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1. Introduction  about NPCIL RR Site  
Rawatbhata Rajasthan Site (RR Site) is popularly known as Nuclear City of Rajasthan and is 

engaged in business of electricity production through nuclear energy. At RR Site, there are five 

operating units of Nuclear Power Plant having a gross generation capacity of 1080 MWe and 

two units each of 700 MWe are under construction and likely to  start producing power very 

soon.  

This popular city is located on the left bank of Chambal River. Rawatbhata town is situated 

about 15 Km from RR site and is about 55 Km away from nearest famous education city Kota. 

Rawatbhata is situated in the Chittorgarh District of Rajasthan.   

The nearest city Kota is linked to Mumbai, Delhi, Jaipur & other major cities of India by railway 

routes. The nearest airport facility is available at Udaipur and Jaipur which is about 270 Km 

away from Rawatbhata and is connected by road. There are many other industries & 

institutions viz. Rana Pratap Sagar Hydro Power Plants (RPS), Heavy water Plant, one degree 

College and one ITI etc. Nuclear Fuel Complex (NFC), Hyderabad is also establishing one of its 

manufacturing plants here and is in advance stage. 

2. Corporate Social Responsibility (CSR) by NPCIL RR Site 
Chittorgarh is one among the most backward districts of Rajasthan. Most of the people living 

around RR Site in the villages are not well educated and are mostly dependent on agriculture 

or small business. Most of the people do not wish to move out even if good opportunity is 

available to them. Financial conditions of most of the families in the villages are not very 

sound. NPCIL RR Site is trying to develop facilities like road, water supply, school building, 

ambulance services, solar light, hospital building, community centers, water tank, etc in the 

surrounding villages including Rawatbhata under Corporate Social Responsibility (CSR) to 

improve the living standard on continuous basis. ANU-SAHELI is CSR project for woman 

empowerment and gender equality for the women living within 16 km from RR Site.  

3. Objective of the women empowerment Program 
Objective of Skill development program in the stitching/ tailoring domain is to ensure a time 

bound training and capacity building program, delivered by a project implementing agency 

(PIA) for bringing specific number of unemployed women from the surrounding areas, living 

within 16 km radius of RR site and making them skilled. Second part of this program is to bring 

specific number of trained woman (already undergone such training program or skilled) and 

provide them advance training for garment stitching on advance machine purchased for this 

purpose make them capable through business oriented program.  

Therefore, the main objective of the program which PIA has to fulfill during execuation of the 

program is as follows: 

- Advertiselemt, mobalisation and selection of traines for four different batches, each batch 

consists of 25 trainees.  
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- Provide the training in tailoring field through trained and qualified staff for the time period 

as specifified in the guidline. 

- Purchase of advance machine, equipment and basic tailoring machines, items etc as per the 

procedure given in the guidline for training and business development training purpose. 

- Selection of minimum 25 skillded women ( to start with) living with in 16 km and providing 

them opportunity to work on advance machine and generating income for self and her 

family. 

- Setting up the small garment industry model at the centre for developing the women to 

understand the garment industry manufacturing business, market linkage, selling technique, 

packing , customer response, money rotation, how to maintain inflow and outflow of 

inventory, how to execute order, how to keep track of order, how to deal with requirement 

of different government norms, GST regstartion, bill book management, bank account 

management, distribution of earning, legal formalties, online business, connecting with sals 

puroses etc. 

- Compilance for all legal formalties for setting up small scale garment industry at the centre 

for skilled women to demonstate business model as well as to demonstrate the capacity 

building so that they can also start their own business once fully satisafied and 

understanding all challenge. 

- Helping women to get government subsidy, loan etc for setting up the garment industry 

business after initial training is completed. 

Apart from this, PIA will set up garment industry business model for training and earning 

purpose for skilled women under going advance training at the training centre. PIA will make 

self help group, register them, obtain clearance from local authorities / district / state/ central 

government etc, as per requirement. PIA will also complete all legal formaties, compilence 

from different agecncies like fire etc,  registration of busdiness under MSME /UDHAYAM 

program etc , GST registration, on line selling platform formalties clearance etc. This will be 

done as per the requirement by PIA and NPCIL will not be responsible for the same. 

4.0 Project ANU-SAHELI  

4.1 Basis for selecting the project for Woman  
Village women living in the surrounding areas are mostly involved in the household work and 

are not well educated. Most of them are not directly earning member of the family. Some of 

the women are widow, divorced or forced to live with their own parent after marriage as 

husband have left them. Some of the women are of very poor background and not able to 

meet the basic need. Financial conditions of these women are very poor and are normally not 

treated well in the society also.  

It is quite possible that if some training suitable for these needy women is provided then they 

can work from their own villages / home / nearby areas and become financial independent.  

Tailoring is one of such trade in which woman can be trained easily. These women can 
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become independednt if sewing machine is provided to them so that they can earn from their 

village itself. This will be useful for those women who donot wish to comeout from their home 

and wish to stay at home and earn for own family. Therfore, basic learning program as well as 

advance learning with garment industry set up and its operational experience will be provided 

during the project execution through PIA. 

4.2 Basis for selecting the name of the project   
Project will be named as ANU-Saheli , where ANU- symbolizes NPCIL and Saheli indicates their 

bonding with NPCIL. 

4.3 Nature of beneficiary  
The target groups for this project are unemployed woman with poor family background living 

within 16 km radius of RR Site as given in annexure-3. Selection priority will be given as 

discussed in this guideline in detail. The woman who have already undergone tailoring course 

arranged by NPCIL RR Site and provided sewing machine will not be entitled for participation 

in this basic training of learning program.   

The women who have already undergone training provided through NPCIL (total about 180 + 

150 = 330 trainees) and skilled women who have participated in uniform stitching program 

(annexture-4) will be given preference in advance training program for garment industry set 

up business provided they pass skill test and ready to work full time.  Aadhar card, ration card 

etc will be used for identification of their living within 16 km area. 

4.4 Project Implementing Agency (PIA)  
The agency which will execute the project shall be called as Project Implementing Agency 

(PIA). It can be NGO / Trust / Society or any other party satisfying the criteria given in this 

guideline. 

4.5 MOU signing Authority & Project Cost  
All types of CSR work related to training and development undertaken by RR Site is carried out 

through signing of MOU with PIA. MOU of this training program will be signed on behalf of 

NPCIL RR Site by AD(E&US) or any other autrised person. Chairperson or authorized person of 

PIA will sign the MOU. The estimated cost for running this program for 24 month duration is  

Rs- 12089235 (one crore twenty lakhs eighty nine thousand two hundered thirty five  only) 

including 18 % GST. 

4.6 Project in-charge of NPCIL RR Site  
NPCIL RR Site will nominate one of its skill development committee members as project in-

charge of this project for communication with PIA and for resolving problem / issues of 

general nature on day today basis once MOU is signed. All documents related to project and 

its correspondence will be maintained by him on behalf of NPCIL. PIA should provide all the 

required information to project in-charge NPCIL RR Site as and when required. All bills of PIA 

will be routed through the Project in-charge RR Site for onward submission to finance section 

of NPCIL RR Site for payment purpose.  
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4.7 Centre in-charge for training and advance learning and earning program: 
PIA should have one Centre in-charge (Course coordinator) for Rawatbhata Centre who will be 

overall responsible for co-ordination with Head quarter of PIA and NPCIL for smooth 

execution of the project. He / She should also have experience in market linkage, business set 

up in garment industry, knowledge of leagal formalties required to be completed for setting 

up garment industry business at the centre or other suitable location, registration of set up , 

NOC requirement etc. 

He/She along with his team at Rawatbhata centre will mobilize, monitor and popularize NPCIL 

CSR program so that required beneficiaries are encouraged to participate in the program. 

He/She  on behalf of PIA will also communicate with local / State and central government 

agencies for completing any legal requirement and complete it for their satisfaction for 

starting training program and garment industry setup. He/She will also help beneficiaries to 

open their bank account within one month after their enrollment in the program. He/She will 

guide trainees to get the benefit of the state government / central government schemes 

existing and enrolling them to get benefit. He/ She  will also be responsible for keeping the 

training Centre operational as per the NPCIL requirement and extending help for organizing 

the visits of VIPs time to time as per NPCIL requirements. All staff of PIA posted at Centre will 

report to him/her for smooth execution of the project.  PIA himself / herself can be center in 

charge but in that case he / she have to remain available during project period at the center / 

Rawatbhata only. 

4.8 Special requirement related to COVID -19 or similar situation  
PIA and his / her center in charge / coordinator will be fully responsible for running the course 
at the center provided by NPCIL RR Site. Any legal formalities / permission require for 
conducting the course during COVID-19 phase or similar situation, PIA / Centre in charge of 
PIA need to arrange permission from the required authority (local / state / central agency) 
and conduct the course as per the guidance provided by them time to time. Permission for 
any change in any course structure / work from home for trainees etc in such special 
circumstances to be taken from NPCIL project incharge. NPCIL, after review of the situation 
may provide suitable permission to execute the project further based on the situation and 
requirement prevelling at that time.  

4.9 Method of informing PIA for the Project to be executed   
All interested agencies will be informed through the publication of EOI in local Hindi 
newspaper like Dainik Bhaskar or Rajasthan Patrika etc and in any one of the English 
newspaper like Times of India , Hindustan times, Indian express etc for wider publicity. All 
interested parties can obtain the guideline through email which contains the bid format and 
other detail about the project. Guideline of this project may also be uploaded on NPCIL 
official web site npcil.nic.in and can be directly downloaded by interested parties. Project in 
charge of NPCIL may also inform some of known parties for this purpose.  

NPCIL RR Site reserves the right to reject the proposal from any agency without assigning 

reason. 
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5.0 Key Processes undertaken by the PIA 
PIA shall execute the following activities and all other activities mentioned in the ANU - Saheli 
guideline. 

5.1 Advertisement, Mobilization & Selection of the trainees 
The quality of mobilization undertaken by PIAs has been seen to have a significant impact on 
the retention of trainees during the training program. Advertisement & mobelisation should 
also be done for selection of skill woman garment industry set up business oriented program. 
To ensure that mobilization is undertaken in the most systematic and informed manner, the 
following have to be ensured:  

5.1.1. PIA can utilize the existing staff of the project for advertisement of project and mobilization 
purpose. Hence no additional cost towards hiring extra manpower to be loaded in project 
cost estimation. 

5.1.2. Advertisement & mobilization should be done within 16 km of RR Site. Name of villages lying 
within 16 km of RR Site is given in the guideline. 

5.1.3. One vehicle (jeep or van) should be used for this purpose for carrying out the advertisement 
& mobilization purpose having the banner fixed on the vechicle for displaying the information 
about the NPCIL CSR program. At least five full days (9 am to 5 pm) should be given for 
advertisement in all direction from Rawatbhata in the neighbouring villages. One day should 
also be given in Rawatbhata area covering Charbhuja and other areas where poor and needy 
women are living. Minimum three people (Centre incharge,  one master trainer, one trainer ) 
etc should be used for this purpose.  

5.1.4. About 3000 leaflest of A4 size to be distributed in each campaign. Four such campaigns at the 
interval of about five to six months to be conducted. Matter on banner / leaflests / hording to 
be approved by NPCIL project incharge.   

5.1.5. Age limit of applicant should be between 18 to 35 years on the date of starting the training 
batch. Age relaxation (up to 15 years) is given for widow, divorced or for the woman with very 
poor family background etc on case to case basis. 

5.1.6. Unemployed PWD category woman will be encouraged to participate in the program but PIA 
will ensure that she is able to do the required job of stitching before final selection. 

5.1.7. PIA will take appropriate awareness and publicity campaign in local electronic/print media, 
conduct road shows and organize meeting especially in rural areas for selection of 
beneficiaries. The advertisement regarding the program shall be displayed at the common 
place for awareness, preferably SDM offices/ Panchayats Samiti offices, bus stand, main 
public places etc. 

5.1.8. The beneficiaries mobilized,  have  to  be  put  through  an  appropriate assessment  process  
by conducting interview to assess the need and aptitude that are fundamental to the  
tailoring program. It will help to reduce mid-course/post training dropout of candidates. The 
record of such screening in soft copy and hard copy will be maintained by the PIA during the 
project period. 

5.1.9. ¢ƘŜ  tL!  Ƴǳǎǘ  ǊŜŎŜƛǾŜ  ŀ  ΨtŀǊŜƴǘ ŀƴŘ ǘǊŀƛƴŜŜ  /ƻƴǎŜƴǘ  CƻǊƳΩ ŦǊƻƳ  ǘƘŜ ǇŀǊŜƴǘκƎǳŀǊŘƛŀƴ  ƻŦ  
every  beneficiaries  prior  to  the  commencement  of  her  training program for about six 
months. It should be made clear in writing to parent / guardian / trainees that this training 
program is funded by NPCIL RR Site but NPCIL RR Site will not provide any kind of job 
opportunity after completing the program.  

5.1.10. Similarly, for garment business oriented program, minimum Rs 2500 per month earning will 
be provided by PIA subjected to fulfillment of other condition and can be for limited time 
period as given in gudeline. Program aim is  to provide opportunity for advance training and 
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encouraging women to set up their own business after learning the baics. 
 

5.1.11. The application form received for 138 working days ( about six month) basic stitching training 
program  should be scrutinized  and following priority should be given  for selection of 
unemployed beneficiaries in each batch : 
 
S.No Category Priorit Remark 

1 Unemployed woman of category : 
Widow, Divorced,  Partiygta , PWD , poor family 
background etc 

First priority Certificate of Widow, 
divorced, Partiyagta (or self 

declration), PWD. 

2 Any other needy unemployed woman Next Priority - 
 

5.1.12. Similar exercise will also be conducted for selection of skilled woman who knows different 
kind of garment stitching  and priority for selection to be given is as follows : 

 
S.No.  Category Priority Remark 

1 Poor and needy women who have already 
undergone training at NPCIL skill development 
training program or taken part in stitching of 
school uniform program in the past.  

First priority Name existinging in the 
training list to be verfified. 

2 Unemployed woman of category : 
Widow, Divorced,  Partiygta , PWD , poor 
family background etc 

Next Priority Certificate of Widow, 
divorced, Partiyagta (or 
self declration), PWD. 

3 Any other needy unemployed woman Next priority - 

 
5.1.13. PIA will conduct physical verification of trainees ( basic training program) before final 

selection related to  category, source of income etc and will justify that the trainee shortlisted 
have given correct information. Beneficiaries whose information is found false will not be 
selected by PIA. PIA will ensure that adequate priority is given to village woman and for this 
purpose, maximum   50 % woman in a batch can only be selected from Rawatbhata/ 
Charbhuja area in each batch and rest should be selected from the nearby villages lying within 
16 km of RR Site. In rare case, if above condition ( minimum 50 % candidates other than 
Rawatbhata / Charbhuja area) is not meeting due to non-availability of required trainees, 
special permission from NPCIL Project incharge to be taken with proper justification. 
 

5.1.14. NPCIL Project in charge / NPCIL Independent team will verify the list of the candidates 
shortlisted for training / stitching purpose on random basis and if any abnormality is found in 
selection of the trainees, appropriate penalty will be imposed. Such beneficiaries will not be 
allowed to participate in the training program. NPCIL independent team verification can take 
place as and when felt necessary by NPCIL. 

 

5.2 Selection of PIA staff & trainer of PIA   
Tailoring profession is well known profession and many trained and experience people are 

available locally also or in nearby areas who wish to do part time job only. One day salary is 

calculated by considering 25 working days in a month and shown in the table.  

Requirement of training staff and trainer is as follows: 
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*Indicate that some part of the salary will be linked with the target achived for the advance 

earning and learning program of 25 women to start with. Claculation details about deduction 

in their salary and net payment to be made based on target acehived are given in the 

guildine. This will be followed for monthly payment to these PIA staff. 

# Indicate average salary in two year period. 

PIA will propose the tentative staff list (total 8 staff for the centre) with backup to NPCIL 

Project incharge after through review of documents, experience verfication, suitability of 

project implementation and Rawatbhta etc. and certifying that above candidate is suitable for 

the project. NPCIL project incharge himself of with his CSr team will conduct interview for 

verification of candidate suitability for the project. Once NPCIL project incharge or his team is 

satisfied with candidate suitability for the project, PIA will issue appointment letter. PIA 

should clearly brief before giving appointment letter about his / her responsibility, quality 

services require to deliver, his / her termination of service clauses and penalty which can be 

imposed if his / her services are not able to meet the standard.  Project in charge of NPCIL 

S.N. Post No. 
of post 

Man / 
Woman 

Education 
qualificatio

n 

Experience Required Average 
salary (#) 

Average 
One day 
salary  

1.  Project 
incharge / 
Centre In 
Charge (*)  

1 Man or 
woman 

Graduate   
. 

Minimum Two year 
experience of 
organizing training 
program and 
experience in garment 
industry business 
setup including 
market linkage 

35,000 1400 

2.  Full time 
trainer for 
tailoring  
program 

2 As per 
requireme
nt 

Minimum 
10th 

Skilled professional in 
stitching and teaching 
experience is 
desirable. 

17000 680 

3.  Full time 
Master 
trainer(*) 

2 As per 
requireme
nt 

Minimum 
10th 

Skilled professional, 
cloth cutting 
experience with 
marketing experience 
is desirable. 

25000 1000 

4.  Full time 
Accounted 
cum 
marketing 
manager(*
) 

1 As per 
requireme
nt 

Graduate Minimum six month 
experience as an 
accounted or data 
base management 
with experience in 
marketing is desirable. 

21000 840 

5.  Full time 
sweeper 

1 Woman 
only 

Reading 
and writing 

Working experience in 
cleaning. 

12000 480 

6.  One 
common 
area cum 
garden 
maintaine
r 

1 Preferably 
man 

Reading 
and writing 

Working experience in 
maintaining garden/ 
LAN 

12000 480 
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may get the quality of the training staff verified by himself or by independednt NPCIL member 

CSR committee members if required during the project period also. If NPCIL is finding that 

some trainer / staff are not suitable, PIA should change the trainer / staff immediately. 

However, PIA will not be authorisd to change / remove / terminate staff afer appointment is 

made. Permission from NPCIL project incharge to be taken before removal of any staff by PIA 

after appointment is made. This is to restrict frequent changes and to encourage good trainer 

and staff to perform their best for the NPCIL CSR project without any fear.  

PIA should make monthly payment to all staff members as per the gudiline. No undue 

deduction from the salary should be made by the PIA and only government approved 

deduction shall be deducted from the salary of the staff.  Applicable deduction should be 

approved from the project in charge, NPCIL before actual deduction. Salary should be 

deposited in the bank account of the staff on or before 10th of every month. This clause has 

been added to encourage good trainers to join the program and they are provided good 

wages for delivering quality services during execution of this important CSR project. No work 

no payment policy will be adopted in case any PIA staff is absent from the centre on any 

working day. 

5.3 Back up staff of PIA 
Some time, it is quite possible that trainer / staff are not able to come to the centre due to 

various reasons. It is desirable that back up facility of qualifified staff as required should be 

made ready so that there should not be any problem for running the training centre. PIA 

should make the reserve staff ready and should be asked to perform duty when main staff is 

not available. However clearance for such back staff to be taken from NPCIL indpendednt 

team/ NPCIL Project Incharge. Back up staff will be paid salary for the days they worked 

during the period. However back up faculty to be used for rarely and not more than 10 days 

in a month for particular staff / trainer. 

5.4 Training center timi ng  
Training centre will be kept open from morning 09:00 hrs to evening 19:00 hrs (tentative) by 

appropriate shift arrangement of staff appointed for this purpose. It will encourage trainees 

to spend more and more time at the centre and learn all the skill utilized for stitching the 

uniform. Flexible time mode will also be utilized so that village woman may not face any 

problem. Woman selected for training purpose should spend minimum eight hours to be 

eligible for getting transport allowance for the day (one hour relaxation is given for village 

women coming from village location).  

For garment making business set up and stitching project, minimum 8 hours or more to be 

spent so that they can learn as well as earn to the maximum possible extend. 

All PIA apoointed staff for the project including centre incharge and supporting staff should 

spent minimum 8 hours at the centre. No staff will be allowed to leave the centre for lunch / 

breakfast etc and they have to carry with them or ask someone to drop at the centre. Strict 

monitoring of the time punching record will be followed and security guard will not allow 

leaving the centre without punching in biometric attenadance. If any one found not available 

at the centre without punching, fine of Rs 500 per incident wil be applicable for the person 

not avaialable at the centre. 
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5.5 Focus on popularizing NPCIL CSR work  
NPCIL RR Site is under taking skill development program so that unemployed and needy 

woman gets oppurtinity to learn and become self sufficient. NPCIL CSR work and efforts for 

women empowerment should be known to all surrounding persons living in the villages with 

in 16 km of RR Site. PIA should popularize NPCIL CSR efforts while advertising and mobalising 

activities is conducted for selection of trainees at fixed interval. Fund for above purpose is 

also provided by NPCIL. However, some time, it is found that PIA is focusing on building his / 

her own image or they try to popularize their other schmes during awreness , mobalisation or 

during training period of NPCIL CSR project.  It is to be made very clear that NPCIL is serving 

for the people living around them for their bnift. Payment for above services is being made to 

PIA. Hence PIA should avoid building their own image or popularizing other services or 

program having self intrest during execution of NPCIL project. 

If PIA wants his / her other schemes should be popularrise, entire new staff should be utilized 

by PIA without using any of the services / staff kept for NPCIL project. 

If any of the PIA appointed staff (out of total 8) for the NPCIL project ANU Saheli is found 

working for PIA other project, popularizing PIA other project etc, such staff will be removed 

from the project execution as it hamper the grouth of the NPCIL project. 

PIA should also issue strict instruction to their staff to avoid such things during project 

execution period. 

5.6 Responsibility of PIA / staff / trainer of PIA  
 

a) PIA  

ü Arrange fund for smoothly running the program without asking any advance from NPCIL. 

ü Establish monitoring process between HQ and local center so that any deviation if found can 

be corrected immediately.  

ü Running basic training program in stitching and advance training and earning program for 

skilled women. 

ü Appointment of professanlly qualfified staff for smoothly managing the project as per the 

requirement of funding agency (NPCIL) 

ü Necessary and required clearances from local / district / state / central authority for 

establishing the learning and earning program for skilled womern as well as basic tailoring 

program. 

ü Obtaining required licences, completing legal requiment (like from fire, pollution control etc), 

necessary permission from the appropriate authority for setting up the earning and learning 

program for stitching business for local skilled women. 

ü  Tie up with busness houses, market linkage, and online platform for selling their product 

timely and effectively. 

ü Opening the bank account and keeping all records online for understanding the profit being 

generated on monthly basis from the stitching business. 

ü Providing government scheme support for establishement of own business for the women 

group during the project period or at the end of project. 

ü Training course curriculum i.eΦ Řŀȅ ǿƛǎŜ ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳκ ƘƻǳǊǎ ƻŦ ǎǘǳŘȅκ ǇǊŀŎǘƛŎŀƭΩǎ ŜǘŎΦ ŀǊŜ 

to be provided as per the detail given in this guideline.  
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ü Training place/ building will be provided by NPCIL to PIA without rent and with free electricity 

and water for the project period. No damage to the property should be done during the 

project period. If building is found damaged or water / electricity is found being misused by 

PIA or their staff, appropriate penalty will be imposed on PIA by NPCIL. 

ü NPCIL RR Site may allocate the part of the facility / rooms or share the facility for other 

training program. PIA should help in sharing the space provided with other PIA. 

ü Security of the training place & training item is the responsibility of the PIA only. NPCIL will 

not be responsible for any item lost / stolen during the project period. Lost item should be 

made available (new) by PIA within a week at training center if it is found missing / stolen.  

ü PIA may insure the machinery / equipment / furniture/ fixture against theft, fire etc so that it 

provides the security against such losses. Same may be included while calculating PIA 

facilitation & administrative charges. 

ü PIA must meet all minimum requirements of training Centre physical infrastructure before 

starting the batch 

ü PIA should purchase required machinery / equipment / material for the project as per the 

requirement given in the guideline. No advance fund for such purchase will be made and fund 

will be released as per the condition given in the guideline.  

ü If minimum Rs 2500 per month earning is not been able to be provided to advance training 

program women, 15 % of the total required money ( for example 15 % of Rs 62500 for 25 

women) will be deducted from PAI facilaitaion charges and handed over to advance training 

program women. 

These are the basic requirements and any additional requirement if felt necessary by NPCIL 

RR Site, need to be carried out by PIA to fulfill to implement the project smoothly. Estimated 

cost incurred for all such activities to be well estmaited by PIA and include in PIA facilitation & 

Administrative expenditure for the project execution for two year period in the bid prepared 

for above purpose. 

b) Centre In charge / Prokject incharge of PIA:   

He/She will be responsible for all the activities conducted on behalf of PIA and shall report all 

action plan / communication with NPCIL RR site Project in-charge. He should be empowered 

to take decision immediately and make all the written / oral communication with Project In-

charge, NPCIL RR Site. He will be responsible on behalf of PIA to make all facilities available as 

per requirement at training center. He will submit the required bill and other documents on 

behalf of PIA to Project in-charge, NPCIL RR Site. A written authorization letter should be 

issued by PIA for appointing the center in charge.  Following are the responsibilities of the 

center in charge of PIA:  

ü He / she will lead the advertisement and mobalisation team of PIA ( minimum three staff 

member) with in 16 km villages for awareness about tailoring program and prepration of 

primilarnary list based on interview conducted.  

ü Submit the written intimation in the prescribed format as given in this guideline for starting 

the batch. Batch should be started after approval from the Project In-charge NPCIL RR Site. 

ü The change of the trainers /training schedule etc. shall be intimated to the Project In-Charge 

NPCIL, RR Site. 
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ü Execute the training program on behalf of PIA as per the NPCIL guideline. 

ü Setting up the garment stitching business at the centre and fullfillement of all legal and 

admistartive requirement for above purpose. 

ü Making minimum two self help group (existing old group can be can be revised for above 

purpose) with the help of suitable trainees / woman from the village location. They should be 

registered as per the requirement. 

ü Following the NPCIL guideline for execution of the Project ANU-Saheli effectively. 

ü Responsible for providing minimum earning as well as market linkage for advance learning 

and earning program. 

ü Arrangment of co-curricular activities related to self development of all trainees like yoga , 

dance, music etc so that they can es themselves at all platform. 

ü Arrangments of visit, organizing functions as per NPCIL requirement time to time to 

demonstrate NPCIL CSR efforts in women empowerment. 

ü If minimum Rs 2500 per month earning is not been able to be provided to advance training 

program women part of his salary as given in guidline will be deducted and distributed in 

women advance group as per the detail given in this guidline. 

As per project requirement, he /she can assign additional responsibilities to any staff 

member or trainer to meet the additional requirement arises during execution of the project 

so that project is completed successfully and its objective is fullfilled. 

c) Accountant cum marketing manager:  

Responsible are as follows: 

ü Opening the bank account for all the trainees and skilled trainees. 

ü Making bill for Salary payment to all staff member of PIA based on attendance as well as 

target achived by the staff. 

ü Payment of minimum amount (Rs 2500 per women) for the garment stitching business skilled 

women per month.  

ü Keeping the record of earning of individual women in the garment stitching business and 

calculation of profit sharing as per guideline. 

ü Providing market linkage and helping to sell the product online / off line. 

ü Keeping the record of incoming / outgoing order alongwith payment status. 

ü Keeping seprate account for garment stitching business and all amount to be deposited in the 

same account related to garment stitching. 

ü Making transpoert allowance on monthly basis to all trainees under going basic tailoring 

training.  

ü Keeping record of rawa material available at month end and maintaining minimum Rs 62500 

at each month. 

ü If minimum Rs 2500 per month earning is not been able to be provided to advance training 

program women part of his salary as given in guidline will be deducted and distributed in 

women advance group as per the detail given in this guidline. 

Project incharge of PIA/ NPCIL may provide additional responsibility to him and it should be 

executed.     
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d) Trainer ( 2 Number) :  

It is the responsibility of the trainer to ensure that all the beneficiaries have developed 

sufficient skill to stitch all types of uniforms mentioned in this guideline at the end of the 

training program. They should work as a team and focus equally on all the 

trainees.Appropriate panelty will be imposed if any of the trainees have not developed the 

required stitching skill during training period. They are also be part of advertisement , 

mobilaisation, slection of trainees for baic training program. 

Additional responsibility may be given to them by Centre incharge of PIA such as for co-

curricular activity arrangement, participation in Yoga , dance classes, music etc for overall 

development of these trainees. 

e) Master Trainer ( 2 number): 

They will be overall in charge of garment stitching through skilled women as per the 

requirement and order obtained. They will also provide guidance / assiatance work as a team 

with skilled woment to deliver the order in time. Quality of the produict and its acceptance 

comes under their responsibility. They will also work for getting order from the market, 

delivery of the order, getting raw material etc from the market etc.     40 % of his salary will 

be based on the target achibed during the month. 

If minimum Rs 2500 per month earning is not been able to be provided to advance training 

program women part of their salary as given in guidline will be deducted and distributed in 

women advance group as per the detail given in this guidline. 

Project incharge of PIA/ NPCIL may provide additional responsibility to him and it should be 

executed.        

f) Sweeper / cleaner: 

One Sweeper/ cleaner (preferably ladies) will remain available for keeping the premises and 

surrounding areas neat and clean, Wash room need to be cleaned four times a day and entire 

training place (available with PIA)  to be cleaned minimum two times on all working days.  

g) Garden / comman area maintainer: 

Prime responsibility of this staff is to maintain common area cleaned and also maintain 

garden areas inside the campus. He / she should keep campus look green by proper 

planation. He can also be used to keep primises clean.    

5.7 Training Content:  
5.7.1 Training content and objective for basic stitching program: 

This training program is organized for about 100 numbers of trainees in four different 

batches. Each batch will consist of 25 trainees and training program will be of 138 working 

days.  Details of the program are as follows: 

ü Training content should be prepared by PIA so that trainees can learn the stitching easily. Focus 

on practical training should be more than the theoretical training.  

ü Training  and  course  content  into  local  languages  ( if possible)  to  be  ensured  to  enable 

better understanding of the youth, who may not have exposure to English. 

ü PIA should arrange the visit of successful locally available ladies tailor at the training center and 
ask them to share the experience with the trainees including the initial problem they faced and 
how they have become successful. 

 



 

Page 13 of 108 
               ᵺᵾᵰᵾᵿᵞᵗ ᵺᵲᶋᵗᵾᵲ ᵗᶇ ᵦᵻᵦ ᵰᵿᵻᵴᵾ  ᵗᶇ ᵺᵸᵿ ᵗᵲᵥ ᵺᶇ ᵺ ᵮᵅᵿᵩᵦ ᵗᵾᵱ ᵰ ᵇᵥᶁ-ᵺᵻᶇᵴᶀ tᶇ ᵿᵴᵱᶇ ᵮᵪᵾᵱᶀ ᵙᵊ ᵨᵸᵾ ᵿᵪᵨ ᵿᵸᵗᵾ |  γ ᵾᵲᶀ ᵗᵲᵪᶇ ᵗᵾ ᵰᵾᵻ  ᵰ ə-ᶣᶡᶣ ɩ 

 

 
Tailor (Basic Sewing Operator) course content 

Practical Competencies Theory 

ü Practice Health & Safety ς select, use, 
maintain & store ς ǘƻƻƭǎΣ ŜǉǳƛǇƳŜƴǘΩǎ ϧ 
clothing safely. 

