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1. Introduction about NPCIL RR Site
RawatbhataRajasthanSite (RR Site)s popularly known asluclear Gty of Rajastharand is
engagedn business of electricity productighroughnuclearenergy.At RR Sitetherearefive
operating units of Nuclear Power Plant having a gross generation capacity of 1080 MWe and
two units each of 700 MWe are under construction dikely to start produdng powervery
soon

This popular city igocated on the left bank of Chambal River. Rawatbhatan is situated
about 15 Km from RR site arghbout55 Km away frormearest famous education citgota
Rawatbhata is situated in the Chittorgarh District of Rajasthan.

The nearest cit)otais linked to Mumbai, Delhi, Jaipur & other major cities of India by railway
routes. The nearest airport facility is available at Udaipimd Jaipumwhich is about270 Km
away from Rawatbhataand is connected by roadlThere are many other industries &
institutions viz. Ran®&ratap Sagar Hydro Power PlafRS)Heavy water Plant, one degree
Collegeandone ITletc. Nuclear Fuel Complex (NFC), Hyderabad iseatsdlishing one of its
manufacturingplantshereand is in advance stage

2. Corporate Social Responsibility (CSR)y NPCIL RR Site
Chittorgarhis one amonghe most backward districts of Rajasthaviost of the people living

around RR Site in the village®arot well educated and are mostly dependent on agriculture
or small businesaMost of the people do not wish to mowveut evenif good opportunity is
available to them.Financial conditions of most of the families in the villages are not very
sound. NPCIL RR Site is trying to develop facilikesoad, water supply, school building,
ambulance servicessolarlight, hospital building, communitgenters, water tanketcin the
surrounding villages including Rawatbhata under Corporate Social Respon$®@siR/to
improve the living standardn continuous basisANUSAHELIs CSR project for aman
empowerment andyenderequalityfor the women living within 16 km from RRe.

3. Objective of the womenempowermentProgram
Objective of Skill developmerdrogram in the stitchingtailoring domainis to ensure a time

bound training and capacity building program, delivered by a project implementing agency
(PIA) for bringingpecific number of unemployedomen from the surroundin@reas, living
within 16 km radius of RR sié&d makinghem skilled Second part of this program is boing
specific number of trained woman (already undergone such training program or skilled) and
provide them advance training for garment stitching on advance machine purchased for this
purpose make them capable through business oriented program.

Therefore, the main objective of the programhich PIA has to fulfill during execuation of the
programis as follows:

- Advertiselemt, mobalisation ancekection of trainesfor four different batches, each batch
consists of 25 trainees
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- Provide the training in tailoring field through trained and qualified staff for the time period
as specifified in thguidline.

- Purchase of advance machine, equipment and basic tailoring machines,aterasper the
proceduregiven in the guidline fatrainingand business development trainipgirpose.

- Selection ofminimum 25skillded women( to start with)living with in 16 km and providing
them opportunity to work on advance machine and generating incdoreself and her
family.

- Setting up the small garment industry model at the centre for developing the women to
understand the garment industry manufacturing business, market linkage, selling technique,
packing , customer response, money rotation, how to maintain inflow and outtibw
inventory, how toexecute order, how to keep track of order, how to deal with requirement
of different government norms, GST regstartion, bill book management, bank account
management, distribution of earning, legal formalties, online business, coimgewaith sals
puroses etc.

- Compilance for all legal formalties for setting up small scale garment industry at the centre
for skilled women to demonstate business model as well as to demonstrate the capacity
building so that they can also start their owbusiness once fully satisafied and
understanding all challenge.

- Helping women to get government subsidy, loan etc for setting up the garment industry
businessfter initial training is completed

Apart from this PIA will setup garmentindustry businessnodel for training and earning
purpose for skilled women under going advance trairahghe training centre PIA will make

self help group, register them, obtain cleararfoem localauthorities / district / state/ central
governmentetc, as per requirerant. PIA will also complete d#gal formaties, compilence
from different agecncies like fire etc, registration of busdiness under MSME /UDHAYAM
programetc , GSTregistration, on line selling platform formalties clearance. éthis will be
done as perhie requirement by PIA and NPCIL will not be responsible for the same.

Project ANU-SAHELI
Basis forselectingthe project for Woman
Village women living in the surrounding areas are mostly involved in the household work and

are not well educated. Most dhem arenot directly earning member of the family. Some of
the women arewidow, divorcedor forced to live withtheir own parent after marriage as
husband have lefthem. Some of thewomen areof very poor background and not able to
meet the basic needdnancial conditions of these women are very poor andravamally not
treated wellin the society also

It is quite possible that if some training suitable tbese needy womeins provided then they
can work from their own villages / homfenearby areasand become financial independent.
Tailoring is one of such trade in which woman can be trained eddilgse women can
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become independednif sewingmachineis provided to them so that they can earn from their
village itself. This will be useful for thoa®men who donot wish to comeout from their home

and wish to stay at home and earn for own family. Therfore, basic learning program as well as
advance learning with garment industry set up and its operational experience will be provided
during the projeciexecution through PIA.

Basis for selecting the name of the project
Project will be named as AN&hheli, where ANUsymbolizes NPCIL aS@helindicatestheir

bonding with NPCIL

Nature of beneficiary
The target groups fothis projectare unemployed wmanwith poor family background living

within 16 kmradius of RR Sitas given in annexuf8. Selection priority will be given as
discussed itthis guideline in detailThe woman who have already undergone tailoring course
arranged by NPCIL RR Sitel providedsewingmachine will not beentitled for participation

in this basictraining of learningprogram.

The women who have already undergone training provided through NRG4alLabout 180+
150 = 33Qrainees)and skilled women who havearticipated in uniform stitching program
(annexture4) will be given preferencén advance training program for garment industry set
up business provided thgyass skill tesand ready to work full time Aadhar card, ration card
etc will be used for identification of their livingthin 16 km area

Project Implementing Agency (PIA)
The agency which will execute the project shall be called as Project Implementing Agency

(PIA). 1t can be NGO / Trust / Societyany other party satisfying the criteria given in this
guideline.

MOU signing Authority & Project Cost
All types of CSRork relatedto training and development undertaken by RR Site is carried out

through signing of MOU with PIA. MOU of this training program will be signed on behalf of
NPCL RR Site b&D(E&US) or any other autrised pers@hairperson or authorized person of
PIA willsign the MOUThe estimated cost forunning this progranior 24 month duration is

Rs 12089235(one crore twenty lakhs eighty nine thousand two hundered thirty figely)
including 18 % GST

Project in-charge of NPCIL RR Site
NPCIL RR Sivall nominate one of itskill development committeenembersas project iR

charge of this project for communication with P&kd for resolving problem / issues of
general nature on day today basis once MOU is sigABdlocuments related to project and

its correspondence will be maintained by him on behalf of NPCIL. PIA should provide all the
required information to project ircharge NPCIL RR Site as and when required. All bills of PIA
will be routed through the Project inharge RR Site for onward subnossto finance section

of NPCIIRRSite forpayment purpose.
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Centre in-chargefor training and advance learning and earning program
PIA should have one Centredharge(Course coordinatgrfor RawatbhataCentrewho will be

overall responsible forco-ordination with Head quarter of PIA and NPCIL for smooth
execution of the projectHe / She shouldlso have experience in market linkage, business set
up in garment industry, knowledge of leagal formalties required to be completed for setting
up garment indstry business at the centre or other suitable locatioggistration of set up ,
NOC requirement etc.

He/Shealong with his team aRawatbhatacentre will mobilize monitor and populariz&PCIL
CSRprogram so_that requiredbeneficiaries areencouraged to participate in the program.
He/She on behalf of PlAwill also communicate withocal / State and centralgovernment
agenciesfor completing any legal requirement and complete it for their satisfaction for
starting training programand garment industry setugHe/She will also helpbeneficiaries to
open their bank accounwithin one month after their enrollmenin the program HgShewiill
guide trainees toget the benefit of the state government / central government schemes
existingand enrolling them to get benefit. Hi&he will also be responsible for keeping the
training Centreoperational as per the NPCIL requirement and extending helprganizing
the visits of VIPs time to time as per NPCIL requirements. All staff of P4 @i§tentrewill
report to him’her for smooth execution of the projectPIA himself / herself can keenterin
charge but in that case he / sliaveto remain available during project period at the center /
Rawatbhata only.

Special requirement related toCOVID -19 or similar situation

PIA and his / her center in charge / coordinator Wlfully responsible for running the course
at the center provided by NPCIL RR Site. Any legal formalities / permission rémuire
conductingthe course during COWD® phase or similar situation, PIA / Centre in chavfe
PlAneedto arrange permission from the required authority (local / state / central agency)
and conduct the course as per the guidance provided by them time to time. Peamissi
any change in any course structurework from home for trainees etén such special
circumstances to be taken from NP@Hoject incharge NPClLafter review of thesituation
may provide suitablepermission to execute the projedurther based onthe situation and
requirement prevellingat that time.

Method of informing PIA for the Project to be executed

All interested agencies will be informed through tlpaiblication of EOIin local Hindi
newspaper likeDainik Bhaskar or Rajasthan Patrigec and in any one of the English
newspaper like Times of IndiaHindustan timesindian express etc for wider publicity. All
interested parties can obtain the guideline through email whiohtainsthe bid format and
other detail about the projectGuideline of this projectmay also be uploaded on NPCIL
official web sitenpcil.nic.inand can be directly downloaded by interestpdrties. Project in
chargeof NPClimay also inform some of knowpartiesfor this purpose

NPCIL RR Siteservesthe right to reject the proposal from any agency without assigning
reason.
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Key Processes undertaken by the PIA
PIA shall execute thi®llowing activitiesand all other activities mentioned ihe ANU- Saheli
guideline

Advertisement, Mobilization & Selection of the trainees

The quality of mobilization undertaken by PIAs has been seen to have a significant impact on
the retention of trainees during the training programdvertisement & mobelisation should

also be done for selection of skill womgarment industry set up business oriented program.

To ensure that mobilization is undertaken in the most systematic and informed manner, the
following have to be ensured:

PIA can utilize the existing staff of the project for advertisen@nproject and mobilization
purpose. Hence no additional cost towards hiring extra manpower to be loaded in project
costestimation

Advertisement& mobilizationshould bedone within 16 km of RR Site. Name of villages lying
within 16 km of R Site is giverin the guideline.

One vehiclgjeep orvan)should be used for this purpose for carrying out the advertisement
& mobilizationpurposehaving the banner fixed on the vechicle for displaying the information
about the NPCIL CSprogram At least fivefull days (9 am to 5 pm) should be given for
advertisement in all directiofrom Rawatbhatan the neighbouringvillages One day should

also be given in Rawatbhata area covering Charbhuja and other areas where poor and needy
women are livingMinimum three people(Centre incharge, one master trainer, one trainer )
etc should be used for this purpose.

About 3000eaflestof A4 size to be distributed in each campaigoursuchcampaignst the
interval of abouffive to six monthso be conductedMatter on banner /leaflests/ hording to

be approved by NPCIL project incharge.

Age limit of applicant should be between 18 38 years on the date of starting the training
batch.Age relaxation (up td5years) is given for widow, divorced or for twman with very

poor family background etc on case to case basis.

UnemployedPWD category woman will be encouraged to participate in the program but PIA
will ensure thatshe is able to do the required job of stitching before final selection.

PIA will takeappropriate awareness and publicity campaign in local electronic/print media,
conduct road shows and organize meeting especially in rural areas for selection of
beneficiaries. The advertisement regarding the program shall be displayed at the common
place br awareness, preferably SDM officeBanchayats Samitffices, bus stand, main
public places etc.

Thebeneficiariesmobilized, have to be put through appropriateassessment process

by conducting interview to assess the need and aptitude that are fundamental to the
tailoring program. It will helgo reduce midcourse/post training dropout of candidates. The
record of such screeninig soft copy and hard copyill be maintainedby the PIA during the
project period

¢ KS t L! Y dza i NEOSA @GS | Wt | NByd +FyR GN
every beneficiaries prior to the commencement of her trainipgogram forabout six
months It shoutl be made clear in writing to parent / guardian / trainees that this training
program is funded by NPCIL RR Site but NPCIL RR Site will not provide any kind of jo
opportunity after completing the program.

5.1.10.Similarly, for garment business oriented program, minimum Rs 2500 per month eavitling

be provided by PlAubjected to fulfilment of other conditiomnd can be for limited time
period as given in gudelin®rogram aim isto provide opportunity for advace training and
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encouraging women to set up their own business after learning the baics.

5.1.11.The application formeceived forl38 workingdays( about six monthpasic stitching training
program should be scrutinized and following priority should be given for selection of
unemployedbeneficiariesn each batch

S.No Category Priorit Remark

1 Unemployed woman of category : Firstpriority |Certificate of Widow
Widow, Divorced Partiygta, PWD, poor family divorced,Partiyagta (or sel
background etc declration),PWD

2 | Any other needyinemployedwoman Next Priority |-

5.1.12.Similar exercise will also be conducted fetestion of skilled woman who knowdifferent
kind of garment stitchingand priority for glectionto be given is as follows

SNo. Category Priority Remark
1 Poor and needy womenwho have already| First priority | Name existinging in thg
undergone training at NPCIL skill developm training list to be verfified.

training programor taken part in stitching o
school uniform progrann the past

2 | Unemployed woman of category : Next Priority |Certificate  of  Widow
Widow, Divorced, Partiygta , PWD , pq divorced, Partiyagta (of
family background etc self declration)PWD

3 Any other needy unemployed woman Next priority |-

5.1.13.PIA will conduct physical verificatioof trainees ( basic training programpefore final
selection related tocategory source of incomestc and will justify that the trainee shortlisted
have given correct informatiorBeneficiarieswhose informationis found false will not be
selectedby PIA. PIA will ensure that adequate priority is given to village woman and for this
purpose, maximum 50 % womanin a batchcan only be selected from Rawatbhata/
Charbhujaareain each batch and rest should be selected fromtie@rby villages lyingithin
16 km of RR Site. In rare case, if above condition ( minimum 50 % candidates other than
Rawatbhata /Charbhuja area) is naneeting due to nonavailability of required trainees,
special permission froNPCIL Project incharg be taken with proper justification.

5.1.14.NPCILProject in charge NPClILIndependent teamwill verify the list of the candidates
shottlisted for training/ stitching purposeon random basisnd if any abnormality is found in
selection of the traineesappropriate penalty will be imposed. Subkneficiarieswill not be
allowed to participate irthe trainingprogram. NPCIL independent teararification cantake
place as anavhenfelt necessary by NPCIL.

5.2 Selection ofPIA staff & trainer of PIA
Tailoring profession is well known profession and many trained and experience people are

available locallalsoor in nearby areasvho wish to do part time jolonly. One day salary is
calculated byconsidering 8 workingdays in a month and shown in the table.
Requirement of training staff and trainer isfadows:
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S.N. Post No. Man / Education| ExperiencdRequired | Average | Average
of post| Woman | qualificatio salary(#) | One day
n salary
1. | Project 1 | Man off Graduate | Minimum Two yean 35,000 1400
incharge | woman experience of
Centre In organizing training
Chargg*) program and
experience in garmen
industry businesg
setup including
market linkage
2. |Full tmeg 2 |As pel Minimum | Skilled professional if 17000 680
trainer for requireme | 10th stitching and teaching
tailoring nt experience iS
program desirable.
3. |Full tmeg 2 |As pel Minimum | Skilled professional 25000 1000
Master requireme | 10th cloth cutting
trainer(*) nt experience with
marketing experience
is desirable.
4. |Full tmeg 1 |As pe| Graduate | Minimum six month| 21000 840
Accountec requireme experience as a
cum nt accounted or dats
marketing base managemen
manage(* with experience in
) marketingis desirable
5. | Full time 1 | Woman Reading | Working experience i 12000 480
sweeper only and writing cleaning.
6. | One 1 | Preferably| Reading | Working experiencén | 12000 480
common man andwriting| maintaining garden
area cun| LAN
garden
maintaine
r

*Indicate thatsome part of the salarwill be linked with the target achived fahe advance
earning and learning program of 25 women to start withaculation details about deduction

in their salary and net payment to be made based on target acehivedgaen in the
guildine Thiswill be followed formonthly payment tothese PIA staff.

