sguret i St 3T Iwehs Famor +f
1 Rrerra fFraw Ak fesatem st (sTdisseag) stfaf=m, 2016 &
URT 23 % eV feeaiee & Rrewdt w1 o fefed feie s wem, s
frfeafaa feremor g

@  reeEa frad;

@ ekt @A,

@) T AT A7 st A e faeg e f s E;

@) RemawEr;

@ T fwerdada

(Th) IS =T THHR

All Head (HR) at Units and Officer heading HRM Section at Corporate Office
shall be appointed as Liaison Officer (LO) & Grievance Redressal Officer for
Persons with Disabilities. The Liaison Officer shall fulfil responsibilities as laid
down in this regard. The Liaison Officer shall also examine and suitably redress
all complaints / grievances received from Persons with Disabilities. The Grievance
Redressal Officer shall maintain a digital record of complaints of Persons with
Disabilities in line with section 23 of the Rights of Persons with Disability (RPwD)
Act, 2016 containing the following details :

(a)  date of complaint;
(b)  name of complainant;

(c)  the name of the establishment or person against whom the complaint is
made;
(d)  gist of the complaint;

(e)  date of disposal by the Grievance

63) any other information



4.4

qﬁaﬁmﬂ‘ Identification of Posts

wTa FETe formT e 3 i/ o et SR Sifaut wefa W faem &t 3 a1
AR & qea fraffa s  amel § Adisseye! fufem, 2016 % Seumi
o TITE 4 feeaiTe sht widl o 7T ST Uat i qe=r sl

FH1feier T wfRregor forvmr o STt % STER, el wwell 7 49 i 1 diescrsel &
forw sTmeféae forem st 2 et Aot (@), (&), (&) & & s 3 Ue wfawra Si Aftt
@) 3R () ¥ v vfwrd R SR S At Mt st % qgq wdl &
o fFreferfaa fesaimar o femme fopa smar @:

(F) YUY R FUSTR TR

(@) e IR FA G o

(@) R vamar, fad e TeH, F8 3w, ST, T st difsa
SR mreRfiel i gdom, weta 3 i e % T CadTEs AT =in
e &,

() Attesw, i tegar, i freror sremar i amfyes

@ SR Y () F Aaia FiwAT H ¥ TEH, FATA Hied Tg-HGHATY

feaairst wrRrfereror form, TrTfSes =amr 3l SARMERIRT HATerT % ATET IR F,
T, SRGH, T S 3T FHThi b Thid S SFHITET T €T ¥ Tard gQ Hiet welf
7 fesesiel & fore sTmerer & wat w1 feior farar mn @)

HR department shall identify suitable posts for recruitment of Persons with
Disabilities in compliance with the provisions of RPwD Act, 2016 in the matters
of reservation as laid down under the Act after considering the nature of jc;b/work

and hazardous nature of the Corporation .

As per DoPT orders, 4% of vacancies are to be reserved for PwBDs in direct
recruitment i.e. one percent each in category (a), (b), (c) and one percent in
categories (d) & (e). The following disabilities are considered for recruitment
under Persons with Benchmark Disabilities as notified by Government of India:

(a)  blindness and low vision;
(b)  deaf and hard of hearing;

(©) locomoter disability including cerebral palsy, leprosy cured, dwarfism, acid
attack victims and muscular dystrophy, persons with SD/SI with associated
limb dysfunction;

(d)  autism, intellectual disability, specific learning disability and mental
illness;

(e)  multiple disabilities from amongst persons under (a) to (d) above including
deaf blindness.



4.5

4.6

In line with Department of Empowerment of Persons with Disabilities, Ministry
of Social Justice & Empowerment and considering the nature of duties and
responsibilities of the job, location, hazard, strain and other factors, identification

of posts for reservation for PwBDs has been carried out for direct recruitment.

W1 37 T Recruitment and Selection

o 3w & N, dieseEiel it i v, famiy fawr % forg srravas
drescsiiel &t Avft, Freseasiet Srfleami o fae fagiferd ue, fesstimar & wfera &,
HATIE Yo | g, A1 AR Frufiea Ardet % 1gar diescsigt Swfieam & for a1
et o o # arfard: fafifée frar star 81 ol when & order o, femra w3
Tg ST SUERTAT T 3 T et forg s

I TH T BT YT FHUT Foh T SThaT Frrar 9T SATenfid @ 7R it o sfatia
farffise suare ge it famrd fesatmem s s STt €1 e 1 7 gt s
for et 3 == a1 it 3fer afie frswer 21 forelt ot forfem wlte o, digseysish
Ieefiqarl st e T IWINT A, FlrrsrTd FHaT g saer T ol wEl %
T, STfTes o ST SaT e 3T STATA ST, ST b forgTiua 08 ot figsegsist
& foTe Suges W ST

During publication of advertisement, it is invariably specified about number of
PwBD vacancies, category of PwBD required for the particular discipline, post
identified for PwBD candidates, abbreviations of disabilities, exemption of
application fee, age & other relaxations for PwBD candidates as per prescribed
norms. The qualifying marks in the written examination shall be fixed in the
relaxed standard, subject to suitable for the post.