ü Operation of sewing machine.  
ü Practice of different types of seams like 

French seam, flat seam, felling seam, 
plain seam, pressed seam, necklines, 
plackets & collars. 

ü Practice of various upper & lower body 
garments making patterns. Drafting of 
Basic Blocks pattern making of various 
patterns as per specification. 

ü Practice of cutting various garments, 
cutting technique. Cutting of fabrics 
using patterns.  

ü To cut and stitch blouse and petticoat. 
ü To cut and stitch salawar and kurta for 

girls and woman. 
ü To cut and stich Tunic and shirts for 

small girls up to 5th standard. 
ü To stich dupatta. 
ü  To cut and stich half pent and shirt for 

primary class student. 
ü To cut and stitch pent and shirt for male. 
ü Learn to iron the cloth after uniform 

stitching. 
ü Packing of the uniform stitched. 
ü Interlocking of uniform stitched. 
ü Self help group making concept and 

practical visit to SHG. ΧŜǘŎ 
 

ü Knowledge of sewing machine. 
ü Maintenance of sewing machine. 

Definition & Knowledge of different 
seams and stitches. Importance of 
pattern making cutting techniques. 

ü Difference between inches, cms, yards & 
meter. How to take measurements. 

ü Cloth requirement for different kind of 
uniform. 

ü Money concemt and stiching charges for 
different uniform. 

ü Safety precautions while Pattern Making 
& Stitching. 

ü How to take measurement and 
precautions to be taken during 
measurement. 

ü Different kind of cloths available in the 
market. 

ü Selection of cloth for particular purpose 
and its basis. 

ü Requirement of interlocking and 
precaution to be taken while 
interlocking. 

ü  Precaution to be taken while putting 
button and kind of button available in 
market. 

ü Different types of thread available in 
market and selection of thread for 
particular purpose. 

ü Online marketing of the product and its 
selling. ΧΧŜǘŎ 

These are the minimum requirement. Additional things may be added during the project 
execution. 
 

5.7.2 Advance training program including business development program : 
 

This advance learning and business development program is organized for skilled women who 

have already undergone training for tailoring program and wish to undergo advance training 

program as well as learn to set up own business in future. Total 25 women to be selected for 

this purpose to begin with and minimum 5 women from each basic training batch will also be 

included in this program after completion of each batch. Advance training program will include 

following: 

ü Provide advance training with latest tailoring machine used for industrial set up. 
ü To develop business development skill for opening own business in garment industry. 
ü Training about latest fashion garment requirement at local level and at global level. 
ü How to purchase cloth and other raw material required for garment making. 
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ü Understanding the latest machine operation and its basic maintance. 
ü How to make brand and how to promote it. 
ü How to build up web site and how to promote business through social media. 
ü Understanding the requirment of GST / Vat etc. 
ü Learning the booking of order and execution of order timely. 
ü Cocept learning of packing and quality control. 
ü Understanding the competition in the market and fixing the price of the product. 
ü Understanding the government scheme and loan available for settining up the business. 
ü Understanding the leagal requirement and NOC requirement for business operation. 
ü Understanding the online project selling. 
ü Understanding the income tax rule and GST compilence requirement. 
ü Management of fund and management of records. 
ü Bank accout opening and operating requirement. 
ü Formation of self help group and how to manage it. 
ü Understanding the requirement for small scale, mediaum scale and micro scale industry. 
ü Requirment of trade licence, poluution control NOC, factory licence, NOC from fire etc. 
ü Cocept of EPF, ESI etc. 
ü Understanding the requirement of insurance like theft , fire , riot etc for the safety of the 

business.  
ü Audit requirement and how to get it done. 
ü ΧŜǘŎ 

PIA will provide the knowledge about above available trainer for the ANU-Saheli project. 
Additionally if require expert faculty in the industry to be used for training through video 
conferencing or by physically calling them at the NPCIL centre. Cost of such training 
arrangement to be included by PIA in the PIA facilitation and adminsiatrtive expenditure while 
submission of bid. 

 

5.8 Course Duration for both type of program:  
The basic training course for learning tailoring is about five to six months (138 working days). 
Trainees should stay minimum eight hours at the centre. If bus timing is not suitable for some 
of the far away village women they can be called early to comple the 8 hour slot. In such 
cases one trainer timing to be altered suitably. 
Similarly course duration for 25 women selected for advance training and business 
developmet will be of about 23 to 24 months but can be replaced if their performance is not 
satisfactory after getting clearance from NPCIL project incharge. Minimum 5 trainees from 
each training batch of tailoring will be included in advance training program. They also have 
to spend minimum 8 hours time. Howver, these women are expected to stay for more time 
so that they can earn more and execute the order timely. If they are not staying full time 
even when order is pending, they will be repaced with new trainees. 

5.9 Minimum earning / handhold amount for advance level trainees: 
This is advance training program for skilled women and advance machine have been brought 
so that these women can enhance their skill on indisurial machine and get the knowledge 
about garment industry as well as start earning. Minimum earning of Rs 2500 per month to be 
provided to all participants (minium 25 to start with and will increase by 5 every six month) 
durinhg the project execution period. PIA, training staff of PIA( Centre incharge, Master trainer-
2, Accountant -1) as well as women skilled traininees are made responsible for acehiving the 
target. 
First month RS 62500/-  provided by NPCIL as hand hold support  will be used for the purchase 
of raw matrial (button, chain, hooks, elalstic, cloth, brand tag, packing material, thread, bill 
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book making, order register etc ) so that these women neednot have to wait for raw material 
to start the project. Inventory of rawa material (about Rs 62,500 ) will be maintained at each 
month end by re-purchase of raw material for same amount from the earning from the 
stitching business. Left out money will be profit and will be diveided equally amont all the 
trainees. 
The methodology adopted during project period to ensure minimum earning by women 
participant is as follows: 

 

If there is no profit in the month, payment will be made to women traines is as follwos: 
Requirment for distribution = 25 * 2500 = 62500. 
Earning = 0 
Net requirement of fund: 62500-0= 62500 
75 % of the above requirement ( = 62000*0.75 = Rs 46875, to be deduction from from Trainer 
salalry ( Centre incharge, master trainer-2 , accountant), 15 % will be charged from PIA 
facilaation charges ( 62000*0.15 = Rs 9375) and 15 % ( 62500*.15 = 9375, from individual 
women = Rs 375). 
Deduction from trainer salary will be by normalizing in propotion to their salary and is as 
follows:  
Total salary of the (centre incharge, Master trainer-2, accountant for example first year) = 
34000+2400*2 + 20000 = 102000.  
 

Factor to be multiplied for estimation = Total requimrent / ( total salary of p PIA staff) 
                                              = Rs 46875 / 102000  
                                              = 0.45955 

This factor to be multiplied with the slary of four staff members for deduction in salary for not 
meeting the target set for the month: 

 

For centre incharge salary deduction = 34000*0.45955= Rs 15624.7  
For master trainer-1 salary deduction = 24000*0.45955 =Rs 11029.2 
For master trainer-2 salary deduction = 24000*0.45955= Rs 11029.2  
For accountant          salary deduction = 20000*0.45955=Rs 9191 
Therefore, total salary deduction for the month for staff = Rs 46875 

 

Hence, each women in above case will receive Rs 2500-375 -= Rs 2125 ( Assuming zero profit 
during the month). This is an example only. 

 

Above method will make accountable to all people eresponsible for project execution to put 
their dedicated efforts including women participant themselves. 
No deduction from any individual salary including PIA will be made if skilled women are able to 
earn Rs 2500 per month. 
To make the project to run more effectively and with more efforts, sharing of income after 
threshold value Rs 4000 per month is reached. The profict above this threshold value will be 
shared by incuncluding PIA staff (total four- one centre incharge, two mater trainer, one 
accountant) and group of women. 

 

The method for sharing inclome is as follows (example) : 
 Raw material available at the centre for skilled women batch = 62500 (minimum) 
Profit earn during the month = Rs 300000 
Profit for each women = 300000/25 = Rs 12000 
Minimum earning after which proft to be shared = 4000 * no. of trainees = 100000 
Therefore, additional profit = 300000-100000 = Rs 200000 
Profit sharing = Additional proft / ( number of   women + PIA 4 staff) 
= Rs 200000/29 (if trainees are 25) = Rs 6896 per persons including women 
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In above case, women will get = Rs 4000+ 6896 = 10896 
Centre incharge will get = Salalry for the month + bonus = 34000+6896 = 40896 
Master trainer will get = Salary for the month + Bonus = 24000 + 6896 = 30896 
  

This will help all staff and women to work more dedicatetedly and effectively for the benefit of 
themselves, for the group and earn more profit. 

 

Salary of PIA staff for normalization will be considered as agreed salary and not after deduction 
or panelty, on leave etc. For example, if centre incharge remain absent for five days, his salary 
for first year for above calculation will be considered as Rs 34000 only and not after deduction. 

 

!ǎ ƴǳƳōŜǊ ƻŦ ǘǊŀƛƴŜŜΩǎ ǿƛƭƭ ƛƴŎǊŜŀǎŜ ǿƛǘƘ ǘƛƳŜ ōǳǘ ƳŜǘƘƻŘƭƻƎȅ ŦƻǊ ŎŀƭŎǳƭŀǘƛƻƴ ǿƛƭƭ ǊŜƳŀƛƴ ǎŀƳŜΦ  
No women participant from the batch to be removed but can be replaced if she is not 
performing and such request of replacement is accepated by NPCIl project incharge with 
enough basis. However, some of the women who are not able to continue due to any reason or 
will be replaced after getting clearance from NPCIL project incharge. 

5.10 Proft earning calculation methodology for advance training program 
Advance training and learning program is having the aim for skilled women to get the 
knowledge of business operation in garment industry set up. Therefore, order booking, 
stitching, raw material pourchae (initial Rs 62500 will  be provided by NPCIL as handhold for 
initial purchase), expenditure management towards machine maintainance, packing 
expenditure, bill book making , tag making for brand name etc. 
Seprate account for this purpose will be maintained by the trainees with the help of PIA staff 
for expenditure and earning during the month for estimation of proft.  Seprate account for 
keepin money and getting payment will be maintained. Payment to be obtained in that bank 
only and hard cash receipt should be avoided. 
The minimum earning and its disytribution amonth the advance training women should be done as 

mentioned in 5.9. 

This will help advance learning women to understand the challenges being faced during 
execution of order, quality management and the problem faced in getting payment from the 
party as well as maintance of machine required and expenditure incurred for aboive purpose. 
NPCIL will provide the support of machine / equipment purchased and hand hold suppot ( Rs 
62500 for purchase of raw material) . Free water , electricity and Tea will also be provided 
during project execution period for supportining these women to work in the group in the 
initial period and learn about the business set up requirement. 

5.11 Tea during the program through UDAAN grown up children group: 
Masala tea (with zinger / elachie etc) of minimum 100 ml, once in the morning and once in 
the evening to all trainees, advance trainees and staff to be made available ( Total 58 is 
considered including staff). However, after six month 5 trainee is expected to join and 
number will become more than 58, hence this needs to be managed by provding 95 ml tea 
instead of 100 ml . Similar to Advance and business development training program for 
woemn, grown up divynag children aloso now being taught for understanding and to operate 
small businesses like pen making, logo printing etc. Therefore, making and serving tea facility 
should be given to divyang chidren group. Weekly payment for serving tea to required 
persons in the bank account of divynag children to be done so that they can also learn 
business operation and money mangment. Serving tea, snacks etc during function organized 
at centre can be given to them for further improvement in their business skills. Any 
additional tea required during the day by staff or trainee need to pay seprrately to the 
UDAAn children groiup. 

5.12 Attendance Monitoring Process: 
Attendance should be monitored through biometric machine. In case biometric machine is 
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not working due to certain reason or malfunctioning, it should be monitored through 
attendance register. However, biometric machine should be repaired and started within a 
week otherwise appropriate penalty till machine made available will be imposed. Under 
special circumstance such as COVID-19, PIA will be allowed to maintain attendance in register 
with approval from the project in charge of NPCIL RR Site. No one (trainer, trainees, staff of 
PIA ect) will be allowed to leave the training place for lunch, breakfast etc after punching 
need to manage at the centre itself. In emergency case, one can leave training centre after 
punching so as to keep the record of early going and to account salary properly. 
For booking order, purchase of items, delivery of order etc, one master trainer and tow 
trainees on rotation basis can leave the training centre after making entry in the register and 
also after punching. PIA should device the method so as to have minimum requirement for 
leaving the training place by any trainer, trainees or staff member. Leaving centre during 
lunch period, breakfast etc will not be allowed and this will be treated as absent period for 
the day. 

5.13 Method for Calculation of Number of training Days for travelling charges 
Trainees need to travel from their home to training place by using bus / tempo / jeep etc on 
every working day. Travelling charges (or transport allowance) is made to the training so that 
they can come to training place from their home without need to arrange money from any 
other source.  
Travelling charges to be paid as per the attendance of the trainees in the training program. 
Total travelling allowance for 138  training days per tainee is permitted. Trasport allowance 
for local woman living close to the centre ( Rawatbhata, Charbhuja ς before Deeppura Ghatta 
top, before DAM, upto Ganesh Nagar, Rawatbhata) will be paid Rs 30/- per day and 
remaining woman coming from the villages will be paid Rs 60 / per day to take care of their 
arrival from remote places..  
Travelling charges should be paid in advance in the bank account of trainees in two 
installments in a month. First installment of Rs 500 to be deposited on second day after 
training program is started. Next advance installment of remain 15 days of the month (based 
on number of training days remaining in the month) to be paid after adjusting the absent 
period or previously paid advance installment.  
It is quite possible that one or two trainees in rare circumstances may get drop out in the first 
15 days of training program but this cannot be used for delaying the payment of other 
trainees for attending the training program. Payment made for such rare drop out trainees 
will be paid to the PIA in their bill amount by NPCIL. This will ensure that trainees need not 
borrow money from any other person for this CSR program. 
This is not applicable for advance learning and business development trainees.  

5.14 Payment to the trainer & staff and its appointment 
Salary to staff of PIA to be paid by PIA on monthly basis and up to 10th of every month in 
their bank account after adjustment of panelty, absent, target achieved etc. Any staff can be 
changed / replaced by PIA after getting clearance from NPCIL project incharge only so as to 
maintain the quality of the program.  If staff is selected in between dates in a month, 
payment should be made based on the number of days they worked for the training 
program.  New staff appointalso needs to be verified for its knowledge and skill before 
appointment is given by PIA through NPCIL Project in charge or independent team of NPCIL. 
Salary payment for centre incharge, master trainer and accountat will be subjected to 
deduction if minimum target as specifified in the guidline is not achieved for skilled women 
program. Deduction made from PIA, salary of PIA staff will be deposited in the bank account 
of individual skilled women by PIA before 10th of each month. Method of calculation of per 
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women earning, bonus distribution etc is given in this guideline. 

5.15 Project working days and counting attendance for PIA staff Payment 
Project period = two years after signing of MOU 
Two years = 2*365 = 730 days 
Sunday = 52*2 = 104,  
Holidays permitted per year for which centre will remain close = 20 (Deepawali, Holi etc) 
Therefore, number of days on which entire centre will remain close: 
For one year = 365-52-20 = 293 days 
For two years = 586 days 
Starting date will be date on which MOU is signed. Delay in appointment of staff after MOU is 
signed will be treated as absent and no payment will be made to staff during this period. 
Similary skilled women selection and traing set up will require about one moth and hence 
first month handhold support from NPCIL will be used for purchase of raw material for 
Advance training program. 
A suitable calander will be prepared by PIA in consultaion with NPCIL project incharge and 
signed copy will be available at centre for information to all.  
All staff appointed by PIA should be available at the centre on decaltred working day. If any 
PIA staff found absent on working day of the project , it will be treated as absent.No work no 
payment policy will be adopted in case any PIA staff is absent on any working day.  
For full time duty staff : If  person is absent from duty for more than 4 hour but less than 8 
hours,  half day salary and if person  is absent for less than 4 hours, full day salary will be 
deducted. 
Penalty with applicable taxes will be deducted from the responsible staff member with 
applicable taxes. 
PIA should keep staff backup facility, approved by NPCIL project in charge so that in case of 
any staff is absent from duty, backup facility can be used for smooth running of the project. 
However, backup staff for the particular post can be used maximum for 7 days in a month. 
Payment to the back up facility to be made as per the rate according to the post and based 
on number of days she has worked. However, no payment to staff absent during this period 
should be paid. 

5.16 Eligibility criteria for donating sewing machine to trainees 
It is desired by NPCIL RR Site that each trainee is trained perfectly during this training 
program. Trainees will be given a sewing machine by NPCIL RR Site so that they can start their 
own business from their home after training. However, if any trainees are found not punctual 
in training, she will not be provided sewing machine after training is completed.  
Trainees should have minimum 75 % attendance in the training (minimum 105 days 
attendance) to be eligible for getting sewing machine & stool / chair. In special circumstances 
which is beyond the trainees control, Project incharge NPCIL may approve the swing machine 
to trainees have attendance lower than 75 % on case to case basis. 

5.17 Policy of replacement of PIA staff  
PIA staff needs to provide the dedicated services. They require maintaining good relation 
with trainees and with other staff members. They are expected to work in team and make 
the program successful. If PIA staff is not able to provide the quality services or is remaining 
absent from the training period frequently or not maintaining team sprit etc, PIA can replace 
the required staff after taking permission from NPCIL Project In charge. No PIA staff after 
appointment to be changed unless permission from NPCIL project incharge is taken. Project 
incharge / independent Committee of NPCIL RR Site may also suggest change in any staff of 
PIA and it should be done with in two week time period. Apart from this, an independent 
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feedback from the trainees may be taken by NPCIL from the trainees to identify the staff 
which is not performing as per expectation and trainees are not happy with their services. If > 
60 % trainees (based on trainees available on that day for feedback) in a batch is voting for 
change in the any staff including center in charge , PIA should do it with in a two week 
otherwise appropriate penalty will be imposed. Voting from trainees may be called as and 
when felt necessary NPCIL project incharge.  

5.18 Number of trainees in a batch and replacement policy for drop out 
Total 100 trainees to be provided basic training in tailoring. Training program for each batch 
is of five to six month duration ( 138 working days) . Training to be provided in four batches 
each consist of 25 trainees. After completing one batch training, second batch training should 
be started. Some gap between two training program is possible due to selection of the new 
trainees. However, entire four batch training program should be completed within 24 
months after signing of MOU. 
Similarly for advance training and business development program, skilled women 
(preferenace will be given to women who have already undergone training at NPCIL CSR 
program and in stitching program) to be selected. Their skill test to be conducted by PIA 
based on their stitching capability for stitching various garments. They should be called for 
full day so that they can give more productivity. Total 25 such woman ( 40 % should be from 
villages) to be selected for project period. Minimum five number of women will be increased 
after each six month (selected from each batch after training is over) .  
Any women not able to perform as per expectation or donot wish to continue should be 
replaced after taking permission from project incharge NPCIL. Number of women in advance 
training and business development program can be increased (minimum 25 to be 
maintained) based on the requirement. 
List of trainees / woman for stitching program and advance training program will be reviewed 
by the NPCIL project in charge or the committee.   

5.19 Procedure for handing over the left out items of centre 
Various items / equipment / machinery / furniture etc need to be purchased for smooth 
functioning of the training program. Some of the items after use to be distributed among the 
trainees so that they can earn from their home itself (like tailoring machine, stool, job kit, 
learning cloth, two uniform etc). Some items are consumables in nature and will be 
consumed during training. Some items like camera, computers, furniture etc will be used 
during the training period and after that they will be handed over by PIA to NPCIL project 
incharge for use in similar or other CSR program. As items are purchased for CSR purpose and 
through CSR budget, hence they donot become the NPCIL assets. In case these items are not 
usable and becomes old, a committee from NPCIL may distribute it to needy persons after 
approval. 
As this program consists of village women and they are very new in tailoring proferssion, 
hence lot of damages to the equipment and machinery is expected during the project period. 
Hence some of the repairable items will be repaied based on budget availability and list of 
items which are not repairable will be distributed or will be remioved from the list after 
approival from NPCIL committee 

5.20 Procedure for Cost estimation of the project  
Following procedure is adopted for purchase and cost estimation of the various items by 
dividing them in different group. 

6.1  Fixed Cost Items in the project, purchase procedure and cost basis 
Cost of the item mentioned under this head is fixed and PIA is not supposed to change this 
cost. This is maximum permitted cost to be reimburshed to PIA against the purchaseof item 
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as per the purchase procedure mentioned in this guideline.  
This is to ensure that best quality material, equipment, machinery, staff  etc is used during 

the women empowerment project and no low quality item is purchased or distributed to the 

trainees. This gives very bad impression if it happens during project execution. Hence fixed 

cost cocept is introduced in the project so that quality during CSR project is maintained. 

General procedure to be followed for purchase of items:  

New equipment / furniture / fixture etc as per detail given in this guildine should be 
purchased by the PIA with in given time for running the project smoothly.  Maximum cost for 
fixed cost item with applicable GST (charged in the bill during purchase) is specified in the 
guideline and this also include the transportation and installation cost if applicable. If item 
cost including GST and applicable transportation, installation charges are lower than 
specified rate, PIA will be paid according to actual rate. However, if item cost is higher than 
the specified rate, only maximum permissible amount in such cases will be paid to PIA. 
Permission required   

Items require purchase from market need clearance from the NPCIL project in charge after 
obtaining three quotations from the market in presence of NPCIL project in charge. Normally 
items to be purchased once in three month and project in charge or NPCIL SDC committee 
member nominated by him will remain associated for purchase of items. NPCIL project in 
charge will ensure that items as mentioned in fixed cost items are purchased and brought at 
the centre. Seal of NPCIL CSR to be put on all items (consumable and non-consumable) as far 
as possible so that its misuse and selling back in the market can be completely avoided. Items 
purchased from the market to be verified by the project in charge before use.   
How to purchase and from where to purchase  

Item if found of general nature and agreed by NPCIL project incharge, it can be purchased by 
PIA center in charge through online web site  by placing order in presence of NPCIL project 
incharge or his representative at Rawatbhata only and not at the PIA head office. 
Electronic items etc may be preferably purchased from local vendor so that its installation 

and initial teething problem can be managed easily.  

Local market / Kota market etc survey for learning cloth, job kit, uniform cloth, cctv camera, 

music system, biometric machine, I card etc to be done and mimum three quotation should 

be obtained from PIA in presence of NPCIL project incharge. Quality of the product purchase 

should be maintained. 

Advance machine, equipment etc can be purchased either from Kota / Jaipur / Delhi either by 
visiting or through videoconferencing and obtaining the quotation in presnec of NPCIL project 
incharge. Costly machine preferably to be purchased from reputed vendor or direrctly from 
the compony if possible as they have their service network through out country for 
installation and after sale services. 
List of items to be purchased   

Items to be purchased after clearance NPCIL are as mentioned in the list and are-  item 
number 1.1 to 1.15, item number 2.1 to 2.11 ( except 2.2).  
Item number 1.16 which is hand holding charges for first month period for advance training 
purpose. This should be used for purchase of raw material to be used for advance training 
and execution of order to earn. The items purchase are like thread, button, hooks, elastic 
brand tag, etc having maximum cost of Rs 62500/-. The purchase procedure is same as 
mentioned in the guidline, obtaining three quation in presence of PIA and execution of order. 
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Above raw material inventory (in term of cost) will be maintained at each month (used items 
cost will be subtracted and new item purchased from execution of order will be added) 
axcept for last month of the project. This will benefit Advance training women to start 
earning from day one without any need to ad fund from their own end.. 
Item 1.17 is related to transport allowance to trainees based on their attadance (about 50 % 

trainees should be from village) , item number 1.18 related to tea expenditure and to be paid 

based on attanedance. All document related to clearance provide based on the qutations 

submitted will be maintained by NPCIL project incharge for record purpose. 

Method to maintain inventory and verfification of item purchased for centre 

A register will be maintained by PIA at centre for machinery/ equipment, raw material etc 
purchased for normal trainining as well as for advance training. It should indicate ietm 
purchased date wise, their cost, arrival date at the centre, bill number, vendor name etc and 
column for centre incharge signature ( PIA) and verfified by NPCIL project incharge signature. 
Unique machine number / equipment number if available also to be mentioned in the 
register. This will ensure inventory of the equipment / machinery being purchased for the 
project, its arrival at the centre and its verification by the project incharge, NPCIL. Bill to be 
raised only when item has been verfified by project incharge NPCIL at the cetre. 
Seprate register for consumable items (like sanitation material, job kit, cloth for learning, I-
Card, uniform, raw material for training, mainatnce charges incurred etc) will be maintained 
by centre incharge of PIA and item purchased on monthly basis as per guidline to be updated 
in register with bill number, cost ect for verification of items as well as bill amount by project 
incharge NPCIL. 
It may be noted that item bill to be raised only after material is verfified by NPCIL project 
incharge in inventory register as well as physically verfified. 
Basis of cost and importance for some of the immoratnt items for project is as follows:  

Cost towards advertisement, awareness program for slection of trainees :  

Advertisement is an important task need to be undertaken very systematically to generate 
awareness among the people living with in 16 km from RR Site. This will help them to make 
up their mind for joing the program based on their willingness. Main focus of this program is 
to popularize NPCIL CSR efforts specially for women empowerment and making them aware 
about the benifit to be obtained after going through such program. PIA team is expected to 
discuss all aspect about the program including giving the example of women who got benefit 
from the program and changes in their financial condition after going through the program. 
This will help them to make their choice specially poor and needy women in the surrounding 
villages. 
This require minimum four days visits in the surroundina areas by hiring suitable jeep / four 
wheeler for whole day ( cost about Rs 2000 per day *4=8000). Distribution of minimum 3000 
promotational leaflets (about Rs 3000), Banners and application form printing about Rs 2000, 
Misclanious expenditure for mike etc about Rs Rs 2000. Therefore about RS 15000/- is 
expected to be sepnt by PIA for advertisement and awarenss program for selection of 
trainees in each batch. Most of the villages lying wiythin 16 km should be covered for each 
program so that people are aware about NPCIL CSR program and interested women can join 
the program. 
A small report on awarenssprogram organized for four days with the photographs of 
benifiiereis to be provided to NPCIL project incharge for clearing the bill for above purpose. 
NPCIL Project incharge or his representative may verify randomly about the awaress program 
quality and area covered on random basis as per requirement. 
Cost towards arrangement of function at the centre:   
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This includes following arrangements and expenditure to be incurred for such type of 
functions. Boquet cost = 5 *50 = 200, Decoration = Rs 1000, Lunch or food packet of fixed 
item for trainees and staff = Rs 80 *60 = Rs 4800, Tea/snacks for guest = Rs 500, Banners etc 
= Rs 500, Prizes = 10 Trainees *Rs 100 = Rs 1000, Momentoes for the guests= Rs 500, 
Misclanious expenditure = Rs 1500 etc.  Above need to be spent for each function. This is and 
expamle for estimation, requirement and items required during each function may vary and 
arrnagments to be made accordingly. Hoerver maximum cost per function is fixed by NPCIL. 
No function without availability of NPCIL officials to be arranged by PIA at the centre.   NPCIL 
project incharge will verfy above reqirment for arranging function is met. 
Travelling expanses for women participating in basic training program 

For local participant living in (Rawatbhata /Charbhuja) and close by area, Auto Services is 
available and charges are about 10 to 20 rupees to pick from home for one side. Hence Rs 30 
has been decided for local participant living in the Rawatbhata Municpal area and charbhuja 
area. However trainees living in the nearby villages ( After Deeppura Ghata, After DAM, After 
Ganesh Nagar, After Hanuman Mandir of RR Site etc require to travel by various means as 
there is no dirsct bus service in interconnecting villages. It is very difficult for them to arrive 
at training place and they uses multiple transport to come at training place. Hence encourage 
their participation; transport cost of Rs 60 has been fixed for them. They can arrange Jeep etc 
by forming group and can reach at training centre without any problem.   
Based on above facts, Rs 30/- per day per trainee for local woman and Rs 60 for village 
woman is fixed as transport charges to increase the participation from remote areas. 50 % 
Woman are considered from village location for arriving in the fixed cost component. In 
some isolated and rare cases, whan it becomes difficult to seprate to places falling under 
village or local area, Project Incharge NPCIL RR Site decision will be final in this regard. 
No traveling expanses will be paid for the women particpatining in advance learning and 

business development program. 

Learning cloth to trainees: 

Basic tailoring learning trainees comes from very poor and needy women. They cannot effort 
the cloth for learning to be purchased from them from the market. Local market survey 
indicates that reasonable quality of cloth is available for making different garment. 50 meter 
is proposed based on learning requirement of different kind of garment stitching like pant, 
shirt, half pant, half shirt, slawar, kurta,  petticoat, blouse, bags, ladies shirt, ladies pant, 
frock, school uniform etc.  Cloth should be distributed on weekly basis.  Trainer should advise 
trainees to use this cloth properly so that they learn all type of cloth stitching during the 
project period. 
Different garment stiched by these women can use for their family or these uniform will be 
distributed among needy and poor children / women in the neighbouring villages. 
Job-Kit :   

Job kit consist of one bag ( Rs 300) with NPCIL and PIA logo.  This will also contain  one 
therammaly insulated water bottle ( Rs 150),  one steal tumbler (Rs20), scissor( Rs 200), chalk 
box ( Rs 30),metal scale ( Rs 50), measuring tape- two number ( Rs100), register, pen , pencil, 
rubber ( Rs 100) and other basic material ( Rs 100) etc used individually by trainee during 
training. Total permitted cost is Rs 1000 per trainee and it will be given only to basic learning 
program ( 100 trainees only). Item list  and price of item may slightly changes based on 
requirement, availability etc but total cost permitted will remain same as Rs 1000 per 



 

Page 23 of 108 
               ᵺᵾᵰᵾᵿᵞᵗ ᵺᵲᶋᵗᵾᵲ ᵗᶇ ᵦᵻᵦ ᵰᵿᵻᵴᵾ  ᵗᶇ ᵺᵸᵿ ᵗᵲᵥ ᵺᶇ ᵺ ᵮᵅᵿᵩᵦ ᵗᵾᵱ ᵰ ᵇᵥᶁ-ᵺᵻᶇᵴᶀ tᶇ ᵿᵴᵱᶇ ᵮᵪᵾᵱᶀ ᵙᵊ ᵨᵸᵾ ᵿᵪᵨ ᵿᵸᵗᵾ |  γ ᵾᵲᶀ ᵗᵲᵪᶇ ᵗᵾ ᵰᵾᵻ  ᵰ ə-ᶣᶡᶣ ɩ 

 

trainee. 
Maintaence Charges cost and procedure: This will be based on the maintenance 
requirement to keep various machieneries in operating condition. Msot of the women are 
from village oriented and are mostly first time user of latest machine and equipment. 
Therefore, repair requimrement is expected to be on higher side and theremay be some 
expected damane to equipment / machinery etc during proeject period. 
PIA Centre incharge will try to get the required equipment / machinery repaired or replaced 

if ites are covered under guarantee / warrantee by contacting vedor. However, if item is old 

or warrantee period is over,  PIA will put up repairing approval plan to project incharge 

(NPCIL) with three quations for getting it repaired. NPCIL project incharge will review the 

requirement and based on the budet availability and cost of repairing. He after looking at 

requirement may or maynot give permission for repairing. The total budget for above 

purpose is Rs 75000/- per year only. Payment will be made against the bill after verfification 

of repairing and bill amount by NPCIL project incharge. 