# Indicate average salary in two year period.

PIAwill propose the tentative staff lisftotal 8 stafffor the centre) with backugo NPCIL
Project inchargeafter through review of documentsexperience verficationsuitability of
project implementation and Rawatbhttc. and certifying that above candidate is suitable for
the project. NPCIL project incharge himself of with his CSr team will conduct interview for
verification of candidate suitability for the project. Once NPCIL project incharge or his team is
satisfied with candidate suitability for the project, PIA will issue appointment letfliA
should clearlybrief before givingappointment letter abouthis / her responsibility, quality
services require to deliver, his / her termination of service clauses andlfyewhich can be
imposed if his / her services are not able to meet the standddojectin chargeof NPCIL
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may get the quality of the training staff verified bymselfor byindependednt NPCinember
CSRcommittee membersif required during the projet period also If NPCIL is finding that
some trainer / staff are nosuitable, PIA should change the trainer / stafimediately
However,PIAwill not be authorisd to change / remove / terminastaff afer appointment is
made.Permission from NPCIL projeacharge to be taken before removal of any staff by PIA
after appointment is madeThis is to restrict frequent changes and to encourage good trainer
and staff to perform their best for thBIPCIL CS#Rojectwithout any fear

PIA should make monthly paaent to all staff membersas per the gudiline No undue
deduction from the salary should be made by the PIA and only government approved
deduction shall be deducted from the salary of the staff. Applicable deduction should be
approved from the project in charge, NPCIL befatual deduction. Salaryshould be
deposited in the bank account of the staff on or befd@th of every month. This clause has
been added toencouragegood trainers to join the program and they are provided good
wages for delivering quality services during execution of this napb CSR project. No work

no payment policy will be adopted in case any PIA staff is alfsemt the centreon any
working day.

Back up staff of PIA

Some time, it igjuite possible that trainer / staff are not able to come to the centre due to
various reaons. It is desirable thdiack up facility of qualifified staff as required should be
made ready so that there should not be any problem for running the training centre. PIA
should make the reserve staff ready and should be asked to perform duty whenstaéirs

not available. However clearander such back staff tde taken from NPCIL indpendednt
teanV NPCIL Project InchargBack up staffwill be paid sary for the days they worked
during the period. However back dacultyto be used for rarely andot more than10 days

in a monthfor particular staff / trainer

Training centertiming

Training centre will be kept open from mornif§:00 hrs to evenindl9:00 hrs (tentative) by
appropriate shift arrangement of staff appointed for this purpose. It giitourage trainees

to spend more and more time at the centre and learn all the skill utilized forhatig the
uniform. Flexible time mode will also be utilized so that village wommay not face any
problem. Woman ®lected for training purposeshould sgnd minimumeight hours to be
eligible for getting transport allowance for the déyne hour relaxation is given for village
women coming from village locatian)

For garment making business set up and stitching project, minimum 8 hours or more to be
spentso that they can learn as well as earn to the maximum possible extend.

All PIA apoointed staff for the project including centre incharge and supporting staff should
spent minimum 8 hours at the centre. No staff will be allowed to leave the centre fon lunc
breakfast etc and they have to carry with them or ask someone to drop at the centre. Strict
monitoring of the time punching record will be followed and security guard will not allow
leavingthe centre without punching in biometric attenadandéanyone found not available

at the centre without punching, fine of Rs 500 per incident wil be appliciioléhe person

not avaialable at the centre
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Focus onpopularizing NPCIL CSR work
NPCIL RR Site is under taking skill development prograthasaunemployed and needy

woman getsoppurtinity to learn and become self sufficieMMPCIL CSR work and efforts for
women empowerment should be known to all surrounding persons living in the villages with
in 16 km of RR Site. PIA should popularize NPCIL CSR efitatadvertising and mobalising
activities is conducted foretection of trainees afixed interval. Fund for above purpose is
also provided by NPCIHowever, some time, it is found that PIA is focusing on building his /
her ownimageor they try to populaize their other schmeduringawreness , mobalisation or
duringtraining period of NPCIL CSR projedt.is to be made very clear that NPCIL is serving
for the people living around them for their bniffayment for above services is being made to
PIA. Hence PIA should avoid building their own image or popularizing other services or
programhaving self intrestluring execution oNPCIL project.

If PIA wants his / her other schemes should be popularrise, entire new staff should be utilized
by PlAwithout usng any of the services / sta€ept for NPCllproject.

If any of the PIA appointed stafbiit of total 8) for the NPCIL project ANU Saheliound
working for PIA other project, popularizing PIA other project etc, such staff will be removed
from the project execution as it hamper the grouth of the NPCIL project.

PIA should also issue strict instruction to their staff to avoid such things during project
execution period.

Responsibility of PIA / staff / trainer of PIA

PIA

Arrange fund for smootly running the progranwithout asking any advance from NPCIL
Establish monitoring process between HQ and local center so that any deviation if found can
be corrected immediately.

Running basic training program in stitchiagd advance training and earning gram for
skilled women

Appointment of professanlly qualfified staff for smoothly managing the project as per the
requirement of funding agendNPCIL

Necessary and requiredlearances from local / district / state / central authority for
establishing thdearning and earning program for skilled womern as well as basic tailoring
program

Obtainingrequiredlicences, completing legal requimeflike from fire, pollution control etg)
necessary permission from the appropriate authority for setting upegbming and learning
programfor stitchingbusinesdor local skilled women

Tie up with busness houses, market linkaged onlineplatform for selling their product
timely and effectively.

Opening the bank account and keeping all records online for tataleding the proti being
generated on monthly basis from tlstitchingbusiness.

Providinggovernment scheme suppofor establishement of own business for the women
group during the project period or at the end of project.

Training course curriculum i@ RIF& A A&AS GNFAYyAy3a LINRINI Yk
to be provided as per the detail given in this guideline.
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Training place/ building will be provided by NPCIL towRtiAout rent and with free electricity

and waterfor the project period. No damage to the property should be done during the
project period. If building is found damaged or water / electricity is found being misused by
PlAor their staff appropriate penalty will be imposed on PIA by NPCIL.

NPCIL RR Site may allocate the pdrthe facility / rooms or sare the facility for other
training program. PIA should helpsharing the space provided with other PIA.

Security of the training plac& training item is the responsibility of the PIA only. NPCIL will
not be responsible foany item lost/ stolen during theproject period Lost itemshould be
made availablénew) by PIA within a week at training centiéit is found missing / stolen.

PIA may insure the machinery / equipment / furniture/ fixture agathetft, fire etc so that it
provides the security against such losses. Same may be included while calculating PIA
facilitation & administrative charges.

PIA must meet all minimum requirements of training Centre physical infrastructure before
starting the batch

PIA should purchase required machinery / equipment / material for the project as per the
requirement given in the guideline. No advance fund for such purchase will be made and fund
will be released as per the condition given in the guideline.

If minimum R<2500 per month earning is not been able to be provided to advance training
program women, 15 % of the total required money ( for example 15 % of Rs 62500 for 25
women) will be deducted from PAI facilaitaion charges and handed over to advance training
program women.

Theseare the basiaequirement and any additional requirement if felt necessary by NPCIL
RR Site, need to be carried out by PIA to fudiiimplement the project smoothlyEstimated

cost incurred for all such activities to be well estmaitgdA and include in PIA facilitation &
Administrative expenditure for the project execution for two year period in lbiek prepared

for above purpose.

Centre In charge Prokject inchargeof PIA

He/Shewill be responsible for all the activities conducted on behalf of PIA and shall report all
action plan / communication with NPCIL RR site Projecharge.He shouldoe empowered

to take decision immediately and make all the written / oral communicatidth Wroject In
charge NPCIIRR Site. He will be responsible on behalf of PIA to make all facilities available as
per requirementat training center. He will submit the required bill and other documents on
behalf of PIA to Project ioharge, NPCIL RR Skewritten authorization letter should be
issued by PlAor appointing the center in chargeFollowing are the responsibilities of the
center in charge oPIA:

He / she will lead the advertisement and mobalisation team of PIA ( minimum three staff
member with in 16 km villages for awareness about tailoring program and prepration of
primilarnary listbased on interview conducted.

Qubmit the written intimation in the prescribed format as given in this guideforestarting

the batch Batch should be sterd after approval from the Project dcharge NPCIL RR Site.

The change of the trainers /training schedule etc. shall be intimated to the Proj&itdrge
NPCIL, RR Site.
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U Execute the training program on behalf of PIA as per the NPCIL guideline

U Setting upthe garment stitching business at the centre and fullfillement of all legal and
admistartive requirement for above purpose

U Making minimumtwo self help group éxisting old group can be can be revised for above
purpose with the help of suitable trainegswoman from the village location. They should be
registered as per the requirement.

U Following the NPCIL guideline for execution of the Project-8hkeli effectively.

U Responsible for providing minimum earning as well as market linkage for advance learning
and earning program.

U Arrangment of cecurricular activities related to self development of all trainees like yoga ,
dance, music etc so that they can es themselves at all platform.

U Arrangments ofvisit, organizing functions as per NPCIL requirement tiroetime to
demonstrate NPCIL CSR efforts in women empowerment.

U If minimum Rs 2500 per month earning is not been able to be provided to advance training
program women part of his salary as given in guidline will be deducted and distributed in
women advance m@up as per the detail given in this guidline.

As per project requirementhe /she can assigmaddtional responsibilities to any staff
memberor trainer to meet the additional requirement arises during execution of the project
so that project is completeduccessfullynd its objective is fullfilled

c) Accountant cum marketing manager
Responsiblare asfollows:

Opening the bank account for all the trainesasd skilled trainees
Making bill forSalary payment to aBtaff member of PIA based on attendanas well as
target achived by the staff

0 Payment of minimum amour(Rs2500 per womenjor the garment stitching business skilled
women per month.

0 Keeping the record of earning of individual women in the garment stitching business and
calculation of profitsharing as per guideline.

Providing market linkage and helping to sell the product online / off line.

Keeping the record of incoming / outgoing order alongwith payment status.

Keeping seprate account for garment stitching business and all amount to lositexpin the
same account related to garment stitching.

U Making transpoert allowance on monthly basis to all trainees under going basic tailoring
training.

U Keeping record of rawa material available at month end and maintaining minimum Rs 62500
at each moth.

U If minimum Rs 2500 per month earning is not been able to be provided to advance training
program women part of his salary as given in guidline will be deducted and distributed in
women advance group as per the detail given in this guidline.

Project inbarge of PIA/ NPCIL may provide additional responsibility to him and it should be
executed.
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Trainer ( 2 Number):

It is the responsibility of the trainer tensure that all thebeneficiarieshave developed
sufficient skill to stitch altypes ofuniforms mentioned in thiguideline atthe end of the
training program. They should work as a team and focus equally on all the
traineesAppropriate panelty will be imposed if any of the trainees have not developed the
required stitching skill during traing period. They are also be part of advertisement |,
mobilaisation, slection of trainees for baic training program.

Additional responsibility may be given to them by Centre incharge of PIA such as- for co
curricular activity arrangement, participation iroga , dance classes, music etc for overall
development of these trainees.

Master Trainer( 2 number)

They will be overall in charge ofjarment stitching through skilled women as per the
requirement and order obtained. They will also provide guidance / assiatance work as a team
with skilled woment to deliver the order in time. Quality of the produict and its acceptance
comes under their rgponsibility. They will also work for getting order from the market,
delivery of theorder, getting raw material etc from the market etc. 40 % of his salary will

be based on the target achibed during the month.

If minimum Rs 2500 per month earning st lbeen able to be provided to advance training
program women part otheir salary as given in guidline will be deducted and distributed in
women advance group as per the detail given in this guidline.

Project incharge of PIA/ NPCIL may provide additiorgonsibility to him and it should be
executed.

Sweeper / cleaner:

One Sweeper/ cleandpreferablyladies) will remain available for keeping the premiaesl
surrounding areaseat and cleanyWash room need to be cleaned four times a day and entire
training place (available with PIA) be cleaned minimum two times on all working days.
Garden / comman area maintainer

Prime responsibility of this staff is to maintain common area cleaned asd maintain
garden areas inside the campus. He / she should keep campus look green by proper
planation. He can also be usemkeep primises clean.

Training Content:

Training content and objective for basic stitching program:

This training program i®rganized for about 10Gumbers of trainees in four different
batches. Each batch will consist of 25 trainees and training program will b&8otvorking
days. Details of the program arasfollows:

Training contenshould be prepared by PIA so thedinees can learn the stitching easily. Focus
on practical training should be more than the theoretical training.

Training and course content into local languages ( if possible) to be ensured to enable
better understanding of the youth, whoay not have exposure to English.

PIA should arrange the visit of successful locally available ladies tailor at the training center and
ask them to share the experience with the trainees including the initial problem they faced and
how they have becomsuccessful.
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Tailor (Basic Sewing Operator) course content

Practical Competencies

Theory

c:

Practice Health & Safety select, use
maintain & storeci 2 2t a3 S|
clothing safely

Operation of sewing machine
Practice of different types of seantike

French seam, flat seam, felling seq (
plain seam, pressed seam, necklin

plackets & collars.

Practice of various upper & lower boc

garments making patterns. Drafting

Basic Blocks pattern making of varig

patterns as per specification.
Practice of cutting various garments

cutting technique. Cutting of fabrig

using patterns.
To cut and stitch blouse and petticoat.

To cut and stitch salawar and kurta f| G

girls and woman.

To cut and stich Tunic and shirts { {

small girls up to 8 standard.

Tostich dupatta.

To cut and stich half pent and shirt f
primary class student.

To cut and stitch pent and shirt fonale.
Learn to iron the cloth aftemuniform
stitching

Packing of the uniform stitched.
Interlocking of uniform stitched.

Self help group mking concept ang

practical visit to SHX S G O

U Knowledge of sewing machine
U Maintenance of

sewing machin
Definition & Knowledge of differen
seams and stitches. Importance
pattern making cutting techniques.
Difference between inches, cms, yards
meter. How to take measurements
Cloth requirement for different kind o
uniform.

Money concemt and stiching charges 1
different uniform.

Safety precautions while Pattern Makit

& Stitching.
How to take measurement an
precautions to be taken durin
measurenent.

Different kind of cloths available in th
market.

Selection of cloth for particular purpos
and its basis.
Requirement  of
precaution to be
interlocking.
Precaution to be taken while puttin
button and kind of button avéable in
market.

Different types of thread available
market and selection of thread fq
particular purpose.

Online marketing of the product and i
sellingX XS O

interlocking an
taken  whilg

These are the minimum requirement. Additional things may be added during the project
execution.

5.7.2 Advance training program including business development program :

[ - i enHN et

theryosv !

the [t 8¥ t'n pgtp HABt SHY

This advance learning and business development program is organized for skilled women who
have already undergone training for tailoring program and wish to undergo advancegrain
program as well as learn to set up own business in future. Total 25 women w&dotes for

this purpose to begin with and minimum 5 women from each basic training batch will also be
included in this program after completion eachbatch. Advance traning program will include
following:

Provide advance training with latetstiloring machine used for industrial set up.

To develop business development skill for opening own business in garment industry.
Training about latest fashion garment requiremaniocal level and at global level.

How to purchase cloth and other raw material required for garnmeaking
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U Understanding the latest machine operation and its basic maintance.

U How to make brand and how to promote it.

U How to build up web site and how tagmote business through social media.

U Understanding the requirment of GST / Vat etc.

U Learning the booking of order and execution of order timely.

U Cocept learning of packing and quality control.

U Understanding the congtition in the market and fixing the re of the product.

U Understanding the government scheme and loan available for settining up the business.

U Understanding the leagal requirement and NOC requirement for business operation.

U Understanding the online project selling.

U Understanding the income taxle and GST compilence requirement.

i Management of fund and management of records.

U Bank accout opening and operating requirement.

U Formation of self help group and how to manaige

U Understanding the requirement for small scale, mediaum scale and mideoisdastry.

U Requirment of trade licence, poluution control NOC, factory licence, NOC from fire etc.

U Cocept of EPF, ESI etc.

U Understanding the requirement of insurance like theft , fire , riot etc for the safety of the
business.

U Audit requirement and hovto get it done.

u XSdO

PIA will provide the knowledge about above available trainer for the -BBhli project.
Additionally if require expert faculty in the industtg be used for training througlvideo
conferencingor by physically callinghem at the NPCIL centre. Cost of such training
arrangement to be included by PIA in the PIA facilitation and adminsiatrtive expenditure while
submission of bid.

5.8 Course Duration for both type of program:
Thebasictraining coursdor learning tailorings aboutfive to six months (138 working days)
Trainees should stay minimueighthours at the centrelf bus timingis not suitablefor some
of the far away village women theyan be called early to comple the 8 hour sliot such
cases one trainer timingtbe altered suitably.
Similarly course duration for 25 womerelscted for advance training and business
developmet will be of abou23to 24 monthsbut can be replaced if their performance is not
satisfactoryafter getting clearance from NPCIL projecthage Minimum 5 traineedrom
each training batch ofailoring will be included in advance traing program They also have
to spendminimum 8 hours time Howver, these women are expected to stay for more time
so that they can earn more and execute theler timely. If they are not staying full time
even when order is pending, they will be repaced with new trainees.