It shall ensure that selection process is merit based and suitable relaxations and
concessions as prescribed under the Act are invariably extended to Persons with
Disabilities. The Corporation shall further ensure that the manner of selection of
Persons with Disabilities is just and fair. In any written examination, the PwBD
candidates would be allowed using of scribe, allocation of exam rooms on ground
floor for convenient access, provided additional time etc., subject to post
advertised being identified suitable for PwBD.

THTATFUT F EATTAROT & THT S{aar

Preference at the time joining and in transfer

forelt oft femriret <t Frgfer & wee, feeartra o6t T ot @ earier R STaTl
Y ESATCHE ATIIHAT| o HIqT, TeeaiiT wH=TE! sl U i THTEet Wi 1
T TR SITET TR 32 Wefe avaT ST STTehe S STdTeor ATl T 0 aHTT
feparr stTam)



4.7

Before placement of any Person with Disabilities, an adequate assessment of the
extent of disability should be made. Within the overall organizational
requirements, efforts should be made to assign suitable job profiles to employees
with disabilities and that they are posted at a location with adequate accessibility

and conducive work environment.

el 7 T B, IS oht ST TATARoT ifer / THTaRor & B ST wehdl 8
R 32 A et ST T oY S1mfer &t ST weRd 7, Fore 3eei arifesd srifrsare I
foram g1 wa Ikt AT T STAH IUANT fRAT ST HehdT | Wk AT, TR (h
T 3 7 fesaiTsT T ST 3 GUT dHTdT % T J ST &) ST Fehdt 2

As far as possible, the persons with disabilities may be exempted from the
rotational transfer policy/transfer and be allowed to continue in the same job,
where they would have achieved the desired performance and their service could
be optimally utilized. Further, preference in place of posting at the time of transfer

may be given to the persons with disability subject to the administrative constraint.
TeearirsT o araer # AT T o = W foeR e St e ST Tt S a7l

The practice of considering choice of place of posting in case of persons with

disability may be continued.

[T o S I Benefits during service

(a) g@‘ Leave

SemTes feegiTar arer e, I feeiar & wefe fafine smavaesarst %
foTT weh Fetet ad ¥ 4 oAt & rfafr forow enepfines staepmar 3 wer B
T AATET, ST TSNS Y TS 3 TST TR ht TSR § TR
feeaimar 3R R Frfwat 4 deifog aweqt / @misat / g /
FTITATAT H HRT T 3hT STIATT T o o [T Toh shetst ad | STfrehad 10
et =1 forsiw strerfEes sraabreT feam strom)

Employees with Benchmark Disabilities shall be entitled for additional 4
days special casual leaves in a calendar year for specific requirements
relating to the disability of the official. Also, to allow employees with
benchmark disabilities to participate in conferences/seminars/trainings/
workshops related to disability & development programs organized at
National and State level agencies, Special Casual Leaves upto a maximum
of 10 days in a calendar year shall be accorded.



(b)

(©)

(d)

qitag W= Transport Allowance

it T & drescagt #1 srerfirrar < sl fesin e, wherd
T 3 e aftare R oY T o & ST S R o forg un g

PwDs shall be given priority in transport facility. Physically disabled
employees shall eligible for double the normal rate of transport allowance

within the admissible amount.
ferstw o1t Special Allowance

i AfeetTall Y a2 3 =T % G § T i Q@I o foIT T iETeTE TS
ST AR O ST T R iRy o T T S A o S § SRt
311 2 ¥ &1 STH a9 feham ST

The women with disabilities shall be paid a special allowance as amount
notified by NPCIL from time to time for her child care from the child’s
birth till child is 2 years old.

e S T ST TS R W SHaar

Preference in providing residential accommodation

et 3 offax i dara diT o, SawTeh fesaiTar aTel SRR st e AT
¥ aTraie & afdT Ser Y ST STEt e o e, SRreie, Y0 o A wefiert
faemforeit & arefi ferei et St Sl ot O R o for ATrfed STmame
T et ufad i sTravaear 8, fram ST Tk 2

Within rules and to the extent feasible, preference in allotment of
reasonable accommodation shall be provided to the Persons with
Benchmark Disabilities. Wherever any modification required in bath room,
toilet, ramp etc., may be carried out in allotted accommodation to address

the needs of disabled employee subject to accessibility guidelines.

&t 7 T Y, Tl SN SUTSHAT 3 T AR A % e o o
feeariTTor ot erfirerar <t ST et 2

To the extent possible, Person with Disability may be preferred for
allotment of ground floor accommodation subject to eligibility and
availability.
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(e)  ATAT 9T Travelling Allowance

YA / RIS % SRE A6 W RiTr are Fer s 9y % fag
e/ 3TREeh ohT ATAT ST (SHaTet ATAT FehTrT) ShT T foparm Sty

Travelling allowance (journey fare only) shall be paid in respect of the
attendant/escort for accompanying an employee with disability on travel

during tour / training.