Purchase of Raw material for learning: There is a requirement of learning material for 
tailoring project and need to be provided for better learning purpose and making these 
women skilled.  Market survey indicates that each batch of 25 trainees will require about Rs 
8000 per month raw material for learning which includes, thread, machine needles, bobbin, 
hools, button, bukram ( for collar, mori, shirt cuff etc) etc  for stitching various garments 
during the training  period. Rs 8000 per month is maximum anount permitted for above 
purpose on each month basis. Items list in raw material may include dari, various cutting 
pattern, curtain, floor mats, dustbin for storing daily garbage of cloth, standard dummy for 
small, medium and large size for taking measurement etc. 
Purchase of cleaning material:. 

NPCIL primises including CSR primises is to be maintined very neat and clean.  NPCIL expect 
that cleaning material such as detergent, Harpic, brooms, mops bucket, etc to be maintained 
at centre for keeping centre hygienic and in clean condition.  Good quality liquid handwash 
and towels to be kept in each washroom (total three towels and three handwash). Handwash 
container to be kept in filled condition before getting empty. Towel should be changed every 
day basis. Good quality of nepthline ball to be put in the washroom.  Seprate broom / mop to 
be kept for washroom and rest of the areas. Each washroom should have two washroom 
sleepers at the entrance so that trainees / woman can use it for washroom instead of their 
own sleeper. This will maintain the hygine. These sleepers should be replaced after every 
three month. Required water pipes to be kept for filling the water cooler and for gardenining 
purpose. Based on above requirement and based on experience the permitted cost for above 
purpose is worked out and comes out to be about Rs 3000 per month. 
Electrical cabling for advance learning program :  

As advance machines, equipmen, iron etc will be used for advance learning and business 
oriented program, hence electricalal cabling with power supply to each machine need to be 
provided from the cable routed through top mounted cable tray. Necessary board, switches, 
MCB, additional bulb etc to be worked out through reputed vebdor to take care of above 
aspect. The estimated cost for above is worked out to be about Rs 40,000. Help from colony 
elelctrical may also be taken for providing elelctrical power supply point for further 
distribution 
Cost towards VIP visits including state officials visit at centre:    
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There are frequent visit of VIPs related to state government, NPCIL head quarter officials, 
central government officials, retired senior officials etc to review the NPCIL efforts for 
women empowerment project and its outcome. They make intraction with trainees, review 
theior project and also encourage them to do better to achieve their dream. The expected 
expenditure for above visit is estimated to be about Rs 2000 with respect to bouquet ( Rs 
50*4=200), snacks( Rs 800), decoration ( Rs 500),msiclanious charges ( Rs 300), Momentoes ( 
Rs 200)  etc. Item list and prices may change based on the requirement and type of guest / 
function but maximum permitted cost per function will remain same. Project incharge 
(NPCIL) will communicate to PIA to for making all above arramngements and for verfification 
purpose.  NPCIL official presence in all such organized function is must.    
Swing Machine distribution: 

This will require hiring of one truck for delivery of swing machine & stool to trainees home with in 16 
km of RR Site once their training program is over. Truck with unloading staff should be made available 
by PIA and staff from running project should not be used for this purpose. One PIA person may 
accompany truck for safe delivery of machine trainee home. Signature of trainee should be received 

for safe receiv of machine at the home. Photograpgh of trainee with tailoring machine with NPCIL 
logo and program name ( background) at her home to be taken and submitted in report form to 
NPCIL project incgharge. Rs 500 per machine for safe delivery of machine will be paid to PIA after 
receipt of sign copy of benififiereis by NPCIL project incharge. NPCIL project incharge may verify 
randomly about the safe delivery of machine at trainees home if required. 

Self Adhesive, water proff label/sticker  

NPCIL is providing tailoring machine and stool to all the trainees. It is important that these machines 
is not sold in the market and should be used by the trainees for their livelihood. Based on this, it is 

desired that machine and stool is having the NPCIL logo and CSR message put at about four places 
(two in each)   so that it is not misused.   
Self adhesive water proof NPCIL logo with CSR message to be get printed in large quantity and kept 
available for putting on various items being hdover to trainees such as Tailoring machine, stool, water 

bottle, tumbler, scale etc wherever possible so that its misuse or selling is not possible. 

I-Card 

Total 150  identity card (100  for basic trainees, 25 for advance trainees, 8 for staff and 17 for 
drop out or change in staff cases) to be prepared and given to required persons as per draft 
sample given in this guideline. Maximum cost permitted for each I-card is Rs 100. This is 
based on the market survey. PIA logo also to be used for above purpose. Ribbon holding card 
should have NPCIL logo with message like NPCIL RR Site CSR program. Sample I card  to be 
approved by NPCIL project in charge. 
Two pair of unstitched uniform  cloth 

Two pair of unstitched uniform is being provided in earliear project also and same is 
proposed to be provided to all trainees and staff ( It can be different for bais training batch 
and advance training batch and may include salwar, kurta, dupaata, petticoat, sari , blouse  or 
any other simalr uniform cloth. As Advance training batch will stay for about 2 years hence 
total four unstiched uniform closth is proposed in the project so they can use it for two years 
time without any difficulty. Total Rs 900 per unstitched cloth cost is fixed based on the cloth 
available in the local market. The stitching charges are not included in the unstitched closth 
as trainees and advance trainees are require stitching for them. For staff and other persons, 
advance training program trainees will stitch this uniform for them without asking any cost 
from them. 
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Total uniform worked out basis is = 100 traines, 8 staff members ( for two year), 25 advance 
program trainees (for two year, 14 number are drop out cases are considered. Therefore 
total number = 100*2 + 8*2*2+25*2*2+14*2 =  360 uniform during project period. 
Uniform quality among the staff may differ based on their work profile if required. Each 

uniform provided should have NPCIL logo printed on the unfoorm at visible location.   

PIA staff, all trainees, advance trainees and all trainers should wear NPCIL provided uniform 
during their stay at centre otherwise approprtae panelty will be imposed. 
Wi-Fi:  

Possible highest speed WIFI connection available in the location to be installed for keeping 
the Anu-Silaie Kendra fully WI-FI so that CCTV camera, computer and other related items can 
work smoothly and with higher speed. This also include required instrument, connection 
board, required wiring wherever required for making this functional. The maximum cost for 
above purpose is fixed as Rs 1000/- per month. Efforts should be made to obtain yearly 
subscription so that total cost as well as Wi-Fi speed can be optimised. Rate is as per market 
survey. 
CCTV camera new wiring etc  

Current centre is having CCTV cameras but most of them are old or wiring has got damaged 
from multiple places due to repairing of building. Therefore, it is proposed to carry out new 
wiring and re-positioning of these cameras including ventilated housing for DVR and hard 
disk etc so that entire centre comes under CCTV surveillance. The maximum permitted cost 
towards replacement of wiring, housing etc is Rs 20000 based on market survey. 
Poster banners, display board  

NPCIL project is running at old community centre and lot many people are visiting at the 
centre on regular basis. Therefore, it requires that primises to be maintained upto date with 
all relabvent information displayed at various location in side and outside the centre. Hence, 
suitable posters of different sizez based on requirement will be displayed inside and out side 
the centre. These posters will have only the logo of NPCIL as PIA keep on changing from 
project to project and removal of poster every time is difficult. Purchase procedure for such 
posters / banners /display board is same as mentioned in this guidloine (taking three 
quitation and permission from NPCIL project incharge for quality and cost verification).  
Various other itemmentioned in Guidline  

Varios other items mentioned in guideline will also have same procedure as mentioned in 
some of the important items (taking three quitation and permission from NPCIL project 
incharge for quality and cost verification).  

6.2 Variable cost items in the project  
This includes miscellaneous items and facilitation charges of PIA.  PIA should make his / her 
own estimates as per requirement and to maintain the quality.  

6.2.1 Basis for estimation 
This category is created as items in this category required special expert services / activity / 
legal clearance / certificate related to tax etc  and to be executed depends on the experience 
and efficiency of the PIA and will slightly differ from PIA to PIA. Therefore, PIA should review 
and make own estimation to carry out the work with quality to complete the project. 
Expenditure to be incurred for meeting the miscellaneous requirement and facilitation 
charges for the project to be provided in the price bid. NPCIL will maintain the quality of the 
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services / item / activity etc during execution of the project and no low quality services / item 
etc will be allowed during project execution. The requirement of this aspect and probabale 
extra items / services/ permission etc required for completing the project should be worked 
out in this category even if this is not specififed in the guideline. PIA should quote value 
accordingly. If PIA has quoted lower value and during project execution cost of services / 
activity / permission / certificate / item required for execution of project is higher than 
quoted value, additional cost need to be born by PIA with own resources. NPCIL will not 
make any additional payment for this purpose. 

6.2.2 Expanses towards setting up business for village women. 
Project includes advance training and business development program for minimum 25 skilled 
women to start with. They will stitch high quality of different kind of garment during two year 
of their learning as well as earning program to turn them to business oriented women.                   
As these women will produce various garments which will be sold online / off line in the local 
market / nearby market for developing their business skill and understanding various 
problems faced during such process, hence their may be various legal and clearance required 
during the execution of this project. 
Self help group formation and working in a group provide the flexibility of managing the 
business easily for such village orinetd women. Expenses required towards regsitation of SHG 
(Minimum two group formation), opening of their bank account, expanses required towards 
any kind of NOC from local authority / district authority or state auhorty for production of 
garment for selling purpose, expanses towards registartioon of their office (other than NPCIL 
premises), GST registration expanses, fire NOC, poluution NOC requirement etc need to be 
worked out by PIA. PIA will be responsible if any of the legal formalty is not complted during 
execution of advance learning and earning process during the two year project period. 

6.2.3 PIA facilitation & Administrative expenditure   

PIA need to execute the project with the help of his / her staff. He also has to arrange the 
fund for execution of the project time to time in advance without taking any advance from 
NPCIL. He has to monitor and provide the guidance to the staff so that project is executed in 
efficient manner. He or his staff of HQ may need to visit for monitoring and resolving the 
issues arise during execution of the project. Minimum one visit from HQ Senior 
representative is required during each quarter (once in three month) during program 
execution period. HQ need to submit the detailed report on their visit at the center at 
Rawatbhata and resolve all the issues for smoothly running the program. PIA also needs to 
submit one report per batch including the photographs and the outcome of the program. 
One project report at the end of program also needs to be submitted by HQ of PIA. Office 
expanses like stationary, Xerox etc at NPCIL centre as well at HQ is also included under PIA 
facilitation and adminstartive charges. 
It is desirable that PIA to include the cost towards insurance (against theft, fire etc) for two 
year period for the items available at the centre (machines, raw material, furniture, 
computer, finsihed good etc) and also pourchased during project period (about 60 lakhs ). As 
any loss of items during project execution need to be replaced by PIA during the project 
period.   
All above expenditure and other relevant expenditure anticipated during project execution 
have to be included for smooth execution of the project by PIA.   

7.0 Discussion on requirement while arriving at own cost 

7.1 Fixed cost items  
These items will be purchased by PIA in consultation with NPCIL project incharge as per the 
procedure given in this guidline to maintain the quality of the CSR project. Hence no 
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negotiation or change in price is permitted. If items are available in lower price and agreed by 
NPCIL, same will be purchased and actual price including applicable transportation & 
installation charges will be paid. 
Therefore, PIA has to quote same price as mentioned against this category. The total 

estimated cost under this category is Rs 9283740 (without GST). PIA should assume same 

price under this head. 

7.2 Variable cost items to be estimated by PIA 
Following are the items covered under this 
ü Exapnses towards setting business for village womeƴΧ 

ü PIA  facilitation & Administrative expenditure  for the project  

These are the two heads which are purely depends on the PIA capability and quality for 
execution of the project. PIA can have own estimation for this purpose. However, detail 
requirement of both the head are discussed in the guideline.NPCIL total cost of the project is 
estimated by fixed cost and variable cost. 18 % GST is considered while arriving at total cost 
of the project and is Rs 10713740 without GST and RS 12089235 with 18% GST. 

8.0 Target for different requirement during project execution 
Tentative requirement during the training program for quick understanding the requirement 

is made and is as follows:  

S.No Description of major work Target Period 

1.0 Appointment of staff / trainer / coordinator etc With in 10 days after signing 
of MOU 

2.0 General requirement to be met for batch   

2.1 Publicity, Advertisement, selection of trainees and 
their verification for batch of 25 trainees.  
Selection of about 25 women for advance training 
program.  

Within 25 days after signing 
of MOU for first batch and 
subsequently as per guidline 

2.2  5 basic machines for learning ( 20 already available), 
2 lap top computers , 
Industrial Machines & equipment for advance 
learning and business development program 

Within 21 days after signing 
of MOU. 

2.3 Letter for asking permission to start the batch from 
NPCIL 

Within 28 days after signing 
of MOU. 

2.4 Required cloth of 50 meter for each trainee  for 
stitching program   

Within 30 days after signing 
of MOU. 

2.5 Any other formaltit to be completed before starting 
training and stitching program as per guidline 

Within 30 days after signing 
of MOU. 

3.0 Starting the training program for batch  

3.1 Permission received from NPCIL for starting the 
training & stitching program    

Within 28 days after signing 
of MOU 

3.2 Independent team of NPCIL RR Site verification of 
trainees and the center  

Within two days after 
receiving letter from PIA. 

3.3 Inauguration of the training center by NPCIL for 
training and stitching program 

Within 30 days after signing 
of MOU for first batch  

4.0 At the end of every month   During training   

4.1 Salary of the staff of PIA  Before 10th of every month 

4.2 Travelling charges for the trainees as per 
applicability 

Two installment in a month 
(advance payment)   
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4.3 Minimum assured payment of Rs 2500 for the 
advance learning trainees  

Before 10th  of every month 

5.0 During training program   

5.1 I-card to all the trainees in batch Within two week after 
starting training 

5.2 Class room kit to all trainees in the batch and 
woman participant for stiching program 

Second week to third week of 
training program  

5.3 Two dress material for each advance learning 
woman particpnats  and staff of PIA 

From second week to third 
week after starting the batch 

6.0 Raw material  / cleaning material   

6.1 1) cleaning material  once in quarter  
2) Raw material for basic trainiung- once in quarter 
3) Raw material  for advance trg- for Rs 62500 in the 
first month and subsequently as given in guidline 

Preferably once in a quater 

7.0 End of each training batch  

7.1 Handing over machine to the trainees at their home 
by the PIA. 

As soon as training program is 
over. 

7.2 Report preparation with photographs, trainees 
details and outcome to be submitted to Project in-
charge NPCIL for each batch 

Within 10 days after training 
batch is completed. 

8.0 Next batch starting   

8.1 For training batch :  
 
Inclusion of minimum 5 ǘǊŀƛƴŜŜΩǎ ƛƴ ŀŘǾŀƴŎŜ ǘǊŀƛƴƛƴƎ 
program and assured payment of Rs 2500 per month 
to them. 

with in 15 days after previous 
batch is over 
After each batch training 
program is completed.  

9.0 End of the training program   

9.1 Closing ceremony of the program at the center Preferably last day of training 
program 

9.2 Complete report of the project with name and 
photographs of all trainees and outcome of the 
program. Trainees handwritten statements, parents 
feedback handwritten messages and VIP messages 
with photographs to be included 

Within two week after 
training program 

 

This is tentative list and for actual work and its flow, complete guideline to be refereed. 

9.0 Outcome of the program: 
This skill development program is oriented towards the village women who do not wish to 
move away from their village but wish to become financially independent. Total 138 working 
days (about 5.5 months) training program is arranged for them so that they can learn basic 
tailoring program and earn for themselves with the tailoring machine provided to them for 
this purpose. 
This project also include the advance training program on industrial machine set up for 
understanding the garment business , order booking, selling the project and profit margin so 
that they can set up 
About 5.5 mionth initial basic training in tailoring will build their confidence in themselves. 
Job kit (Sewing machine with stool / chair) and classroom kit will be sufficient help extended 
from NPCIL for these women if they wish to stay in village and start small stitching business 
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from their home itself.  Therefore, very positive impact is likely to be observed after this CSR 
project is completed.  
Second part of this project is to provide advance training to slected skilled women in 
industrial environment for learning about the garment business set up, its operation, 
challanes and opportunity. They will also learn how to get order, how to execute the order 
and how to earn money in this profession. 
It is expected that as assured monthly income plan is made as target for PIA, staff and 
women themselves, hence with joint efforts, it will be possible to generate more than target 
earning for these poor and needy women during the project period. This will also help these 
women to set up their own business and to genarte employment for other women in the 
neighbouring areas. 

10.0 Traineeôs performance review: 
¢ǊŀƛƴŜŜΩǎ performance during training program will be reviewed by NPCIL as and when 
required. Sample of the uniform (Blouse, kurta , salwar, tunic, pant , shirt, half pant, t-shirt, 
bag  etc) to different trainees may be given on random basis during inspection. Trainees have 
to cut and stitch the dress as desired by the NPCIL. If the quality of the dress stitched is not 
proper, appropriate penalty will be imposed on trainer and trainees. 

11.0 Training Record Management: 
PIA will maintain the training record batch wise of all the trainees including their biodata and 
attendance. This includes trainees name, trainees initial photograph, batch number, training 
ŘƻƳŀƛƴ ŀǊŜŀΣ ŀŘŘǊŜǎǎ ǇŜǊƳŀƴŜƴǘ ŀǎ ǿŜƭƭ ŀǎ ŦƻǊ ŎƻǊǊŜǎǇƻƴŘŜƴŎŜΣ ŦŀǘƘŜǊΩǎ ƴŀƳŜΣ ŎŀǎǘΣ ŘŀǘŜ of 
birth, sex, category, religion, qualification, family income, experiences, village name, mobile 
number,  marital status, details of bank account and its number, registration number etc.  
!ƭƭ ŘŀǘŀΩǎ ǎƘƻǳƭŘ ōŜ ǇǊƻǾƛŘŜŘ ǘƻ bt/L[ ww {ƛǘŜ ŀŦǘŜǊ last batch training is completed in 

required format ( soft  copy and hard copy) and should not be shared or given to any other 

organization without the written permission from NPCIL RR Site. 

NPCIL RR Site will maintain only the data of trainees those have undergone successful 
training in the report format submitted by PIA for future use.  
Similar data of skilled women undergoing advance training and business development to be 
kept and updated on regular basis. 

12.0 Report submission: 
Report after each batch completion of training and OJT program should be submitted to 
NPCIL with outcome of the program. This report should contain the advertisement, 
mobilization, selection of the trainees, list of trainees with their name, DOB, village name, 
Aadhar card number, mobile number etc. 
Report should also contain photographs of the trainees during initial period, during transition 
period, after training period, after OJT and during various functions,  NPCIL officials visits , VIP 
visit etc so that changes during training period becomes visible and recordable. 
A full report after project is over also need to be handed over to NPCIL covering all aspect 
including trainees name, their success story and impact of the program.  

13.0 Payment: 
¶ NPCIL RR Site provides payment as per agreement in MOU and as given in the ANU - Saheli 

guideline.  

¶ No money should be collected by PIA through contributions   from State Government, 

central government or from any industry for above project functioning. 
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¶ No advance will be paid to PIA for execution of the project. PIA should make own 

arrangement of the fund based on the requirement as laid down in the guideline.  

Payment will be released to PIA in the installment as given in this guideline.   

 

14.0 Cost of the tender 
This is CSR activity hence cost of the tender is not charged by NPCIL RR Site.  

15.0 EMD 
It is proposed to obtain EMD in the form of Demand Draft of rupees twenty five thousand so 
that only interested parties who wish to execute the project should participate in the project. 
DD of L1 party which is selected based on bid opening will be retained and will be given back 
once first batch training of both type of program ( basic stitching and advance training) is 
started successfully. DD of remaining parties will be returned back after bid opening. 
Signature of receipt of DD will be obtained from the parties by NPCIL project incharge.  

16.0 Surety Bond / FDR / Bank Guarantee 
NPCIL RR Site is not paying the advance money to the PIA (project implementing agency), it is 
proposed, not to obtain the Surety Bond / FDR / Bank Guarantee from the parties. 

17.0 Initial Fund Requirement for PIA  
For starting the training program, initial investment of about 15 to 20  lakshs or more is 
required for setting up the class room, lab equipment, trainer,  selection and mobilization of 
the trainees, cloth requirement  etc. Therefore PIA should have own resources of fund to 
start the training program. NPCIL RR Site will not release the fund in advance for this purpose 
and only release the fund in installment as given in this document. 

18.0 Releases of Funds:   
No advance payment will be made to the PIA. Payment will be made in instalment as follows 
(sample only ):  
a) Bid received from PIA for total cost of the project with GST will be considered as the 

project cost (X). 

b) Variable cost (Y) with GST of the project will be estimated as follows  

Y (Variable cost) = Total Cost of the Project as submitted by PIA (X) with GST ς Fixed cost 

of the Project (Rs 9283740) *  GST (=10954813) 

 

Monthly variable cost component (Z) = (Y /24  )- panelty imposed if any 
Variable cost per day (if MOU is not sigbned from 1st day of month) = Y/730 
Therefore PIA will be paid following payment on monthly basis: 
Payment to be be made  =  variable cost + cost of the fixed item purchased from market 
during the month + Salary of the staff +  Travelling charges for trainees + Tea expanses + 
maintainance charges  - Panelty ( if any) 

Note:  

ü Expenditure on purchase of equipment, furniture, fixture etc will be paid as per the format 

given in B2 after purchase and installation of material on monthly basis . It can be  also paid 

separately as soon as material is purchased and bill is raised as per format B2  as desired by 

PIA. 

ü It may be noted that fund release indicates the time period after which PIA can submit the 

bill to Project in-charge, SDC, NPCIL RR Site. Project in-charge, NPCIL, after review of the 

document may forward it to finance department or send back to PIA if the documents are 

not properly filled or signed. Finance department scrutinize the document and may try to 
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release the fund within a month if all documents and data are found in order. However, if 

the documents are not filled properly or some of the quarries of the finance department are 

not replied properly, it may take time to release the fund to PIA. 

ü Following to be considered as general rules : 

i Project duration is 24 months. 

ii  Fist batch of stitching should be started with in 30 days after signing of MOU. 

Subsequenct batches should be started with in 15 days of previous batch is completed. 

Similarly, advance training and business development program to start with 25 women to 

be started with in 30 days after signing of MOU. Minimum 5 women from stitching batch 

should be added in advance training program from each training batch completed. 

Therefore, total women in advance training will be 40 at the end of project. 

iii  Number of holidays to be reduced if project is not getting completed with in 2 years after 

signing of MOU. 

iv No work no payment principal will be followed for trainer staff of PIA and the trainees 

undergoing basic training course and getting travelling allowance if found absent on 

working day of the centre. 

v Project to be completed within 2 years after MOU is signed. 

19.0 Monitoring and review of the Project 
PIA shall intimate the start date and tentative end date of training program before start of 
the training batch. Project monitoring team or its nominated member from NPCIL RR Site 
may visit the training location for evaluating the training program and its standard. This team 
will provide the feedback to NPCIL RR Site. If training and other facilities are not found up to 
standards than warning / penalty may be imposed as felt appropriate against the PIA by 
NPCIL RR Site through Project Incharge. 

20.0 Monitoring format for  PIA 
To keep track of the progress of the projects, a monitoring format has been devised. The PIA 
is required to send progress reports of the ongoing project/s. PIA has to submit any 
additional information related to project as and when required without any delay. 

21.0 Transparency Requirements 
a) The PIA will adhere to pro-active disclosure of key information related to the 

implementation of the concerned Project, as per the format prescribed from time to 
time.  

b) The PIA will disclose the funds granted to it for the purposes of implementing the said 
Project, in the format prescribed from time to time. 

c) PIA will not interact directly with the outsider / media and disclose the information 
related to project unless permited from the NPCIL project in charge. 

 

22.0 Audit:  
a) The NPCIL RR Site retains the right to carry out internal audit of funds and financial of the 

project, if deemed necessary.  
b) The implementation of the project will be subject to a Social Audit, in the manner 

prescribed by the NPCIL RR Site from time to time. 
 

23.0 Project Completion: 
Documentation is an inherent part of the project along with relevant photographs giving the 
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status of beneficiaries before and after the project. It should cover the details of deliverables 
as indicated in the project and achievements made against these deliverables. The 
completion report and impact analysis report should be made available by the PIA/ 
Coordinating agency within two week after completion of training program. Last payment 
will not be released in absence of above. 

24.0 Training cost from trainees: 
No training charges of any cash and kind shall be collected from the trainees during entire 
training period. 

25.0 Holidays during training period:  
Total days when centre will remain open with PIA all trainer, centre incharge and supporting 
staff is calculated as follows: 
Number of days in two year = 365*2 = 730 days. 
Sunday = 52*2 = 104 days. 
Holidays in view of Holi, Deepawali, Rakhabandan, etc = 20 days / year = 40 days in two year 
Therefore working days to be observed for centre in two year period = 730-104-40 = 586 
days  
That means = 293 days per year. 
A calander for two year period will be made by Centre incharge (PIA) in consulation with PIA 
head quarter and NPCIL project incharge and approved copy will be made available to NPCIL 
and also displayed at the centre for awareness for all trainees, PIA staff. 
Each batch training days is fixed and is kept as 138 working day and four such batches one 
after other to be completed. Permission for provding training for two batches will not be 
unless approved from competent authority of NPCIL in rare situation. 

26.0 Important aspect during execution of the project for PIA and its staff: 
This project is unique project run under CSR activity. NPCIL is funding agency and monitor the 
progress of the project time to time. Some of the do and do not are specified in the guideline to be 
followed by PIA trainer / staff and PIA also. Some important points are as follows: 

- All women including PIA staff / trainer engaged for the training program should wear the uniform 

provided by NPCIL logo and CSR project name as approved by NPCIL project in charge.  

- NPCIL logo or message of CSR will be put on all the items purchased for the project and given for 

day today use. This is to avoid any kind of misuse or selling the item in the market. 

- Equipment / furniture / fixture purchased during training period or already available at training 

centre should have NPCIL CSR message with paint so that its misuse / replacement can be 

completely avoided. 

- PIA will be responsible for safety, security and legal aspect arises during training period for the 

trainees and its staff. 

- PIA logo with NPCIL logo at the main entrance gate with training name can be put as training and 

project implementing agency. Clearance for size, font and message should be obtained from NPCIL 

project in charge. 

- Bag distributed to trainees can have PIA logo with NPCIL logo after name and size is approved from 

the project in charge NPCIL. 
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- Quarterly / Monthly progress report should have NPCIL as well as PIA logo which is prepared by PIA 

and draft copy reviewed by NPCIL project in charge. Signed copy of the Quarterly / monthly 

progress report should be submitted to NPCIL project in charge by PIA / PIA centre in charge. 

- All consumable items purchased for daily use after purchase should be verified by project in charge 

of NPCIL. NPCIL logo or NPCIL CSR stamp to be put wherever possible to avoid any kind of misuse of 

item purchased for the project. 

- Trainer / staff will not be permitted to visit PIA HQ. HQ senior officer should visit the Udaan centre 

for review purpose as per requirement. 

- It will not be permitted to utilise NPCIL premises by PIA or staff appointed for project staff to 

popularise or publicise other program / activities of PIA or demonstrate their product at the centre. 

If PIA wants, separate staff for above purpose can be appointed and such activities can be 

conducted at other places. 

- Project in charge NPCIL may issue instructions / guidance for further improvement of the project 

functioning. It should be followed by PIA staff/ trainer. 

- Timing of staff / trainer will be decided by NPCIL project in charge based on various considerations 

and it should be followed by all staff / trainer.  

- Staff holiday during training period is fixed at is the day on which training centre is fully closed. If 

any of PIA staff is found not available on working day of the centre, it will be treated as absent and 

appropriate salary deduction will be applicable. 

- Attendance monitoring will also be enforced on the women undergoing advance training. 

27.0 Penalty clauses 
PIA should execute the work once MOU is signed as per the ANU-SAHELI guideline of NPCIL 
RR Site and terms and condition agreed in MOU. 
Following penalty clauses are framed to meet the targets and quality. PIA & Staff are made 
responsible as both of them are responsible for providing quality services and meeting the 
set target. Penalty amount indicated here also include applicable taxes / GST as per rule and 
will be recovered from PIA (RA bill or other bill), staff (from salary bill): 
a) If work is awarded but MOU is not signed within 7 days after work is awarded, the penalty 

@ Rs 1000/ - per day to be charged from PIA till MOU is signed. 

b) If MOU is signed but all post as per staff requirement is not filled within 15 days of MOU 

signing then penalty @ Rs 500/- per day will be charged from PIA till all staff required is 

appointed. 

c) If MOU is signed but first batch training as well as advance training for minimum 25 

trainees is not started with in 30 days after signing of MOU then penalty @ Rs 500/ - per 

day will be charged from PIA till both training program are started.  

d) If training program of all four batches including advance training program is not 

completed within 24 month after signing of MOU, then penalty @ RS 3000/- will be 

charged from PIA per additional week till training period is completed.  
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e) If target of minimum payment of Rs 2500 per women undergoing advance training and 

business development program is not received monthly basis, recovery from the salary of 

centre incharge, Accounted, Master trainer,PIA , and advabce trainees will be made and 

paid to advance training women. The calculation of recovery is given in this guidline and 

amount so calculated will be deposited in the account of individual women. As this is an 

internal target process in the group and hence GST on amount recovered from individual 

salary will not be applicable.  