5.9 Minimum earning / handhold amount for advance level trainees
This is advance training program for skilled women and advance machine haverbeght
so that these women can enhance their skill on indisurial machine and get the knowledge
about garment industry as well as start earning. Minimum earning of Rs 2500 per month to be
provided to all participants (minium 25 to start with and will Ease by 5 every six month)
durinhg the project execution perio®IA, training staff of PIA( Centre incharge, Master trainer
2, Accountantl) as well as women skilled traininees are made responsible for acehiving the
target.
First month RS 62500/rovided by NPCIL as hand hold support will be used for the purchase
of raw matrial (button, chain, hooks,atdtic, cloth, brand tag, packing material, thredall
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book making, order registeztc ) so that these women neednot have to wait for raw material
to start the project. Inventory of rawa material (about R&580 ) will be maintained at each
month end by repurchase of raw material for same amount from the earning from the
stitching business. Left out money will be praind will be diveided equally amt all the
trainees.

The methodology adopted during project peridd ensure minimum earning by women
participant is agollows:

If there is no profit in the month, payment will be made to women traines is as follwos:
Requirment for distribution = 25 *3D0 = 62500.

Earning=0

Net requirement of fund: 62560= 62500

75 %of the above requirement ( = 62000*0.75 = Rs 468F%e deduction from from Trainer
salalry ( Centre incharge, master trair2r, accountant), 15 %will be charged from PIA
facilaation charges ( 62000*0.15 = Rs 93a@8) 15 %( 62500*.15 = 9375from individual
women = Rs 375).

Deduction from trainer salary will be by normalizing in propotion to thisailaryand is as
follows:

Total salary of the émtre incharge, Master traine2, accountant for example first year) =
34000+2400*2 £0000 = 1@000.

Factor to be multiplied for estimation = Total requimrent / ( total salary of p PIA staff)

= Rs 46875 / D00

= 0.56955
This factor to be multiplied with the slary of four staff members for deduction in salary for not
meeting the target set for the month:

For centre incharge salary deduction = 340D@5955 Rs15624.7

For master trainetl salary deduction = 2400045955=Rs11029.2

For master traine salary deduction = 2400045955 Rs11029.2

For accountant salary deductia20800*0.45955Rs9191

Therefore total salary deduction for the montlof staff = Rs 46875

Hence, ach women in above case will receive Rs 2500-= Rs 212% Assumingero profit
during the month) This is an example only.

Above method will make accountable to all peoplesponsiblefor project execution to put
their dedicated efforts including women participant themselves.

No deduction from any individuahlaryincluding PIA will be made if skilled women are able to
earn Rs 2500 per month.

To make the project to run more effectiyend with more efforts, sharing of income after
threshold value Rs 40Q8er monthis reached. The profict above this threshold valié be
shared by incuncluding PIA stdfbtal four- one centre incharge, two matetrainer, one
accountantjand group ofivomen

The method for sharing inclome is as folld@sample)

Raw material available at the centre for skilled women batch = 6@500mum)
Profit earn during the month = Rs 300000

Profit for each women = 300000/25 = Rs 12000

Minimum earning after with proft to be shared = 4000 * no. of trainees = 100000
Therefore, additional profit = 3000€00000 = Rs 200000

Profit sharing = Additional proft / ( number of women + PIA 4 staff)

= Rs 200000/29 (if trainees are 25) = Rs 6896 per persons includirepwom
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In above case, women will get = Rs 4000+ 6896 = 10896
Centre incharge will get =al8lry for the month + bonus = 34000+6896 = 40896
Master trainer will get = Salary for the month + Bonus = 24000 + 6896 = 30896

This will help all staff and women to vkomore dedicatetedly and effectively for the benefit of
themselves, for the group and earn more profit.

Salary of PIA staff for normalization will be considered as agataxy snd not after deduction
or panelty on leave etcFor example, if centre iharge remain absent for five days, his salary
for first year for above calculation will be considered as Rs 34000 only and not after deduction.
l'a ydzYoSNI 2F (UNIXAYySSQa gAff AyONBFrasS gAlGK
No women participant from the batch to be removed but can be replaced if she is not
performing and such request of replacement is accepated by NPCIl progharge with
enough basiddowever, some of the women who are not able to continue due to any reason or
will be replacedafter getting clearance from NPCIL project incharge

5.10 Proft earning calculation methodology for advance training program
Advance training andearning program is having the aim for skilled women to get the
knowledge of business operation in garment industry set up. Therefore, order booking,
stitching, raw material pourchae (initial Rs 62500 will be provided by NiBCiandhold for
initial purchase), expenditure management towards machine maintainance, packing
expenditure, bill book making , tag making for brand name etc.
Seprate account for this purpose will be maintained by the trainees with the help of PIA staff
for experditure and earning during the month for estimation of proft. Seprate account for
keepin money and getting payment will be maintained. Payment to be obtained in that bank
only and hard cash receipt should be avoided.
The minimum earning and its disytriboti amonth the advance training women should be done as
mentionedin 5.9.
This will help advance learning women to understand the challenges being faced during
execution of order, quality management and the problem faced in getting payment from the
party aswell as maintance of machine required and expenditure incurred for aboive purpose.
NPCIL will provide the support of machine / equipment purchasetlhand holdsuppot ( Rs
62500 for purchase of raw material)Free water , electricity and Tea will alse provided
during project execution period for supportining these women to work in the group in the
initial period and learn about the business set up requirement.

5.11 Tea during the programthrough UDAAN grown up children group:
Masala tea (with zinger / elage etc) of minimum @O ml, once in the morning and once in
the evening to all trainees, advance trainees and staff to be made available ( Total 58 is
consideredincluding staff). However, after six month 5 trainee is expected to join and
number will become more than 58, hence this needs to be managed by provding 95 ml tea
instead of 100 ml. Similar to Advance and business development training progiam
woemn, grown updivynag childreraloso nowbeing taught for understandingnd to operate
small businesses like pen making, logo printing etc. Therefore, making and serving tea facility
should begiven to divyang chidren group. Weekly payment for serving tea tpired
persons in the bank account of divynag children to be done so that they can also learn
business operation and money mangment. Serving tea, snacks etc during function organized
at centre can be given to them for further improvement in their businsksls. Any
additional tea required during the day by staff or trainee need to pay seprrately to the
UDAAN children groiup.

5.12 Attendance Monitoring Process:
Attendance should be monitored through biometric machine. In case biometric machine is
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not working de to certain reason or malfunctioning, it should be monitored through
attendance register. However, biometric machine should be repaired and staviibih a

week otherwiseappropriate penalty till machine made available will beposed Under
specialkcircumstance such as COVID, PIA will be allowed to maintain attendance in register
with approval from the project in charge of NPCIL RR Sdeone (trainer, trainees, staff of

PIA ect) will be allowed to leave the training place for lunch, breakfastfetc punching

need to manage at the centre itself. In emergency case, one can leave training centre after
punching so as to keep the record of early going and to account salary properly.

For booking order, purchase of items, delivery of order etc, one enasainer and tow
trainees on rotation basis can leave the training centre after making entry in the register and
also after punching. PIA should device the method so as to have minimum requirement for
leaving the training place by any trainer, traineesstaff member.Leaving centre during
lunch period, breakfast etc will not be allowed and this will be treated as absent period for
the day.

5.13 Method for Calculation of Number of training Days for travelling charges
Traineemeed to travel from their home to training place by using bus / tempo / jeep etc on
every working dayTravelling charge@r transport allowance)s made to the training so that
they can come to training place from their home without need to arranmgmey from any
other source.

Travelling chargew be paidas per the attendance of the trainees in the training program.
Total travelling allowance fat38 training daysper tainee is permitted Trasport allowance

for local woman living close to the centf&kawatbhata, Charbhugabefore Deeppura Ghatta
top, before DAM, pto Ganesh Nagar, Rawatbhata) will be paid 3% per day and
remaining womarcomingfrom the villages will be paid R / per day to take care of their
arrivalfrom remote places.

Travelling chargeshould be paid inadvance inthe bank account of traineein two
installmentsin a month First installment of Rs 500 to be deposited on second day after
training program is started. Next advance installmehtemain 15 days of the moht(based

on number of training days remaining in the month) to be paid after adjusting the absent
period or previously paid advance installment.

It is quite possible that one or two trainees in rare circumstances may get drop out in the first
15 days oftraining program but this cannot be used for delaying the payment of other
trainees for attending the training prograrRayment made for such rare drop out trainees
will be paid to the PIA in their bill amouby NPCILThis will ensure that trainees neeubt
borrow money from any other person for this CSR program.

This is not applicable for advance learning and business development trainees.

5.14 Payment to the trainer & staff and its appointment
Salary to &ff of PIAto be paid by PIA on monthly basis amgto 10th of every month in
their bank accounafter adjustment ofpanelty,absent, target achieved eténystaff canbe
changed / replacedby PlAafter getting clearance from NPCIL project incharge only so as to
maintain the quality of the program If staff is selectedin between datesin a month,
payment should be made based on the numbmr days they worked for the training
program. New staff appointalso needsto be verified for its knowledge and skill before
appointment is given by PtArough NPCIIProject in charge or independent teamh NPCIL
Salary payment for centre incharge, master trainer and accountat will be subjected to
deductionif minimumtarget as specifified in the guidline is not achieved for skilled women
program. Deduction made fromRIA, salary of PIA staff will be deposited in the bank account
of individual skilled women by PIA before™6f each month. Method of calculation of per
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women earning, bonus distribution etc is given in thisdeline.

5.15 Project working days andcounting attendance forPIA staff Payment
Projectperiod = two years after signing of MOU
Twoyears = 2*365 = 730 days
Sunday= 52*2 = 104,
Holidayspermitted per year for which centre will remain close = 20 (Deepawali, Holi etc)
Therefore number of days on whiicentire centre will remain close:
Forone year = 36%2-20 = 293 days
Fortwo years = 586 days
Startingdate will be date on which MOU is sign&elay in appointmenof staffafter MOU is
signed will be treated as absent and no payment will be made aff guring this period.
Similary skilled women selection and traing set up will require about one moth and hence
first month handhold support from NPCIL will be used for purchase of raw material for
Advance training program.
A suitable calander will be prpared by PIAn consultaion with NPCIL project incharge and
signed copy will be available at centre for information to all.
All staff appointed by PIA should be available at the centrelexaltredworking day. If any
PIA staff found absent on working dafythe project , it will be treated as abseND work no
payment policy will be adopted in case any PIA staff is absent on any working day.
Forfull time duty staff : If person is absent from duty for more than 4 hour but less than 8
hours, half daysalary and if person is absent for less than 4 hours, full day salary will be
deducted.
Penalty with applicable taxes will be deducted from the responsible staff memiin
applicable taxes.
PIA should keep staff backup facility, approved by NPCIL pinjebarge so that in case of
any staff is absent from dutyackup facilitycan be used for smooth running of the project.
However, backup staff for the particular post can be used maximun? ftays in a month.
Paynent to the back up facility to be madas per the rate according to the post and based
on number of days she has worked. However, no payment to staff absent during this period
should be paid.

5.16 Eligibility criteria for donating sewingmachineto trainees
It is desired by NPCIL RR Site that etnamee is trained perfectly during this training
program Traineeswill be givena sewingmachineby NPCIL RR Sge that they can start their
own business from their homafter training However, if anyrainees aregfound not punctual
in training, she will not be providesewingmachine after trainings completed.
Trainees should have minimum5 % attendance in the trainingminimum 105 days
attendance to be eligible for gettinggewingmachine& stool / chair In special circumstances
which is beyond the trainees contrétyoject incharge NPQihay approve the swing machine
to traineeshave attendance lower than 75 % oase to case basis.

5.17 Policy of replacement of PIA staff
PlAstaff needsto provide the dedicated services. They requmaintaininggood relation
with traineesand with other staff members. They are expected to work in team and make
the programsuccessful. If PIA staff is not able to provide the quality services or is ramaini
absent from the training perifrequently or not maintaining team sprit etdIA can replace
the required staff after taking permission from NPCIL Project In ch&lgeRPIA staff after
appointment to be changed unless permission from NPCIL projecingehs takenProject
incharge / ndependent Committee of NPCIL RR 8itgy also suggesthange in any staff of
PIA and it should be done with in two week time period. Apart from thisindependent
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feedbackfrom the trainees may be taken by NPCIL frdm trainees to identify thestaff
which isnot performingas perexpectation andrainees are not happy with their servicdt>
60 % traineegbasedon trainees available on that day for feedbagk)a batch is voting for
change in theany staff includig center in charge PIA should do it with in awo week
otherwise appropriate penalty will be imposed/oting from trainees may be called as and
when felt necessariPCIL project incharge

5.18 Number of trainees in a batchand replacement policy for drop out

Total 100 trainees to be providedasictraining in tailoring. Training program for each batch

is offive to sixmonth duration ( 138 working days)Training to be provided ifour batches

each consist o25trainees. After completing one batch trainirggcond batch training should

be started. Some gap between two training program is possible due to selection of the new
trainees. However, entirdour batch training program should be completed within 24
monthsafter signing of MOU

Similarly for advance training and business development prograrmskilled women
(preferenacewill be given to women who have already undergone training at NPCIL CSR
programand in stitching prograito be selected. Their skill test to be conducted by PIA
based on their stitching capabilifpr stitchingvarious garmentsTheyshould be called for

full day so that they cagive more productivityTotal 25suchwoman( 40 % should be from
villages)o be selected forproject period Minimum five number of women will be increased
after each six month éected from each batch after training is over) .

Any women not able to perform as per expectation or donot wish to continue should be
replacedafter taking permission from project incharge NPCIL. Number of woimexvance
training and business development program can be increagmthimum 25 to be
maintained) based on theequirement.

List of trainees / woman for stitching prograand advance training pgyamwill be reviewed

by theNPCllproject in charge or the committee

5.19 Procedure for handing over the left out items of centre

Various items / equipment / machinery / furniture etc need to be purchased for smooth
functioning of the training program. Sonad the items after use to be distributed among the
trainees so that they can earn from their home itsgike tailoring machine, stool, job Kkit,
learning cloth, two uniform etc) Some items are consumables in nature and will be
consumed during trainingSome items like camera, computerfsirniture etc will be used
during the training period and after that they will be handed over by 8INPCIL project
inchargefor use in similar oother CSR programf\s items are purchased for CSR purpose and
through CR budget, hencéhey donot become the NPCIL assets. In case these items are not
usable and becomes old, a committee from NPCIL may distribute it to needy persons after
approval.

Asthis program consistef village women andhey arevery new in tailoring mferssion,
hence lot of damages to the equipment and machinery is expedteihg the project period
Hence some of the repairable items will be repaied based on budget availability and list of
items which are not repairable will be distributed or will bemioved from the list after
approival from NPCIL committee

5.20 Procedure for Cost estimation of the project

6.1

Following procedure is adopted for purchase and cost estimation of the various items by
dividingthem in different group.

Fixed Cost Items in theproject, purchase procedure and cost basis

Cost of the item mentioned under this head is fixed and PIA is not supposed to change this
cost. Thisis maximum permitted cost to be reimburshed to PIA against the purchaseof item
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as per the purchase procedure mt@ned in this guideline.

This is to ensure that best quality material, equipment, machinstgff etc is used during
the women empowerment project and no low quality item is purchased or distributed to the
trainees.This gives very bad impressiontihappens during project execution. Hence fixed
cost cocept is introduced in the project so that quality during CSR project is maintained.
General procedure to be followed fgourchase of items

New equipment / furniture / fixture etc as per detail given in this guildineshould be
purchased by the PIith in given timefor running theproject smoothly. Maximum cosfor
fixed costitem with applicable GS{charged in the bill during purchasms) specified in the
guideline and this also include the transportatiand installationcost if applicable. If item
cost including GST and applicable transportatiamstallation charges are lower than
specified rate, PIA will be paid according to actadér However, if item cost is higher than

the specified rate, only maximum permissible amount in suchsoagkbe paid to PIA.
Permission required

Items require purchase from market need clearance from NRCllproject in charge after
obtaining three quotations from the market in presence of NPCIL project in charge. Normally
items to be purchased once in three month and project in charge or NHILcommittee
member nominated by him will remain associated for purchase of items. NPCIL privjec
charge will ensure that items as mentioned in fixed cost items are purchased and brought at
the centre.Sal of NPCIL CSR to be put on all items (consumable arcomsomableps far

as possibleso that its misuse and selling back in the market cacdmpletely avoided. ltems
purchased from the market to be verified by the project in charge before use.

How to purchase and from where to purchase

Item if found of general naturand agreed by NPCIL project inchangean bepurchased by
PlAcenterin chargethrough online web site by placing ordein presence of NPCproject
incharge or his representativeg Rawatbhata onlgnd not at the PIA head office

Electronic items etc may be preferably purchased from local vendor so that its installation
and initial teething problem can be managed easily.

Local market / Kota market etc survey for learning cloth, job kit, uniform cloth, cctv camera,
music system, biometric machine, | card etc to be done and mimum three quotation should
be obtainedfrom PIAin presence of NPCIL project incharge. Quality of the product purchase
should be maintained

Advance machine, equipment etc can be purchased either from Kota / Jaipur / Delhi either by
visitingor through videoconferencing and obtaining the quotatiarpresnec of NPCIL project
incharge Costly machine preferably to be purchased from reputed vendor or direrctly from
the compony if possible as they have their service network through out country for
installationand after sale services.