() =i d@ar & qe § AT Benefits in case of disabled child

et SRR SRR, 2016 ¥ FEa TR R A g R S
TS ITSTHA & foTe AT T Tiehrd TR & fiax dar i Rram w-rrar
T <HT ST ST e ST

Children Education Assistance shall be paid the double the rate within the

admissible amount to the employees for a course pursued by a child with
disabilities as defined under The Right. of Persons with Disabilities Act,
2016.
T Ifed AT 3 HERQr NUrTedt o fo7g, T wHErt S qed w9 9 fesi
HAT I T@HTA A T HE L 8, I8 Terraias dimren & srefiT wumiaor /
FUEdT T & Fafia v & ge & S awdt 81 R @ R
fesaism atferepm arfafrm, 2016 7 qwis 7% fswimar & 81

To have a proper rehabilitation and support system, an employee who has
disabled child serve as the main care giver of such child may be exempted
from the routine exercise of transfer/rotational transfer subject to the
administrative constraints. Disability means the disabilities as indicated in
the Rights of Persons with Disabilities Act, 2016.

f9rertara fAEROT 93 Grievance Redressal Mechanism

ST B T (AT ST <6 Teear § e framor i 3 e st i frm
AT H T GHTT 3T T3 TR ST S T shrariersr o HIe SeTe Sae STgdmT
% @ e it 2, fored drescesi<t afea w0 & w0 & siary it @,
STt frgscysie! & Rerra fRamor 3 forg feswimar awe # 3w 2

A Committee shall be constituted at Units and Corporate Office for Grievance
Redressal Mechanism headed by Head (HR) at Units and officer heading HRM
section at Corporate Office comprising of at least two employees including a
PwBD having knowledge in disability matter for Grievance Redressal of PwBD.



5.0

Tt w1 Te™ i W aref! sitfaes stareterT i gired

Physical infrastructure and amenities provided to persons with disabilities

el sprartorar feariTer 3 Fore ae e et ararerr GTid S T | e
$ el g v YT FEed YeH w0 & e wuf e i Ggfemd g e
fefireet dam St ST AT T & S S e H S TRt ATt
1 Fdeet 0T 3 o T s B ST S SR HeTe ST HEH T A I gl
0 fp e freariman o arrert ot fepet +ff ove & 372 aifera & foharr ST

All offices shall put effort to ensure a barrier free accessible environment for Persons with
Disabilities. All Units of NPCIL shall endeavor to provide a workplace which includes
both physical (infrastructure) and digital communication accessibility and provide
assistive devices as deemed appropriate and justifiable to suitably equip the employees
with benchmark disabilities to discharge their official responsibilities and ensure that no
opportunity is denied merely on ground of disability.

o O AT SRR oY R S Sohi S HHT 36 SATHT T, IR 363 i T FH o o
T T G TSY AT (TR saarRTRiT, SR 3 it w e § wd go) A U
JaTeRor gt e e R

Depending on the type and extent of disabilities of persons posted at locations, an
illustrative list of efforts that can be undertaken (keeping in view technical feasibility,
justifiability, and reasonability) to meet the aforesaid objective is given below:

+% Mg % Y9 g I Ramps at the entrance of the building

X ﬁﬁWEFQTﬁ?'T YT Convenient parking space

X gwaﬁw 371 U STeT & Accessible toilets & drinking-water areas

% €t 319 W &84 Handrails on staircase and ramps

> O, e wﬁﬁmgﬁwﬁﬁwﬁasﬁawﬁa T FAR A3MMSE| Proper signage
and floor layout related to facilities such as Pantries, Exit etc.

% AN FHINEK Wide corridors

% faer e e B3f Non-skid toilet flooring

% WY 1 3 AR Appropriate size of steps

XES R ICEDC Y il %iuzﬁg%m Lifts wherever required

2 resect FE 3 Ry 9w T

Toilets as suitable for PwD employees
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6.0

% YT TS, W IETSH IR Rt & g Frior
Controls for doors and windows at appropriate height

X EERND ST S@Iﬁ@WﬁZH Electrical switches at appropriate height

—— —O:Q*W%%QWﬁWWW' 2 — e e

Easily accessible arrangements of drinking water for persons with disabilities

% FHEicE 7§ 93 it Ifd S FET

*

Making appropriate seating arrangements in offices
e “UYUT Communication of the Policy

feaartrem @ weiferd At & araRiar S geaT % freaer yar % fog 7w s i,
T ¥ et wush et (et o Sucrsy é et qem aRefiiar siv
T g aq e e o et 9iee 3 Heifer T I8 o WY $gMe I8 T 3USTsY S
Ll

For fair dissemination of information and transparency in matters related to Persons with
Disabilities, this Equal Opportunity Policy shall be made available with the respective
liaison officer(s) for Persons with Benchmark Disabilities and hosted on the intranet pages

along with respective location pages of Prithvi portal of the Corporation developed for

transparency and €asy access.

(o~ gﬁﬂﬂﬁlﬁ Prasanna Kumar Singh)
RIS (T Gared Fifd) General Manager (HRP)
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