Following clauses are framed so that quality of the training program is maintained: 

f) Mismatch in trainees present in the class as per biometric attendance and physical 

verification of attendance in the class then penalty @ Rs. 500.00 per mismatch will be 

charged from center in-charge salary bill as well as from the staff who is found absent. 

g) If biometric machine is not working, it should be repaired and started with a seven 

otherwise penalty at the rate of Rs 500/- per day till machine is made available will be 

imposed on the center in charge as well as on PIA. 

h) Any sewing machine found not in operating condition for more than three days, penalty 

@ Rs 500/- per training day per machine will be imposed on the center in charge as well 

as on PIA. 

i) Any trainee found wrongly selected during physical verification of the trainees by NPCIL 

RR Site independent committee then penalty @ Rs 1000/- per such incident will be 

charged from the center in-charge. 

j) Trainee is not able to cut and stitch any one of the item such as blouse, petticoat, slawar-

kamiz, pant-shirt, halfpant, tunic etc after five  month of training program then penalty @ 

RS 1000/- per such case   will be charged from each trainer ( total two trainer for this 

purpose used for providing training ) will be charges as panelty. 

k) If salary of the staff of PIA as well as payment to  skilled women of advance training is not 

paid up to 10th  of every month then penalty @ RS 500/- per day till payment  is paid in 

their account will be charged  from the PIA. 

l)  If travelling charges to each trainees is not paid in advance as per guideline then penalty 

@ 100 /- per day per trainee till allowance is paid to all trainees in their bank account will 

be charged from the PIA. 

m) If class room kit for the training batch is not made available at the centre with in 21 days 

after training batch is started then penalty @ Rs 100/- per day till class room kit is made 

available at the center will  be imposed on PIA. 

n) If any staff ( including center in charge) is required to be removed due to feedback from 

the trainees, penalty equivalent to five days salary  from PIA will be  imposed.  

o) If PIA is not replacing the staff  as per trainees feedback or as per recommendation of 

NPCIL independent committee / NPCIL Project in charge , penalty of Rs 1000/ per  day 

from 15th  working day onward will be imposed on PIA till new staff is appointed.  

p) If wash room / training place is not maintained neat and clean, penalty equivalent to one 

day salary will be deducted from the salary of helper / sweeper.  
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q) If minimum two trainers (one trainer and one master trainer) are not available at the 

center, penalty @ Rs 500/- per incident will be imposed on the trainer who was supposed 

to be available at centre.  

r) If no helper / sweeper is found on any training day, penalty @ RS 200/- per day will be 

imposed on helper / sweeper who was supposed to be available at the centre. 

s) If PIA is not filling any of the vacant post with in two week, penalty @ Rs 500 per day will 

be imposed on PIA till vacant post is filled. 

t) If any of the item required for project execution is not made available within due date, 

penalty @ Rs 100 per day will be imposed on PIA till item is made available. 

u) If PIA is not able to make two self help group with in 45 days afer MOU is signed for 

advance training and business development program, panelty of Rs 10,000/- for each 

such self help group not made will be imposed on PIA.  

v) All staff members are expected to wear uniform and use ID card on duty. Penalty of Rs 

300 will be imposed if any of the staff / trainer is not wearing the uniform provided by 

NPCIL for this program. 

w) If purchase of items / fixture / equipment or organising function / activity etc as given in  

this guideline is not completed or not performed even after instruction given by NPCIL 

project in charge, penalty of Rs 100 per day per item / function / activity etc will be 

imposed (after seven days of instruction issued by project in charge NPCIL RR Site) on PIA 

till that activity / purchase is completed by PIA. 

28.0 Contract termination clauses 
PIA should execute the work in accordance with the provision as given in the guideline and as 
agreed in the MOU.  : 
a) If work is awarded but MOU is not signed within 15 days after work is awarded, 

contract may be cancelled and the EMD to be forfeited. 
b) If first tailoring training batch and advance training batch is not started within 45 days 

after signing of MOU, contract may terminated. 
c) If PIA is not able complete the training program for two batches with in 13 months after 

signing of MOU, 18.5 months for three batches, contract may be terminated.  
d) If PIA is not following any of the given condition as written in the guideline or as agreed 

in the MOU, even after giving reminder, contract may be terminated after giving 15 
ŘŀȅǎΩ ǘƛƳŜ period. 

e) Project can be terminated at any time by the NPCIL RR Site without giving any 
clarification or justification to the project implementing agency. 

29.0 Information sharing process: 
Information with PIA to be shared using latest technology available and email is found to 
have immediate response. Therefore, email can be used for communicating medium with 
scan copy of the record / document. However, important document need to be sent by PIA 
through post which carry signature for checking the authenticity. PIA should give in writing 
their authorized email address for communication purpose. 

 

29.1. Method of informing PIA for the Project to be executed   
All interested agencies will be informed through the advertisement in local Hindi newspaper 
like Dainik Bhaskar or Rajasthan Patrika and in any one of the English newspaper like Times of 
India or Hindustan times or Indian express etc for wider publicity. All interested parties can 
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obtain the guideline through email which contains the bid format and other detail about the 
project. Project guideline will also be uploaded on NPCIL official web site npcil.nic.in and can 
be directly downloaded by interested parties.  

29.2. Proposal submission date information :  
Interested parties which have required experience and meet all the requirements as 
indicated in the document may submit their bids on or before last date indicated in the EOI 
published for above purpose.  However it is better that bid is submitted personally during the 
day of technical presentation so that delay by post or by any means is completely avoided. 
No bid is accepted after last date/time. 

29.3. Type of bid submission ï in two parts (in hard copy only):-  

a)  Technical offer-  
Technical bid (annexure-1A) with appendix (Appendix-1A-1 & Appendix-1A-2) and all 
supporting documents through presentation as well as in hard copy duly signed on each page 
(open envelope). However minimum supporting documents as mentioned in annexure-1A 
should be available with technical offer bid otherwise bid will not be processed further. Any 
other additional document with reference to minimum required document submitted by 
party may be asked by the committee and PIA is required to submit it. PIA or his authorised 
person should be available for scrutinising the technical offer. Bid will be rejected if PIA or its 
authorised person is not available on bid opening time /day.  
b) Price bid -  
The price bid (commercial bid) should indicate the cost required for above project in the 
format as given in Annexure-1B alongwith cost break (appendix-1B-1) in sealed envelope. 
This will only be opened for the parties which are technically qualified.  
PIA will be disqualified if both the offer (Technical and price bid) are not submitted in the 
required format as mentioned in this guideline and not reched on ore before last Date and 
time. 

29.4. Postal address for bid submission 
All agencies (PIA) proposing to implement project may submit the proposal personally or 
through post so as to reach on or before as mentioned in EOI publication. Technical bid and 
Price bid should have separate envelope with following message for identification purpose:  
 

From :  
Agency ( PIA) Name  
with address  

 Sub:-Proposal for Project ANU-ASHA under CSR  at NPCIL RR Site 
To,   Shri Sanjay Kandpal , Project In charge  

      Skill Development Committee, NPCIL, RR Site  
      RAPS-3&4, Technical Unit ( E & I Section ) 
      Rawatbhata Rajasthan Site  
      Anushaktiς323303 Via: Kota (Raj.)   

     Mobile Number 9413358039, skandpal @npcil.co.in  
Bid type - : Technical or Price bid ( two separate envelope) 

 

29.5. Pre-bid meeting:  
Project execution and selection methodology for such CSR job implemented through PIA by 
NPCIL is slightly different than the normal process adopted for other work contract. Any 
doubt / clarification can be asked any time from NPCIL before submission of bid. A pre-bid 
meeting is also planned on the last day of bid submission at Rawatbhata. 
It is not mandatory but better that all PIA should submit the bid personally just after pre-bid 
meeting and understanding the project properly. However all interested and eligible parties 
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or their authorised person should be available during technical presentation. It is advisable 
that interested parties to visit the current project running place (close to NTC gate at 
Rawatbhata) and can visualise the exact requirement and expenditure for running the project 
at any time. Technical bid and Price bid can be submitted after clarifying all the doubt but 
positively on or before the last date & time. No bid will be accepted after due date and time. 

29.6. Authorised person of PIA for various meetings:  
The authorized and competent person from the PIA/ NGO/party having the authorization 
letter from the competent authority to participate in the meeting will only participate in 
above meeting. The technical bid and Price bid will not be opened if authorised 
representative of bid submission party is not available on the day of technical presentation 
(This date is same as last date of bid submission). Hence bid will be treated as rejected. 
Authorised representative of PIA, should bring his seal along with letter head of the 
NGO/company so that he can submit the clarification to the committee as per requirment. 
He can also have the chance to submit new price bid (Financial bid) after visiting the local 
training centre and after getting clarity during pre-bid meeting. 

29.7. Technical presentation by the NGO/party:  
Technical presentation will be organised after pre-bid meeting. Each NGO/PIA will be allotted 
about 10 minutes for presentation about his organisation (mission / vision/ similar work 
carried out / experience / how current work will be carried out here) along with verification 
by NPCIL committee about the technical bid document submitted by him. Only soft copy 
need to be brought by him in his email or he can send it in advance to Project in charge, 
NPCIL  so that all presentation can be made available before the meeting. The party can bring 
his own laptop to present the same. All document submitted (except financial bid) will be 
reviewed by the NPCIL and required document will be kept by NPCIL, all other document will 
be returned back.  

29.8. Price bid opening: 
Price bid will only be opened for those parties who are technically qualified of meeting all the 

requirement as required for qualifying the bid.  

29.9. Sequence of activities (tentative only ):  

a) Intimation to parties regarding call of the proposals (through Newspaper), email etc.  
b) Interested parties download the guideline from NPCIL web siteς news or ask project in 

charge NPCIL to email. 
c) PIA, after going through the guideline, can clarify the doubt if any telephonically or 

through email from NPCIL. 
d) Pre-bid meeting at NPCIL, RR Site with interested PIA, before price bid submission time.   
e) Submission of i) technical proposals ii) Price bid by the PIA in hard copy on or before due 

date and time. Sample format given in guildine can be used for this purpose.   
f) Technical presentation in front of NPCIL RR Site committee and verification of pre-

qualification criteria   based on document submitted in presence of PIA authorised 
person.  

g) Identfication of technically qualified parties 
h) Opening of the financial proposal (price bid) for those parties who are technically 

qualified. 
i) Preparation of the comparative statement by the committee.  
j) Identification of lowest bidder  
k) Negotiation with PIA if bid submitted is higher from the estimated value.     
l) Finalization of PIA based on technical and financial proposal and award of work.  
m) Signing of MOU.  
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n) Starting of the project.  
o) Monitoring of the project by the NPCIL RR Site.  
p) Submission of bills in the format as given in guideline or as per requirement.  
q) Project completion report submission to NPCIL RR Site.  

29.10. How to arrive and Where to stay  
Kota is very famous city of Rajasthan and is well connected with railway (Mumbai as well as 
from Delhi). Almost all the train stop at Kota Railway station. Kota to Rawatbhata is at about 
65 KM distance and may take about one and half hour to arrive by taxi. Mewar Guest house 
is located near NTC gate of Rawatbhata and all buses from Kota stops close to this location.  
All buses from Kota (it start from the Ghode Vala baba Bus stand, Kota) takes about two 
hours to reach at NTC gate Rawatbhata.  
There are many hotels / lodge (AC and non AC) at reasonable prices available in Rawatbhata 

to stay and is about two KM away from the NTC gate. Some of them are as follows: 

 

S.No Hotel / Lodge name Address Contact Number 

1 Dadi Amma Lodge Haat Chauk, Rawatbhata 01475-233027 

2 Agarwal Resorts Near Petrol Pump, Kota Road, 
Rawatbhata 

01475-236371 

3 Jai Maa Joganiya Hotel Near Petrol Pump, Kota Road, 
Rawatbhata 

9413108188 

4 Shri Narayan Guest House Haat Chauk, Rawatbhata 9414731055 

 
RR Site is also having its guest house (Mewar guest house) but normally remains full and 
requires advance reservation for booking through our Project in-charge on payment basis.  
Kindly inform project in-charge about your arrival plan so that necessary arrangement and 
guidance can be provided to reach at correct location in time.  
 

29.11. Probable questions of PIA and their answeres:  

Question: Is it requiring paying minimum salary to staff, irrespective of value quoted in the 

bid? 

Answer:    Minimum payment to staff/ trainer etc  as mentioned in the guideline to be paid 
by PIA in the bank account of individual. Bank statement to be submitted by PIA 
for above purpose to NPCIL project incharge. Further,  NPCIL may verify from 
individual staff for having received above salary in their account. If any unusual is 
reported, strict action against PIA will be initiated. 

Question: Whether advance payment will be applicable once MOU is signed? 
 Answer:  As mentioned clearly in the guideline, no advance payment will be made by NPCIL 

for execution of the project. Payment will be made in installment as mentioned in 

the guideline. 

Question: We are NGO/PIA and are not having fund for making advance payment to staff 

salary or purchase of equipment. How this project will be run by us? 

Answer:  As mentioned clearly in the guideline, PIA should use the fund from its internal 

resources or can obtain the loan from the bank etc for this purpose. 

Administrative & Facilitation charges are included in the project cost to take care 

about this aspect and PIA should fill the cost in this column accordingly.  
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Question:  How much fund will be approximately required in initially for starting the project? 

Answer:  About 15 lakhs to 20 lakhs will be requiring by PIA to invest initially which will be 

paid subsequently in the instalment as mentioned in the guideline. However fix 

amount of the work payment need to be done like payment of salary of the staff 

on monthly basis in advance and it will be paid subsequently when bill are 

submitted to NPCIL as given in the guideline. 

Question:  Is it mandatory to quote the price as mentioned in the EOI by PIA? 

Answer:  Total cost  can be higher or lower than the estimated value by NPCIL RR Site for 

executing the project as per the guideline. 
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Bid Submission Documents  
 

PART-1  

 

 

Technical Bid 

Enclosure  

Annexure-1A 

Appendix ς 1A-1 

Appendix ς 1A-2 

 

In separate and identified open envelope with proper marking 

 

 

PART-2  

 Price Bid (Financial bid)  

 

Enclosure  

Annexure-1B 

Appendix-1B-1 

 

In separate and in sealed envelope with proper marking 
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ANNEXURE 1A  

Part -1 Technical bid format   

S.No Parameter Description 

 
Submission 

Required as per 
sample copy 

given in  

1 Registration with 
central 
government  

Project implementing agency should have registered itself 
with the Central Government by filing the form CSR-1 
electronically with the Registrar and have a unique CSR 
Registration Number. 

Appendix-1A-1. 

2  EMD NGO/PIA have submitted Demand Draft of rupees twenty 
five  thousand  in favor of Manager (F&A),NPCIL and 
authorized NPCIL RR Site to forfeit the amount in case party 
after selection is not participating for MOU signing or 
starting the first batch within time limit given training 
program. 

 Appendix-1A-1. 

3 Registration of 
NGO. /PIA  

Registration of NGO / PIA should be at least three years old 
(on or before March-21) and is in operation condition. 

 Appendix-1A-1. 

4 Experience  
certificate of 
training  program 

Project Implementing agency should have provided training 
for minimum  50 women in tailoring field in  last three 
financial years ( 2021-2022,2022-2023, 2023-2024 )  

Appendix-1A-1. 

5 Employment 
generation   
experience 
certificate    

Project implementing agency should have experience in 
setting up business for minimum 10 women in  tailoring / 
garment making business through  SHG formation / 
garment industry set up etc  and proof of generating 
average  income of Rs 2500 per month per women  in last 
two financial year ( 2022-2023, 2023-2024).  

Appendix-1A-1. 

6 Turnover Minimum net average annual turnover not less than 30% of 
the total estimated cost of the project in last three financial 
years ( Fin-2021-2022,2022-2023, 2023-2024 will be 
considered)  

Appendix-1A-2   

7 Declaration by 
NGO /PIA 

Agree with all conditions as given in ANU-Saheli guideline 
including availability of initial investment (about 15 to 20 
lakhs) without asking any advance from NPCIL RR Site for 
starting the project. 

Appendix-1A-1. 

 
I hereby declare that the information provided in this proposal is true to the best of my knowledge. If 
any information provided above is found to be false, NPCIL RR Site reserves the right to reject the 
proposal. 

              Note: APPENDIX 1A-1 & 1A-2 are enclosed with technical bid. 

 

Signature with Company seal: 
Name of signatory: 
Designation: 
Date: 
Location: 
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Appendix -1A-1 

 
Self-Declaration Format (To be enclosed with Technical bid) 

 

Format for self-declaration to be used by PIA. To be printed on the letter head of the 
institution  

 
Letter No :                                                                                                                                         Date : 

 
      

Sub : Self declaration for ANU-Saheli  Project Technical bid submission,   
 

This is to certify that: 
 
1) ȣȣȣȣȣȣȣȣȣȣȣȣȣȣȣȢȢ(Name of NGO/Society/etc)  have registered itself with the 

central government by filling CSR-1 electronically with the registrar and have unique 
ÎÕÍÂÅÒ ȣȣȣȣȣȣ 

2) Demand Draft of Rs 25,000/- (twenty  five thousand) in favour of Manager (F&A),NPCIL, 
payable at Rawatbhata  is enclosed. We authorize NPCIL RR Site to forfeit the amount ( 
Rs 25,000) in case we are  not participating for MOU signing / starting the project within 
given time period if offer is given to us.  Demand Draft Number is ----------- 

3) Our institution registration date is ȣȣȣȢȢȣȣȢÁÎÄ ÔÈÉÓ ÉÓ ÍÏÒÅ ÔÈÁÎ ÔÈÒÅÅ ÙÅÁÒ ÏÌÄ 
(Registered on or before 1st Apr-2021) and is in operation condition. 

4) ȣȣȣȣȣȣȣȣȣȣȣȣȣȣȢȢɉ.ÁÍÅ ÏÆ .'/Ⱦ3ÏÃÉÅÔÙȾÅÔÃɊ have provided minimum three 
month training for at least 50 women in stitching / tailoring in last three financial years 
(2021-2022 to 2023-2024). The relevant work order or MOU or agreement is enclosed. A 
Certificate issued by work issuing authority regarding successful training of minimum 50 
women is completed during the above period is enclosed. 

5) ΧΧΧΧΧΧΧΧΧΧΧΧΦΦόName of NGO/Society/etc)have experience in setting up business for 

minimum 10 women in  tailoring / garment making business through  SHG formation / 

garment industry set up etc  and generating average  income of Rs 2500 per month per 

women  in last two financial year ( 2022-2023, 2023-2024). The relevant document of 

average income generation of Rs 2500 is enclosed in 1A-1. 

6) Our net average annual turnover data of past three financial years ( Fin-2021-2022,2022-
2023, 2023-2024 will be considered) is given in appendix 1A-2 and is not less than 30% of the 
total estimated cost of the project. 

7) We agree with all conditions as given in ANU-SAHELI  guideline including availability of 
initial investment (about 15 to 20   lakhs) without asking any advance from NPCIL RR 
Site for starting the project 

 
7Å ÆÕÒÔÈÅÒ ÁÓÓÕÒÅ ÔÈÁÔ ȣȣȣȣȣȣȣȣȣȣȣȣȣȣȣȢɉ.ÁÍÅ ÏÆ .'/Ⱦ3ÏÃÉÅÔÙȾÅÔÃɊ ÉÓ ÎÏÔ  
black listed  by State / Central Government till date. 
 
7Å ÁÕÔÈÏÒÉÚÅ ȣȣȣȣȣȣȢȢ ɉ .ÁÍÅ ÏÆ ÔÈÅ ÐÅÒÓÏÎɊ ȣȣȣȣȣȢȢɉdesignation)  whose 
signature is certified to take part in the Technical presentation from our side. He will 
bring seal of the organization and will sign required document from our side wherever 
felt necessary during bid processing. 
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Enclosures (should have seal and signature of PIA on each page):  
1) Xerox copy of PIA registration with government. 
2) Orignal Demand Draft of Rs 25,000/- in favour of Manager, NPCIL, RR Site  

3) Xerox copy of PIA registration form. 
4) Experience certificate ɀ copy of work order/ MOU / agreement  
5) Certificate issued by work issueing authority regarding completion of training for 

minimum 50 women.  
6) Experence of setting up business for minimum 10 women and Generated average 

income of Rs 2500 in last two financial years  ( 2022-2023, 2023-2024) 
7) Appendix-1A-2 for turn over. 
8) !ÎÙ ÏÔÈÅÒȣȢȢ 
 

(Signature of Authorized person of the 
institution or Head of the institution) 

  Name:  
                     Designation: 

Signature of the participant in the bid   
 

Note : Above single one page self declration form along with appendix-1A-2 to be 
submitted alonwith  technical bid submission. 
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Appendix -1A-2 

 
 

Average Annual Turn Over Declaration  ( To be enclosed with Technical bid)  
 

4ÈÅ ÁÎÎÕÁÌ ÔÕÒÎÏÖÅÒ ÏÆ -Ⱦ3   ȣȣȣȣȣȣȣȣȣȣȣȣȣȣȣȣȣȣȣȣȣȣȣȢȢ 
For past three years are given below and certified that the statement is true and correct. 

 
S.No Financial Year  Turnover in Rupee  
1 2021-2022 ȣȣȣ 
2 2022-2023 ȣȣȣ 
3 2023-2024 ȣȣȣȢȢ 

 
4ÏÔÁÌ ÔÕÒÎÏÖÅÒ ÉÎ ÌÁËÈÓ Ѐ ȣȣȣȣȣȣȣȣ 

 
 

4ÈÒÅÅ ÙÅÁÒÓ ÁÎÎÕÁÌ ÁÖÅÒÁÇÅ ÔÕÒÎÓ ÏÖÅÒ ÐÅÒ ÁÎÎÕÍ Ѐ ȣȣ      ÌÁËÈÓ  
 

This is to certify that annual average turnover per annum of last three financial years (2021-22 
to 2023-24Ɋ ÉÓ ÎÏÔ ÌÅÓÓ ÔÈÁÎ І30 % of the total estied cost oe project.  

 
 

Date                                                                                                          Signature of Auditor / Charted 
accounted 

                                                                                                                                          With seal  
Name:  
Place                                                                                                Member Ship Number:  

                                                                                                                   Telephone Number:  
                                                                                                                   Mobile Number:  
 
 

Verification by the bidder  
 

This is to certify that above statement regarding annual turnover is true and found correct as per 
the accounts of firm. 

 
 
 
 
 

 Signature of authorize signatory of the firm with seal 
 

Enclosure:  
 

Balance sheet and ITR copy of above three financial years. 
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ANNEXURE 1B  

Part- 2,  Price bid format  
 

Name of The Project: NPCIL CSR Project- ANU SAHELI  

Estimated cost of the Project    Rs  12089235(One crore twenty lakhs eighty nine thousand 

two hundred thirty five only) 

Project objective  Woman empowerment program for providing training in 

tailoring and also setting up advance training for  minimum 

income generation for skilled woman available within 16 km 

of RR Site as per detail given in the project guideline.   

Place where Centre will be established 

  

NPCIL RR Site will provide suitable training center at 

Rawatbhata without charging any rent, electricity and water 

charges. 

PIA estimated  total  cost for execution of 

the project   : Refer Appendix-1B-1 for 

clarity 

(Note: This project is having two cost 

component, fixed cost (A+B+C+D) and 

variable cost (F) and G. Fixed cost cannot 

be changed and will remain same as 

mentioned. PIA should work out variable 

cost (F & G ). This should be used to find 

out the total cost. Use Appendix-1B-1 for 

this purpose)  

 

Total Cost of project =  fixed cost + Variable cost = 

 

 Rs  ---------------- (without GST), as per column G on 

Appendix-.1B-1. 

 

In words rupees - ------------ ------------ ------------ ------------ -----

--ééééééééééé..(without GST)      

 

GST to be considered. Provide % 

applicable on total cost of the project  

Tax considered GST = é..  %   of total cost  

 

Total Cost of the project with GST as per column H of 

appendix-1B-1é. = Rs éééééééééé. 

In words Rupees = éééééééééééééééééé 

 

I hereby declare that the information provided in this proposal is true to the best of my 
knowledge. If any information provided above is found to be false, the CSR task force NPCIL 
RR Site reserves the right to reject the proposal. 

 

Signature with Company seal: 

Name of signatory: 

Designation: 

Date:                                         Location: 
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Appendix -1B-1 

 
Project cost estimation break up (To be enclosed with Price Bid) 

Estimated cost of NPCIL CSR Project ANU-Saheli   
Fixed cost items (1.0 to 4.0) 

1.0   Purchase of Training equipment / machinery / kit / job kit / cloths / travelling allowance to trainees etc. 
inclusive of applicable GST charged in the bill while purchase is made and also include transportation and 
installation charges as per applicability. 

S.N. Description of material  Unit rate 
Rs. 

Quantit
y 

Total cost 
Rs. 

Remarks 
(Fixed cost)  

1.1 Standard Umbrella tailoring Machine operated through 
foot with cast iron stand and plywood platform of 
reputed brand with one sitting stool / chair.   

13000 80   1040000 For training 
program and               
hand over 
after training ( 
20 already 
available). 

1.2 Single needle lockstitch machine of reputed brand like 
Juki / Jack /Brother etc  with one sitting stool / chair. 

31000 15 465000 For advance 
training and 
learning 
program 

1.3 Over lock machine with four thread of reputed brand like 
Jack/Juki/Brother etc  
With one sitting stool / chair. 

38000 3 114000 For advance 
learning and 
earning 

1.4 Flat lock machine of reputed brand like Jack/Juki/Brother 
etc with stool / chair with one sitting stool / chair. 

45000 3 135000  For advance 
learning and 
earning 

1.5 Button hole machine of reputed brand like 
Jack/Juki/Brother etc with one sitting stool / chair. 

110000 2 220000 For advance 
learning and 
earning 

1.6 Button lock stitch machine of reputed brand like 
Jack/Juki/Brother etc with stool / chair with one sitting 
stool / chair including. 

130000 2 260000 For advance 
learning and 
earning 

1.7 Embroidery machine of reputed brand like USHA / 
Jack/Juki/Brother etc  with one sitting stool / chair. 

60000 1 60000 For advance 
learning and 
earning 

1.8 Straight knife Fabric cutter for cutting >  8 inch  thickness  
. 

26000 1 26000 For advance 
learning and 
earning 

1.9 Round neck fabric cutter for small thickness  7000 2 14000 For fabric 
cutting / 
training 

1.10 Steam iron press with including transportation and 
installation charges. 

5000 4 20000 For advance 
learning and 
earning 

1.11 Cloth cutting table with including transportation and 
installation charges. 

15000 1 15000 For advance 
learning and 
earning 

1.12 I-card preparation and distribution for 100 trainees, 08 
staff 25 advance learning and 17 additional for drop out 
etc. 

100 150 15000 For 
identification 

1.13 One Job kit consists of one bag with NPCIL logo, One 1000 100 100000 For basic 
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water bottle of minimum 700 ml. (thermally insulated), 
two pens, two pencils, one sharpener, one eraser, two 
register of minimum 75 page, one steal tumbler, two 
Measuring tapes, one scissors,  one  chalk box consist of 
10 chalk  @ RS 1000 per kit etc for 100 trainees   

need. 

1.14 Cloths for learning stitching by the trainees , 50 meter for 
each trainee 

50  5000   250000 For learning 
purpose 

1.15 Two pairs of Un stitched uniform cloth for each trainee 
participating in five month training program   and for 
woman participating in advance learning and earning 
program, staff and for drop out consideration etc. ( 100 
trainees, 25 advance learning, 8 teachers and drop out , 
Advance learning and trainer will be provided two times 
to cover two year) 

900 360 324000 For uniform 
purpose. 

1.16 Hand holding for advance learning trainees for initial one 
month period. 

2500 25 62500 To meet the 
initial 
requirement 

1.17 Travelling expenditure payment at rate @ Rs. 30 per 
trainee per working day for trainees living in  Rawatbhata 
nagarpalika area & charbhuja and @ Rs. 60 for trainee 
living in 16Km village area for total 138 days (about five 
month) considering  50 % from village = @ {(30 
+60)/2}*100 *138= Rs.621000 ( only for trainees) 

45 100  621000 To assist them 
to attend 
training 
regularly. 

1.18 Provision of two times tea  for 25 trainees, 25 advance 
learning, 8 staff members  @ Rs. 15/ per trainee for 552 
working days .(Number of days = two years= 730 days, 
104 Sundays, 20*2=40 holidays, 24 days delay in starting 
and in-ōŜǘǿŜŜƴΣ нл Řŀȅǎ ŦƻǊ ŎƭƻǎƛƴƎ ŘŀȅǎΩ ǘƛƳŜ 
considered. Therefore 552 working days in 2 years). 

15   58  480240 This is 
calculated for 
tea 
requirement 
only 

A SUB TOTAL COST (Fixed cost).   4221740  Fixed cost  

 
2.0        Purchase of Tailoring center set up Equipment, furniture, fixtures etc   including transportation and 
installation charges (inclusive of applicable GST charged in the bill while purchase etc is made.)- Fixed Cost 
Items 

S.N. Description of material  Unit rate 
Rs. 

Quan
tity  

Total cost 
Rs. 

Remarks 
(Fixed Cost)  

2.1 Branded laptop for advance learning and earning program for 
order booking , program promotion, video calling etc  with  
antivirus for two-year period   

70000 02 140000 For advance 
learning and 
earning 
program 

2.2 Maintenance and service charges for machine, cameras, 
Air Cooler, Drinking Water filter, Existing computer, 
Printer, Furniture, Interlock Machine, and existing 
Sewing Machines  for two years@ Rs 75000 per year 
=150000 for two years 

75000 02 150000 To keep all 
items in 
operating 
condition. 

2.3 One WIFI connection with required accessories to support the 
requirement of remote monitoring cameras for recording 
purpose with cabling and unlimited data use with minimum 
wifi speed 50 MPBS  

1000 24 
mon
ths 

24000 To remain 
connected with 
rest of the 
world. 

2.4 One all in one multifunction color printer cum scanner 25000 01 25000 For printing 
requirment 
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2.5 Multi type Dummy  for display of Male & Female uniform of 
various kinds  

3000 5 15000 For display of 
garments. 

2.6 Multipurpose Garment Rack / stand for hanging / displaying 
garments. 

4000 10 40000 For storing the 
stitched cloth 

2.7 Lump sum expanses towards purchase of raw material for 
training program such as hooks, button, chain / jeep, elastic 
for half pant, machine and hand needle, bobbin, bukram and 
related material (for collar, mohri for salwar, shirt cuff etc) , 
threads ( for learning, stitching, uniform making, interlocking 
etc)  

8000 24 192000 For training 
purpose 

2.8 Training place neatness/ cleanness material requirement such 
as broom, harpik, detergent, hand wash, sleepers, bucket, 
mug, towel etc  

3000 24 72000 To maintain 
centre neat 
and clean. 

2.9 Music system with cordless mike, speaker, blue tooth, collar 
mike etc 
 

20000 1 20000 For organizing 
program 

2.10 Biometric Machine for attendance monitoring  20000 1 20000 For monitoring 
attendance 

2.11 Electrical cabling, required cable,  board, switches, additional 
lighting, Top side hanging arrangement for power supply to 
all machines and equipment etc  

40000 1 40000 For advance 
machine 
operation and 
training 

B SUB TOTAL COST (Fixed cost).   738000
.00 

Fixed cost 

 

3.0        Estimated cost towards payment of salary for staff required to run ANU -Saheli project. - Fixed 
Csot 

S.N. Detail of STAFF Salary ( payment te made as per 
gudineleine based on performance)  

Mont
h * 
No of 
Staff 

Per 
Month 
( Avg) 

Total 
cost 
Rs. 

Remarks  
( Fixed Cost)  

3.1 Project in charge for training and advance learning and 
earning program. 
First year 34000, Second year 36000, = 34000*12 + 36000*12  

24*1 35000 840000   

3.2 Accountant cum marketing manager  
Rs 20000 for 1st year, Rs 22000 for 2nd year 

24*1 21000 504000   

3.3 Two full time Master Trainer for advance learning and earning 
program.  
( Rs 24000 for first year, Rs 26000 for 2nd year)  

24*2 25000 1200000   

3.4 Two Full Time Trainer for training program. 
 ( Rs 16000 for first year, Rs 18000 for 2nd year) 

24*2 17000 816000   

3.5 One common area cum garden maintainer . 
 ( Rs 11000 for first year, Rs 13000 for 2nd year) 

24*1 12000 288000   

3.6  One sweeper (woman only) for keeping toilets / rooms neat 
and clean. 
 ( Rs 11000 for first year, Rs 13000 for 2nd year) 

24*1 12000 288000   

C SUB TOTAL COST ( fixed cost)   3936000 Fixed cost 

          

4.0    Miscellaneous Expenditure)- Fixed cost item  

S.N. Description Miscellaneous Expenditure Unit rate 
Rs. 