List of items to be puchased

Items to be purchased after clearan®PClLare as mentioned in the list and areitem
number 1.1 to 1.15, item number 2.1 to 2. &xcept 2.2)

Item number 1.16 which is hand holdicbarges for first month period for advance training
purpose This should be used for purchase of raw material to be used for advance training
and execution of order to earn. The items purchase are like thread, button, hooks, elastic
brand tag, etc having maximum cost of Rs 62500he purchase procedure is samg a
mentioned in the guidline, obtaining three quation in presence of PIA and execution of order.

Page200f 108
enruvsyt the [t s tn psgtp At se -Minnaressprvi hep B viarshy gt Hrbyumppyt dull srddii d



Sk
A&
e

[y
S NPCIL &

Above raw material inventory (in term of cost) will be maintained at each month (used items
cost will be subtracted and new item purchased from execution oeomill be added)
axcept for last month of the projectThis will benefit Advance training women to start
earning from day ongvithout any need to ad fund from their own end.

Item 1.17 is related to transport allowance to trainees based on their attadéaloeut50 %

trainees shoulde from village) , item number 1.18 related to tea expenditanel to be paid
based on attanedanceAll document related to clearance provide based on the qutations
submitted will bemaintained byNPCIL project incharge for md purpose.

Method to maintain inventory and verfification of item purchasetbr centre

A register will be maintained by PIA at centre for machineeguipment raw material etc
purchased for normal trainining as well as for advance training. It should indiette
purchaseddate wise, theircost,arrivaldate at the centre bill number, vendor name etc and
columnfor centre inchargesignature (PIA) and verfied by NPCIL project incharge signature.
Unique machine number / equipment number if available also to be mentioned in the
register. This will ensure inventory of the equipment / machinery being purchased for the
project, its arrival at the centre and iteerification by the project incharge, NPCIL. Bill to be
raised only when item has been verfified by project incharge NPCIL at the cetre.

Seprate register foransumable itemglike sanitation material, job kit, cloth for learning, |
Card, uniform, raw mat#al for training, mainatnce charges incurred etc) will beintained

by centre incharge of PIA and item purchased on monthly basis as per guidline to be updated
in register with bill number, cost ect for verification of items as well as bill amouptdygct
incharge NPCIL.

It may be noted that item bill to be raised only afteraterial is verfified by NPCIL project
inchargein inventory register as well as physically verfified.

Basis of cost and importance for some of the immoratnt items for project is as follows:

Cost towards advertisement, awareness program for slection of trainees

Advertisement is an important task need to be undertaken very systematically to generate
awarenessamong the people living with in 16 km from RR Site. This will help them to make
up their mind for joing the program based on their willingness. Main focus of this program is
to popularize NPCIL CSR efforts specially for women empowerment adidgihem aware
about the benifit to be obtained after going through such program. PIA team is expected to
discuss all aspect about the program including giving ttzemgse of womenwho got benefit

from the program and changes in their financial condition agemng through the program.
This will help them to make their choice specially poor and needy women in the surrounding
villages.

This require minimum four days visits in the surroundina areas by hiring suitable jeep / four
wheelerfor whole day( cost aboutRs 2000 per day *4=80Q@istribution of minimum 3000
promotational leafletabout Rs 300Q0Banners and application form printing about Rs 2000,
Misclanious expenditure for mike etc about Rs Rs 2000. Therefooait RS 15000/ is
expected to be sepnt o PIA for advertisement and awarenss program felection of
trainees in each batch. Most of the villages lying wiythin 16 km should be covered for each
program so that people are aware about NPCIL CSR program and interested women can join
the program.

A small report on awarenssprogram organized for four days with the photographs of
benifiiereis to be provided to NPCIL project incharge for clearing the bill for above purpose.
NPCIL Project incharge or his representative may verify randomly about the avpaoggam
quality and area covered on random basis as per requirement.

Cost towards arrangement of function at the centre:
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This includes following arrangements and expenditure to be incurredsfch type of
functions. Boquet cost = 5 *50 = 200, Decarate Rs 1000, Lunch or food packet of fixed
item for trainees and staff = Rs 80 *60 = Rs 480&n/snackd$or guest = R§00, Banners etc

= Rs 500, Prizes = I0ainees Rs 100 = Rs 1000jomentoes for the guests= Rs 500,
Misclanious expenditure = Rs 156@. Above need to be spent for each functidhis is and
expamle for estimation, requirement and items required during each function may vary and
arrnagments to be made accordingly. Hoerver maximum cost per function is fixed by NPCIL.
No function withou availability of NPCIL officials to be arranged by PIA at the cemifeCIL
project incharge will verfy above regirment for arranging function is met.

Travelling expanses for women participating in basic training program

For local participant living i(Rawatbhata/ Charbhuja) and close by area, Auto Services is
availableand charges are about 10 to 20 rupees to pick from home for one side. Hence Rs 30
has been decided for local participant living in the Rawatbhata Municpal area and charbhuja
area.Howeve trainees living in the nearby villages ( After Deeppura Ghata, After DAM, After
Ganesh Nagar, After Hanuman Mandir of RR Site etc require to travel by various means as
there is no dirsct bus service in interconnecting villages. It is very difficulhéon to arrive

at training place and they uses multiple transport to come at training place. Hence encourage
their participation; transport cost of Rs 60 has been fixed for them. They can arrange Jeep etc
by forming group and can reach at training centréwut any problem.

Based on above facts, Rs 3@kr day per trainee for local woman and Rs 60 for village
woman is fixed as transport charges to increase the participation from remote areas. 50 %
Woman are considered from village location for arrivingthe fixed cost componentin

some isolated and rare cases, whan it becomes difficult to seprate to places falling under
village or local area, Project Incharge NPCIL RR Site decision will be final in this regard.

No traveling expanses will be paid forettwvomen particpatining in advance learning and

business development program.

Learning cloth to trainees:

Basic tailoring learning trainees comes from very poor and needy women. They cannot effort
the cloth for learning to be purchased from them from the nket. Local markesurvey
indicatesthat reasonable quality of cloth is available for making different garment. 50 meter
is proposed based on learning requirement of different kind of garment stitching like pant,
shirt, half pant, half shirt, slawar, kurta, petticoat, blouse, bags, ladies, sadies pant,
frock, school uniform etcCloth should be distributedn weekly basis. Trainer should advise
trainees to use this cloth properly so that they learn all type of cloth stitchungng the
project period.

Different garment stiched by thesgsomen can use for their family or these uniform will be
distributedamong needy and poor children / women in the neighbouring villages.

JobKit :

Job kit consist of one bag ( Rs 300) with NPCIL and PIA logo. This will also contain on
therammaly insulted water bottle ( Rs 150), one steal tumbler (Rs20), scissor( Rs 200), chalk
box ( Rs 30),metal scale ( Rs 50), measuring tamenumber ( Rs100), register, pen , pencil,
rubber ( Rs 100) and other basic material ( Rs ®0Oused individually by traee during
training. Total permitted cost is Rs 1000 per trainee and it will be given only to basic learning
program (100 trainees only)ltem list and price of itemmay slightly changes based on
requirement availability etc but total cost permitted Wwikremain same as Rs 1000 per
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trainee.

Maintaence Chargescost and procedure This will be based on the maintenance
requirement to keep various machieneries in operating conditidsot of the women are
from village oriented and are mostly first time usef latest machine and equipment.
Therefore, repair requimrement is expected to be on higher side and theremay be some
expected damane to equipment / machinery etc during proeject period.

PIACentre inchargevill try to getthe required equipment / machinergepairedor replaced

if ites are covered under guarantee / warrantee by contacting veddowever, if item is old

or warrantee period is over,PIA will put uprepairing approval plan to project incharge
(NPCIL) with three quations for getting it repairddPCIL project incharge will review the
requirement and baed on the budet availability and cost of repairinge after looking at
requirement mayor maynot give permission for repairing. The total budget for above
purpose is Rs 75000per year onlyPayment will be made against the bill after verfification
of repairing and bill amount by NPCIL project incharge.

Purchase of Raw material for learningfhere is a requirement of learning material for
tailoring project and need to be provided for better learg purpose and making these
womenskilled. Market survey indicates that each batch of 25 trainees will require about Rs
8000 per month raw material for learning which includes, thread, machine needles, bobbin,
hools, button, bukram ( for collar, mori, ishcuff etc) etc for stitching various garments
during the training period. Rs 8000 per montls maximum anount permitted for above
purpose on each month basitems list in raw material may include davarious cutting
pattern, curtain, floor matsdustbin for storing daily garbage of cloth, standard dummy for
small, medium and large size for taking measurement etc.

Purchase of cleaninmaterial:.

NPCIL primises including CSR primises is to be maintined very neat and clean. NPCIL expe
that deaning material such as detergent, Harpic, brooms, mops bucket, etc to be maintained
at centre for keeping centre hygienic amdclean condition. Good qualityliquid handwash

and towels to be kept in each washroom (total three townatsl three handwash). Hamgsh
container to be kept in filled condition before getting empty. Towel should be changed every
day basis. Good quality of nepthline ball to be put in the washroom. Seprate broom / mop to
be kept for washroom and rest of the areas. Each washroom shHuaitd two washroom
sleepers at the entrance so that trainees / woman can use it for washroom instead of their
own sleeper. This will maintain the hygine. These sleepers should be replaced after every
three month. Required water pipes to be kept for fillihgg water cooler and for gardenining
purpose.Based on above requirement and based on experience the permitted cost for above
purpose is worked out andomes out to be about Rs 3000 per month.

Electrical cabling for advance learning program :

As advance wmchines, equipmen, iron etc will be used fadvancelearning and business
oriented program hence electricalal cabling with power supply to each machine need to be
provided from the cable routed through tamounted cable tray. Necessary board, switches,
MCB, additional bulb etc to be worked out through reputed vebdor to take camofe
aspect Theestimated cost for above is worked out to be about Rs 40,6@0p from colony
elelctrical may also be taken for providing elelctrical power supply pointfdother
distribution

Cost towards VIP visits including state officials visit at centre:
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There are frequent visit of VIPs related to state government, NPCIL head quarter officials,
central government officials, retired senior officials etc to review thECIL efforts for
women empowerment project and its outcome. They make intraction with trainees, review
theior project and also encourage them to do better to achieve their dredime expected
expenditure for above visit is estimated to be about Rs 20060 vaspect tobouquet ( Rs
50*4=200) snacké Rs800), decoration ( Rs 500),msiclanious charges ( Rs B@@hentoes (

Rs 200)etc. Item list and prices may change based on the requirement and type of guest /
function but maximum permitted cost per funoti will remain sameProject incharge
(NPCILwill communicate to PIA tior making all above arramngements and for verfification
purpose NPCIL official presence in all such organized function is must.

Swing Machindlistribution:

This will require hiring of one truck for delivery of swing machine & stothinees home with in 16

km of RR Sitence their training program is ovefruck with unloading staff should be made available

by PIA and staff from running project should rm usedfor this purpose One PIA person may
accompany truckor safe delivery of machine trainee home. Signature of trainee should be received
for safereceivof machine at the home. Photograpgh of trainee with tailoring machine with NPCIL
logo and progren name ( background) at her home to be taken and submitted in report form to
NPCIL project incgharge. Rs 500 per machine for safe delivery of machine will be paid to PIA after
receipt of sign copy of benififiereisy NPCIL project incharge. NPCIL projecharge may verify
randomly about the safe delivery of machine at trainees home if required.

Self Adhesive, water proff label/sticker

NPCIL is providing tailoring machine and stool to all the trainees. It is important that these machines
is not sold in tle market and should be used by the trainees for their livelihood. Based on this, it is
desiredthat machine and stool is having the NPCIL logo and CSR message put at about four places
(two in each) so that it is not misused.

Self adhesive water proof NPCIL logo with CSR message to be get printed in large quantity and kept
available for putting on various items being hdover to trainees such as Tailoring machine, stool, water
bottle, tumbler, scale etc wherever possible so tlitatmisuse or selling is not possible.

[-Card

Total 150 identity card (100 for basic trainees, 25 for advance trainees, 8 for staff and 17 for
drop out or change in staff cases) to be prepared and given to required persons as per draft
sample given in tis guideline. Maximum cost permitted for eaticard is Rs 100This is
based on the market survef?IA logo also to be used for above purpose. Ribbon holding card
shouldhave NPCIL logo with message like NPCIL RR Site CSR program.| $andple be
approved by NPCIL project in charge

Two pair of unstitched uniform cloth

Two pair of unstitched uniform is being provided in earliear project also and same is
proposal to be provided to all trainees and stgffit can be different for bais trainingatch
andadvancetraining batch and may imede salwar, kurta, dupaajpetticoat, sari , blouse or

any other simalr uniform clothAs Advance training batch will stay for about 2 years hence
total four unstiched uniform closth is proposed in the projsotthey can use it for two years
time without any difficulty. Total Rs 900 per unstitched cloth cost is fixed based on the cloth
available in the local market. The stitching charges are not included in the unstitched closth
as trainees and advance traineae require stitching fothem. For staff and other persons,
advancetraining program trainees will stitch this uniform for them without asking any cost
from them.
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Total uniform worked out basis is = 100 traines, 8 staff memp#rstwo yeal), 25advane
program trainees (for two year, 14 number & drop out cases are consideretiherefore
total number = 100*2 + 8*2*2+25*2*2+14*2 = 360 uniform during project period.

Uniform quality among the staff may differ based on their work profile if required. Each
uniform providedshould have NPCIL logo printed on thdoorm at visible location

PIA staff, all trainees, advance trainees andralhersshould wear NPCIL prioked uniform
duringtheir stay at centreotherwise approprtae panelty will be imposed
Wi-Fi:

Possible highest speed WIFI connection available in the location to be installed for keeping
the Anu-SilaieKendrafully WEHFI so that CCTV camera, computer atiter related items can

work smoothly and with higher speed. This also include required instrument, connection
board, required wiring wherever required for making this functional. The maximum cost for
above purpose is fixed as Rs 100pér month. Effortsshould be made to obtain yearly
subscription so that total cost as well as-Wispeed can be optimiseRate is as per market
survey.

CCTV camera new wiring etc

Current centre is having CCTV cameras but most of them are old or wiring has got damaged
from multiple places due to repairing of building. Therefore, it is proposed to carry out new
wiring and re-positioning of these cameras including ventilated housiogDVR and hard

disk etc so that entire centre comes under CCTV surveillance. The maximum permitted cost
towards replacement of wiring, housing etc is Rs 200&ed on market survey

Poster banners, display board

NPCIL project is running at old communigntre and lot many people are visiting at the
centre on regular basis. Thereforeyra@guiresthat primisesto be maintained upto date with

all relabvent information displayed at various location in side and outside the cétirece,
suitable posters oflifferent sizez based on requirement will be displayed inside and out side
the centre. These posters will have only the logo of NPCIL as PIA keep on changing from
project to project and removal of poster every time is difficult. Purchase procedure far suc
posters / banners /display board is same as mentioned in this guidl@ialeng three
guitation and permission from NPCIL project incharge for quality and cost verification).

Various other itemmentioned in Guidline

Varios other items mentioned in guiliil@e will also have same procedure as mentioned in
some of the important items (taking three quitation and permission from NPCIL project
inchargefor quality and cost verification).

Variable costitems in the project

This includes miscellaneoitems and facilitation charges of PIARIA should make his / her
own estimatesas per requirement and to maintain the quality.

6.2.1 Basis for estimation

This category is created as itemsthis categoryrequired special experserviced activity /
legal clearance / certificate related to tax etmd to be executed depends on the experience
and efficiency of the PIA and will slightly differ from PIA to Ph&refore,PIA should review
and make ownestimation to carry out the work withquality to complete the project.
Expenditure to be incurred for meeting the miscellaneous requiremamd facilitation
chargedor the projectto be providedin the price bidNPCIL will maintain the quality of the
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services / item / activity etduring exeution of the project and no low qualigervices fitem
etc will be allowed during prect execution.The requirement othis aspectand probabale
extra items/ services/ permission eteequired for completing the project should be worked
out in this catgory even if this is not specififed in the guidelinelA should quote value
accordingly. If PIA has quoted lower value and during project execution cesnates /
activity / permission / certificate ftem required for execution of projects higher han
guoted value, additional cost need to mrn by PIA with own resource®NPCIL will not
make anyadditionalpayment for this purpose.

6.2.2 Expanses towards setting up business for village women

Project includesdvance training and business development progfamminimum 25 skilled
women tostart with. They will stitch high quality of different kind of garment during two year
of their learning as well as earning program to turn them to business oriented women.

As these women will produce various garments which will be sold online / off line indhke
market / nearby market for developing their business skill and understanding various
problems faced during such process, hence their may bewsitegal and clearance required
during the execution of this project.