Quan
tity  

Total cost 
Rs. 

Remark           
( Fixed Cost) 



 

Page 50 of 108 
               ᵺᵾᵰᵾᵿᵞᵗ ᵺᵲᶋᵗᵾᵲ ᵗᶇ ᵦᵻᵦ ᵰᵿᵻᵴᵾ  ᵗᶇ ᵺᵸᵿ ᵗᵲᵥ ᵺᶇ ᵺ ᵮᵅᵿᵩᵦ ᵗᵾᵱ ᵰ ᵇᵥᶁ-ᵺᵻᶇᵴᶀ tᶇ ᵿᵴᵱᶇ ᵮᵪᵾᵱᶀ ᵙᵊ ᵨᵸᵾ ᵿᵪᵨ ᵿᵸᵗᵾ |  γ ᵾᵲᶀ ᵗᵲᵪᶇ ᵗᵾ ᵰᵾᵻ  ᵰ ə-ᶣᶡᶣ ɩ 

 

4.1 Cost towards Advertisement, awareness program and 
selection of the trainees for four different batches. (Each 
program for one week duration includes cost towards printing 
and distribution of 3000 promotional leaflets, visit by 
advertising team to nearby villages, collection of traineeôs data 
& selection of suitable trainees as per project guidelines each 

time, total four program.) PIA can use its staff for the above 
activities. 

 
15000 

 
04    

 
60000 

Towards 
advertisemen
t and 
selection of 
trainees  

4.2 Arrangement of Bouquet, refreshment, decoration on 
starting day of each batch and on the completion of training 
of each batch, National Days, Women Day , Deepawali, Holi, 
etc  functions arrangements.( 8 such program in a year) 

    
10000 

16        
160000 

For 
celebration 
of important 
function at 
centre for 
personality 
development
. 

4.3 VIP visits, local state authority visit, NPCIL official visits 
preparation and small program arrangement including 
bouquet etc ( 10 such visits in a year ) 

     
2000 

20         
40000 

for 
systematic 
arrangement
s  

4.4 Arrangement of suitable transportation for delivery of swing 
ƳŀŎƘƛƴŜ ŀƴŘ ǎǘƻƻƭκ ŎƘŀƛǊ ǘƻ ǘƘŜ ōŜƴŜŦƛŎƛŀǊȅΩǎ ƘƻƳŜ ǎŀŦŜƭȅ ŦƻǊ 
three batches trainees, total 150 trainees.  

       
500 

100  50000 For safe 
delivery of 
machine at 
trainees 
home. 

4.5 Posters, banners, display boards in side training centre and in 
the campus with NPCIL logo and CSR message of different 
sizes and with support( 20 each year) 

      
1200 

40 48000 For NPCIL 
CSR activity 
display 

4.6 CCTV camera new wiring, with required accessories, 
ventilated housing for keeping DVR and hard disk , 
replacement of four cameras etc 

    
20000 

1 20000 For proper 
monitoring 

4.7  Self-adhesive, water proof label / sticker of different sizes 
and different color related to NPCIL logo, CSR message etc 
for putting on machine, stool, chair at different places on 
door inside and outside wall of different sizes. 

5 2000 10000 For putting 
on items 
given to 
trainees and 
available 
under CSR. 

D Subtotal Cost =Addition of  D = 4.1 to 4.7   388000.00  Fixed cost  

      

 Total Fixed cost of the project 

E Total Fixed cost of the Project  = A+B+C+D    9283740.00  

 

5          Variable cost of the project ς Two be estimated by the PIA based on his own estimation tow run the 
project for two years 

5.1  
 

(F) 

 Expanses towards setting up business for village women for 
garment industry set up and operation like registration, 
license requirement, legal requirement, local municipality 
clearance, registration in MSME / Udhayam  program, GST 
registration etc so that business by women in off-line and 
online can be operated for initial few months and after 
complete learning, they can set up their own business at 
other places.     = F  

     
ΧΧΦΦ 
 

To be 
estimated by 
PIA as  
Variable cost. 
Refer Point 
Number 6.22, 
page 26  of this 
guidline 

5.2  PIA facilitation & Administrative expenditure for the project      To be 
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(G)  

execution for two year period. This include  visit of PIA officials 
to training center, legal formalities for running the training 
centre as well as advance learning and earning program, 
requirement of obtaining , safety ςsecurity of trainees and staff 
members and compliance to legal requirement as per rules and 
regulation being enforced from local / state / central 
government. Facilitation for obtaining loan , permission  from 
the government for setting up business for the trained women 
and help for completing other requirement etc   = G  

ΧΧΦ 
 

estimated by 
PIA as Variable 
cost. Refer 
Point Number 
6.23, page 26  
of this guidline 
 

      

5.3 
(H) 

Total project cost of the project including fixed and variable 
cost  H =  (A+B+C+D) +(F+G)   

  ΧΧΦ   Project cost 
without GST 

 

   6      Overall cost of the project for two years with 18 % GST  

      

6.1 Total Cost of the Project for two years period as estimated in 
Column H 

  ΧΧΦΦ  

6.2 Total cost of the project considering 18 % GST ( multiply 
amount as obtained in column G with 1.18)     ΧΧΧΦΦ 

Project cost 
with GST 

 
 
 
 

Signature with Company seal: 

Name of signatory: 

Designation: 

Date:                                         Location: 
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ANNEXURE 3 

List of Villages which are within ~ 16 km radial distance from RR site 

Sr. 

No. 

Gram Panchayat 

/ Nagar Palika 

Villages within ~ 16 km 

Radius from RR site 

Villages >16 km 

Radius from RR site 

01 Rawatbhata 

(Nagar Palika) 

Rawatbhata, Kundaliya (Vikram Nagar)  

02 Jhalarbaori 

(Charbuja) 

Jalhar baori (charbujha), Thamlaw, Banjara basti 

(Majra Thamlav) 

 

03 Jharjhani Jharjhani, Bakhspura, Malpura, Deeppura, Bana ka 

kheda 

 

04 Badodiya Badodiya, Subash nagar (Majra Badodiya), Amarpura 

(Naiyo ki talai), Bhagwat pura, Khajupura, Khelukhedi, 

Kotra 

 

05 Jalkhera Jalkhera, Bamori kalan, Ladpura  

06 Dawadkalan Bamori khurd, Dhardi, Karanpura, Mohanpura Dawad kalan, 

DawadKhurd 

07 Rainkhera Rainkhera, Rainkhera Chabrda (Majra Rainkhera), 

Kishorpura, Jalmpura, Semaliya,  

Mainpur, Halseda, Dholai, Bheempura, Dhuadhup 

(Majra Bheempura) 

 

08 Eklingpura Eklingpura, Mohana, Vijaipur, Rooppura, Khati 

khedaKi baria (Majra Rooppura) 

 

09 Khatikheda Khati Khera, Akarya(Majra Khatikhera), Gilota, Gokul 

pura (Majra Gilota), Khelu ka dabra (Majra Gilota), 

Bhawanipura 

Manay Kheri, Sogar 

10 Barkheda Barkheda, Rodi  Bandi,  

Singadiya (Majra Rodi Bandi), Amba kuri (Majra Rodi 

Bandi) 

Phoot  Talab, Aamba 

Khal, Nahar Bavari 

11 Badoliya Badoliya, Nagani (Majrabadoliya), Teendwa Basti 

(RBT), Javra Khurd, Javra Kalan, Kacholiya, Mohpura, 

Sankhlon Ka Dhundha, Sentab Colony (Majra 

sankhlon ka dhundha), Sanita, Deopuriya, Nim Ka 

Kheda 

 

12 Bhainsrod garh Bhainsrod Garh, Madar Chok, Khenpuriya (Majra 

Madar Chok), Jagpura, Hajipura, Balapura, Gopal Pura, 

Kalupura (Majra Gopalpura), Motipura (Majra 

Gopalpura), Bewra Khal (Majra Gopalpura) , Aamba, 

Bhawani Pura, Chound Khera (Majra Bhawani Pura), 

Udpuria, Palka (Majra Udpuriya) 

 

13 Shree Pura Shreepura Bhunjar Kalan, Bhunjar 

Kurd, Nasera 
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14 Luhariya Luhariya, Padajhar Kurd (west),Padajhar (centre) 

(Majra Padajar kurd), Padajhar  (East) (Majra Padajar 

kurd), Sadal Dam (Majra Padajar kurd), Hatholi (Badi), 

Hatholi (Choti) (Majra Hatholi), Kala Khet, Mortuka, 

Bakhtpura (Bheel Basti), Bakhtpura (Gurjar Basti) (Majra 

Bakhtpura),  Bakhtpura (Amliya) (Majra Bakhtpura), 

Suthala 

 

15 Mandesara Mandesara, Mandesara ka jopra (Majra Mandesara), 

Mandesara Naya Gaon (Majra Mandesara), Ratanpura, 

Mandesara Dhana (Majra Ratanpura), Chenpura, 

Chenpura ka jopra (Majra Chenpura), Jhoojhala, 

Jhoojhala old (devi lal bheel) (Majra Chenpura), 

Baheliya, Lasana,  Hempura (Majra Lasana), Dubliya 

(laxmipura) (Majra Lasana),  Kushal garh, 

Nalikheda(khera viran), Nali, Mata kheda (Majra Nali), 

Katiram nagar (Majra Nali), Ladpura (nayakati) (Majra 

Nali), Padal banda, Phootpal, Kolpura, Jhalra(Majra 

Kolpura), Khalgaon 

 

16 Rajpura Ganesh Pura, Aranekalan, Barla Ka Kheda 

(MajraAranekalan),Manpura(Majra Aranekalan), Mordi 

(Majra Aranekalan), Dhuditalai, Jaipar (Majra 

Dhuditalai), Sadra (Majra Dhuditalai), Luhariya (Majra 

Dhuditalai) 

Rajpura,Ajpura, 

arpapura,Rawatpura, 

Dhuniya, Agra, Bheru ji 

ka Mal (Majra Agra), 

Udpura 

17 Borabash (Distt 

Kota) 

Koli Pura, Akhawa (Bukhi) Borabash, Jhamuniya, 

Balind (Majra 

Jhamuniya), Bherupura 

(Majra Borabash) 

18 Dolia (Distt Kota ) Dolia, Girdharpura, Girdharpura Talab (Majra 

Girdharpura), Chandbaori, Gurjar ki dani Chandbaori, 

Kishanpura, Parthvipura 

Jaspura (Garsiya 

Basti), Jaspura Naya 

Gaon 
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Annexture-4A 

List of Trainees already benefitted with similar project and given swing machine  

First Tailoring Batch Starting Date 13.02.2017. 

Sr. 

No 
Full Name Father Name Category                        Permanent Address 

1 SUGNA MEENA CHATURBHUJ MEENA ST JAWARAKHURD 

2 ANITA BANJARA RAJU BANJARA OBC BADOLI 

3 MAMTA MEGHWAL RAMCHANDRA MEGHWAL SC JAWARAKALA 

4 SUNITA MEENA CHHITAR LAL MEENA ST JAWARAKALA 

5 SONIYA KACHHAWA RAM SINGH KACHHAWA Gen BHAINSROADGARH 

6 PAYAL BAIRAGI SATYNARAYAN VAISHNAV Gen BHAINSROADGARH 

7 SANTOSH MEENA LODKIYA ST NAGNI 

8 RINKU MEENA LAXMAN MEENA ST KOLIPURA 

9 SEEMA MEENA BABULAL MEENA ST KOLIPURA 

10 MAMTA MEENA HEMRAJ MEENA ST NAGNI 

11 RUKHSAR BANO SHAKILA BAI Minority RAWATBHATA 

12 SHAMA BEE ABDUL RAHMAN Minority BHAINSROADGARH 

13 SONU KAVAR RADHEYSHYAM SINGH ST JAGPURA 

14 CHANDA BAI TEJ SINGH OBC JAGPURA 

15 MAYA MEENA ISHWAR LAL MEENA ST NAGNI 

16 SONIA MEENA GRIDHARI ST NAGNI 

17 NIRMALA MEGHWAL KALURAM MEGHWAL ST NAGNI 

18 GAYTRI MEENA BHERU LAL ST NAGNI 

19 KAVITA MEGHWAL MODU LAL SC JAWARAKALA 

20 VIDHYA MEENA DEVI LAL ST BADOLI 

21 SEEMA MEENA RAM PRASAD ST JAWARAKALA 

22 RINKU MEENA PREM SHANKAR ST KOLIPURA 

23 POOJA MEENA RAMKUMAR MEENA ST JAWARAKALA 

24 RADHA PRAJAPT PRABHU LAL OBC BHAINSROADGARH 

25 RADHA BAI SHAMBU BARATE SC BHAINSROADGARH 

26 BARDI BAI BHAVAR LAL ST JAWARAKHURD 

27 JYOTI MEENA MADAN LAL ST BADOLI 

28 SUNITA MEENA GEESHA MEENA ST KOLIPURA 

29 ANITA KUMARI SHRI LAXMAN BHEEL ST KHENPURAI 

30 TARA BAI RAM SINGH OBC RAWATBHATA 
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Annexture-4B 

Second Tailoring Batch Starting Date 01.06.2017 

Sr. No Full Name Father Name Category                        Permanent Address 

1 RACHNA SHARMA PARVAISH SHARMA Gen RAWATBHATA 

2 MAYA KUMARI HUSSAIN RAJPUT OBC BHAINSROADGARH 

3 LALITA MEGHWAL RAMDAYAL MEGHWAL OBC JAWARAKALA 

4 ANKITA SATYANARAYAN SC RAWATBHATA 

5 KIRAN KUMARI MEENA GAURI SHANKAR MEENA ST JAWARAKHURD 

6 ASHA KUMARI PRAJAPAT SHANKAR LAL PRAJAPAT OBC RAWATBHATA 

7 JYOTI MEENA SHYAMLAL MEENA ST JAWARAKHURD 

8 PRIYANKA BHANWAR SINGH Gen BHAINSROADGARH 

9 BHARTI MALI NAND LAL OBC BHAINSROADGARH 

10 ANITA VAISNAV JAYKISHAN OBC BADODIYA KUNDAL 

11 REKHA NAGER KUMBHA RAJ OBC LADPURA 

12 HEM KANWAR RAJARAM JI OBC LADPURA 

13 PRATIBHA DHAKER MADAN LAL OBC LADPURA 

14 DHANKANWER DHAKER GIRDHARI JI OBC LADPURA 

15 MANJU MEGHWAL RADHE SHYAM ST LADPURA 

16 PUSHPA CHOUHAN VIKRAM SINGH OBC CHARBHUJA  

17 RESHMA BANO ABDUL RAZAK OBC RAWATBHATA 

18 RAVINA SHARMA SANJIV SHARMA Gen RAWATBHATA 

19 RESHMA BANO BUNDU BHAI OBC RAWATBHATA 

20 MONIKA PARETA BANSILAL PARETA OBC RAWATBHATA 

21 MALA KUMARI ASARAFI PRASAD OBC THAMLAV 

22 LEELA MEENA HEERALAL MEENA ST RAWATBHATA 

23 SEEMA KUMARI BANJARA SOJILAL OBC THAMLAO 

24 MEENA BANJARA RODU LAL BANJARA OBC THAMLAO 

25 RINU BANJARA MANGILAL OBC THAMLAO 

26 YASHODA KUMARI CHUNNILAL MEENA SC RAWATBHATA 

27 PUSHPA MEGHWAL MUKESH KUMAR OBC BAROLI 

28 SAMSHAD ABDUL RAFIK BHATI OBC BHAINSROADGARH 

29 SAPNA SHARMA SURESH SHARMA Gen RAWATBHATA 

30 PAYAL NAGAR HEMRAJ NAGAR OBC LADPURA 
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Annexture-4C 

Third Tailoring Batch Starting Date 13.09.2017 

Sr. 
No 

Full Name Father Name Category                        
Permanent 

Address 

1 Pooja Rathor Ramesh Chand Rathor OBC jhalarbawari 

2 Priti Jatav Rajkumar Jatav SC Rawatbhata 

3 Gayatri Abhimanyu prasad SC RPS 

4 Dimpal Ameta Ashok Kumar Gen Mandesra 

5 Manbhar Devi Lal ST Badodiya 

6 Jyoti Kumari Bhawani Shankar OBC Jharjhani 

7 Bharti Joshi Satyanarayan Joshi Gen Jharjhani 

8 Kaushalya Kumari Vaishnav Shyam Lal OBC Jharjhani 

9 krishna Kumari Durga lal ST Jharjhani 

10 Anita Meena Tulsiram Meena ST Malpura 

11 Geeta Meena Ramesh Chand Meena OBC Malpura 

12 Prabha Chaudhri Dasharath Singh OBC 
Mandesra( kushal 
Gadh) 

13 Asha Prajapat Kailash prajapat ST Jawara Khurd 

14 Kavita Meena Hukam Chand Meena ST Jawara Khurd 

15 Rubina Bee Shabbir Hussain OBC Rawatbhata 

16 Kajal Balwant Bheel SC Mandesra 

17 Chandrakanta Meena Bhawani Shankar ST Badodiya 

18 Reena Meena Ram Dayal Meena ST Malpura 

19 Kanta Gurjar Ramlal Gurjar OBC Mandesra 

20 Ranjita Sen Satyanarayan    OBC Rawatbhata 

21 Sonu chaudhri Ramlal Ji OBC Mohanpura 

22 Deepmala Bhanwar Singh Gen Bhainsroadgarh 

23 Kajol Panwar Rajinder OBC Bhainsroadgarh 

24 Mamta Meena Pradeep meena ST kushal garh 

25 phoola Meena Ram chandra ST kushal garh 

26 Susheela Meena Late Kishan Meena ST kushal garh 

27 Madhu Meena Kashrilal ST kushal garh 

28 Manisha Gautam MoolChand Gen Township 

29 Kamlesh Meena Durgesh Meena ST kushal garh 

30 Asha Kumhar Raj Kumar OBC Mandesra 
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                          Annexture-4D  

First Tailoring Traine Batch - 2021 (18-03-2021 to 15-08-2021) 

Sr. No. Name Date of Birth 
Father/Husband 

Name 
Category Permanent Address 

1 Amandeep Kour 17/08/1987 Kuldeep Kour GEN Charbhuja 

2 Asha meena 02/08/2001 Hemraj meena SC Kolipura, 

3 Chanchal Meena 10/12/2001 Pappu lal Meena SC Kolipura 

4 Choti Meena 17/06/2001 Babu Lal Meena SC kolipura 

5 Hemali Pradhan 01/09/1984 Ajay pradhan GEN Rawatbhata 

6 Jhuma Rani Mali 10/08/1983 Mohan lal Mali SC Bhainsrorgarh 

7 Jyoti Kumari 01/01/1997 Devkaran Prajapat OBC Charbhuja 

8 Jyoti Meghwal 12/06/2000 Shambhu lal Meghwal SC Nagni 

9 Kratika Meena 05/01/1998 Bagdiram Meena SC Badoliya 

10 Krishna Meena 22/03/2000 Hemraj meena SC Nagni 

11 Kusum Kashyap 14/07/2002 Puna Lal Kashyap OBC Bhainsrorgarh, 

12 Kusum Sharma 03/03/1989 Ved Prakash Sharma ST Rawatbhata 

13 Madhu Meena 08/11/2000 Rameshwar Meena SC Nagni 

14 Mobina bee 16/12/1991 Nissar Ahmad OBC Rawatbhata 

15 Nafisa Bano 01/01/1980 Irshad Ali GEN Rawatbhata 

16 Nilam Laad 09/12/1979 Putti Lal GEN Rawatbhata 

17 Nilofar Ali 29/08/1995 Firoz Khan GEN Rawatbhata 

18 Nilu Rathore 01/09/1984 Dinesh Kumar Rathore OBC Rawatbhata 

19 Purnima 19/10/1998 Tarachand SC Rawatbhata 

20 Ranjana Patil 28/10/1981 Bapu Patil OBC Rawatbhata 

21 Reena Safela 18/01/1988 Radheshyam SC Rawatbhata 

22 Rekha Dhobi 01/01/1996 Nand Kishor SC Bhainsrorgarh 

23 Sanjaya Meghwal 01/01/2001 Devi Lal Meghwal SC Bhainsrorgarh 

24 Seema Rathore 07/09/1986 Ghanshyam Rathoe OBC Rawatbhata 

25 Shabnam Bee 01/01/1990 Pappu Khan OBC Rawatbhat 

26 Shahina Bee 20/05/1996 Ayyub Khan OBC Rawatbhata 

27 Sumitra Meghwal 06/07/1987 
Shankar Lal 
Meghwal 

SC Charbhuja 

28 Sunita Kumari Bhil 07/07/1998 Shyam Lal Bhil ST Bhainsrorgarh 

29 Sunita Meghwal 01/01/1978 Gajanand Meghwal SC Badoliya 

30 Vimla Mali 02/06/1990 Durga Lal Mali OBC Bhainsrorgarh 
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                                                                                                                           Annexture-4E 

Second Tailoring Traine Batch - 2021 (18-08-2021 to 15-12-2021) 

Sr. No. Name  Date of Birth Father/Husband Name Category Location 

1 Aarti vaishnav 25/01/1999 Shyam Lal Vaishnav OBC Jharjhani 

2 Basanti Arya 10/07/1989 Kapil Chandra GEN Rawatbhata 

3 Bhawna Nath 14/07/2000 Ram Dayal  OBC Badodiya 

4 Gayatri Bai 01/01/1995 Banshi Lal ST Vijaypur 

5 Hemlata 08/08/1995 Mangilal Daboliya SC Rawatbhata 

6 Jyoti Banjara 01/01/2001 Mohan Lal OBC Thamlav 

7 Jyoti Kumari 01/01/1992 Asharfi Parsad OBC Thamlav 

8 Kavita  01/01/2002 Parkash Chandra OBC Deep pura 

9 Kavita Bhatt 06/06/1993 Shiv kumar OBC Rawatbhata 

10 Khushi Sain 16/07/2002 Hansraj Sain OBC Jharjhani 

11 Lakshmi Bai Bairva 03/09/1990 Giriraj Bairava OBC Rawatbhata 

12 Mamta Kumari  04/01/1993 Mishri Lal ST Rawatbhata 

13 Nikita Ahir 18/06/2003 Rajendra Ahir OBC Jharjhani 

14 Nisha Panchal 02/07/2003 Sanjay panchal OBC Jharjhani 

15 Payal Ahir 26/05/2001 Rajendra Ahir OBC Jharjhani 

16 Pooja Kumari 01/01/2000 Ashrafi Parsad OBC Thamlav 

17 Pooja Regar 25/08/1998 Chandresh Kumar Regar SC Rawatbhata 

18 Pushplata Morya 16/04/1984 Pawan Kumar Morya OBC Rawatbhata 

19 Radha Bai 01/01/1994 Jay Singh OBC Thamlav 

20 Raj Nandani 22/12/1993 Ravi Safela SC Rawatbhata 

21 Rani Yadav 03/07/1991 Radhe Shyam  SC Rawatbhata 

22 Rekha Adiwal 01/01/1991 Chotu lal OBC Rawatbhata 

23 Rekha Gujre 10/05/1984 Mahesh Kumar SC Rawatbhata 

24 Sabra 01/01/1993 Mubarik Hussain GEN Rawatbhata 

25 Sampati Kumari 01/01/2002 Durga lal  OBC Jharjhani 

26 Sangita Bai 01/01/1993 Durga Shankar OBC Deep pura 

27 Sapna   01/01/2000 Banshi Lal General Khatikhera 

28 Savita Sain 13/09/1984 Dinesh Kumar Sain OBC Rawatbhata  

29 Shilpa Bairagi 01/01/2002 Jagdish bairagi OBC Vijaypura 

30 Sonu Panchal  01/01/2001 Raju Panchal OBC Jharjhani 
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 Annexture-4F  

3rd Tailoring Batch (17-12-2021 to Apr-2022) 

Sr. No. Name  Date of Birth Father/Husband Name Category Location 

1 Aarti Bairagi 01/01/2003 Mahavir Das OBC Jawarakala 

2 Alpana Shringi 25/05/1991 Arvind Singh PWD Bhaisroadgrah 

3 Anjali Meghwal 03/12/2001 Dhanraj Meghwal ST Baroliya 

4 Anuradha Teji 01/01/1992 Rajulal SC Rawatbhata 

5 Badami Kaur 04/07/1986 Bhupendra Singh PWD Rawatbhata 

6 Chandrakala Jain 20/04/1984 Pradip Kumar Jain   Rawatbhata 

7 Heena Dhakad 01/01/2002 Jamna Lal Dhakad OBC Laadpura 

8 Hemlata Kumari 01/01/1996 Baalchand Prajapat OBC Deep Pura 

9 Indubala Rathore 03/11/1989 Chitramal Rathore OBC Rawatbhata 

10 Kirti Prajapat 28/06/2003 Prem Raj Prajapat OBC Jawarakala 

11 Mamta Jaani 28/02/1991 Jagdish Chandra Sharma GEN Rawatbhata 

12 Mandor Airwal 12/05/2000 Veeram Airwal SC Chainpura 

13 Manisha 01/01/2001 Shivlal SC Deep Pura 

14 Meena Meena 05/03/2002 Durga Shankar Meena ST Maalpura 

15 Muskan Bee 18/10/1998 Nisar Ahmed OBC Rawatbhata 

16 Neha Dhakad 01/01/2002 Durgalal Dhakad OBC Laadpura 

17 Pooja 01/01/2002 Ram Chandra SC Jawarakala 

18 Pooja Kanwar 05/05/2002 Amar Singh GEN Jharjhani 

19 Pooja Lodhi 07/10/1999 Indra Bahadur Lodhi OBC Rawatbhata 

20 Pooja Prajapat 14/04/2003 Rajesh Prajapat OBC Chainpura 

21 Poonam Kaur 11/08/2003 Nirmal Singh GEN Thamlav 

22 Priyanka meena 02/08/2002 Ramswaroop Meena ST Jawarakala 

23 Rajani Kumari Meena 21/03/2003 Jagdish Meena SC Maalpura 

24 Ranu Kanwar 01/01/2003 Shiv Singh GEN Thamlav 

25 
Reena Kumari 
Dabodiya 14/11/1990 Shiv Lal Dabodiya SC Rawatbhata 

26 Rekha 01/01/2002 Ram Dev Gurjar OBC Sadal Dam 

27 Rekha Devi Meena 01/01/1991 Hari Singh Meena ST Maalpura 

28 Seema 01/01/2003 Ramlal Meghwal  SC Chainpura 

29 Suman Prajapat 01/01/2001 Bajrang lal OBC Jawarakala 

30 Yasmin Bee 25/03/2002 Shabbir Hussain General Rawatbhata 
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Annexture-4G 
 

Training Batch Details (Five batches, Aug-22 to Dec-2022)  ΧΧ. First batch 
Sr. 
No. 

Name Date of Birth Father/Husband Name Category Marital Status Location 

1 ANITA DEVI 01/01/1982 AMAR SINGH Genera
l 

WIDOW Rawatbhata 

2 BULBUL KUMHAR 07/04/2002 DEVKARAN KUMHAR OBC Unmarried RAWATBHATA 

3 CHANDA BAI 01/01/1993 LALCHAND ST Married SHREEPURA 

4 CHANDRAKALA 
PRAJAPAT 

01/05/1996 MADANLAL PRAJAPAT OBC Married Deep Pura 

5 DHAPU KUMARI 
GURJAR 

15/05/1998 BHAWANI SHANKAR OBC Unmarried Jharjhani 

6 DIVYA KANWAR 13/04/2000 BHANWAR SINGH Genera
l 

Unmarried BHAINSROADGA
RH 

7 GAGANDEEP KAUR 17/05/2002 PREM SINGH Genera
l 

DIVORCE Rawatbhata 

8 GAYTRI 05/12/1984 MOHAN LAL OBC Abandoned Rawatbhata 

9 INDUBALA 01/01/1994 MODULAL OBC DIVORCE LAADPURA 

10 JYOTI KAHAR 16/01/2001 PRABHULAL KAHAR OBC Unmarried Rawatbhata 

11 JYOTI SINGH 20/03/2001 MAHENDRA PRATAP 
SINGH 

Genera
l 

Unmarried Rawatbhata 

12 KHUSHBU 13/06/1990 SANTOSH SINGH Genera
l 

Abandoned Rawatbhata 

13 KISHNA MALI 04/03/2004 SOHANLAL OBC Unmarried BHAINSROADGA
RH 

14 MANBHAR MEENA 29/06/2002 HIRALAL ST Unmarried SHREEPURA 

15 MONA GURJAR 20/10/2000 LALCHAND OBC Married KOLIPURA 

16 MUSKAN SHAIKH 06/10/2005 ABDUL MAJID SHAIKH OBC DIVORCE Rawatbhata 

17 Nikki Kumari 
Vaishnav 

22/06/2002 OM Parkash OBC Unmarried Jharjhani 

18 NIRMALA KUMARI 
MEENA 

03/07/1999 SATYANARAYAN MEENA ST Unmarried MALPURA 

19 PADMA RAJPUT 02/07/1987 DASHRATH SINGH HADA Genera
l 

Unmarried Rawatbhata 

20 POOJA GURJAR 15/05/2001 UGMA GURJAR OBC Married KOLIPURA 

21 POOJA KUMARI 
MEGHWAL 

07/07/2004 CHATURBHUJ SC Unmarried LAADPURA 

22 RAVINA SEN 01/01/1998 SHAMBHULAL SEN OBC Unmarried Rawatbhata 

23 ROSHANI 
DHARIWAL 

07/01/2002 RAM GOPAL DHARIWAL SC Unmarried Rawatbhata 

24 SANTOSH 12/06/1985 DILIP SUTHAR OBC WIDOW Baroliya 

25 SARITA MEHAR 05/06/2003 DHANRAJ MEHAR SC Unmarried Rawatbhata 

26 SHEETAL MALI 16/01/1996 SURESH MALI OBC DIVORCE Rawatbhata 

27 SUNDAR MEENA 13/04/1991 KHET SINGH MEENA ST WIDOW Rawatbhata 

28 TEENA PANCHAL 12/10/2004 SANJAY PANCHAL OBC Unmarried Jharjhani 

29 UMA VAISHNAV 12/04/2002 SHANKARLAL VAISHNAV Genera
l 

Abandoned Jharjhani 

30 VANDANA 23/03/1988 DINESH KUMAR OBC WIDOW Rawatbhata 
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Training Batch Details (Five batches, Jan-23 to April-2023) ΧΧΦΦ ǎŜŎƻƴŘ ōŀǘŎƘ 
Sr. No. Name Date of Birth Father/Husband Name Category Marital Status Location 

31 ANITA BHIL 12/10/2001 BHWANI SHANKAR ST Unmarried MALPURA 

32 Banna Banjara 01/01/2002 Shyamlal OBC Married Thamlav 

33 Buli Kumari 01/01/2005 Rodu Lal OBC Unmarried Thamlav 

34 Leela Nayak 01/08/1988 Laxman Nayak OBC Married Rawatbhata 

35 MANISHA BANJARA 01/01/2003 MANGILAL BANJARA OBC WIDOW THAMLAV 

36 MANISHA MEENA 30/04/2003 TEJMAL ST Unmarried KOLIPURA 

37 MEENA SURYVANSHI 18/09/1994 NAVIN KUMAR General Married Rawatbhata 

38 MINAKSHI BAIRAGI 21/07/2003 MAHAVIR BAIRAGI OBC Married JAWARA KALA 

39 Minakshi sharma 29/05/2001 Prabhu lal suthar OBC Abandoned Rawatbhata 

40 Muskan sen 12/04/2000 Hansraj Sen OBC Unmarried Jharjhani 

41 Neetu Sen 01/01/1992 Mahaveer obc Married Rwatbhata 

42 PINKI BUNKAR 05/08/1992 HEMANT BUNKAR SC Married Rawatbhata 

43 Pooja Banjara 01/01/1998 Shanker Banjara OBC Abandoned Thamlav 

44 POOJA KANWAR 13/07/2000 BRIJRAJ SINGH General Unmarried CHANDBAWRI 

45 Pushpa Bai 01/01/1982 BANSILAL SC Widow Rawatbhata 

46 RAJNI SHREEVAS 13/02/1990 SATPAL SINGH OBC Married Rawatbhata 

47 REENA MEGHWAL 07/02/2004 HEMRAJ MEGHWAL SC Unmarried Nagni 

48 Sangita Devi 01/01/1988 Bhanwarlal Ji SC Married Rawatbhata 

49 Santosh Bheel 11/08/2004 Ramkaran ST Unmarried Thamlav 

50 Santosh Prajapat 01/01/2003 Ram lal Prajapat OBC Unmarried JAWARA KALA 

51 Santosh Sen 09/01/1988 Mukesh Sen obc Married Rawatbhata 

52 Saroj Prajapat 01/01/2000 Bheru Lal prajapat ST MARRIED Chainpura 

53 Sona Meghwal 12/06/2004 Dhanna Lal sc Unmarried renkheda 

54 Sonu Gound 22/05/1998 Mithu lal ST DIVORCE Rawatbhata 

55 SUGANA GURJAR 03/05/2004 RAMDEV GURJAR OBC Unmarried SEDDLE DAM 

56 SUMAN 05/05/1991 VINOD CHEDWAL SC Married Rawatbhata 

57 Suman kumari 10/02/2002 Bheru lal OBC Married Rawatbhata 

58 SUMAN MEGHWAL 04/08/2003 PAPPULAL MEGHWAL SC Unmarried Nagni 

59 Teena 01/01/2002 Kishan Banjara OBC Abandoned Thamlav 

60 Tenna jaiswal 01/01/2004 Kamlesh Jaiswal obc Unmarried SHREEPURA 
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Training Batch Details (Five batches, May-23 to Aug-2023)ΧΧΦΦ ¢ƘƛǊŘ ōŀǘŎƘ 
Sr. No. Name Date of Birth Father/Husband Name Category Marital Status Location 

61 Anju Kanwar Chauhan 13/04/1984 Rajendra Singh Chauhan GEN Widow Rawatbhata 

62 ASHA MALI 01/01/1998 SHAMBULAL OBC Unmarried BHAINSROADGARH 

63 Chandrakala vaishnav 09/07/2005 Kishan Lal Vaishnav obc Unmarried SHREEPURA 

64 DURGA KUMARI GURJAR 08/01/2000 JANKI LAL OBC Unmarried Jharjhani 

65 GAYTRI BHEEL 12/04/2002 KAILASH BHEEL ST Married Deep Pura 

66 Kajal 12/12/2003 Ramesh Lahar SC Unmarried BHAINSROADGARH 

67 Krishna jaysawal 15/08/2005 Naresh Jayaswal OBC Unmarried Lothiya 

68 Lad Kumari Jatt 01/01/2002 Bhura Lal Choudhari OBC Unmarried SHREEPURA 

69 Lali Gurjar 15/03/2005 Nanda Lal OBC Unmarried Baroliya 

70 Madhu Kumari Rathore 18/08/1998 Shyamlal OBC Unmarried Deepura 

71 Manisha Jayaswal 05/06/2002 Rajesh Jayaswal OBC Unmarried SHREEPURA 

72 Manju Prajapat 01/01/1988 Ranjeet Prajapat Gen MARRIED BHAINSROADGARH 

73 MENKA KUMARI DHAKAR 05/07/1999 DURGA SHANKAR 

DHAKAR 

OBC Unmarried BADODIYA 

74 NEELU MALI 20/11/2002 PAPPULAL OBC Unmarried LAADPURA 

75 Nikita jaysawal 01/02/2000 Naresh Jayaswal OBC Unmarried Lothiya 

76 Nikita Meena 08/04/2001 Nitesh Meena ST Married Nagni 

77 Payal Sharma 13/11/2005 Dolat Ram Sharma Gen Unmarried Ladpura 

78 Pinkesh Meena 09/06/2004 Meera Bai ST Unmarried JAWARA KALA 

79 Pooja Aheer 01/01/1998 Balmukand Aheer OBC Unmarried Khera Rudhda 

80 POOJA BANJARA 06/06/2004 BABULAL BANJARA OBC Unmarried THAMLAV 

81 Pooja Kumari 01/01/2003 Hemraj Meena SC Unmarried Nagni 

82 POOJA MALI 10/02/2003 BHARULAL MALI OBC Unmarried BHAINSROADGARH 

83 RADHA BANJARA 04/03/2004 AMARLAL BANJARA OBC Unmarried THAMLAV 

84 Ranu Meghwal 08/03/2003 Jagadish Meghwal SC Unmarried Nagni 

85 SAPNA KUMARI SHARMA 19/05/2002 VISHNU SHARMA GEN Unmarried Deep Pura 

86 SONIYA PURAWAT 20/08/1997 BAHADUR SINGH OBC MARRIED Bhensordgarh 

87 SUGANA GURJAR 03/05/2004 RAMDEV GURJAR OBC Unmarried SEDDLE DAM 

88 Sumitra Gurjar 17/03/2005 Prabhu lal OBC Unmarried Baroliya 

89 Sunita Gurjar 12/10/2004 Gopal Gujar SC Unmarried Baroliya 

90 Sushila Bai 01/01/1993 Lal Chand SC Married Mohpura 
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Training Batch Details (Five batches, Sept-23 to Dec-2023) ΧΧпth batch 
Sr. No. Name Date of Birth Father/Husband Name Category Marital Status Location 

91 TEENA PRAJAPAT 04/06/2004 RAMLAL PRAJAPAT OBC Unmarried JAWARA KALA 

92 Akshika Jain 23/12/1993 Arpit jain Gen Married Rawatbhata 

93 Anisha Banjara 01/01/2001 Shanti Lal Banjara sc Unmarried Baroliya 

94 Anita Meghwal 10/02/2000 Chiotu Meghwal SC Married Nagni 

95 Anjali Gurjar 01/08/2002 Mathura lal Gurjar OBC Unmarried Jharjhani 

96 Bhagwati Bai 27/05/2003 Shambhu Lal ST Unmarried Jharjhani 

97 Bhuli Bai 08/05/2003 CHATURBHUJ ST Unmarried Jharjhani 

98 Brijesh kanwar 18/05/1997 raghuveer  singh GEN Married Rawatbhata 

99 Chanchal Sharma 08/06/2004 Amin Singh Sc Unmarried Padhajhar 

100 Chaya Sardar 17/04/1984 Amit Sardar General Married Rawatbhata 

101 HEENA TAILOR 18/02/2000 SANJAY KUMAR OBC Unmarried Rawatbhata 

102 kallo 04/05/2004 Fukran OBC Unmarried rawatbhata 

103 KAMLA MEENA 18/03/2005 BALCHAND MEENA ST Unmarried Nagni 

104 Kamlesh Sharma 01/01/1988 Narendra Sharma Gen Married Maupura 

105 KOMALIKA MEGHWAL 17/11/2003 KANHAYYALAL MEGHWAL ST Unmarried Padhajhar  khurd 

106 Mamta Singh 16/08/1988 Dhramvir Singh Gen Married Rawatbhata 

107 Manbhari Banjara 06/04/2003 Nand Lal Banjara OBC Unmarried Thamlav 

108 Manisha Meena 01/01/2003 Pyaar Chandra Meena ST Unmarried Nagni 

109 Manju Meghwal 01/01/1995 Radhe Shyam SC Married Laadpura 

110 Manju Meghwal 07/05/2001 Ram lal Meghwal SC Unmarried padhajhar 

111 Nandu Bheel 12/05/2002 Chotu Lal ST Unmarried Deeppura 

112 NITU KUMARI 20/09/1999 DEVENDRA KUMAR SC Married Rawatbhata 

113 Pooja Gurjar 07/07/2006 Shobha Ram Gurjar OBC Unmarried Jharjhani 

114 Pooja Kumari Bheel 07/01/2003 Mohan lal bheel SC Unmarried Jharjhani 

115 Pooja Pawar 10/11/1993 Banshi Lal pawar SC Married Rawatbhata 

116 Ranjna Kumari Gurjar 18/10/2004 Chotu lal gurjar OBC Unmarried Jharjhani 

117 Ranu Kumari Parasendiya 27/02/2002 Mukesh Parasendiya SC Married Rawatbhata 

118 Rubi 13/11/1992 Mukesh Kumar SC Married Rawatbhata 

119 Sangita Prajapat 30/06/2000 Shivlal Prajapat OBC Unmarried Jharjhani 

120 Sonu Kumari 07/07/2002 Ladu lal OBC Unmarried Bhainsroadgarh 
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Training Batch Details (Five batches, Jan-24 to May-2024)ΧΦΦрth batch 

Sr. No. 
Name Date of Birth Father/Husband Name Category Marital 

Status 

Location 

121 Teena Meghwal 20/07/2003 Kanhaiya lal Meghwal SC Unmarried padhajhar 

122 Anita Prajapat 08/10/2003 Karan Kumar Prajapat OBC MARRIED Rawatbhata 

123 Anjali Kumari 22/08/2005 Choothmal Kumhar OBC Unmarried Rawatbhata 

124 Anjana Sharma 20/02/2002 Muralidhar Sharma Gen Unmarried Rawatbhata 

125 Chanda Mali 01/01/1991 Gopal lal mali OBC Unmarried Rawatbhata 

126 Chandrakala Sen 13/09/2003 Satyanarayan OBC Unmarried Rawatbhata 

127 DIPIKA SALVI 06/07/1998 NARAYAN LAL SC divorced Rawatbhata 

128 Kamli 01/01/1993 Dhularam SC divorced Rawatbhata 

129 KANCHAN PRAJAPAT 25/04/2000 SHANKARLAL OBC Unmarried Rawatbhata 

130 KARISHMA MEENA 01/01/2003 JAMNA LAL MEENA ST Unmarried Rawatbhata 

131 Khushbu 15/01/2002 Ratan SC Unmarried Rawatbhata 

132 KIRAN HARIJAN 10/12/1996 RAMLAL HARIJAN SC Unmarried Rawatbhata 

133 Kulsum 01/01/1990 chitturbhuj yogi GEN divorced Rawatbhata 

134 Lakshmi Meher 10/11/2001 Omprakash Meher SC Unmarried Rawatbhata 

135 Mamta Jat 05/05/1991 Dinesh Kumar choudhary Gen Married rawatbhata 

136 Manju kumari 09/07/1987 Basant Thakur SC Married Rawatbhata 

137 Meenu kumari 12/07/1994 Mangi Lal Meghwal SC Unmarried Rawatbhata 

138 Nandni Nayadu 26/01/2004 Ramadhar Ahir OBC Unmarried Rawatbhata 

139 Payal Harizan 02/07/1999 Ramesh Harizan SC Unmarried Rawatbhata 

140 Poonam Kawar Rawana 11/11/2003 Devi Singh OBC Married Rawatbhata 

141 Rekha Gurjar 07/12/1985 Dinesh ST Married Rawatbhata 

142 REKHA KANWAR 14/07/1992 SHAMBHU SINGH JHALA General Married Rawatbhata 

143 Renu Meratha 23/09/2003 Paapu Lal sc Unmarried Rawatbhata 

144 Sanju Bai 01/01/1985 Ranjeet SC Married Rawatbhata 

145 SAPNA 25/06/1992 JITENDRA SC Married Rawatbhata 

146 SEEMA SUMAN 15/10/1996 RAJESH KUMAR SAINI OBC MARRIED Rawatbhata 

147 Shivani Meena 10/09/2003 Khana lal meena ST Unmarried Rawatbhata 

148 Sita 10/07/2005 Nimba Gurjar OBC Unmarried Rawatbhata 

149 SUMAN KANWAR 12/08/1998 RAM SINGH OBC MARRIED Rawatbhata 

150 Sushila Kanwar 04/03/1985 Mahaveer singh hada Gen Abandoned Rawatbhata 

151 Yashoda Meghwal 13/12/1992 Sukh lal Meghwal sc Married Rawatbhata 
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Annexture-4H 

Selected trainees for Stitching Batch 

Sr. 

No. 
Name  

Date of 

Birth 
Father/Husband Name Category 

Marital 

Status 
Location 

1 AAYSHA 17/11/2004 ASHRAF ALI OBC Unmarried Rawatbhata 

2 Aishwarya Tailor 08/10/1994 Madan lal Tailor OBC Abandoned Bhainsroadgarh 

3 Akshika Jain 23/12/1993 Arpit jain Gen Married Rawatbhata 

4 ALKA 06/07/1999 DEV KARAN OBC MARRIED CHENPURA 

5 ALPANA SHRINGI 21/05/1991 ARVIND SHRINGI GEN married BHAINSROADGARH 

6 ANITA DEVI 01/01/1982 AMAR SINGH General WIDOW Rawatbhata 

7 ANITA TANWAR 14/02/1982 AJAY SINGH GEN MARRIED Rawatbhata 

8 ANJALI CHAUHAN 30/09/2002 GOVIND SINGH 

CHAUHAN 

GEN Unmarried 
Rawatbhata 

9 Anjali Singh 05/05/2003 Kripal Singh Gen Unmarried Rawatbhata 

10 Anju 01/01/1991 Lokesh ST MARRIED Shreepura 

11 Anuj Bala Soni 25/06/1989 Sanjay Soni OBC MARRIED RAWATBHATA 

12 Archana Chauhan 30/05/2003 NAGENDRA KUMAR 

CHAUHAN 

OBC Unmarried 
Rawatbhata 

13 ARTI BHATNAGAR 15/06/1996 DUSHYANT 

SHRIVASTAVA 

General Married 
Rawatbhata 

14 ASHA MALI 01/01/1998 SHAMBULAL OBC Unmarried BHAINSROADGARH 

15 Asha meena 02/08/2001 Hemraj meena SC Unmarried kolipura 

16 ASHA RAJPUT 01/01/1998 DHAN SINGH General Married Rawatbhata 

17 ATIYA SHIFA 19/01/2003 ABDUL RAEES General Unmarried Rawatbhata 

18 BABITA 27/07/2000 JUGUNU DHOBI SC Unmarried RAWATBHATA 

19 Babli Bai 10/06/1998 Kushraj meena SC MARRIED Vikramnagar 

20 Badami Kaur 04/07/1986 W/O Bhupendra Singh GEN Widow RAWATBHATAa 

21 Bhagwati Soni 10/04/1976 Madan lal OBC married RAWATBHATA 

22 Bhavna Kanwar 27/11/2004 Amar Singh OBC Unmarried Bhainsroadgarh 

23 BHAWNA GUPTA 09/12/1992 LOKESH GUPTA GEN MARRIED RAWATBHATA 

24 Bhawna Kumari 01/01/1998 Harinder Prasad OBC Unmarried RAWATBHATA 

25 BHAWNA NATH 14/07/2000 RAMDAYAL NATH OBC UNMARRIED BADOLIYA 

26 BHUMIKA PANWAR 09/10/2006 RAM SINGH OBC Unmarried RAWATBHATA 

27 BULBUL KUMHAR 07/04/2002 DEVKARAN KUMHAR OBC Unmarried RAWATBHATA 

28 Buli Kumari 01/01/2005 Rodu Lal OBC Unmarried Thamlav 

29 Chanchal Meena 10/12/2001 Pappu lal Meena SC Unmarried Kolipura 

30 CHANDA BAI 01/01/1987 BHARAV SINGH GEN MARRIED JAGPURA 

31 Chandrakala Prajapat 01/05/1996 Madan lal prajapat OBC MARRIED Deep Pura 

32 Chandrakala Vaishnav 09/07/2006 Kishan Vaishnav OBC Unmarried Shreepura 

33 CHETNA KUMARI 

PRAJAPAT 

18/03/1997 SURAJMAL PRAJAPAT OBC Unmarried 
RAWATBHATA 

34 Chitra Sen 25/11/2000 Ramlal Sen OBC Unmarried BHAISRORGARH 

35 Choti Meena 17/06/2001 Babu Lal Meena SC Unmarried kolipura 

36 DHANA PALIWAL 30/12/1977 GIRISH PALIWAL GEN MARRIED RAWATBHATAA 

37 Dhuli Bai 01/01/1984 Shambhu lal Mali SC WIDOW BHAINSROADGARH 

38 Diksha Dabodiya 30/06/1996 Rajesh kumar OBC Unmarried Rawatbhata 

39 DIPIKA SALVI 06/07/1998 NARAYAN LAL SC Unmarried Rawatbhata 

40 Divya kanwar 13/04/2000 Bhawar Singh Gen Unmarried BHAINSROADGARH 

41 Durga Kumari Mali 01/01/1995 Murli Mali SC MARRIED BHAINSROADGARH 
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Selected trainees for Stitching Batch 

Sr. 

No. 
Name  

Date of 

Birth 
Father/Husband Name Category 

Marital 

Status 
Location 

42 DURGA WADHWA 01/05/1988 PRAKASH WADHWA GEN MARRIED RAWATBHATAA 

43 FEMIDA BEE 01/01/1987 KAMRUDDIN General DIVORCE Rawatbhata 

44 GAGANDEEP KAUR 17/05/2002 PREM SINGH General DIVORCE Rawatbhata 

45 Ganga Yadav 01/01/1984 Arjun Singh Yadav OBC Married RAWATBHATA 

46 GAYTRI 05/12/1984 MOHAN LAL OBC Abandoned Rawatbhata 

47 Gaytri Banjara 01/01/2004 Ganga ram Sc Unmarried Thamlav 

48 GAYTRI SONI 04/11/1980 SHYAM SONI OBC MARRIED RAWATBHATAA 

49 GEETA NAYAK 03/02/1979 HIRALAL NAYAK SC MARRIED BAROLIYA 

50 GENDI KUMARI 10/09/2002 KISHANLAL SC Abandoned THAMLAV 

51 Gulabsa 01/01/1998 Mohammed Rais OBC Married Rawatbhata 

52 HARBANS KAUR 20/05/1970 AMARJIT SINGH GEN MARRIED RAWATBHATA 

53 HEENA BEE 01/01/1997 ABDUL WAHAB GEN Unmarried RAWATBHATA 

54 HEENA DHAKAR 01/01/2002 JAMNA LAL OBC Unmarried JALKHEDA 

55 Hemali Pradhan 01/09/1984 Ajay pradhan GEN Married RAWATBHATAa 

56 HEMLATA 01.01.1995 MANGI LAL DABODIYA SC UNMARRIED RAWATBHATA 

57 HEMLATA MEGHWAL 06/09/2002 SHYAMLAL SC Unmarried NAGNI 

58 Hemlata Soni 01/01/1988 Vinod Soni OBC MARRIED RAWATBHATA 

59 Imrana 09/09/1983 Mohammed Khalid Gen Divorce Rawatbhata 

60 INDUBALA 01/01/1994 MODULAL OBC DIVORCE LAADPURA 

61 Indubala Rathore 03/11/1989 Chitramal Rathore OBC Widow RAWATBHATAa 

62 Isha Jain 01/01/2001 Rahul Kumar jain Gen Unmarried Rawatbhata 

63 Jhuma Rani Mali 10/08/1983 Mohan lal Mali SC Abandoned Bhainsrorgarh 

64 JULI SONI 01/01/1986 SHANKAR LAL GEN MArried RAWATBHATA 

65 Jyoti Badola 01/02/2001 Bhagwati Prasad SC Unmarried Jhalarbawri 

66 Jyoti Banjara 01/01/2001 Mohan Lal OBC Unmarried Thamlav 

67 Jyoti Devi 0-07-1992 Bhoj Raj Singh OBC MARRIED Rwatbhata 

68 Jyoti Kumari 01/01/1997 Kaluram obc MARRIED Mandesra 

69 JYOTI KUMARI 07/07/1992 GAYATRI DEVI OBC Abandoned THAMLAV 

70 JYOTI LUHAR 04/07/1990 PREM KUMAR OBC Abandoned RAWATBHATA 

71 Jyoti mali 15/10/2004 Kanhaiya LalMali obc Married JAGPURA 

72 JYOTI SINGH 20/03/2001 MAHENDRA PRATAP 

SINGH 

General Unmarried 
Rawatbhata 

73 Jyotsna Solanki 25/11/1987 Pankaj Solanki OBC Unmarried Baroliya 

74 Kajal 12/12/2003 Ramesh Lahar SC Unmarried BHAINSROADGARH 

75 Kala Singh 22/07/1979 Khim Singh Gen Married Baroliya 

76 kallo 04/05/2004 Fukran OBC Unmarried rawatbhata 

77 KAMLA MEENA 18/03/2005 BALCHAND MEENA ST Unmarried Nagni 

78 Kanchan bai 01/01/1973 Bheru Lal SC WIDOW Rawatbhata 

79 KANIJA BANO 25/09/1995 MOHD HUSSAIN OBC Divorced RAWATBHATAa 

80 Kanta Sharma 15/07/1988 Prabhu lal obc MARRIED Rawatbhata 

81 Kaushlaya Bai 01/01/1981 Bhawar Lal OBC Abandoned THAMLAV 

82 Kaushlya Meghwal 05/09/2004 Nirmala Bai SC Unmarried Halseda 

83 KAVITA 11/07/2002 PRAKASH CHAND OBC Unmarried DEEPURA 

84 KAVITA BHATT 06.06.1993 SHIV KUMR OBC MARRIED RAWATBHATA 

85 kavita kumari Prajapat 11/11/1999 Deepak Prajapat OBC Unmarried RAWATBHATA 

86 KAVITA POKRA 25/12/1993 ASHOK POKRA OBC MARRIED RAWATBHATA 

87 KAVITA RATHORE 05/02/1998 KANHAYYA LAL RATHORE OBC Unmarried Rawatbhata 
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Selected trainees for Stitching Batch 

Sr. 

No. 
Name  

Date of 

Birth 
Father/Husband Name Category 

Marital 

Status 
Location 

88 Khushbu bee 12/08/2001 Mukhityar Mohammed OBC Unmarried BHAINSROADGARH 

89 KHUSHI SEN 16/07/2002 HANS RAJ OBC Unmarried Jharjhani 

90 Kiran Hada 01/01/1978 Lal Chand Hada OBC Married RAWATBHATA 

91 Kiran Kumari 25/12/1995 Shyam Lal obc Unmarried Deepura 

92 Kirti Prajapat 28/06/2003 Prem Raj Prajapat OBC Unmarried JAWARA KALA 

93 Krishna Bai 01/01/1991 Kamlesh Dhakar OBC MARRIED RAWATBHATA 

94 Krishna jaysawal 15/08/2005 Naresh Jayaswal obc Unmarried Lothiya 

95 KUSUM SHARMA 03/03/1989 VED PRAKASH GEN MARRIED Rawatbhata 

96 LAD KANWAR 15/12/1972 GAJ SINGH RATHORE OBC Unmarried BHAINSROADGARH 

97 Lad Kumari Jatt 01/01/2002 Bhura Lal Choudhari OBC Unmarried SHREEPURA 

98 Lakshmi Bai Bairva 03/09/1990 Giriraj Bairava OBC Married Rawatbhata 

99 Lakshmi Prajapat 06/07/2004 Mahaveer Singh OBC Unmarried Rawatbhata 

100 Laxmi Bheel 07/06/2003 Brajmohan ST MARRIED Bhainsroadgarh 

101 Lila Meghwal 15/06/1992 Hemraj Meghwal SC MARRIED Rajpura 

102 Madhu Bala 01/02/1990 Hitesh Kumar OBC Married RAWATBHATA 

103 Madhu Banjara 02/03/2004 Mohan Lal OBC Unmarried THAMLAV 

104 Madhu Kumari Rathore 18/05/1998 Shyamlal lal Rathore OBC Unmarried Deepura 

105 MADHU SAINI 07/12/1983 NARESH KUMAR SAINI OBC MARRIED RAWATBHATA 

106 Mamta Bai 01/01/1990 Ramesh Bhil SC MARRIED Badoliya 

107 Mamta Kumari 16/05/1999 Kalu Meena ST Married Kolipura 

108 Mamta Meghwal 17/10/1986 Ganga ram SC Abandoned Halseda 

109 Manbhari Banjara 06/04/2003 Nand Lal Banjara OBC Unmarried Thamlav 

110 MANGI BAI 08/08/1997 SHANKAR LAL OBC Married Rawatbhata 

111 Manisha Banjara 06/09/2004 Mangi Lal Banjara OBC Unmarried THAMLAV 

112 Manisha Jayaswal 05/06/2002 Rajesh Jayaswal OBC Unmarried SHREEPURA 

113 MANISHA KUMARI 

MEENA 

22/08/1996 RAMESH CHANDRA ST Unmarried 
KUSHALGARH 

114 Manisha Mehar 03/06/2003 SHIVLAL CHAUDHARY ST Unmarried Deep Pura 

115 Manjit Kaur 20/12/1976 Sarwan kumar singh Gen MARRIED Rawatbhata 

116 Manju Bheel 01/01/1996 Naredra Bheel ST MARRIED Rawatbhata 

117 MANJU GURJAR 01/01/2006 DEVA JI OBC Unmarried SEDDLE DAM 

118 Manju lata 01/01/1981 Dinesh Soni OBC MARRIED Rawatbhata 

119 Manju Meghwal 07/05/2001 Ram lal Meghwal SC Unmarried padhajhar 

120 Manju Prajapat 01/01/1988 Ranjeet Prajapat Gen MARRIED BHAINSROADGARH 

121 MANJU SINGH 07/06/1991 PANKAJ SINGH GEN MARRIED RAWATBHATA 

122 Mansi Singh 12/06/2005 Omprakash Singh Gen Unmarried Jhalarbawri 

123 MEENA MEENA 05/03/2002 DURGASHANKAR MEENA SC Unmarried MALPURA 

124 MEENA PRAJAPAT 01/04/2004 RAMLAL PRAJAPAT OBC Unmarried HEMPURA 

125 MEENA SURYVANSHI 18/09/1994 NAVIN KUMAR General Married Rawatbhata 

126 MEERA SAIN 01/09/1990 SURESH SEN OBC MARRIED RAWATBHATAA 

127 Mehrun 15/03/2005 Raju Mohammed Gen Unmarried Bhainsroadgarh 

128 Minakshi Sharma 29/05/2001 Prabhu Lal Sharma SC Abandoned Rawatbhata 

129 Minakshi Tiwari 18/10/1994 Ravi kumar tiwari Gen Unmarried BHAINSROADGARH 

130 Mohini bheel 10/12/2006 Brajmohan ST Unmarried Jhalarbawri 

131 Mona Gurjar 20/10/2000 Lal Chand OBC MARRIED Kolipura 

132 Mona Khatik 04/07/2000 Chunni lala Khatik SC Unmarried BHAINSROADGARH 

133 Monu sharma 05/12/1989 krishana kumar Gen MARRIED Ladpura 
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Selected trainees for Stitching Batch 

Sr. 

No. 
Name  

Date of 

Birth 
Father/Husband Name Category 

Marital 

Status 
Location 

134 Murti bai 05/03/1978 chothmal ST MARRIED Rawatbhata 

135 MUSARRAT JAHAN 15/12/2002 MOHAMMED RASHID 

KHAN 

OBC Unmarried 
RAWATBHATA 

136 Muskan Bano 09/04/2000 Junaid Ansari OBC MARRIED Rawatbhata 

137 Muskan Sen 12/04/2000 Hansraj Sen OBC Unmarried Jharjhani 

138 NAFISA BANO 01.01.1980 IRSHAD ALI GEN DIVORCED RAWATBHATA 

139 Nagina kumari mali 10/08/2004 Bhawani Shanker mali OBC Unmarried Nagni 

140 Nagma Be 10/03/1996 Jishan Angwan OBC MARRIED Rawatbhata 

141 NANDANI MEGHWAL 18/03/2004 SURAJMAL SC Married Baroliya 

142 Nandni Paswan 02/10/2004 Ganesh Paswan SC Unmarried Rawatbhata 

143 Nasreen 18/12/1990 Enayat khan OBC NA Rawatbhata 

144 Nati Bai 01/01/1982 Chaturbhuj SC Divorce Laadpura 

145 Neelam Sen 12/11/1988 DURGESH SEN OBC MARRIED Rawatbhata 

146 NEELU MALI 20/11/2002 PAPPULAL OBC Unmarried LAADPURA 

147 NEENA 01/01/1979 SUGAN CHAND SC DIVORCED RAWATBHATA 

148 Neetu Sen 01/01/1992 Mahaveer Prasad Sen OBC MARRIED Rawatbhata 

149 Neha Kanwar 10/07/2003 Gajendra Singh Gen Unmarried Bhainsroadgarh 

150 Nikita jaysawal 01/02/2000 Naresh Jayaswal obc Unmarried Lothiya 

151 Nikita Kanwar 10/07/2003 Gajendra Singh OBC Unmarried Bhainsroadgarh 

152 Nikita Parsendiya 18/01/1999 Mukesh kumar Parsediya SC Unmarried Jhalarbawri 

153 NILU RATHORE 11.12.1984 DINSH RATHORE OBC MARRIED RAWATBHATA 

154 Nimisha Jain 01/04/2003 Ashok Kumar Jain OBC Unmarried Rawatbhata 

155 Nirmala 01/01/1988 Foolchand SC WIDOW Halseda 

156 NIRMALA KUMARI 

MEENA 

03/07/1999 SATYANARAYAN MEENA ST Unmarried 
MALPURA 

157 NISHA CHOUHAN 01/01/2001 GORAV CHOUHAN SC Unmarried RAWATBHATAA 

158 NISHA PANCHAL 02/07/2003 KAMLESH OBC Married Jharjhani 

159 Nyali Bai 01/01/1993 Devraj OBC MARRIED Mandesra 

160 Pappu Bai 01/01/1982 Ramesh lohar SC MARRIED BHAINSROADGARH 

161 Parvati Jangid 01/01/1994 Sonu Jangid OBC MARRIED Rawatbhata 

162 Payal Gurjar 25/08/2004 Govind Gurjar General Unmarried SEDDLE DAM 

163 PINKESH MEENA 09/06/2004 GOPAL MEENA ST Unmarried JAWARA KALA 

164 Pinki 05-061988 Prithviraj SC MARRIED Rawatbhata 

165 Pinki Bunkar 05/08/1992 Hemant Bunkar SC MARRIED Rawatbhata 

166 Pooja 01/01/2002 Ram Chandra SC Married JAWARA KALA 

167 POOJA BANJARA 06/06/2004 BABULAL BANJARA OBC Unmarried THAMLAV 

168 POOJA DAMAMI 12/12/2004 BHAWAR DAMAMI SC Unmarried BHAINSROADGARH 

169 POOJA GURJAR 21/05/2003 SANWRIYA GURJAR OBC Unmarried Sadal Dam 

170 Pooja gurjar 15/05/2001 Ugma OBC Unmarried Kolipura 

171 Pooja Gurjar 02/01/2005 Dudaram Gen Unmarried SEDDLE DAM 

172 Pooja kanwar 01/01/2002 Amar Singh General Unmarried Jharjhani 

173 Pooja kanwar 01/01/1999 Shiv Singh OBC Unmarried THAMLAV 

174 Pooja kanwar 03/07/2000 Braj Raj Singh Gen Unmarried Chand Baori 

175 Pooja Kumari 01/01/2000 Ashrafi Parsad OBC Married Thamlav 

176 POOJA KUMARI 02/05/2004 GHANSHYAM SINGH OBC Unmarried THAMLAV 

177 POOJA KUMARI 

CHAUDHARY 

13/01/2000 SHIVLAL CHAUDHARY OBC Unmarried 
BAHELIYA 
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Selected trainees for Stitching Batch 

Sr. 