Self help group formation and working in a group provide the flexibility of managing the
busines=asily for such villagerinetd women. Expenses required towards regsitation of SHG
(Minimumtwo group formation), opening of their bank account, expanses required towards
any kind ofNOCfrom local authority/ district authority or state auhorty for production of
garmentfor selling purpose, expanses towards registartioon of their offateer than NPCIL
premises), GBregistration expansedire NOC, poluutiotNOC requiremenetc need to be
worked out by PIAPIA will be responsible if any of the legal formalty is not complted during
execution of advance learning and earning processhduhie two yearproject period.

6.2.3 PIA facilitation & Administrative expenditure

7.0
7.1

PIA needo execute the project with the help diis / her staff. He also has to arrange the
fund for execution of the project time to time in advance without taking any advance from
NPCILHe has to monitor and provide the guidance to the staff so that project is executed in
efficient manner. He or his staff of HQ maged to visit for monitoring and resolving the
issues ariseduring execution of the project Minimum one visit from HQ Senior
representative is required during eadhuarter (once in three month) duringprogram
execution period HQ need to submit the detail report on their visit at thecenter at
Rawatbhata and resolve all the issues for smoothly running the progPdnalso needs to
submit one report per batch including the photographs and the outcome of the program.
One project report at the end of progm also needs to be submitted by HQ of RDffice
expanses like stationary, Xerox etc at NPCIL cexgrerell at HQs also included under PIA
facilitation and adminstartive charges.

It is desirable that PIA to include the cost towards insura@cminsttheft, fire etc)for two
year period for the items available at the centfenachines, raw material, furniture,
computer,finsihnedgood et andalsopourchased during project perio@bout 60 lakhs ) As

any loss of items during project execution needh® replaced by PIA during the project
period.

All aboveexpenditureand other relevant expendituranticipated during project execution
have to be included for smooth execution of the projegtPIA

Discussion on requirement while arriving at own cost

Fixed cost items

These itemswill be purchased byIA in consultation with NPQbkoject inchargeas per the
procedure given in this guidlined maintain the quality of the CSR projedience no
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negotiation or change in price is permitted. If items avaitable in lower price and agreed by
NPCIL, same will be purchased and actual price including applicable transporation
installation charges will be paid.
Therefore, PIA has to quote same price as mentioned against this catefueytotal
estimated costunder this category is R9283740without GST. PIA should assume same
price under this head.
Variable cost itemsto be estimated by PIA
Followingare the items covered under this

U Exapnses towards setting business for village wgriXe

U PIA facilitation & Administrative expenditure for the project
Theseare the two heads which are purely depends on the PIA capability and quality for
execution of the projectPIA can have own estimation fdiis purpose However, detall
requirementof both the head are discussed in the guideldCIL total cost of the project is
estimated by fixed cost and variable cos8 % GST is considered while arriving at total cost
of the projectand is R40713740without GST and RIR2089235with 18% GST
Target for different requirement during project execution
Tentative requirement during the training program for quick understanding the requirement

is made and is asllows:

S.Ng Description ofmajor work TargetPeriod
1.0 | Appointment of staff / trainer / coordinatoetc With in10days after signing
of MOU

2.0 | General requirement to be met for batch

2.1 | Publicity, Advertisement, selection of trainees and | Within 25 days after signing

their verification for batch oR5trainees of MOU for first batch and
Selection ofibout 25 womenfor advance training | subsequently as per guidline
program

2.2 | 5 basic machines for learning ( 20 already availal Within 21 days after signing
2 laptop computers, of MOU.

Industrial Machines & equipment for advance
leaming and business development program

2.3 | Letter for asking permission to start the batch fron Within 28 days after signing

NPCIL of MOU.

2.4 | Required clothof 50 meter for each trainedor Within 30 days after signing
stitching program of MOU.

2.5 | Any other formaltit to be completed before starting Within 30 days after signing
training and stitching program as per guidline of MOU.

3.0 | Starting the training progranfor batch

3.1 | Permissiomreceived from NPCfbr starting the Within 28 days after signing
training & stitchingprogram of MOU

3.2 | Independent team of NPCIL RR Site verification g Within two days after
trainees and the center receiving letter from PIA.

3.3 | Inauguration of the training centdsy NPClEor Within 30 days after signing
training and stitching program of MOU for first batch

4.0 | At the end of every month During training

4.1 | Salary of the staff of PIA Before10™ of every month

4.2 | Travelling chargefr the trainees as per Two installment in a month
applicability (advance payment)
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9.0

4.3 | Minimum assured payment of Rs 2500 for the Before10™ of every month
advance learning trainees
5.0 | During training program
5.1 | I-card to allthe trainees in batch Within two week after
starting training
5.2 | Class room kit to all trainees in the bat@hd Second week to third week o
woman participant for stiching program training program
5.3 | Two dress material for eacddvance learning From second week tthird
woman particpnatsand staff of PIA weekafter starting the batch
6.0 | Raw material/ cleaning material
6.1 | 1) cleaning material once in quarter Preferably once in a quater
2) Raw material for basic trainiungnce in quarter
3) Raw material foadvance trgfor Rs 62500 in the
first month and subsequently as given in guidline
7.0 | End ofeachtraining batch
7.1 | Handing over machine to the trainees at their hon| As soon as training program
by the PIA. over.
7.2 | Report preparation with photographs, trainees Within 10 days after training
details and outcome to be submitted to Project in | batch is completed.
charge NPClfior each batch
8.0 | Next batch starting
8.1 | For training batch : with in 15 days after previous
batch is over
Inclusion of minimum & NI} A Yy SSQa A y | After each batch training
program and assured payment of Rs 2500 per mg program is completed.
to them.
9.0 | End of the training program
9.1 | Closing ceremony of the programthe center Preferably last day of training
program
9.2 | Complete report of the project with name and Within two week after
photographs of all trainees and outcoroéthe training program
program. Trainees handwritten statements, paren
feedback handwritten messages and VIP messag
with photographs to be included

This is tentative list and for actual work and its flow, complete guideline refezeed.

Outcome of the program

This skill development program is oriented towards the villagenen who donot wish to
move away from their village but wish to become financially independBotial 138 working
days(about5.5 months) training progransiarranged for them so that they can learn basic
tailoring program and earn for themselvesth the tailoring machine provided to them for
this purpose.

This project also include the advance training program on industrial machine set up for
understanding he garment business , order booking, selling the project and profit margin so
that they can set up

About 5.5 mionth initial basic training in tailoringll build their confidence in themselves.
Job kit Sewingmachine with stool / chair) and classroom kit Wi sufficient help extended
from NPCIL for these women if they wish to stay in village and start small stitching business
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from their home itself. Therefore, very positive impact is likely to be obseraéér this CSR
project is completed.

Second part of this project is to provide advance training to slected skilled women in
industrial environment forlearning about thegarment businessset up, its operation,
challanes and opportunity. They will alsoredow to get order, how to execute the order
and how to earn money in this profession.

It is expected that as assured monthly income plan is made as target for PIA, staff and
womenthemselves hence with joint efforts, it will be possible to generate mdinan target
earning for these poor and needy women during the project period. This will also help these
women to set up their own business and to genarte employment for other women in the
neighbouring areas.

Tr ai rpefermancereview:

¢ NJ A Ye®¥f@ace during training program will be reviewdy NPCIL as and when
required Sample of the uniformBlouse kurta, salwar, tunic, pant , shirt, half pant,-shirt,

bag etc) to different trainees may be given on random bakisng inspection Trainees heae

to cut and stich the dress as desired by tiNPCILIf the quality of the dress stitched is not
proper, appropriate penalty will be imposed on trainer and trainees.

Training RecordManagement:

PIA will maintain théraining record batch wise of all the trainees including their biodata and
attendance.This includes trainees name, traineegial photograph, batch number, training
R2YFAY | NBFXZ FRRNBaa LISNXYIySyd a ¢Stof | &
birth, sex, category, religion, qualification, family income, experiences, village name, mobile
number, marital status, details of bank account and its number, registration number etc.
lff RFEGFQA &aK2dzZ R 0S LINGBtdatdR $amingli conptetedn [ w
required format( soft copy andhard copy)and should not be shared or given to any other
organization without the written permission from NPCIL RR Site.

NPCIL RR Site will maintain only the data of trainees those have undergaressiut
training in the report format submitted by PIA for future use.

Similar data of skilled women undergoing advance training and business development to be
kept andupdatedon regular basis.

Report submission:

Report after each batch completion of training and OJT program should be submitted to
NPCIL with outcome of the program. This report should contain the advertisement,
mobilization, selectionof the trainees, list of trainees with their name, DOB, villagene,
Aadhar card number, mobile number etc.

Reportshouldalso contairphotographs of the trainees during initial period, during transition
period, after training period, after OJT addringvarious functios, NPCIL officials visit¥/|P
visitetc so that changes during training period becomes visible and recordable.

A full report after project is over also need to be handed over to NPCIL covering all aspect
includingtraineesname, their success story and impact of the program.

Payment

1 NPCIL RR Sitegwidespayment & per agreement in MOU and as given in &U- Saheli

guideline.
1 No money should be collected by PIA through contributions from State Government,
central government or from anydustryfor aboveproject functioning

Page?90f 108
enruvsyt the [t s tn psgtp At se -Minnaressprvi hep B viarshy gt Hrbyumppyt dull srddii d



g
A

Wl
8% SO

oy

% NS &

£ NPCIL &
x &

&

1 No advance will be paid to PIA for execution of t®ject PIA should make own
arrangement of the fund based on theequirement as laid down in the guideline
Paymentwill be released to PIA in the installment as given in this guideline.

14.0 Cost of thetender
This is CSR activity hence cost of the tender is not charged by NPCIL RR Site.

15.0 EMD
It is proposed tabtain EMD in the form of Demand Draft of rupde&nty five thousandso
that only interested partiesvho wish to execute the projechouldparticipatein the project.
DD of L1 partyvhich isselected based on bid opening will betainedand will be given back
once first batch trainingf both type of program ( basic stitching and advance trainiag)
started successfully DD of remaining pées will be returned back after bid opening.
Signature of receipt of DD will be obtained from the parbgdNPCIL project incharge

16.0 Surety Bond /FDR / Bank Guarantee
NPCIL RR Site is not paying the advance money to the PIA (project implementing, digency)
proposed, not to obtain the Surety Bond / FDR / Bank Guardnbee the parties.

17.0 Initial Fund Requirement for PIA
For starting the training program, initial investment albout 15 to 20 lakshsor more is
required for setting up the class room, lalguipment, trainer, selection and mobilization of
the trainees cloth requirement etc. Therefore PIA should have own resources of fund to
start the training program. NPCIL RR Site will not release the fund in advance for this purpose
and only release tfund in installment as given in this document.

18.0 Release®f Funds:
No advance payment will be made to the PIA. Payment will be made in instalment as follows
(sampleonly):
a) Bid received from Plfor total cost of the project with GSWill be consideredas the

project cost(X)
b) Variable cost (Y) with GST of the project will be estimated as follows
Y (Variable cost) = Total Cost of the Progecsubmitted by PI&X)with GST¢ Fixed cost

of the Project Rs9283740 * GST (30954813

Monthly variable ost component (2) €Y/24 )- panelty imposed if any
Variable cost peday {f MOU is not sigbnettom 1* day of month) = Y730
Therefore PIA will be paid following payment on montbégis:
Payment to be be made= variable cost+ cost of the fixed item purchased from market
during the month+ Salary of the staff +Travelling chargefor trainees +Tea expanses +
maintainance chargesPanelty ( if any)

Note:

i Expenditure on purchase of equipment, furniture, fixture etc willgaed as per the format
given in B after purchase and installation of materi@h monthly basis . It can balso paid
separately as soon as material is purchased and bill is raised as per fornaest dsired by
PIA

U It may be noted that fund release indicates the time period after which PIA can submit the
bill to Project incharge, SDC, NPCIL RR Site. Projedtairge, NPCIL, after review of the
document may forward it to finance department or send back to PIA ifdiheuments are
not properly filled or signed. Finance department scrutinize the document and may try to
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release the fund within a month if all documents and data are found in order. However, if

the documents are not filled properly or some of the quaréshe finance department are

not replied properly, it may take time to release the fund to PIA.

Following to be considered as general rules :

i Projectduration is24 months.

i Fist batch of stitching should bstarted with in 30 days after signing of MOU.
Siwbsequenct batches should be started with in 15 days of previous batch is completed.
Similarly, advance training and business development program to start with 25 women to
be started with in 30 days after signing of MOU. Minimum 5 women from stitching batch
should be added in advance training progrdrom each training batch completed.
Therefore, total women in advance training will be 40 at the end of project.

i Number of holidays to be reduced if project is not getting completed with in 2 years after
signingof MOU.

iv. No work no payment principal will be followed for trainer staff of PIA and the trainees
undergoing basic training course and getting travelling allowance if found absent on
working day of the centre.

v Project to be completedvithin 2 years after MO is signed.

Monitoring and review of the Project

PIA shall intimate the start date andntative enddate of training program before start of

the training batch. Project monitoring team or its nominated member from NPCIL RR Site
may visit the training laation for evaluating the training program and its standard. This team
will provide thefeedbackto NPCIL RR Site. If training and other facildagresnotfound up to
standards than warning / penalty may be imposed as felt appropriate against the PIA by
NPCIL RR Siterough Project Incharge

Monitoring format for PIA

To keep track of the progress of the projects, a monitoring format has been deviseBIAhe

is required to send progress reports of the ongoing projec?$A has to submit any

additional information related to project as and when required without any delay.

Transparency Requirements

a) The PIA will adhere to practive disclosure of key inforrtian related to the
implementation of the concerned Project, as per the format prescribed from time to
time.

b) The PIA will disclose the funds granted to it for the purposes of implementing the said
Project, in the format prescribed from time to time.

c) PIA wil not interact directly with the outsider / media and disclose the information
related toproject unlesgpermited from the NPCIL project in charge.

Audit:

a) The NPCIL R&tte retainghe right to carry out internal audit of funds and financial of the
project, if deemed necessary.

b) The implementation of the project will be subject to a Social Audit, in the manner
prescribed by th&NPCIL RR Site frdime to time.

Project Completion:

Documentation is an inherent part of the project along wilevant photographgjiving the
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24.0

25.0

26.0

status of beneficiaries before and after the project. It should cover the details of deliverables
as indicated in the project and achievements made against thesevedables. The
completion report and impact analysis report should be made available by the PIA/
Coordinating agency withitwo week after completion of training program. Last payment
will not be released in absence of above.

Training cost from trainees:

No training charges of angash and kingshall be collected from theraineesduring entire
training period.

Holidays during training period:

Total days when centre will remain open with PIA all trainer, centre incharge and supporting
staff is calculated sfollows:

Number of days in two year = 365*2 = 730 days.

Sunday = 52*2 = 104 days.

Holidays in view of Holi, Deepawali, Rakhabana@ac—= 20 days / year 40 daysn two year
Therefore working days to be observed for centre in two year period =103210 = 586

days

That means = 293 days per year.

A calander for two year period will be made by Centre incharge (PIA) in consulation with PIA
head quarter and NPCIL project inchaand approved copy will be made available to NPCIL
and also displayed at the centre for awareness for all trainees, PIA staff.

Each batch training days is fixed and is kept as 138 working day and four such batches one
after other to be completed. Permissi for provding training for two batches will not be
unless approved from competent authority of NPCIL in rare situation.

Important aspect during execution of the project for PIA and its staff:

This project is unigue project run under CSR actinlyCILs funding agency and monitor the
progress of the project time to time. Some of the do and do not are specified in the guideline to be
followed by PIA trainer / staff and PIA also. Some important points are as follows:
- All womenincluding PIA staff / trainer engaged for the training program should wear the uniform

provided by NPCIL logo and CSR project name as approved by NPCIL project in charge.

- NPCIL logo or message of CSR will be put on all the items purchased fooj&ot and given for
day today use. This is to avoid any kind of misuse or selling the item in the market.

- Equipment / furniture / fixture purchased during training period or already available at training
centre should have NPCIL CSR message with paint sotghatisuse / replacement can be
completely avoided.

- PIA will be responsible for safety, security and legal aspect arises during training period for the
trainees and its staff.

- PIA logo with NPCIL logo at the main entrance gate with training name can bs paining and
project implementing agency. Clearance for size, font and message should be obtained from NPCIL
project in charge.

- Bag distributed to trainees can have PIA logo with NPCIL logo after name and size is approved from

the project in charge NPICI
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- Quarterly / Monthly progress report should have NPCIL as well as PIA logo wh"i‘(;h is;"r‘epared by PIA
and draft copy reviewed by NPCIL project in charge. Signed copy of the Quarterly / monthly
progress report should be submitted to NPCIL project in chiaygelA / PIA centre in charge.

- All consumable items purchased for daily use after purchase should be verified by project in charge
of NPCIL. NPCIL logo or NPCIL CSR stamp to be put wherever possible to avoid any kind of misuse
item purchased for the piect.