No. 
Name  

Date of 

Birth 
Father/Husband Name Category 

Marital 

Status 
Location 

178 POOJA MALI 10/02/2003 BHARULAL MALI OBC Unmarried BHAINSROADGARH 

179 Pooja Meghwal 07/07/2004 Chaturbhuj SC Unmarried Laadpura 

180 POOJA NAYAK 01/01/1992 RAJENDRA KUMAR SC MARRIED BAROLIYA 

181 Pooja Prajapat 14/04/2003 Rajesh Prajapat OBC Unmarried CHENPURA 

182 Pooja Regar 25/08/1998 Chandresh Kumar Regar SC Married RAWATBHATAa 

183 Poonam Kaur 11/08/2003 Nirmal Singh GEN Unmarried Thamlav 

184 Pratibha Bhardwaj 28/12/1992 BANWARI LAL Sharna GEN Married BHAISRORGARH 

185 Preeti Aadiwal 08/11/2004 Dinesh Kumar Aadhiwal SC Unmarried Rawatbhata 

186 Prem Bai 01/01/1992 Prabhu Lal OBC MARRIED THAMLAV 

187 PREM KANWAR 01/01/1968 SAITAN SINGH OBC MARRIED BHAINSROADGARH 

188 Priyanka Kanwar 15/07/2001 Babu singh OBC Unmarried Chand Baori 

189 Priyanka Lohar 09/11/1999 Mangi Lal Lohar OBC Unmarried MANDESARA 

190 Priyanka Meghwal 07/11/2004 C/O Sunita Meghwal SC Unmarried Baroliya 

191 RADHA 01/01/1982 Panna SC MARRIED Rawatbhata 

192 RADHA BAI 01.01.1994 JAY SINGH OBC Abandoned THAMLAV 

193 RADHA BANJARA 04/03/2004 AMARLAL BANJARA OBC Unmarried THAMLAV 

194 Radha Nath 30/04/2004 Ram Dayal SC Unmarried Barodiya 

195 Raj Nandani 22/12/1993 Ravi Safela SC Married RAWATBHATAa 

196 RAJNI KUMARI MEENA 21/03/2003 JAGDEESH MEENA ST Unmarried MALPURA 

197 RAJNI SHREEVAS 13/02/1990 SATPAL SINGH OBC Married Rawatbhata 

198 RANI BEE 01/01/1990 ARIF HUSSAIN OBC MARRIED RAWATBHATA 

199 Rani Bi 01/01/1988 Mohammed Khalil Gen MARRIED Rawatbhata 

200 Rani Jaiswal 01/08/2004 Rajesh Jaiswal OBC Unmarried Shreepura 

201 Rani Prajapat 09/07/1996 Ankit Chkradhari OBC Married Rawatbhata 

202 Rani Yadav 03/07/1991 Radhe Shyam SC Widow RAWATBHATAa 

203 Ranu Kanwar 01/01/2003 Shiv Singh GEN Unmarried Thamlav 

204 Ranu Kumari 

Parasendiya 

27/02/2002 Mukesh Parasendiya SC Married 
Rawatbhata 

205 Ranu Meghwal 08/03/2003 Jagadish Meghwal Sc Unmarried Nagni 

206 Rashmi Kumari 28/08/1976 Jitendra Kumar Gen MARRIED Rawatbhata 

207 Raveena Gurjar 15/04/2003 ramlal Gurjar OBC Unmarried THAMLAV 

208 RAZIYA BANO 01/12/1985 MOHAMMAD HUSSAIN OBC MARRIED Rawatbhata 

209 Reena Meghwal 07/02/2004 Hemraj Meghwal SC Unmarried Nagni 

210 Reena Safela 18/01/1988 Radheshyam SC Married Rawatbhata 

211 Reena Soni 28/08/1992 Rakesh Soni OBC Married Chittorgarh 

212 REHNUMA ANSARI 22/06/1989 AZHARUDDIN ANSARI OBC MARRIED Rawatbhata 

213 Rehnuma Ansari 15/04/2001 Maksood Mansuri Gen Abandoned Bhainsroadgarh 

214 Rekha 01/01/2002 Ram Dev Gurjar OBC Married Sadal Dam 

215 Rekha 05/07/1982 Shailendra OBC Married Bhainsroadgarh 

216 REKHA DEVI 01/01/1987 SATYANARAYN OBC MARRIED RAWATBHATA 

217 Rekha Dhobi 01/01/1996 Nand Kishor SC Abandoned Bhainsrorgarh 

218 REKHA GUJARE 10.05.1984 MAHESH AMBULKAR SC MARRIED RAWATBHATA 

219 REKHA KASHYAP 01/01/1980 MOHAN LAL OBC MARRIED DEVPURIYA 

220 REKHA KUMARI NAMA 29/08/1985 MANOJ GANGWAL OBC MARRIED RAWATBHATA 

221 Rekha Persendiya 01/01/1979 Mukesh kumar Parsediya SC Married Charbhuja 

222 RENU RANI 05/02/1993 JOGENDRA KUMAR General Married Rawatbhata 

223 RENU SINGH 07/04/1986 JAY PRAKASH SINGH General Married RAWATBHATAa 
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Selected trainees for Stitching Batch 

Sr. 

No. 
Name  

Date of 

Birth 
Father/Husband Name Category 

Marital 

Status 
Location 

224 Rinku meena 04/05/1996 Manoj Meena ST Unmarried Jawra 

225 Rinku Meghwal 06/03/2003 Dhanna lal SC Unmarried JAWARA KALA 

226 Rinku Rathore 05/02/2004 Ladu lal SC Unmarried BHAINSROADGARH 

227 Riya Yadav 19/07/2003 Trilok Chand Yadav OBC Unmarried Rawatbhata 

228 Riyana B 01/01/1984 Liyakat Hussain OBC MARRIED Rawatbhata 

229 Roshni Dhariwal 07/01/2002 Late Gopal Dhariwal SC Unmarried Rawatbhata 

230 Rubina khan 16/11/1997 Rafik Khan Gen MARRIED RAWATBHATA 

231 RUKMANI SHARMA 04/04/1988 DINEH SHARMA General Married Rawatbhata 

232 Ruksana Bee 20/02/1993 Mohammed Hussain Gen Unmarried Rawatbhata 

233 Rukyaa Bee 01/01/1990 Mohammed Hussain Gen Married Rawatbhata 

234 Sabra 01/01/1993 Mubarik Hussain GEN UNMARRIED Rawatbhata 

235 sadiya naj 28/04/1980 Mohsim shekh gen Married BHAINSROADGARH 

236 SAIMA ANSARI 21/03/1987 FARID ANSARI OBC MARRIED Rawatbhata 

237 Saliha 29/12/2003 Faruq Mohammed OBC Unmarried BHAINSROADGARH 

238 SANGITA BHEEL 02/12/2001 SHYAM LAL BHEEL ST Unmarried BHAINSROADGARH 

239 Sangita Sen 01/01/1985 Raj kumar Gen MARRIED Bhainsroadgarh 

240 SANJAYA MEGHWAL 04/05/2001 MANOJ MEGHWAL SC MARRIED NAGNI 

241 Sanju Kumari Sen 02/03/1999 Kushal Devra obc MARRIED Rawatbhata 

242 SANTOSH 12/06/1985 DILIP SUTHAR OBC WIDOW Baroliya 

243 SANTOSH BHAMBHI 02/07/1986 SATYANARAYAN BHABHI SC MARRIED RAWATBHATAA 

244 Santosh Prajapat 01/01/2003 Ram lal Prajapat OBC Unmarried JAWARA KALA 

245 Santosh Sen 09/01/1988 Mukesh Sen obc Married Rawatbhata 

246 Sapna 01/01/2000 Banshi Lal General Married Khatikhera 

247 SAPNA HARIJAN 26/08/2000 ISHWAR HARIJAN SC Unmarried Rawatbhata 

248 SAROJ PRAJAPAT 01/01/2002 BHAIRAWLAL OBC MARRIED RAMNAGAR 

249 Sarvesh Devi 27/07/1992 Vinod Kumar OBC MARRIED Rawatbhata 

250 SAVITA SEN 13/09/1984 DINESH KUMAR SEN OBC Married RAWATBHATAa 

251 Seema 01/01/1985 Ram lal OBC MARRIED Rawatbhata 

252 SEEMA GURJAR 01/01/1999 GOVIND GURJAR OBC Unmarried Sadal Dam 

253 SEEMA KUMARI 

GURJAR 

18/08/1990 Govind Gurjar OBC MARRIED 
RAWATBHATAA 

254 SEEMA MEENA 14/01/1996 BABULAL MEENA ST DIVORCED KOLIPURA 

255 SEEMA RATHORE 07.09.1986 MAHENDRA RATHORE OBC MARRIED RAWATBHATA 

256 Sehnaj Bano 01/01/1984 Mohammed Ibrahim Gen MARRIED Rawatbhata 

257 Shabnam 01/01/1978 Sazid Khan Gen MARRIED Rawatbhata 

258 Shabnam Bee 01/01/1990 Pappu Khan OBC Abandoned RAWATBHATA 

259 Shabnam Bee 15/06/1990 Mohammed Hussain Gen MARRIED Rawatbhata 

260 SHABNAM BEE 08/04/2003 BHURA KHAN OBC Unmarried RAWATBHATAA 

261 Shabnam Mirza 08/10/1994 Irfan Beg OBC Married Rawatbhata 

262 Shahin bano 06/03/2006 Mohammed Hussain Gen Unmarried RAWATBHATA 

263 Shahina Bee 20/05/1996 Ayyub Khan OBC Divorced Rawatbhata 

264 SHAINA BANO 15/07/1992 MOHAMMAD RASHID OBC MARRIED RAWATBHATAA 

265 Shakila 01/01/1983 Amjad Khan OBC MARRIED Rawatbhata 

266 SHAKILA BEE 07/11/1982 MOHD HUSSAIN OBC DIVORCED RAWATBHATAA 

267 Shanti Mali 15/06/2000 Kanhiya Lal Mali OBC Unmarried Bhainsroadgarh 

268 Shardha Soni 27/04/2002 Gopal Soni Gen Unmarried Rawatbhata 

269 Sheela Bai hada 15/05/1986 Banshi lal Hada SC MARRIED Rawatbhata 
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Selected trainees for Stitching Batch 

Sr. 

No. 
Name  

Date of 

Birth 
Father/Husband Name Category 

Marital 

Status 
Location 

270 Shehnaz Bee 01/07/1991 Iqbal Hussain Gen Married Rawatbhata 

271 SHIMLA PRAJAPAT 30/12/2002 MADANLAL PRAJAPAT OBC Unmarried MANDESARA 

272 SHIRIN BEE 01/01/1990 SALIM KHAN GEN MARRIED RAWATBHATAA 

273 SITA 01/01/1996 DHULA RAM MEGHWAL SC UNMARRIED RAWATBHATAA 

274 Sneha Kumari Gupta 17/07/2005 Sneha  Kumari Gupta Ac Unmarried Rawatbhata 

275 SOFIA 12/02/2005 HUSSAIN MOHAMMAD OBC Unmarried HALSEDA 

276 SONA MEGHWAL 12/06/2004 DHANNA LALJI SC Unmarried HALSEDA 

277 Sonu Gound 22/05/1998 Mithulal GEN MARRIED Rawatbhata 

278 Sonu jain 28/10/1984 Deepak Jain Gen Married Rawatbhata 

279 Sonu Jaiswal 19/06/1994 Ramesh Chandra SC Unmarried Shreepura 

280 Sonu Kumari 07/07/2002 Ladu lal OBC Unmarried Bhainsroadgarh 

281 SONU SEN 01/01/1989 DURGESH SEN OBC Married Jharjhani 

282 Sugna Gurjar 22/03/2004 Ramdev OBC Unmarried SEDDLE DAM 

283 SULTANA BANO 01/01/1986 MOHAMMAD SHAHID OBC MARRIED Rawatbhata 

284 Suman Chedwal 05/05/1991 Vinod Chedwal SC MARRIED Rawatbhata 

285 Suman Kumari 10/02/2002 Vikram Singh SC Married RAWATBHATA 

286 Suman Lata 05/11/1982 Shri Krishna Murari 

Tailor 

OBC MARRIED 
RAWATBHATA 

287 Suman Meghwal 04/08/2004 Pappu lal Meghwal SC Unmarried Nagni 

288 SUMAN PRAJAPAT 01/01/2001 BAJRANG LAL OBC Unmarried JAWARA KALA 

289 SUNDAR MEENA 13/04/1991 KHET SINGH MEENA ST WIDOW Rawatbhata 

290 SUNITA DEVI RAWAT 01/01/1974 TRILOK SINGH RAWAT OBC Widow RAWATBHATAA 

291 SUNITA MEGHWAL 01.01.1978 GAJANAND SC WIDOW Baroliya 

292 SURBHI 06/09/1994  OBC Married Rawatbhata 

293 Sushila Bai 01/01/1993 Lal Chand SC Married Mohpura 

294 Sushila Kanwar 04/03/1985 Mahaveer Singh Gen Abandoned Rawatbhata 

295 Tanisha Aniya 25/04/2005 Govind lal Aniya OBC Unmarried Rawatbhata 

296 Tarannum 07/02/1987 Mohammed Irshad SC Unmarried Rawatbhata 

297 Teena Bai 01/01/1993 Shanker Lal OBC Married Rawatbhata 

298 Teena Jaswal 01/01/2004 Kamlesh Kumar Jaswal GEN Unmarried Shreepura 

299 Teena Khatik 03/03/2003 Chunni lala Khatik ST Unmarried bhainsroadgarh 

300 Teena MALI 17/05/1997 BANSHILAL MALI OBC MARRIED BHAINSROADGARH 

301 Teena Meghwal 20/07/2003 Kanhaiya lal Meghwal SC Unmarried padhajhar 

302 TEENA SHARMA 01/01/1992 KISHAN GARG General Married HEMPURA 

303 TULSI SOLANKI 12/12/2002 KRISHN MURARI OBC Unmarried Baroliya 

304 Uma Kumari Vaishnav 12/04/2001 Shanker OBC Abandoned Jharjhani 

305 Usha Kanwar 01/01/1995 Satynarayan Singh OBC MARRIED Rwatbhata 

306 Vajyanti Mala Jain 07/12/1991 Ankita Jain Gen MARRIED Rawatbhata 

307 VANDANA 23/03/1988 DINESH KUMAR OBC WIDOW Rawatbhata 

308 Vimla Rathore 17/08/1989 Modu lal rathore Gen MARRIED BHAINSROADGARH 

309 Yasmeen Bano 04/04/2004 Piru Mohammed Gen Unmarried Rawatbhata 

310 ZENAB BEE 27/06/1993 SHAKIR MOHAMMAD OBC Married BADODIYA 
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ANNEXURE 5 

Sample copy 

Memorandum of Understanding  (MOU) 

for Project ANU-SAHELI ( Woman Empowerment  program)  under its CSR activity  

 
This Memorandum of Understanding (MOU) is made and entered in to at Rawatbhata (Rajasthan) on 
--/ --/2024 between  

 

Nuclear Power Corporation of India Limited, (A Government of India Enterprise), Rawatbhata 
Rajasthan Site, (NPCIL RR Site) through ΧΧΧΦ, AssociateDirector (E&US), NPCIL, RR Site, the 
authorized signatory (hereinafter referred to ŀǎ άŦƛǊǎǘ ǇŀǊǘȅέ ǿƘƛŎƘ ǘŜǊƳΣ ǳƴƭŜǎǎ ǊŜǇǳƎƴŀƴǘ ǘƻ ǘƘŜ 
meaning of context hereof, shall mean and include its successor representatives and permitted 
assigns), of the FIRST PARTY 

And 

 

M/s -- foundation (here after referred as --), A Non-Government Organization, having registered 
address as  ---------------------------------------------------------------------------, through -----------------------, the 
Chairperson of --------- and  the authorized signatory ( ƘŜǊŜŀŦǘŜǊ ǊŜŦŜǊǊŜŘ ŀǎ άǎŜŎƻƴŘ ǇŀǊǘȅ ά  which 
term, unless repugnant to the meaning of context hereof, shall mean and include its successor 
representatives and permitted assigns), of the SECOND  PARTY. 

 

1. Purpose of the Contract: 
 

1.1 This Memorandum of Understanding states that second party will be Project Implementing 

Agency (PIA) and agrees to implement the project as per the NPCIL RR Site approved document 

άDǳƛŘŜƭƛƴŜ ŦƻǊ Woman Empowerment ǇǊƻƎǊŀƳ άANU-Saheliέ ǳƴŘŜǊ CSR ƻŦ bt/L[ ww {ƛǘŜέ which 

is approved in May 2024 by NPCIL RR Site  (herein after referred as ANU-SAHELI guidelines or 

guideline) including conditions as specified in this MOU. The objective of this project is to ensure 

a time based training and capacity building program delivered by a project implementing agency 

------- for bringing 100 number of woman (preference will be given to widow,  divorced, woman 

with poor family background  etc ) from the surrounding areas, living within 16 km radius of 

Rawatbhata Rajasthan Site for providing them training for about 5.5 months ( minimum 138 

days)  so that trainees can learn tailoring  and become financially independent. This program 

also include advance training and business development training for minimum 25 number of 

skilled women  for providing them opportunity to earn monthly bais as pe the detail given in 

guildine.  

1.2 No fund from trainees or any other agencies shall be collected during the training period by ------

- or by any other agency in any manner. 

2. Duration of the Contract: This MOU commences from --/ --/2024 (date of  signing of this MOU) and is 

required to be completed within 24 monthsΩ ǘƛƳŜ ǇŜǊƛƻŘ ƻǊ ǘŜǊƳƛƴŀǘŜŘ ŜŀǊƭƛŜǊ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ 

provisions as specified in the ANU-SAHELI  guideline. 
 

3. Financial Budget: The financial budget for this contract is Rs- 12089235 (One crore twenty lakhs 

eighty nine thousand two hundread thirty five only) including 18 % GST. The details for the schedule 

of payments during project duration are given in the ANU-SAHELI guideline. 
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4. Standards and Performance: 

4.1 Second party shall perform the services with due diligence, efficiency and economy, in 

accordance with appropriate professional standards.  

4.2  Second party shall engage staff for this program who shall be educationally qualified, suitably 

experienced and physically fit to carry out required training and follow up. In the event that the 

staff engaged by the - Second party are not found to be suitable by NPCIL RR Site authority, it 

should be replaced with in a two week after receiving intimation. 

4.3 NPCIL RR Site shall not be responsible for providing any placement to the trainees trained by 

Second party in any manner whatsoever just after training or in near future. 

4.4 Second party shall be responsible for all the persons engaged (staff and trainees) by it for all 

acts and omissions, health, safety and security of property whether or not in the course of the 

project period. 

4.5 Second party shall be responsible for filling all the formats as felt necessary by NPCIL RR Site 

time to time and providing signed copy as and when required. 

4.6 Second party must not sub-contract this project with other partner institutions/agencies for 

achieving project deliverables in any manner.  

4.7 Training program of the first batch should be started within time period as given in guideline 

after signing of MOU.  

5. Billing Instructions: 

5.1 All payment related bills should be submitted by authorized person of Second party in the 

required formats with supporting data / document to the Project in charge, SDC, NPCIL RR Site 

for releasing the payment to Second party. Project in-charge SDC, will forward bills to F&A after 

review for release of the payment.  He may return the bills to Second party if they are not 

found in order. 

5.2 Any income tax, professional tax or any other statutory dues will be deducted at source as per 

applicability before making payments. 

5.3 NPCIL RR Site reserves the right to call for relevant books of accounts, as and when required 

during and after the completion of the project. 

5.4 No advance payment will be paid. Payment will be made in instalment as given in ANU-SAHELI 

guideline 

6. Disclosure of Information and Intellectual Property Rights: 

Second party shall not disclose to any information arising from the contract during or after the 
termination of this contract (MOU) to any third party, except without prior written permission of the 
NPCIL RR Site. All intellectual property rights relating to any work/report produced by Second party 
shall belong to the NPCIL RR Site.  

 

7. Project monitoring: NPCIL reserves the right to check the progress of the project and monitoring at 

any stages of the execution of the project. Second party will assist in such inspection and monitoring. 

8. Damages : The second party shall be liable to pay damages to beneficiaries for any deficient 

resulting into any injury due to negligence on their part. The first party shall not be held 

responsible or accountable for any such act(s) of the Second party or for the payment of any 

damages or compensation to the beneficiary whatsoever. Second party alone shall be 

responsible for any legal liability in respect of the services rendered to the beneficiaries 

under the scheme and shall be dealt exclusively by the second party and first party shall not 

be responsible in such matter. 
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9. Penalties: Non-compliance of requirement as given in ANU-SAHELI guideline will be reviewed 

seriously and penalty amount shall be deducted through running account bill as given in the 

ANU-SAHELI guideline.   

10. Changes in MOU : No change in MOU will be permitted by NPCIL RR Site. However, in 

extreme situation MOU can be modified or altered only with the consent of both the parties 

with reasonable justification and after obtaining approval from the Chairman CSR & SD 

committee NPCIL RR Site.  

11. Settlement of Disputes: Any dispute/ differences arising out of this MOU shall be mutually 

resolved with the consent of both the parties, however in case the dispute/ differences could 

not be resolved through mutual discussion, in that case the same shall be referred for 

ǊŜǎƻƭǳǘƛƻƴ ōȅ ǘƘŜ  ΨǎƻƭŜ ŀǊōƛǘǊŀǘƻǊΩ ǘƻ ōŜ ŀǇǇƻƛƴǘŜŘ ōȅ /a5Σ bt/L[Φ The arbitration shall be 

governed by the existing laws.  

 

NPCIL RR Site ------- Second Party  

SignatureΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦ 
 
SignatureΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦ 

 
Name   :    

 
Name :  -------------- 

Designation:  
 

Designation:  Chairperson, -------   

 
Date:  --/ --/2024 

 
Date: --/ --/2024 

 
Place: NPCIL RR Site, Rawatbhata 

 
Place: NPCIL RR Site, Rawatbhata 

  
  

 

 

 

 

 

 

    

  

Witness  
 

1. ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦ 1. ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦΦΦΦΦ 
 
 

н  ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦ н  ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧ 
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     Format-A1 

Technical bid qualification format    
 (Draft Copy only):  

S. No. PARAMETER PIA-1 PIA-2 PIA-3 

1.  NGO/PA should have Registration with central government Yes / No Yes / No Yes / No 

2.  DD of Rs 25,000 is available Yes / No Yes / No Yes / No 

3.  Registration of NGO / PIA should be at least three years old 

and in running condition ( on or before March-2021). 

Yes / No Yes / No Yes / No 

4.  Should have provided training for minimum 50 women in 

stitching / tailoring.  

Yes / No Yes / No Yes / No 

5.  Expereince certificate for employment generation for 

minimum 10 women in last three financial years. 

   

6.  Should have minimum net average annual turnover not less 

than 30 % of total estimated cost of the project in last three 

financial years (2021-2022 to 2023-24).   

Yes / No Yes / No Yes / No 

7.  Agree with all conditions as given in ANU-SAHELI  guideline 

including availability of initial investment (about 15 to 20 

lakhs) without asking any advance from NPCIL RR Site for 

starting the project 

Yes / No Yes / No Yes / No 

8.  
Qualified for financial bid (all parameters should be yes for 

qualifying)  
Yes / No Yes / No Yes / No 

  

Note: For qualifier bidder, all seven cretria should be yes.  

 

Prepared and approved by the committee constituted for technical bid opening     
 

Name and signatures of the committee members  
 

Note: 
The Financial bid will be opened only for technically qualified bidders.  
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Format-A2 

Financial bid qualification  format 
  

 (Will be carried out o nly for those PIAs whose technical bid is qualified)  

 

Parameter  NPCIL PIA -1 PIA-2 PIA-3 ȣ 

Estimated total cost 
without GST 

     

Estimated cost with 
GST 

     

% Difference from 
NPCIL estimated cost     
(without GST)  

-     

% Difference from 
NPCIL estimated cost 
(with GST)  

-     

      

 

 

Evaluated and approved by the committee of NPCIL  
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 Format -A3 

Permission by PIA to start the batch (sample copy)  
 

Name of Trade : -------- Place of training : ---------------------- 

Training given by  ---------- Number of trainees Selected : --------------- 

 Batch Number   : ---- 
This is to certify that  

 

1) NPCIL RR Site name and logo is displayed at the entrance for funding the project. 
2) Mobilization process for selecting the trainees through screen test is completed. 
3) Trainees list is checked and minimum 50 % of the selected trainees are from villages. 
4) verification of all selected trainees is completed and selected based on the criteria given in 

guideline. 
5) Wide publicity was made for training program and photographs is kept ready in the file. 
6) Tentative activity planner for 138 working days training is prepared. 
7) Minimum 25 skilled Womans ( minimum 10  from villages) are identfifiefd for advance training and 

business development program. 
8) Trainer is available as per requirement. List of trainer with their qualification and experience is 

enclosed as annex-01 with this letter. Interview of the trainer may be conducted by the committee 
for checking the suitability. 

9) Biometric attendance monitoring is available for monitoring attendance and all trainees thumb 
impression is taken. This system is in working condition. 

10) Computer, white board and CCTV camera is working. 
11) One scanner cum  printer is also available and connected to computer for use. 
12) Visitor register and complain / suggestion register is available and is being filled : 
13) List of tools and equipment required for trade specific along with raw material is made available 

and list is enclosed with this letter.  
14) Parent / guardian of each candidate are informed about the training program and their consent 

form is received by us and is available in the file for further inspection. 
 

This is to certify that all the facilities as required and as covered under the NPCIL Skill development 
guideline are completed and now batch number --- in the -------- trade may be allowed to start from 
the ----------  at -----------, near ---------------------------( address). 

 
Signature of the course coordinator of PIA with seal  

                                                                                                  With Date  
 To, 
Project in-charge, SDC, NPCIL RR Site for necessary action 
CC :Head office of PIA : for information through email 

Date : --/ --/20--       
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Format -A4 

Date : ---/ ---/20----   Sample copy                                        

Inspection by NPCIL RR Site for giving Permission to start the batch for ------------ 
 
 

Name of training course :   Place of training : ------------- 

Training given by   ------------(PIA) Number of trainees Selected : ------- 

Batch Number   : --- 
Following things are checked at training location on (date)--- 

 

1)  NPCIL RR Site name and logo is displayed at the entrance for funding the project: 
2) NPCIL name and logo is placed in each training room. 
3) Awareness, Advertisement, mobilization process is completed for the program. 
4) 25 trainees with waiting list is selected as per the criteria given in guideline. 
5) Minimum 25 trained Womans (10 from villages) are identfifiefd for advance raining andearning  

program and their  skill test is completed. 
6) Training module is available with day wise plan. 
7) Lab set is completed for above trade and is as per the requirement of guideline. 
8) Required staff of PIA is available and verified their competency by the team. 
9) Biometric attendance monitoring system is placed and is found working. 
10) Tools and Equipment are as required by guideline. 
11) All equipment / machine are found working condition. 
12) Training place is kept neat and clean condition. 
 

Based on above observations permission for starting the course is granted / not granted  
 

Remark if any: 
 

Signature of NPCIL RR Site officials (minimum two officials) 
 

----------------,   -------------------, -------------------, ------------------(Date / time) 
Report Submitted  

 
 

To, 
Project In charge , ANU-SAHELI, NPCIL RR Site 

 
 

Decision taken by Project in charge and its intimation to PIA: ---------------------------- (Date / time)
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Format -A5 

 

  Date : ----/ ----/20----                     Sample copy                                    

  

 
Routine Inspection of training place by SDC member or any nominated member  
 

 

Name of training course : ----------- Place of training : -------------- Batch Number---- 

Training given by  -------(PIA) Duration of training -----------From ----------To  --------- 

Date of inspection:            Time of  training ------------From ----------To  ------------ 

 
 (put Ҟ ƛŦ ȅŜǎ ŀƴŘ  Ҏ ŦƻǊ bƻ ƛƴ ŦǊƻƴǘ ƻŦ ǘƘŜ ǎǘŀǘŜƳŜƴǘΣ ƻƴŜ ƳŀǊƪ ŦƻǊ ŜŀŎƘ ǎǘŀǘŜƳŜƴǘΣ ŜȄŎŜǇǘ   

1) Available candidates are checked and are found in the list of selected candidates: 
2) All candidates are having photo identity card issued by the PIA: 
3) Biometric attendance system is used for monitoring attendance:  
4) trainer & staff is available at the time of training:    
5) Any suggestion given to PIA in the suggestion book for any improvement: 
6) PIA action on any suggestion given last time to PIA: 

 
 
 
Any Penalty / Warning to be issued to PIA if action is not taken on repeated reminder given to PIA 
as per MOU (minimum two official signatures for issuing warning or putting penalty for PIA) 
 

a)  For not providing acceptable quality of training/ training-aid  

b)  For mismatch in trainees present in the class as per biometric thumb impression and physical 

verification of attendance in the class. 

c)  Warning to be issued for : 

Photographs attached: Yes / NO 
 
Signature of NPCIL RR Site officials (minimum two officials) 
 
----------------,   -------------------, -------------------, ------------------ 
Report Submitted  
To, 
Project In-charge , ANU-SAHELI, NPCIL RR Site
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Date: ---/ ---/20 ----             Format -A6 

                                            Sample copy  
 

Issue of Warning / Penalty to PIA for not executing the work as per MOU  

 

 

This is with reference to following complain / suggestion given to the course co-ordinate and recorded 

in the suggestion / complains register: 

ά  

 

ά  

 

It may be noted that no action and satisfactory reply is obtained on above matter. 

 

Kindly give the reply and initiate action taken on above regard. If satisfactory reply is not received 

within 07 days after issue of this letter, necessary action will be taken. 

This is for your kind information and necessary action Pl. 

 

 

(Project In-charge, ANU-SAHELI, NPCIL RR Site) 
 
 
To,  
 
The course coordinator of PIA. 
 