- Trainer / staff will not be permitted to visit PIA HQ. HQ senior officer should visit the Udaan centre
for review purpose as per requirement.

- It will not be permitted to utilise NPCIL premises by PIA or staff appointed for project staff to
populariseor publicise other program / activities of PIA or demonstrate their product at the centre.

If PIA wants, separate staff for above purpose can be appointed and such activities can be
conducted at other places.

- Project in charge NPCIL may issue instructioggidance for further improvement of the project
functioning. It should be followed by PIA staff/ trainer.

- Timing of staff / trainer will be decided by NPCIL project in charge based on various considerations
and it should be followed by all staff / tran

- Staff holiday during training period is fixed at is the day on which training centre is fully closed. If
any of PIA staff is found not available on working day of the centre, it will be treated as absent and
appropriate salary deduction will be aplde.

- Attendance monitoring will also be enforced on the wemmundergoing advance training.

27.0 Penalty clauses
PIA should execute the work once MOU is signed as peAlgSAHELgduideline of NPCIL
RR Site and terms and condition agreed in MOU.
Following penalty clauses are framemimeet the targetsand quality PIA & Staff are made
responsible as both of them are responsible for providing quality sergodsmeeting the
set target Penalty amounindicated herealso include applicable taxesgSTas per ruleand
will be recovered from PIA (RA bill or other bill), staff (from salary bill)
a) If work is awarded but MOU is not signed withidaysafter work is awardedthe penalty

@ RsL00Q - per day to be charged from Ptil MOU is signed

b) If MQU is signed but all post as per staff requirement is not fi&thin 15 days of MOU
signing then penalty @ RB®0/- per day will be charged from PIA till all staff required is
appointed.

c) If MOU is signed but first batctraining as well as advance training for minimum 25
traineesis notstarted with in 30 daysafter signing of MOUWhen penalty @ R&0Q - per
daywill be charged from PI#ll both training programare started.

d) If training program of allfour batches includingadvance training programs not
completed within24 month after signing of MOUthen penalty @ RS000/- will be
charged from Plfer additional weekill training period is completed.
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e) If target of minimum payment of Rs 2500 per women undergoing advargi@ing and
business development program is not received monthly basis, recovery from the salary of
centre inclarge, Accounted, Master train€étA, and advabce traineesill be made and
paid to advance training womeiThe calculation of recoverng givenin this guidline and
amount so calculated will be deposited in the account of individual women. As this is an
internal target process in the group and hence GST on amount recovered from individual
salary will not be applicable.

Following clauses are frardeso that quality of the training program is maintained:

f) Mismatch in trainees present in the class as per biomeatiendance and physical
verification of attendance in the claseen penalty @Rs.500.00 per mismatchwill be
charged fromcenter inchargesalary billas well as from the staff who is found absent

g) If biometric machine is not working, it should be repaired and started witbeaen
otherwise penalty at the rate of 500/- per day till machine is made available will be
imposed on the centemnichargeas well as on PIA

h) Anysewingmachine found not in operating conditidior more than three daysenalty
@ Rs500/- per training dayper machine willbe imposed on the center in charges well
as on PIA

I) Any trainee found wrongly selected during physical verification of the trainees by NPCIL
RR Site independent committethen penalty @ Rs1000- per such incidentwill be
chargedfrom the center incharge

j) Trainee is not able tout andstitch any one of tle item such as blouse, petticoat, slawar
kamiz, pantshirt, halfpanttunic etcafter five month of training progranthen penalty@
RS1000/- per such case will be charged fromeach trainer( total two trainer for this
purpose used for providingaining ) will be charges as panelty.

k) If salary of the staff of Plas well as paymerib skilled women of advance training not
paid up tol10th of every month then penalty @ RS 500£r day tillpayment is paid in
their accountwill be charged frm the PIA

[) If travelling chargeso each trainees is not paid advance as per guidelinken penalty
@ 100 /- per dayper traineetill allowance is paid to all trainees in their bank accownik
be charged from the PIA

m) If class room kifor the training batch is not made available at the centre with in 21 days
after training batch is startethen penalty @ RsL00/- per day till class room kit imade
available at the center wilbeimposed on PIA

n) If any staff( including center in chagjis required to be removed due to feedback from
the trainees, penaltgquivalent to five days salarfyom PIA will beimposed.

0) If PIA is not replacing the stafds per trainees feedback or as per recommendation of
NPCIL independent committdeNPCIL Project in chargepenalty of Rs 1000/ peday
from 15" working day onward will be imposed on PIA till new staff is appointed.

p) If wash room / training place is not maintained neat and clean, penalty equivalent to one
day salaryill be deduced from the salary ofielper / sweeper.
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q) If minimum two trainers (one trainer and one master traingiare not availableat the
center,penalty @ R$00/- per incidentwill be imposed orthe trainer who was supposed
to be available at centre

r) If no helper / sweeper isound on any training daypenalty @ RS 200per day will be
imposedon helper / sweeper who was supposed to be available at the centre.

s) If PIA is not filling any of the vacant post withtwo week, penalty @ RS00 per day will
beimposed on PIA till vacant post is filled.

t) If any of the itemrequired for project executioms not made availablgithin due date,
penalty @ Rs 100 per day will be imposed on PIA till item is made available.

u) If PIA is not able to makievo self help groupwith in 45 days afer MOU is signéaor
advance training and business development prograamelty of Rs10,000/- for each
such self help group not made will be imposed on PIA.

v) All staff members are expected to wear uniform and use ID carduty. Penalty of Rs
300 will be imposed if any of the staff / trainer is not wearing the uniform provided by
NPCIL for this program.

w) If purchase of items / fixture / equipment or organising function / activity etc as given in
this guideline is not completed or not performed even after instruction given by NPCIL
project in charge, penalty of Rs 100 per day per item / function / activity etc will be
imposed (after seven days of instruction issued by project in charge NPCIL RR Bi) o
till that activity / purchase is completed by PIA.

28.0 Contract termination clauses

29.0

29.1.

PIA should execute the work in accordance with the provision as given in the guideline and as
agreed in theMOU. :
a) If work is awarded but MOU is not signed withis days after work is awarded,
contract may be cancelled and the EMD to be forfeited.
b) If first tailoring training batch and advance training batch is not staxtdtthin 45 days
after signing of MOU, contrachayterminated.
c) If PIAis not ableomplete the trainmg program for two batches with in I8onths after
signing of MOU, 18.5 months for three batchesntract may be terminated.
d) If PIA is not following any of the given condition as written in the guideline or as agreed
in the MOU,even after giving reminderontract may be terminated after giving 15
RI & a (periodh Y S
e) Project can be terminated at any time by the NPCIL RR Site without giving any
clarification or justification to the project implementing agency.
Information sharing process:
Information with PIA to be shared using latest technology available and email is found to
have immediate response. Therefore, email can be used for communicating medium with
scancopy of the record / document. However, important document need todasnt by PIA
through post which carry signature for checking the authenticity. PIA should give in writing
their authorized email address for communication purpose.

Method of informing PIA for the Project to be executed

All interested agencies will be informed through the advertisement in local Hindi newspaper
like DainikBhaskar or Rajasthan Patrika and in any one of the English newspaper like Times of
India or Hindustan times or Indian express etc for wider publicityinferested parties can
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obtain the guideline through email which contains the bid format and other detail about the
project. Project guideline will also be uploaded on NPCIL official web site npcil.nic.in and can
be directly downloaded by interested paas.

Proposalsubmission dateinformation :

Interested parties which have required experience and meet all the requirements as
indicated in the document may submit their bids on or before last diatkcated in the EOI
published for above purposeHowever it is better that bid is submitted personally during the
day of technical presentation so that delay by post or by any means is completely avoided.
No bid is accepted after last date/time.

Type of bid submissioni' in two parts (in hard copy only):-

a) Technical offer

Technical bid(annexurelA) with appendix (AppenditAl & AppendixdA2) and all
supportingdocuments through presentation as well as in hard copy duly signed on each page
(open envelope). However minimum supporting documents as mentioned in annéRure
should be available with technical offer bitherwise bid will not be processed furthekny

other additional document with reference to minimum required document submitted by
party may be asked by the committee and PIA is required to subni#tAior his authorised
person should be available for scrutinising the technical offer. Bid will beteg if PIA or its
authorised person is not available on bid opening time /day.

b) Price bid-

The price bid (commercial bid) should indicate the cost required for above project in the
format as given in Annexw®B alongwith cost break (appendiB-1) in sealed envelope
Thiswill only be opened for the parties which are technically qualified.

PIA will be disqualified if both the offer (Technical and price bid) are not submitted in the
required format as mentioned in this guidelirend not reched on ore dfore last Date and
time.

Postal address for bid submission

All agencies (PIA) proposing to implement project may submit the proposal personally or
through post so as to reach on or befoes mentioned in EOI publicatiofiechnical bid and
Price bid should have separate envelope with following message for identification purpose:

Sub:Proposal forProject ANUASHAunder CSR at NPCIL RR §
To, Shri Sanjay KandpaProject In charge
Skill Development Committee, NPCIL, RR Site
RAPS3&4, Technical Unit ( E & | Section)
Rawatbhata Rajasthan Site
Anushakt¢323303 Via: Kota (Raj.)
Mobile Number9413358039skandpal @npcil.co.in
Bid type - : Technical oPricebid ( two separate envelope)

From :
Agency ( PIA) Nam
with address

Pre-bid meeting:

Project execution and selection methodology for such CSR job implemented through PIA by
NPCIL is slightly different than the normal process adopted for other work contract. Any
doubt / clarification can be asked any time from NPCIL before submission of bid-Adpre
meeting is also planned on the last day of bid submission at Rawatbhata.

It is not mandatory but better that all PIA should submit the bid personally just aftebidre
meeting and understanding the project properly. However all interested and eligible parties
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or their authorised person should be available during technical presentation. It is advisable
that interested parties to visit the current project running place ¢elado NTC gate at
Rawatbhatd and can visualise the exact requirement and expenditure for running the project
at any time.Technical bidand Price biccan be submitted after clarifying all the doubt but
positively on or before the last date & timBo bid will be accepted after due date and time.
Authorised person of PIA for various meetings

The authorized and competent person from the PIA/ NGO/party havingathborization

letter from the competent authority to participate in the meeting will only participate in
above meeting. The technical bid andPrice bid will not be opened if authorised
representative of bid submission party is not available on the day of technicanie®n

(This date is same as last date of bid submission). Hence bid will be treated as rejected.
Authorised representative of PlAhould bring his seal along with letter head of the
NGO/company so that he can submit the clarification to the committag per requirment

He can also have the chance to submit new price Bidancialbid) after visiting the local
training centre and after getting clarity during ppéd meeting.

Technical presentation by the NGO/party:

Technical presentation will be organised after oid meeting. Each NGO/PIA will be allotted
about 10 minutes for presentation about his organisation (mission / vision/ similar work
carriedout / experience / how current work will be carried out here) radowith verification

by NPCIL committee about the technical bid document submitted by him. Only soft copy
need to be brought by him in his email or he can send it in advance to Project in charge,
NPCIL so that all presentation can be made available befermeeting.The party can bring

his own laptop to present the samé\ll document submitted (except financial bid) will be
reviewed by the NPCIL and required document will be kept by NPCIL, all other document will
be returned back.

Price bid opening:

Price bid will only be opened for thoggartieswho are technically qualified of meeting all the
requirementas required for qualifyinthe bid

Sequence of activities (tentativenly ):

a) Intimation to parties regarding call of the proposals (through Newspaper), email etc.

b) Interested parties download the guideline from NPCIL welysimws or ask project in
charge NPCIL to email.

c) PIA, after going through the guideline, can clarify the dorfitany telephonically or
through email from NPCIL.

d) Prebid meeting at NPCIL, RR Site with interested PIA, before price bid submission time.

e) Submission of i) technical proposals ii) Price bid by the PIA in hard copy on or before due
date and time Sampé format given in guildine can be used for this purpose.

f) Technical presentation in front of NPCIL RR Site committee and verification -of pre
gualification criteria  based on document submitted in presence of PIA authorised
person.

g) Identfication of techically qualified parties

h) Opening of the financial proposdprice bid) for those parties who are technically
qualified.

i) Preparation of the comparative statement by the committee.

i) Identification of lowest bidder

k) Negotiation with PIA if bid submitted is higher from the estimated value.

l) Finalization of PIA based on technical and financial proposal and award of work.

m) Signing of MOU.
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n) Starting of the project.

o) Monitoring of the project by the NPCIL RR Site.

p) Subnission of bills in the format as given in guideline or as per requirement.
q) Project completion report submission to NPCIL RR Site.

29.10How to arrive and Where to stay

Kota is very famous city of Rajasthan and is well connected with railway (Mumbai as well as
from Delhi). Almost all the train stop at Kota Railway station. Kota to Rawatbhata is at about
65 KM distance and may take about one and half hour to arrive by tdewar Guest house

is located near NTC gate of Rawatbhata and all buses from Kota stops close to this location.
All buses from Kota (it start from the Ghode Vala baba Bus staoid) takes about two

hours to reach at NTC gate Rawatbhata.

There are manyotels / lodge (AC and non AC) at reasonable prices available in Rawatbhata

to stay and is about two KM away from the NTC gate. Some of them are as follows:

S.No |Hotel / Lodge name Address Contact Number
1 |Dadi Amma Lodge Haat Chauk, Rawatbhata 01475233027
2 |Agarwal Resorts Near Petrol Pump, Kota R0i§01475236371
Rawatbhata
3 |Jai Maa Joganiya Hotel | Near Petrol Pump, Kota R0g9413108188
Rawatbhata
4 |Shri Narayan Guest Hous Haat Chauk, Rawatbhata 9414731055

RR Site is also having its guest house (Mewar guest house) but normally remains full and
requires advance reservation for booking through our Projectiarge on payment basis.
Kindlyinform project incharge about your arrival plan so that necessary arrangement and
guidance can be provided to reach at correct location in time.

29.11Probable questions of PIA and their answeres

Question: Is it requiring payingminimum salary to staff, irrespective of value quoted in the
bid?

Answer: Minimum payment to staff/ traineetc as mentioned in the guideline to be paid
by PIA in the bank account of individual. Bank statement to be submitted by PIA
for above purposeo NPCIL project inchargéurther NPCIL may verify from
individual staff for having received above salary in their account. If any unusual is
reported, strict action against PIA will be initiated.

Question: Whether advance payment will be applicablesoM©U is signed?

Answer: As mentioned clearly in the guideline, no advance payment will be made by NPCIL

for execution of the project. Payment will be madanstallmentas mentioned in
the guideline.

Question:We are NGO/PIA and are not having fund fieeking advance payment to staff
salary or purchase of equipment. How this project will be run by us?

Answer: As mentioned clearly in the guideline, PIA should use the fund from its internal
resources or can obtain the loan from the bank etc for this psg
Administrative & Facilitation charges are included in the project cost to take care
about this aspect and PIA should fill the cost in this column accordingly.
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Question: How much fund will be approximately required in initially for starting the ptje

Answer: About 15 lakhs t020 lakhs will be requiring by PIA to invest initially which will be
paid subsequently in the instalment as mentioned in the guideline. However fix
amount of the work payment need to be done like payment of salary of the staff
on monthly basis in advance and it will be paid subsequently when bill are
submitted to NPCIL as given in the guideline.

Question: Is it mandatory to quote the price as mentioned in the EOI by PIA?

Answer: Total cost canbe higher or lower than the estimated value by NPCIL RR Site for
executing the project as per the guideline.
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List of Annextures, Foramts etc
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Bid Submission Documents

PART-1

TechnicaBid
Enclosure
AnnexurelA
Appendixg 1A-1
Appendixg 1A2

In separate and identified open envelop&h proper marking

PART-2
PriceBid (Financial bid)

Enclosure
Annexure-1B
Appendix1B-1

In separateand insealed envelope with proper marking
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Part -1 Technical bid format

Submission
S.Ng Parameter Description Required as per
sample copy
given in
1 Registration with | Project implementing agency should have registered its| Appendix1A-1.
central with the Central Government by filing tierm CSRL
government electronically with the Registrar and have a unique CSH
Registration Number.
2 EMD NGO/PIA have submitted Demand Draft of rupees twent Appendix1A-1.
five thousand in favor of Manager (F&A),NPCIL and
authorized NPCIL RR Site to forfeit #meount in case party
after selection is not participating for MOU signing or
starting the first batch within time limit given training
program.
3 Registration of Registration of NGO / PIA should be at least three year{ Appendix1A-1.
NGO. /PIA (on or beforeMarch-21) and is in operation condition.
4 Experience Project Implementing agency should have provided trail Appendix1A-1.
certificate of for minimum 50 women in tailoring field idast three
training program | financialyears (2021-:2022,20222023, 20232024)
5 Employment Project implementing agency should have experience irf Appendix1A-1.
generation setting up business for minimum 10 women in tailoring
experience garment making business through SHG formation /
certificate garment industry set up etc and proof of generating
average income of Rs 2500 per month permen in last
two financial year ( 2022023, 20222024).
6 Turnover Minimum net average annual turnover not less than 309 Appendix1A-2
the total estimated cost of the project in last three finang
years ( FirR021-2022,20222023, 20222024 will be
considered)
7 Declaration by Agree with all conditions as givenAtNUSaheliguideline | Appendix1A-1.
NGO /PIA including availability of initial investment (abolf to 20
lakhs) without asking any advance from NPCIL RR Site
starting the poject.

theryosv !

I hereby declare that the information provided in this proposal is true to the best of my knowledge. If
any information provided above is found to be false, NPCIL RR Site reserves the right to reject the
proposal.

Note: APPENDIXA-1 & 1A-2 are enclosedvith technical bid.

Signature with Company seal:
Name of signatory:
Designation:

Date:

Location:
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Appendix -1A-1

Self-Declaration Format (To be enclosed with Technical bid)

Format for seltdeclaration to beused by PIA. To be printed on the letter head of the
institution

Letter No : Date :

Sub : Self declaration forANU-Saheli Project Technical bid submission,
This is to certify that:

88888888888 8Blame of NGO/Societyétc) have registered itself with the
central government by filling CSRL electronically with the registrar and have unique

T 0 AAO ®8888

Demard Draft of Rs 25,000/ (twenty five thousand) in favour of Manager (F&A),NPCIL,
payable at Rawatbhata is enclosed. We authorize NPCIL RR Site to forfeit the amount (
Rs 25,000) in case we are not participating for MOU signing / starting the project witfi

given time period if offer is given to us. Demand Draft Number is---------

Our institution registration date is 8 8 S8B8 AT A OEEO EO 11 OA OE
(Registered on or beforelst Apr-2021) andis in operation condition.
8888888888888888j5 . Al A 1 Aave proviigl iminimdnOtbrgeA O A q
month training for at leas60 women in stitching / tailoring in last three financial years
(2021-2022 to 2023-2024). The relevant work order or MOU or agreement is encloged.
Certificae issued by work issuing authority regarding successful training of mini&sm
women is completed during the above period is enclosed.

XXX XXX XXX Katne ofd&O/Society/etchave experience in setting up business for
minimum 10 women in tailoring / garment making business through SHG formation /
garment industry set up etc and generating average income of Rs 2500 per month per
women in last two financial year ( 202P23, 20232024). The relevandocument of
average income generation of Rs 2500 is enclosed-h. 1A

Our net average annual turnover data of past three finangedrs ( Fir2021-2022,2022

2023, 20222024 will be considered$ given in appendikA-2 and is notlessthan 30% of the

total estimated cost of the project

We agree with all conditions as given iMNU-SAHELI guideline including availability of

initial investment (about 15 to 20 lakhs) without asking any advance from NPCIL RR

Site for starting the poject

- z  z o~ N

7A AEOOOEAO AOOOOA OEAODO 8888888888888888j .
black listed by State / Central Government till date.

7R AOOET OFdisRg 88881 A 1 £ OE &8 scadaiiation q whosg
signature is certified to take part in theTechnical presentationfrom our side. He will
bring seal of the organization and will sign required document from our side wherever
felt necessary during bid processing.
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1)
2)
3)
4)
5)

6)

7
8)

Enclosures(should have seal and signature of PIA on each page)

Xerox copy of PIA registration with government

Orignal Demand Draft of Rs 25,000/in favour of Manager, NPCIL, RR Site

Xerox copy of PIA registration form.

Experience certificatez copy of work order/ MOU/ agreement

Certificate issued by work issueing authority regarding completion oftraining for
minimum 50 women.

Experence of setting up business for minimum 10 women and Generated average
income of Rs 2500 in last two financiayears ( 2022-2023, 2023-2024)

Appendix-1A-2 for turn over.

lTu 1T OEAO88S

(Signature of Authorized person of the
institution or Head of the institution)
Name:
Designation:

Signature of the participant in the bid

Note : Above single one pageelf declration form along with appendix1A-2 to be
submitted alonwith technical bid submission.
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Appendix -1A-2

Average Annual Turn Over Declaration ( To be enclosed with Technical bid)

4EA AT 1 OA1l OOGOT T OAO T &£ -73 8888888888888888E¢E
For past three years are given below and certified that the statement is true and correct.

S.No| Financial Year Turnover in Rupee

1 2021-2022 888

2 2022-2023 888

3 2023-2024 888838
47 OAl OOOT T OAO ET 1 AEEO E 88888888

4EOAA UAAOO AT T OA1 AOAOACA OO0OT O 1T 6AO PAO AlTTC

This is to certify that annual average turnover per annum of last three financial years (2Q-22

t02023-240Q E O 1 1 O30 eAfde totdlEeskidd cdst oe project.
Date Signature of Auditor / Charted
accounted
With seal
Name:
Place Member Ship Number:

Telephone Number:
Mobile Number:

Verification by the bidder

This is to certify that above statement regardingannual turnover is true and found correct as per
the accounts offirm.

Signature of authorize signatoryof the firm with seal
Enclosure:

Balance sheet and ITR copy of above three financjaars.
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Part- 2, Price bid format

Name of The Project:

NPCIL CSR Project- ANU SAHELI

Estimated cost of the Project

Rs 1208923%0ne crore twenty lakhs eighty nine thousand
two hundred thirty five only)

Project objective

Woman empowerment program for providing training in
tailoring and also setting up advance training for minimum
income generation for skilled woman available within 16 km

of RR Site as per detail given in the project guideline.

Place where Centre will be established

NPCIL RR Site will provide suitable training center at
Rawatbhata without charging any rent, electricity and water

charges.

PIA estimated total cost for execution of
the project : Refer Appendix-1B-1 for
clarity

(Note: This project is having two cost
component, fixed cost (A+B+C+D) and
variable cost (F) and G. Fixed cost cannot
be changed and will remain same as
mentioned. PIA should work out variable
cost (F & G). This should be used to find
out the total cost. Use Appendix-1B-1 for

this purpose)

Total Cost of project = fixed cost + Variable cost =

Rs
Appendix-.1B-1.

(without GST), as per column G on

In words rupees -

-6eéeééeééeéé. . (without GST)

GST to be considered. Provide %

applicable on total cost of the project

Tax considered GST = ¢é.. %

Total Cost of the project with GST as per column H of
Rs

appendix-1B-1é . = eéeéecééeéée.

Inwords Rupees= ééééééééeéécéécééecéé

I hereby declare that the information provided in this proposal is true to the best of my
knowledge. If any information provided above is found to be false, the CSR task force NPCIL
RR Site reserves the right to reject the proposal.

Signature with Company seal:
Name of signatory:

Designation:
Date: Location:
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Appendix -1B-1

Project cost estimation break up (To be enclosed with Price Bid)

Estimated cost oNPCIL CSR ProjediU-Saheli
Fixedcost items (1.0 to 4.0)
1.0 Purchase of Training equipment / machinery / kit / job kit / cloths / travelling allowance to trainees ¢
inclusive of applicable GST charged in the bill while purchase is made and also include transportatio
installation charges as per applicability.
S.N. | Description of material Unit rate | Quantit | Total cost | Remarks
Rs. y Rs. (Fixed cost)
1.1 | Standard Umbrella tailoring Machine operated through| 13000 | 80 1040000 | For training
foot with cast iron stand and plywood platform of program and
reputed brand with one sitting stool / chair. hand over
after training (
20 already
availablg.
1.2 | Single needle lockstitch machine of reputed brand like| 31000 | 15 465000 | For advance
Juki / Jack /Brother etavith one sitting stool / chair. training and
learning
program
1.3 | Over lock machine with four thread of reputed brand lif 38000 | 3 114000 | For advance
Jack/Juki/Brother etc learning and
With one sitting stool / chair. earning
1.4 | Flat lock machine of reputed brand like Jack/Juki/Broth] 45000 | 3 135000 | For advance
etc with stool / chaiwith one stting stool / chair. learning and
earning
1.5 | Button hole machine of reputed brand like 110000 2 220000 | For advance
Jack/Juki/Brotheetc with one sitting stool / chair. learning and
earning
1.6 | Button lock stitch machine a&puted brand like 130000| 2 260000 | For advance
Jack/Juki/Brother etc with stool / chaiith one sitting learning and
stool / chair including. earning
1.7 | Embroidery machine of reputed brand like USHA / 60000 |1 60000 For advance
Jack/Juki/Brother etavith one sitting stool / chai learning and
earning
1.8 | Straight knife Fabric cutter for cutting > 8 inch thickne 26000 | 1 26000 For advance
learning and
earning
1.9 | Round neck fabric cutter for small thickness 7000 2 14000 For fabric
cutting /
training
1.10 | Steam iron preswith including transportation and 5000 4 20000 For advance
installation charges. learning and
earning
1.11 | Cloth cutting tablewith including transportation and 15000 |1 15000 For advance
installation charges. learning and
earning
1.12 | I-card preparation and distribution for 100 trainees, 08| 100 150 15000 For
staff 25 advance learning and 17 additional for drop oy identification
etc.
1.13 | One Job kit consists of one bag with NPCIL iOge, 1000 100 100000 | For basic
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water bottle of minimum 700 ml. (thermally insulated),
two pens, two pencils, one sharpener, one eraser, two
register of minimum 75 page, one steal tumbler, two
Measuring tapes, one scissors, one chalk box consist
10 chalk @ RS 1000 pergiit for 100 trainees

1.14 | Cloths for learning stitching by the trainees , 50 meter | 50 5000 | 250000 | For learning
each trainee purpose

1.15 | Two pairs of Un stitched uniform cloth for each trainee| 900 360 324000 | For uniform
participating in five monthraiining program and for purpose.
woman participating in advance learning and earning
program, staff and for drop out consideration etc. ( 100
trainees, 25 advance learning, 8 teachers and drop ou
Advance learning and trainer will be provided two time
to covertwo year)

1.16 | Hand holding for advance learning trainees for initial oy 2500 25 62500 To meet the
month period. initial

requirement

1.17 | Travelling expenditure payment at rate @ Rs. 30 per | 45 100 621000 | To assist them
trainee per working dafor trainees living in Rawatbhati to attend
nagarpalika area & charbhuja and @ Rs. 60 for traineq training
living in 16Km village area for total 138 days (about fiv regularly.
month) considering 50 % from village = @ {(30
+60)/2}*100 *138= Rs.621000 ( only for trainees)

1.18 | Provision of two times tea for 25 trainees, 25 advance| 15 58 480240 | Thisis
learning, 8 staff members @ Rs. 15/ per trainee for 55 calculated for
working days .(Number of days = two years= 730 days tea
104 Sundays, 20*2=40 holidays, @ays delay in starting requirement
andindo SG6SSYy> Hn RIFI&& F2NJ ( only
considered. Therefore 552 working days in 2 years).

A SUB TOTAL COST (Fixed cost). 4221740 | Fixed cost

2.0  Purchase of Tailoring center set up Equipment, furniture, fixtures etc including transportation and

installation charges (inclusive of applicable GST charged in the bill while purchase etc is raided Cost

ltems

S.N. | Description of material Unit rate|Quan [Total cost | Remarks

RS. tity [Rs. (Fixed Cost)

2.1 | Branded laptop for advance learning and earning program| 70000 | 02 140000 | For advance
order booking , program promotion, video calling etc with learning and
antivirus for tweyear period earning

program

2.2 | Maintenance and service charges for machine, came| 75000 | 02 | 150000 | To keep all
Air Cooler, Drinking Water filter, Existing computer, items in
Printer, Furniture, Interlock Machine, and existing operating
Sewing Machines for two years@ Rs 75000 per year condition.
=150000 for two years

2.3 | One WIFI connection with required accessories to support 1000 | 24 24000 | Toremain
requirement of remote monitoring cameras for recording mon connected with
purpose with cabling and unlimited data use with minimum ths rest of the
wifi speed 50 MPBS world.

2.4 | One all in one multifunction color printer cum scanner 25000 | 01 25000 | For printing

requirment
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Fordisplay of

2.5 | Multi type Dummy for display of Male & Female uniform o] 3000 |5 15000
various kinds garments.

2.6 | Multipurpose Garment Rack / stand for hanging / displayin 4000 | 10 40000 | For storing the
garments. stitched cloth

2.7 | Lump sum expanses towards purchase of raw material for] 8000 | 24 192000 | For training
training program such as hooks, button, chain / jeglpstic purpose
for half pant, machine and hand needle, bobbin, bukram a
related material (for collar, mohri for salwar, shirt cuff etc)
threads ( for learning, stitching, uniform making, interlockir
etc)

2.8 | Trainingplace neatness/ cleanness material requirement s{ 3000 | 24 72000 | To maintain
as broom, harpik, detergent, hand wash, sleepers, bucket, centre neat
mug, towel etc and clean.

2.9 | Music system with cordless mike, speaker, blue tooth, coll{ 20000 | 1 20000 | For organizing
mike etc program

2.10 | Biometric Machine for attendance monitoring 20000 | 1 20000 | For monitoring

attendance
2.11| Electrical cabling, required cable, board, switches, additio] 40000 | 1 40000 | For advance
lighting, Top side hanging arrangement for power supply t machine
all machines and equipment etc operation and
training
B SUB TOTAL COST (Fixed cost). 738000 | Fixed cost
.00

3.0 Estimated cost towards payment of salary fetaff required to run ANU -Saheli project. - Fixed

Csot

S.N. | Detail of STAFF Salary ( payment te made as per Mont |Per Total Remarks
gudineleine based on performance) h * Month | cost ( Fixed Cost)

No of |( Avg) | Rs.
Staff

3.1 | Project in charge fortraining and advance learning and 24*1 35000 | 840000
earning program.

First year 34000, Second year 36000, = 34000*12 + 3600

3.2 | Accountant cum marketing manager 24*1 121000 | 504000
Rs 20000 for % year, Rs 22000 for ™ year

3.3 | Two full time Master Trainer for advance learning and earr) 24*2 25000 | 1200000
program.

( Rs 24000 for first year, Rs 26000 f&ry2ar)

3.4 | Two Full Time Trainer for training program. 24*2 117000 | 816000
( Rs 16000 for first year, Rs 18000 f&ry2ar)

3.5 | One common area cum gardenmaintainer . 24*1 112000 | 288000
( Rs 11000 for first year, Rs 13000 f&ry2ar)

3.6 | Onesweeper(woman only) for keeping toilets / rooms nea 24*1 |12000 | 288000
and clean.

( Rs 11000 for first year, Rs 13000 f&ry2ar)
C SUB TOTAL COST ( fixed cost) 3936000 | Fixed cost
4.0 Miscellaneous Expenditurd}ixed cost item
S.N. | DescriptionMiscellaneous Expenditure Unit rateQuan [Total cost | Remark
Rs. tity [Rs. ( Fixed Cost)
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Towards

4.1 | Costtowards Advertisement, awareness program and
selection of the trainees for four different batches. (Each 15000 (04 60000 | advertisemen
program .for one week duration _includes cost tquards printing t and
and distribution of 3000 promotional leaflets, visit by .
advertising team to nearby vi sel.ectlonof
& selection of suitable trainees as per project guidelines each trainees
time, total four program.) PIA can usis staff for the above
activities.

4.2 | Arrangement of Bouquet, refreshment, decoration on 16 For
starting day of each batch and on the completion of trainin| 20000 160000 | celebration
of each batch, National Dayg/omen Day , Deepawali, Holi, of important
etc functions arrangements.( 8 such program in a year) function at

centre for
personality
development

4.3 | VIP visits, local state authority visit, NPCIL official visits 20 for
preparation and small program arrangement including 2000 40000 systematic
bouquet etc ( 10 such visits in a year ) arrangement

S

4.4 | Arrangement of suitable transportation for delivery of swin 100 50000 | For safe
YI OKAYS FTyR adz22ftk OKI ANJ {500 delivery of
three batches trainees, total 150 trainees. machine at

trainees
home.

4.5 | Postershanners, display boards in side training centre ang 40 48000 | For NPCIL
the campus with NPCIL logo and CSR message of differer 1200 CSR activity
sizes and with support( 20 each year) display

4.6 | CCTV camera new wiring, with required accessories, 1 20000 | For proper
ventilated housing for keeping DVR and hard disk , 20000 monitoring
replacement of four cameras etc

4.7 | Seltadhesive, water proof label / sticker of different size| 5 2000 | 10000 | For putting
and different color related to NPCIL logo, CSR message on items
for putting on machine, stool, chair at different places or given to
door inside and outside wall of different sizes. trainees and

available
under CSR.