 
PIA Head office: Scanned copy through email 
 
 
 
CC:  All SDC members 
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Format-B1 
(Sample copy only) 

Fund release format for overall expenditure during the month 

Letter No                    Date:   

ah¦ ǎƛƎƴŜŘ ƻƴ ΧΧΧΧΧΦΦ   

CSR training program for Project: ΧΧΧΧΧΧΦΦ  

CǳƴŘ ǊŜƭŜŀǎŜ ŦƻǊ ǘƘŜ ǇŜǊƛƻŘ ŦǊƻƳ ΧΧΧΦΦ                 ǘƻ ΧΧΧΧΧΧΧΧΧΧ 
 

Description Fixed cost charges in Rupees Variable cost 
in Rupees 

Cost of item 
Equipment / 
furniture / 
fixture etc  
(As per 
format B2(*)  

 travelling 
charges  to 
the trainees 
( as per 
format B3 ) 

Salary to the 
staff of PIA ( as 
per format B4)-
panelty   

Any other 
ΧΧΦΦŦƻǊƳŀǘ like 
tea, functions etcΧ  

Variable 
expenditure to 
pIA -panelty 

Current release of 
fund for above 
period 

        

Total payment 
made so far  

     

Maximum 
permitted during 
project  

     

Certification      

*B2 component can be paid separately also based on the fixed item purchased time to time. 
 
Based on above submission, payment may be paid as per the calculation given above:  
  
Total amount to be paid =  ----------------- ( without GST)  
 
¢ƻǘŀƭ ŀƳƻǳƴǘ ǘƻ ōŜ ǇŀƛŘ ǿƛǘƘ D{¢ Ґ ΧΧΧΧΦΦ 
  

 Signature of the center in-charge of PIA with seal   
 
To   
The Project In charge, Skill Development Activities, NPCIL RR Site:    kindly approve for release of the 
fund to PIA  
Work performance is satisfactory and no penalty is due. Payment may please be released through W/O 
No.   ------------------- 
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Format-B2 

(Sample copy only ) 

Fund release format for fix cost items / equipment / furniture etc   

For ANU-ASHA  Program under CSR funded by  NPCIL RR Site  
And implemented by  ( Name of the PIA) 

 

Letter No                    Date:   

  

Format for release of payment for fix cost items for running the CSR program as per guideline. 
 Name of training ŎƻǳǊǎŜ ΧΧΧΧΦ                     Place of training ----------               
Training given by      
Cost = maximum price including applicable GST, transportation & installation charges.      

  

S. No  Item / Equipment / 
furniture / fixture etc  

name  

**Cost including 
transportation, 
installation charges 
and applicable GST (A)  

Total allowed cost 
for above item as 

per guideline ANU-
SAHELI (B )   

Payment to be 
made  
(Minimum cost out 

of  A and B   *)  

1          

2          

          

Å * Only minimum out of A and B will be paid.  
Å ** If separate cost of transportation and installation cost is not available for individual item 

then 10% of the total cost for above items is permitted for this purpose.  
      This is certified that:  

1) No fund from any other party / organization / government is taken to run above training 
program.  

2) bŜŎŜǎǎŀǊȅ ŜǉǳƛǇƳŜƴǘ κ ŦǳǊƴƛǘǳǊŜΩǎ ŦƻǊ ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳ ƛǎ ǇǳǊŎƘŀǎŜŘ ŀƴŘ ƛƴǎǘŀƭƭŜŘΦ  
3) All the bills for which cost is indicated are enclosed.  
4) Only permitted items / ŜǉǳƛǇƳŜƴǘ κ ŦǳǊƴƛǘǳǊŜΩǎ κ ŦƛȄǘǳǊŜǎ etc as indicated in guideline is 

purchased.  
5) Fix cost items which required monthly / at fix routine etc can be purchased and bill can be 

raised as per requirement. However maximum limit against such item will be as per guidline. 
 
Based on above submission, payment may be paid as per the calculation given above:  
  
Total amount to be paid =  ----------------- ( with GST)  
  

 Signature of the centre in-charge of PIA with seal   
To   
The Project In charge, Skill Development Activities, NPCIL RR Site:    kindly approve for release of the 
fund to PIA  
Work performance is satisfactory and no penalty is due. Payment may please be released through W/O 
No.   ------------------- 
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Format-B3 

 (Sample copy only)       

(To be used for release of fund during training period) 

 

Format for Fund release for travelling charges to the trainees   

Letter No:                      Date:  

.ŀǘŎƘ bǳƳōŜǊ   Ґ   ΧΧΦΦ                Training started on             :         ΧΧΧΦ 

Training completed so far for the batch ǳǇǘƻ ƳƻƴǘƘ ΧΧΦΦҐ Χ ΧΧŘŀȅǎ (minimum 138 days) 

¢ǊŀƛƴƛƴƎ ŎƻƳǇƭŜǘŜŘ ŦƻǊ ǘƘŜ ƳƻƴǘƘ ΧΧΧΧ   Ґ ΧΧΧΧΦΦŘŀȅǎ (= X)  

This is certified that advance payment is made in the bank account of trainees as travelling charges 
in the month. 

This is further certified that no trainees is paid travelling charges more than the 96 days total 
training & OJT training period for the batch. 

No fund from any other party / organization / government is taken to run above activity.  

Based on above submission, Rs- ---------------------- (in words = -----------------------------), without 
GST may kindly be released.  

  Signature of PIA with seal   

To   

The Project In charge,  SDC, NPCIL RR Site:    kindly approve for release of the fund to PIA  
  

Work performance is satisfactory and no penalty is due. Payment may please be released 
through W/O No.   ------------------- 

S.No Name of 
the 
trainees  

Number of 
days 
training 
attendance 
during the 
month ( A)  

Total 
Advance 
payment 
made 
during the 
month ( B 
)  

Travelling 
charges as 
per 
attendance 
C = A * 30  
or 60 

Payment 
to be 
adjusted in 
next 
installment 
( D = C-B)  

Payment not 
possible for 
readjustment 
due to drop 
out ( E)  

Payment 
to be 
given to 
PIA ( F = 
C + E ) 

 
 

       

1        
        
23        
24        
25        
Total         
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(Sample copy only)      

Format-B4  

(To be used for release of fund during training & OJT period) 

Format for Monthly Fund release for salary of the staff/ trainer /coordinator of PIA  

and PIA variable cost  

Letter No:                      Date:  

 

ah¦ ƛǎ ǎƛƎƴŜŘ ƻƴ ΧΦΦ    ah¦ ƛǎ ǘƻ ōŜ ŎƻƳǇƭŜǘŜŘ ƻƴ ΧΧ 

Condition of payment = maximum 24-month salary against each post based on attendance. 

If project is not started from 1st of month, number of days for that month to be calculated 
from the remaining days of month to account for the month salary for that month. 

Number days in a month = X = ΧΧΧ     

Table-1 

Salary /PIA facilitation charges is based on the target for some of the trainers and is re-
estimated as given in 5.9 of this guidline . 

(Applicable after startng the advance traininmg batch program) 

Total earning during the month for advance training program ( X)= Rs ΧΧΧ 

Total expenditure incurred during the month in the program(Y)= RsΧΧΧΦ 

Expenditure towards maintaining raw material inventory (Z) = 62500/-Ґ wǎ ΧΧΧΦΦ 

 Net earning for advance training women program= X-Y-Z 

S.No Name 
of the 
trainer / 
staff / 
coordin
ator  

Monthly 
salary 
permitted 
( A)  for 
post 

Per day 
salary   (B) 
as per 
guideline 

Number of 
days remain 
absent during 
the month ( C)  

 Salary 
for the 
month 
= A-B*C 

Any other 
panelty =D 

Net 
payment 
E= A-B*C-D 

1        
        
8        
Total          
 PIA 

variable 
cost for 
the 
month 

  -    
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Whether net earning > 62500 ( average > 2500 per trainee ) = yes / No 

If yes, no deduction from PIA variable charges and some of the trainer salary is required. 

Otherwise deduction will be as follows with explanation (calculated for 25 women in example): 

Revised B2 Format for payment of PIA variable charges and staff salary as per Table-1 revised as 
per the calculation given in 5.9 in this guideline to make up the shortfall in the earning of advance 
women training program earning and paymen in the bank account of individual women: 
Table -2 

 
This is to certify that amount B estimated above is equally deposited in the bank account of 
trainees of advance learning batch women.  
 
Hence total payment to be made to PIA = A+  B ( As PIA will pay B amount to advance trainees 
women account) 
This is certified that advance trainees monthly payment is made in their account.     

No fund from any other party / organization / government is taken to run above activity. 
Payment to training staff is paid in their bank account before 10th . 

Based on above submission, salary for the staff of PIA for the month of ------ wǎ ΧΧΦΦ (in words = 
-----------------------------), may kindly be released.  

  Signature of PIA with seal   

To   

The Project In charge,  SDC, NPCIL RR Site:    kindly approve for release of the fund to PIA  
  

Work performance is satisfactory and no penalty is due. Payment may please be released 
through W/O No.   ------------------- 

 

S.No Name of the 
trainer / staff / 
coordinator  

Maximum allowed 
slary for the month 
as per table-1 (K) 

 Deduction to be 
made if target is 
not made as per 
guidine(L) 

  Net 
amount to 
be made 
M=K-L 

Net amount 
paid top 
Women group 
=M 

1 PIA     
2 Centre Incharge     
3 Master Trainer -1     
4 Master trainer -2     
5 Accountant      
6 Trainer-1  No deduction   
7 Trainer-2  No deduction   
8 Sweeper  No deduction   
9 Common  area 

maintainer 
 No deduction   

Total   A= B=  C= D= 
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 Format-B5 

(Sample copy only)    

Format for Monthly Fund release as a variable cost  to the PIA   

Letter No:                  Date:  

 

Variable cost (Y) without GST of the project will be estimated as follows  

Y ( Variable cost ) = Total Cost of the Project ( X) without GST ς Fixed cost of the Project  

Monthly variable cost component ( Z ) = (Y /24 )-panelty  

Note if MOU is not signed on first day of the month then payment will be done pro rata basis 
subjected to maximum payment Y during project period. 

±ŀǊƛŀōƭŜ Ŏƻǎǘ ŦƻǊ ǘƘŜ ƳƻƴǘƘ ό ΧΦύ Ґ  ΧΧ ό wǎύ  

This is certified that work for the project is in progress for above period. 

No fund from any other party / organization / government is taken to run above activity. 
Payment to training staff is paid in their bank account. 

Based on above submission, of Rs- ---------------------- (in words = -----------------------------),  

 

The deduction from PIA fund release based on format B4 =  

bŜǘ ǇŀȅƳŜƴǘ Ґ Χ 

May kindly be released as a variable fund component.  

  
Signature of PIA with seal   

To   

The Project In charge, SDC, NPCIL RR Site:    kindly approve for release of the fund to PIA  
  

Work performance is satisfactory and no penalty is due. Payment may please be released 
through W/O No.   ------------------- 
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Format-C1 

Sample copy  

CORPORATE SOCIAL RESPONSIBILITY , NPCIL RR Site 

Certificate from Project in Charge 

MOU/Date  MOU between NPCIL RR Site & Rajasthan & ééééé.. for 

Project-é.. éééééééé.dated é................. 

 
Name of PIA  ééééé. 

 
Name of CSR work  Project ....  

 

1. Certified that there is nothing outstanding against the name of the PIA on any account for 

above CSR work. 

2. Certified that there is not recoveries pending to be made from the PIA so far as payment 

of this final bill is concerned. 

3. Certified that the work has been executed as per the specified guidelines laid for project 

é. 

4. Certified that there is no claim /Demand/ Disputed matters pending against this MOU as 

on date. 

5. Certified that there is no penalties pending on PIA a per project é. guideline and hence no 

amount is pending to be recovered from PIA as on date in this regard. 

6. Certified that all applicable section or special conditions as per MOU have been fulfilled by 

PIA and no amount is pending to be recovered from PIA as on date in this regard.  

   
 
 

(éééééééé..) 
Project In Charge  

NPCIL Rawatbhata Rajasthan Site 

To, 
 
Manger ( F&A)  
 
   CC : Project File  
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Format-C2 

Sample copy  

Fund Utilization Certificate by PIA  
 

 
(To be provided by PIA to Project In charge NPCIL RR Site on PIA letter head)  

 
 

Letter Number          Date:  
 

Fund Utilization Certificate 
 
/ŜǊǘƛŦƛŜŘ ǘƘŀǘ ǿŜ ǘƘŜ ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦ (PIA name with address) have signed an 
agreement with NPCILL RR Site for execution of ProJet  
 
 
Name of the CSR project:     
 
Date of Signing of MOU 
 
Name of the work: 
 
Value of the MOU 
 
Starting date of work: 
 
Ending date of work   : 
 
Total fund received: 
 
It is certified that the fund received against the work for MOU has been utilized for the project 
only. No money has been spent outside the scope of the project. Payment of final bill 
(wǎΧΧΧΧύ ǿƛƭƭ ōŜ Ŧǳƭƭ ŀƴŘ Ŧƛƴŀƭ ǎŜǘǘƭŜƳŜƴǘ ƻŦ ƻǳǊ ŎƭŀƛƳΦ 
 
        (PIA seal and signature)  
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Format-C3 

Sample copy  

Work Completion Certificate 

Name of CSR work : Project é.. for éé.. under CSR of NPCIL, RR Site 
 

Name of the PIA : ééé.. 

 

MOU Date  : éé.. 

MOU Value  : Rs. éé./-   
  

Work Done Value  : éé. 
 

Start Date of Work : éé. 

Stipulated Completion By : 24 months from date of signing of MOU  

Amount Security Deposit : NIL 

Actual Completion Date : 31/01/202..  

Certified that the work has been completed as per MOU/Project guidelines.  

                                                                                                             

                 Project-In-Charge 

 Project éé..  

 
Manager (F&A) 

 

CC: Project File  
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Sample copy      Format-C4 

ᵿᵸ ᶁ                    

 

Hkkx&I vk/kkjHkwr lwpuk 
 

a) dkSòky fodkl ifj;kstuk ,d ,slk dk;Zdze gS tks 18 ls 35 *o"kZ t  ᵰᵿᵻᵴᵾᵱ  ᵿᵴᵱᶇ ᵲᵾᵞ ᵧᵾᵪ ᵬᵲᵰᵾᵥᶁ ᵿᵮᵞᵴᶀᵚᵲ ᵾᵲᵾ Å 16 fd-eh- 

lhek ds vUnj½  ¼ih-vkbZ- , - dk uke&&&&&½ t ᶇ ᵰᵾ ᵱᵰ ᵺᶇ pyk;k tk ᵲᵻᵾ gSA bl izksxzke dk iwjk [kpZ vkj-, -ih-ih- ogu dj jgh gSaA 

b) dkSòky fodkl ds varxZr] -------------¼ih-vkbZ- , - dk uke½ dᵬᵗ  iq=h dks fuòkqYd dkSòky vk/kkfjr izfòk{k.k]  ------------------- ekg dh vof/k ds fy, 

ᵜᵱᵿᵪᵦ ᵻᶋᵪᶇ ᵬᵲ ------------------ dsanz ij iznku fd;k tk,xkA 

c) izfòk{k.k ds nkSjku izfòk{kq dks ᵿᵺᵴᵾᵊ ĶŶ   dk;Z esa izfòkf{kr fd;k tk,xk A 

d)  vkj-, -ih-ih- dsoy bl izksxzke ds laiw.kZ [kpZ dks ogu dj jgh gSa] rFkk fdlh izdkj dk jkstxkj fnykus ds fy, ftEesnkj ugh gSaA 

e) ih-vkbZ-, - }kjk vkids okMZ dks fuEufyf[kr lqfo/kk, fu%òkqYd iznku dh tk,axhA  

1. lHkh izfòk{kq dks lS}akfrd o izk;ksfxd VªsM  izfòk{k.kA 

2. lHkh izfòk{kqvksa dks izfòk{k.k iw.kZ gksus ij ,d ᵿᵺᵴᵾᵊ ᵰᵸᶀᵪ ᵨᶀ ᵞᵾᵱᶇᵙᶀ  

3. lHkh izfòk{kqvksa dks ,d Dykl :e dhV feysxkA 

4. lHkh izfòk{kqvksa dks Ňź  ;wfuQkeZ ᵗᵾ ᵗᵬᵣᵾ fu%òkqYd ᵿᵰᵴᶇᵙᵾ A 

5. ?kj ls izfòk{k.k dsUnz rd vkus tkus ds fy, ᵘᶁ ρifjogu ᵿᵷᵇᵷ ᵧᵾ ᵗᵲᵪᶀ ᵻᶋᵙᶀ ᵦᵧᵾ ᵉᵺᵗᶇ ᵿᵴᵱᶇ ᵬ ᵲᵷᵻᵪ ᵘᵜ  ᵘᵾᵦᶇ ᵰ  ᵞᵰᵾ ᵻᶋᵙᵾ   

6. ᵱᵻ ᵺᵯᶀ ᵺᶁᵿᵷᵩᵾᵑ ᵗᵾᵱ ᵰ ᵰ  ᵿᵪᵱᵿᵰᵦ 6 ᵰᵾᵻ ᵯᵾᵙ ᵴᶇᵪᶇ ᵬᵲ ᵿᵰᵴ ᵺᵗᵦᶀ ᵻ  Ȧ 

7. ᵿᵪᵱᵿᵰᵦ ᵬ ᵺᶇ ᵗᵾᵱ ᵰ ᵰ  ᵯᵾᵙ ᵪ ᵴᵾᵪᶇ ᵬᵲ ᵪᵾᵰ ᵗᵡᵾ ᵞᵾ ᵺᵗᵦᵾ ᵻ  ᵖᵲ ᵗᵺᶀ ᵦᵲᵻ ᵗ  ᵺᶁᵿᵷᵨᵾ ᶇt ᵻᶓᵨᵾᵲ ᵪᵻ  ᵻ ᵙᶇ Ȧ 

8. ;fn fdlh izfòk{kq dks mi;qZDr gdnkfj;k¡ izkIr ugha gksrh gSa rks og ih-vkbZ-, - gsYiykbu la- ----------------------------------ij dkWy dj ldrk@ldrh gSA 

;fn vki mi;qZDr lwpuk ls lger gSa rks d`i;k uhps gLrk{kj djsa ,oa lgefr nsa fd vki bl izfòk{k.k dks izkIr djuk 

pkgrs gSa tks dh ¼ih-vkbZ-, - dk uke½ ---------------------------}kjk pyk;k tk,xkA 

 

ŋŭőŗūő ŏƎ śūņ ŏƎ őŜŉŶ ŗūœŶ ĶŰ œ śŇ̝                                    ŋūŭőŗūŭőĶ ĥŐ ¾                             ŋŭőŗūő ŏƎ ĶŏūŉŶ ŗūœŶ śŇ̝ ¾ 

Ŭŗňŗū Ì ŋŭőɏūĸŅū Ì ŅœūĶŘŰŇū Ì ĮĶœ ŏŬŜœū Ì ŬŗĶœūƁĸ Ì ĸőůōů őŶķū śŶ ŬŉĻŶ  ¾ --------------------------------

 

# ᵿᵸ ᶁ ds gLrk{kj                             vfHkHkkod ds gLrk{kj  

Ukke %             Ukke % 

ĥňūő ŉƁōő                LFkku % 

oxZ % v-tk-@v-t -tk-@v-fiNMk oxZ@lkekU;        fnukad % 

tUe frfFk @vk;q %           eksckbZy u% vfHkHkkod % 

v/;u dk Lrj % 5 oh@8oh@10oh@12oh@vU; 

ò

 

  

ᵿᵸ ᶁ : ___________________________________________________ 

ᵿᵸ ᶁ : ___________________________________________________ 

ᵿᵸ ᶁ : ___________________________________________________ 

: 
___________________________________________________ 
___________________________________________________ 

: ___________________________________________________ 

: ___________________________________________________ 

eksckby uacj
: 

 

 

Recent photo of the 

candidate to be 

pasted here and it 

should be attested 

by PIA.  
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Format ɀ C5 

izfòk{k.kkfFkZ;ks }kjk izfòk{k.k lekiu  ij  dk;ZØe dk ewY;kadu 

 

izfòk{k.k ikB~;Øe dk uke% ------------------------------------------------------------------------------------------------------------------------- 

dkSòky fodkl dsUnz% ------------------------------------------------------------------------------------------------------------------------------------ 

izfòk{k.k vof/k% --------------------------------------- ¼fnukad -------------------------------ls---------------------------------rd½ 

izfòk{k.k iznkrk dkiksZjsV laLFkk @,tsUlh dk uke% ----------------------------------------------------------------------------- 

1 izfòk{k.k dk;ZØe dks vki dSlk ekurs gSa ¼cgqr vPNk@vPNk@vkSlr½ 

2 laLFkk us izfòk{k.k ds fy;s dSlh rS;kjh dh Fkh¼ cgqr vPNh @ vPNh @ larks­ktud 

@ [kjkc½ 

3 izfòk{k.k ds nkSjku D;k vkStkjksa o leku dh deh eglwl dh x;h ¼ugha@g¡k½ 

4 izk;ksfxd izfòk{k.k dSlk fn;k x;kÊvPNk@larks­ktud@deË 

5 gquj fl[kkus okys izfòk{kd dk Kku dSlk Fkk¼cgqr vPNk@vPNk@lk/kkj.k½ 

6 ikB~;Øe esa d{kk dh O;oLFkk dks vki dSlk ekurs gSa 

Êcgqr vPNk@vPNk@larks­ktud@[kjkcË 

7 izfòk{k.k dk;ZØe dks csgrj cukus ds fy, vkids lc ls egRoiw.kZ rhu lq>ko% 

----------------------------------------------------------------------------------------------------------------------------------------------------------------

---------------------------------------------------------------------------------------------------------------------------------------------------------------- 

8 vkids {ks= esa ;qokvks dks fdl  izdkj dk gquj fl[kkuk mfpr gksxk 

-----------------------------------------------------------------------------------------------------------------------------------------------------------------------

----------------------------------------------------------------------------------------------------------------------------------------------------------------------- 

gLrk{kj ------------------------------------------------ 

uke o irk------------------------------------------------- 

---------------------------------------------------------------------- 

---------------------------------------------------------------------- 
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Draft Application Form for training                                                                 Format ɀ C6-I 
 

ᵈᵷᶇᵨᵗ ᵦᵧᵾ ᵇᵿᵯᵯᵾᵷᵗ ᵾᵲᵾ ᵺᵱᶁᵅ  ᵚᶋᵹᵥᵾ :  

¶ ᵈᵷᶇᵨᵗ t ᶇ ᵰᵾᵦᵾ ᵱᵾ ᵿᵬᵦᵾ ᵷᵦ ᵰᵾᵪ ᵰ ŋ ΦχᵬᶀΦᵺᶀΦd ΦəŋᵴλΦᵯᵾᵲᶀ ᵬᵾᵪᶀ λŋχΦŋᵭΦᵺᶀ ᵰ ᵿᵪᵱᵿᵰᵦ t ᵰ ᵜᵾᵲᶀ χ ᵻ ᵻ Ξ 

 

ᵲᵾᵞ ᵧᵾᵪ ᵬᵲᵰᵾᵥᶁ ᵿᵮᵞᵴᶀ ᵚᵲ ᵾᵲᵾ ᵺᵾᵰᵾᵿᵞᵗ ᵺᵲᶋᵗᵾᵲ ᵗᶇ ᵇᵅᵦᵙ ᵦ  ᵾᵱᶋᵿᵞᵦ 

ᵰᵿᵻᵴᵾ  ᵗᶇ ᵗᶌᵸᵴ ᵿᵷᵗᵾᵺ ᵺᶇ ᵺ ᵮᵅᵿᵩᵦ ᵿᵺᵴᵾᵊ ᵗᵾ ᵿ ᵥ ᵗᵾᵱ ᵰ

ᵿᵸ ᵥ ᵗᵦᵾ   :éééé.. 

  

ᵉᵺ ᵗᵾᵱ ᵰ ᵰ  ᵿᵷᵩᵷᵾ ,ᵦᵴᵾᵗ ᵸᶁᵨᵾ, ᵬ ᵲ ᵱᵾᵙᵦᵾ ᵷᵙ  ᵗ  ᵮᶇᵲᶋᵞᵙᵾᵲ  ᵦᵧᵾ ᵗᵰᵞᶋᵲ ᵷᵙ  ᵰᵿᵻᵴᵾ t ᶋ ᵾᵧᵿᵰᵗᵦᵾ ᵨᶀ ᵞᵾᵱᶇᵙᶀ  

1 ᵈᵷᶇᵨᵗ ᵗᵾ ᵪᵾᵰ                     ᵈᵷᶇᵨᵗ ᵗᵾ ᵭᶋᵡᶋ 

2 ᵞ ᵰ ᵨᵪᵾᵅᵗ   ..      é  /      .. .. / 

  
 

3 ᵿᵬᵦᵾ ᵗᵾ ᵪᵾᵰ   

4 ᵰᵾᵦᵾ ᵗᵾ ᵪᵾᵰ   

5 ᵞᵾᵿᵦ ᵦᵧᵾ ᵋᵬ ᵞᵾᵿᵦ   

6 ᵞᵾᵿᵦ ᵗᵾ ᵰᵾᵥ ᵬ  ᵺᵴᵅᵙᵗᵲᶇ * ᵑᵺ.ᵺᶀ * ᵑᵺ.χ ᶀ * 
ᵕ.ᵮᶀ.ᵺᶀ 
* 

ᵬᶀ.r ᵴᶂ.ᴗ  
* 

ᵗᶋᵊᵇ ᵱ* 

7 ᵿᵷᵷᵾᵿᵻᵦ/bᵿᵷᵷᵾᵿᵻᵦ (* ᵰᵾᵥᵬ ᵺᵴᵅ ᵗᵲᶇ ᵿᵷᵷᵾᵿᵻᵦ  ᵇᵿᵷᵷᵾᵿᵻᵦ ᵿᵷᵩᵷᵾ *   β ᵴᵾ tн ᶁᵨᵾ* 
 

ᵬ ᵲ ᵱᵾᵙᵦᵾ*  

8 ᵈᵷᶇᵨᵗ ᵗᵾ ᵰᶋᵮᵾᵉᵴ ᵪᵅᵮᵲ   

9 ᵺ ᵮ ᵩᶀ ᵗᵾ ᵰᶋᵮᵾᵉᵴ ᵪᵅᵮᵲ ᵦᵧᵾ ᵪᵾᵰ    ᵺ ᵮ ᵩᶀ ᵗᵾ ᵗᵾᵲ -ᵿᵬᵦᵾ  /ᵰᵾᵦᵾ  /ᵬᵿᵦ  / 

10 ᵧᵾᵪᶀᵱ ᵬᵦᵾ  

11 ᵧᵾᵊ  ᵬᵦᵾ   

12 ᵙᵾᵄᵷ ᵗᵾ ᵪᵾᵰ ᵞᵻᵾᵄ ᵲᵻᵦᶇ ᵻ  

13 
ᵬᵻᵜᵾᵪ ᵬ  ᵗᵾ ᵪᵅᵮᵲ ( ᵭᶋᵡᶋ ᵗᶉᵬᶀ ᵗᶋ 

ᵺᵅᵴ ᵗᵲ) 
 

ᵈᵩᵾᵲ  /ᵾ ᵷᵙ  /ᵲᵾᵸᵪ ᵗᵾᵣ  

ᵷᶋᵡᵲ ᵗᵾᵣ   /ᵱᵾ ᵗᶋᵊ ᵇ ᵱ  

14 ᵈᵷᶇᵨᵗ ᵇᵯᶀ ᵱᵾ ᵗᵲ ᵲᵻᵾ ᵻ ᵬᵤᵾᵊ ᵾᵉᵷᶇᵡ ᵪᶌᵗᵲᶀ ᵺᵲᵗᵾᵲᶀ ᵪᶌᵗᵲᶀ  ᵾᵬᵾᵲ    ᵮᶇᵲᶋᵞᵙᵾᵲ   

15 ᵈᵷᶇᵨᵗ ᵗ  ᵷᵱᵅ ᵗ  ᵷᵾ ᵹᵗ ᵈᵱ ) ᵬᵱᶇ ᵰ   ᵗᶋᵊ ᵈᵱ ᵪᵻ    ..éééééééᵬᵱᶇ ᵰ   

16 
ᵬ ᵲᵷᵾᵲ ᶇt ᵺᵨ ᵱ  ᵗ  ᵺᵅ ᵱᵾ, ᵮ  ᵺᵿᵻᵦ 

ᵞᶋ ᵈᵷᶇᵨᵗ ᵗᶇ ᵺᵾᵧ ᵬ ᵲᵷᵾᵲ ᵰ  ᵲᵻᵦᶇ ᵻ 
 

17 
ᵬ ᵲᵷᵾᵲ ᵗ  ᵷᵾ ᵹᵗ ᵈᵱ ) ᵬᵱᶇ ᵰ 

 
 

18 
ᵈᵷᶇᵨᵗ ᵗᵺ ᵗᵾᵲ ᵗᶇ ᵚᵲ ᵰ  ᵲᵻᵦᵾ ᵻ 

 
ᵟᶋᵬᵣᶀ ᵗ ᵾ ᵚᵲ 

ᵈᵩᵾ ᵗ ᵾ ᵈᵩᵾ 

ᵬ ᵾ  

ᵗᵲᵾᵱᶇ  ᵗᶇ ᵰᵗᵾᵪ 

ᵰ   
ᵬ ᵾ ᵰᵗᵾᵪ  

19 
ᵈᵷᶇᵨᵗ ᵱᵾ ᵬ ᵲᵷᵾᵲ ᶇt ᵬᵾᵺ ᵋᵬᵴ ᵩ ᶃtᵿᵹ 

ᵯᶂᵿᵰ  ᵮᶀᵚᶇ ᵰ 
ᵗᶁᵝ ᵪᵻ   < 3 3 to < 5 >5 

20 
ᵈᵷᶇᵨᵗ ᵱᵾ ᵬ ᵲᵷᵾᵲ ᵗᶇ ᵬᵾᵺ ᵋᵬᵴ ᵩ 

ᵷᵾᵻᵪ 
ᵗᶋᵊ ᵯᶀ ᵷᵾᵻᵪ ᵪᵻ   

ᵗᶂᵡᶀ  /ᵗᶂᵡᵲ  /

ᵰᶋᵡᵲ ᵺᵾᵉ ᵗᵴ  
ᵞᶀᵬ  /tᵾᵲ 

ᶇ ᵡᵲ  /ᵮᵺ 

 /ᵗ  

21 
ᵱᵾ ᵈᵷᶇᵨᵗ ᵬᵻᵴᶇ ᵗᵺᶀ ᵬᵲᵰᵾᵥᶁ ᵚᵲ ᵾᵲᵾ ᵈᵱᶋᵿᵞᵦ ᵿᵺᵴᵾᵊ ᵗᵾᵱ ᵰ ᵰ  ᵯᵾᵙ ᵿᵴᵱᵾ ᵻ  ᵖᵲ ᵿᵺᵴᵾᵊ 

ᵰᵸᶀᵪ ᵾ  ᵗᵲ ᵜᶁᵗᵾ ᵻ 
ᵻᵾ ᵪᵻ   

22 ᵈᵷᶇᵨᵗ ᵗᵾ ᵿᵸ ᵾ ᵗᵾ ᵦᵲ ᵬᵾᵅᵜᵷᶀ ᵦᵗ  ᵈᵢᵷᶀ ᵦᵗ  10ᵷᶀ 12ᵷᶀ ᵾᵦᵗ  ᵇᵿᵩ ᵾᵦᵗ  