D Subtotal Cost =Addition of D =4.1t0 4.7 38800000 | Fixed cost
Total Fixed cost of the project

E | Total Fixed cost of the Project = A+B+C+D \ 19283740.0(

5 Variable cost of the project Two be estimated by the PIA based on his own estimation tow run the
project for two years

5.1 | Expanses towards setting up business for village women To be
garment industry set up and operation like registration X X @ ¢ estimated by

(F) | licenserequirement, legal requirement, locadunicipality PlAas
clearance, registration in MSME / Udhayam program, GS Variable cost
registration etc so thabusiness by women in efine and Refer Point
online can be operated for initial few months and after Number 6.22,
complete learning, they can set up their own business at page B of this
other places. =F guidline

5.2 | PIA facilitation & Administrative expenditure for the projec To be
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executionfor two year period. This include visit of PIA offig X X @ | estimated by

(G) | to training center, legal formalities for running the training PlAas Variable
centre as well as advance learning and earning program, cost. Refer
requirement of obtaining , safetysecurity of trainees and st Point Number
members and empliance to legal requirement as per rules 6.23, page @
regulation being enforced from local / state / central of this guidline

government. Facilitation for obtainirigan , permission from
the government for setting up business for the trained won
and help for completing otharequirement etc = G

5.3 | Total project cosof the project including fixed and variable X X @ | Project cost
(H) | cost H = (A+B+C+DH(F+G) without GST

6  Overall cost of the project for two years with 18 % GST

6.1 | Total Cost of the Project for two years period as estimated XX o
ColumnH

6.2 | Total cost of the project considering 18 % GST ( multiply Project cost
amount as obtained in column G with 1.18) X X X ¢ with GST

Signature with Company seal:
Name of signatory:
Designation:
Date: Location:
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List ofVillageswhich arewithin ~16 km radial distancdrom RR site

Sr. (Gram Panchayat | Villages within ~ 16 km Villages >16 km
No. | Nagar Palika Radius from RR site Radius from RR site
01 | Rawatbhata Rawatbhata, Kundaliya (Vikram Nagar)
(Nagar Palika)
02 | Jhalarbaori Jalhar baori (charbujha), Thamlaw, Banjara basti
(Charbuja) (Majra Thamlav)
03 | Jharjhani Jharjhani, Bakhspura, Malpura, Deeppura, Bana ka
kheda
04 | Badodiya Badodiya, Subash nagar (Majra Badodiya), Amarpura
(Naiyo ki talai), Bhagwat pura, Khajupura, Khelukhedi,
Kotra
05 | Jalkhera Jalkhera, Bamori kalan, Ladpura
06 | Dawadkalan Bamori khurd, Dhardi, Karanpura, Mohanpura Dawad kalan,
DawadKhurd
07 | Rainkhera Rainkhera, Rainkhera Chabrda (Majra Rainkhera),
Kishorpura, Jalmpura, Semaliya,
Mainpur, Halseda, Dholai, Bheempura, Dhuadhup
(Majra Bheempura)
08 | Eklingpura Eklingpura, Mohana, Vijaipur, Rooppura, Khati
khedaKi baria (Majra Rooppura)
09 | Khatikheda Khati Khera, Akarya(Majra Khatikhera), Gilota, Gokul | Manay Kheri, Sogar
pura (Majra Gilota), Khelu ka dabra (Majra Gilota),
Bhawanipura
10 | Barkheda Barkheda, Rodi Bandi, Phoot Talab, Aamba
Singadiya (Majra Rodi Bandi), Amba kuri (Majra Rodi | Khal, Nahar Bavari
Bandi)
11 | Badoliya Badoliya, Nagani (Majrabadoliya), Teendwa Basti
(RBT), Javra Khurd, Javra Kalan, Kacholiya, Mohpura,
Sankhlon Ka Dhundha, Sentab Colony (Majra
sankhlon ka dhundha), Sanita, Deopuriya, Nim Ka
Kheda
12 | Bhainsrod garh Bhainsrod Garh, Madar Chok, Khenpuriya (Majra
Madar Chok), Jagpura, Hajipura, Balapura, Gopal Pura,
Kalupura (Majra  Gopalpura), Motipura (Majra
Gopalpura), Bewra Khal (Majra Gopalpura) , Aamba,
Bhawani Pura, Chound Khera (Majra Bhawani Pura),
Udpuria, Palka (Majra Udpuriya)
13 | Shree Pura Shreepura Bhunjar Kalan, Bhunjar
Kurd, Nasera
Pageb2 of 108
enruvsyt the [t s tn psgtp At se -Minnaressprvi hep B viarshy gt Hrbyumppyt dull srddii d




gam}
.

(" \
14 | Luhariya Luhariya, Padajhar Kurd (west),Padajhar (centre)
(Majra Padajar kurd), Padajhar (East) (Majra Padajar
kurd), Sadal Dam (Majra Padajar kurd), Hatholi (Badi),
Hatholi (Choti) (Majra Hatholi), Kala Khet, Mortuka,
Bakhtpura (Bheel Basti), Bakhtpura (Gurjar Basti) (Majra
Bakhtpura), Bakhtpura (Amliya) (Majra Bakhtpura),
Suthala
15 | Mandesara Mandesara, Mandesara ka jopra (Majra Mandesara),
Mandesara Naya Gaon (Majra Mandesara), Ratanpura,
Mandesara Dhana (Majra Ratanpura), Chenpura,
Chenpura ka jopra (Majra Chenpura), Jhoojhala,
Jhoojhala old (devi lal bheel) (Majra Chenpura),
Baheliya, Lasana, Hempura (Majra Lasana), Dubliya
(laxmipura) (Majra  Lasana), Kushal garh,
Nalikheda(khera viran), Nali, Mata kheda (Majra Nali),
Katiram nagar (Majra Nali), Ladpura (nayakati) (Majra
Nali), Padal banda, Phootpal, Kolpura, Jhalra(Majra
Kolpura), Khalgaon
16 | Rajpura Ganesh  Pura, Aranekalan, Barla Ka Kheda | Rajpura,Ajpura,
(MajraAranekalan),Manpura(Majra Aranekalan), Mordi | arpapura,Rawatpura,
(Majra  Aranekalan), Dhuditalai, Jaipar (Majra | Dhuniya, Agra, Bheru ji
Dhuditalai), Sadra (Majra Dhuditalai), Luhariya (Majra | ka Mal (Majra Agra),
Dhuditalai) Udpura
17 | Borabash (Distt | Koli Pura, Akhawa (Bukhi) Borabash,  Jhamuniya,
Kota) Balind (Majra
Jhamuniya), Bherupura
(Majra Borabash)
18 | Dolia (Distt Kota ) | Dolia, Girdharpura, Girdharpura Talab (Majra | Jaspura (Garsiya
Girdharpura), Chandbaori, Gurjar ki dani Chandbaori, | Basti), Jaspura Naya
Kishanpura, Parthvipura Gaon
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Annexture-4A

List of Traineesalready benefitted with similar project and given swingmachine

First Tailoring Batch Starting Date 13.02.2017.

Pageb4 of 108

z: Full Name Father Name Category Permanent Address

1 SUGNA MEENA CHATURBHUJ MEENA ST JAWARAKHURD

2 ANITA BANJARA RAJU BANJARA OBC BADOLI

3 MAMTA MEGHWAL RAMCHANDRA MEGHWAL SC JAWARAKALA

4 SUNITA MEENA CHHITAR LAL MEENA ST JAWARAKALA

5 SONIYA KACHHAWA RAM SINGH KACHHAWA Gen BHAINSROADGARH

6 PAYAL BAIRAGI SATYNARAYAN VAISHNAV Gen BHAINSROADGARH

7 SANTOSH MEENA LODKIYA ST NAGNI

8 RINKU MEENA LAXMAN MEENA ST KOLIPURA

9 SEEMA MEENA BABULAL MEENA ST KOLIPURA

10 MAMTA MEENA HEMRAJ MEENA ST NAGNI

11 RUKHSAR BANO SHAKILA BAI Minority RAWATBHATA

12 SHAMA BEE ABDUL RAHMAN Minority BHAINSROADGARH

13 SONU KAVAR RADHEYSHYAM SINGH ST JAGPURA

14 CHANDA BAI TEJ SINGH OBC JAGPURA

15 MAYA MEENA ISHWAR LAL MEENA ST NAGNI

16 SONIA MEENA GRIDHARI ST NAGNI

17 NIRMALA MEGHWAL KALURAM MEGHWAL ST NAGNI

18 GAYTRI MEENA BHERU LAL ST NAGNI

19 KAVITA MEGHWAL MODU LAL SC JAWARAKALA

20 VIDHYA MEENA DEVI LAL ST BADOLI

21 SEEMA MEENA RAM PRASAD ST JAWARAKALA

22 RINKU MEENA PREM SHANKAR ST KOLIPURA

23 POOJA MEENA RAMKUMAR MEENA ST JAWARAKALA

24 RADHA PRAJAPT PRABHU LAL OBC BHAINSROADGARH

25 RADHA BAI SHAMBU BARATE SC BHAINSROADGARH

26 BARDI BAI BHAVAR LAL ST JAWARAKHURD

27 JYOTI MEENA MADAN LAL ST BADOLI

28 SUNITA MEENA GEESHA MEENA ST KOLIPURA

29 ANITA KUMARI SHRI LAXMAN BHEEL ST KHENPURAI

30 TARA BAI RAM SINGH OBC RAWATBHATA
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Second Tailoring Batch Starting Date 01.06.2017

Annexture-4B

Sr.No | Full Name Father Name Category Permanent Address

1 RACHNA SHARMA PARVAISH SHARMA Gen RAWATBHATA

2 MAYA KUMARI HUSSAIN RAJPUT OBC BHAINSROADGARH

3 LALITA MEGHWAL RAMDAYAL MEGHWAL OBC JAWARAKALA

4 ANKITA SATYANARAYAN SC RAWATBHATA

5 KIRAN KUMARI MEENA GAURI SHANKAR MEENA ST JAWARAKHURD

6 ASHA KUMARI PRAJAPAT SHANKAR LAL PRAJAPAT OBC RAWATBHATA

7 JYOTI MEENA SHYAMLAL MEENA ST JAWARAKHURD

8 PRIYANKA BHANWAR SINGH Gen BHAINSROADGARH

9 BHARTI MALI NAND LAL OBC BHAINSROADGARH

10 ANITA VAISNAV JAYKISHAN OBC BADODIYA KUNDAL

11 REKHA NAGER KUMBHA RAJ OBC LADPURA

12 HEM KANWAR RAJARAM JI OBC LADPURA

13 PRATIBHA DHAKER MADAN LAL OBC LADPURA

14 DHANKANWER DHAKER GIRDHARI JI OBC LADPURA

15 MANJU MEGHWAL RADHE SHYAM ST LADPURA

16 PUSHPA CHOUHAN VIKRAM SINGH OBC CHARBHUJA

17 RESHMA BANO ABDUL RAZAK OBC RAWATBHATA

18 RAVINA SHARMA SANJIV SHARMA Gen RAWATBHATA

19 RESHMA BANO BUNDU BHAI OBC RAWATBHATA

20 MONIKA PARETA BANSILAL PARETA OBC RAWATBHATA

21 MALA KUMARI ASARAFI PRASAD OBC THAMLAV

22 LEELA MEENA HEERALAL MEENA ST RAWATBHATA

23 SEEMA KUMARI BANJARA SOJILAL OBC THAMLAO

24 MEENA BANJARA RODU LAL BANJARA OBC THAMLAO

25 RINU BANJARA MANGILAL OBC THAMLAO

26 YASHODA KUMARI CHUNNILAL MEENA SC RAWATBHATA

27 PUSHPA MEGHWAL MUKESH KUMAR OBC BAROLI

28 SAMSHAD ABDUL RAFIK BHATI OBC BHAINSROADGARH

29 SAPNA SHARMA SURESH SHARMA Gen RAWATBHATA

30 PAYAL NAGAR HEMRAJ NAGAR OBC LADPURA
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Third Tailoring Batch Starting Date 13.09.2017

Annexture-4C

ﬁlg Full Name Father Name Category Piggfgsesnt
1 Pooja Rathor Ramesh Chand Rathor OBC jhalarbawari
2 Priti Jatav Rajkumar Jatav SC Rawatbhata
3 Gayatri Abhimanyu prasad SC RPS
4 Dimpal Ameta Ashok Kumar Gen Mandesra
5 Manbhar Devi Lal ST Badodiya
6 Jyoti Kumari Bhawani Shankar OBC Jharjhani
7 Bharti Joshi Satyanarayan Joshi Gen Jharjhani
8 Kaushalya Kumari Vaishnav Shyam Lal OBC Jharjhani
9 krishna Kumari Durga lal ST Jharjhani
10 Anita Meena Tulsiram Meena ST Malpura
11 Geeta Meena Ramesh Chand Meena OBC Malpura
Mandesra( kushal
12 Prabha Chaudhri Dasharath Singh OBC Gadh)
13 Asha Prajapat Kailash prajapat ST Jawara Khurd
14 Kavita Meena Hukam Chand Meena ST Jawara Khurd
15 Rubina Bee Shabbir Hussain OBC Rawatbhata
16 Kajal Balwant Bheel SC Mandesra
17 Chandrakanta Meena Bhawani Shankar ST Badodiya
18 Reena Meena Ram Dayal Meena ST Malpura
19 Kanta Gurjar Ramlal Gurjar OBC Mandesra
20 Ranijita Sen Satyanarayan OBC Rawatbhata
21 Sonu chaudhri Ramlal Ji OBC Mohanpura
22 Deepmala Bhanwar Singh Gen Bhainsroadgarh
23 Kajol Panwar Rajinder OBC Bhainsroadgarh
24 Mamta Meena Pradeep meena ST kushal garh
25 phoola Meena Ram chandra ST kushal garh
26 Susheela Meena Late Kishan Meena ST kushal garh
27 Madhu Meena Kashrilal ST kushal garh
28 Manisha Gautam MoolChand Gen Township
29 Kamlesh Meena Durgesh Meena ST kushal garh
30 Asha Kumhar Raj Kumar OBC Mandesra
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Annexture-4D

First Tailoring Traine Batch2021 (1803-2021 to 1508-2021)

Sr. No. Name Date of Birth Fathelz\:gl—rl:esband Category | Permanent Addresg
1 Amandeep Kour 17/08/1987 Kuldeep Kour GEN Charbhuja
2 Asha meena 02/08/2001 Hemraj meena SC Kolipura,
3 Chanchal Meena 10/12/2001 Pappu lal Meena SC Kolipura
4 Choti Meena 17/06/2001 Babu Lal Meena SC kolipura
5 Hemali Pradhan 01/09/1984 Ajay pradhan GEN Rawatbhata
6 Jhuma Rani Mali 10/08/1983 Mohan lal Mali SC Bhainsrorgarh
7 Jyoti Kumari 01/01/1997 Devkaran Prajapat OBC Charbhuja
8 Jyoti Meghwal 12/06/2000 |Shambhu lal Meghw SC Nagni
9 Kratika Meena 05/01/1998 Bagdiram Meena SC Badoliya
10 Krishna Meena 22/03/2000 Hemraj meena SC Nagni
11 Kusum Kashyap 14/07/2002 Puna Lal Kashyap OBC Bhainsrorgarh,
12 Kusum Sharma 03/03/1989 | Ved Prakash Sharm ST Rawatbhata
13 Madhu Meena 08/11/2000 Rameshwar Meena SC Nagni
14 Mobina bee 16/12/1991 Nissar Ahmad OBC Rawatbhata
15 Nafisa Bano 01/01/1980 Irshad Al GEN Rawatbhata
16 Nilam Laad 09/12/1979 Putti Lal GEN Rawatbhata
17 Nilofar Ali 29/08/1995 Firoz Khan GEN Rawatbhata
18 Nilu Rathore 01/09/1984  |Dinesh Kumar Ratho OBC Rawatbhata
19 Purnima 19/10/1998 Tarachand SC Rawatbhata
20 Ranjana Patil 28/10/1981 Bapu Patil OBC Rawatbhata
21 Reena Safela 18/01/1988 Radheshyam SC Rawatbhata
22 Rekha Dhobi 01/01/1996 Nand Kishor SC Bhainsrorgarh
23 Sanjaya Meghwal 01/01/2001 Devi Lal Meghwal SC Bhainsrorgarh
24 Seema Rathore 07/09/1986 Ghanshyam Rathog OBC Rawatbhata
25 Shabnam Bee 01/01/1990 Pappu Khan OBC Rawatbhat
26 Shahina Bee 20/05/1996 Ayyub Khan OBC Rawatbhata
27 | Sumitra Meghwal | 06/07/1987 shngma%m sC Charbhuja
28 Sunita Kumari Bhil 07/07/1998 Shyam Lal Bhil ST Bhainsrorgarh
29 SunitaMeghwal 01/01/1978 Gajanand Meghwal SC Badoliya
30 Vimla Mali 02/06/1990 Durga Lal Mali OBC Bhainsrorgarh
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Annextu re-4E

SecondTailoring Traine Batch2021 (1808-2021 to 1512-2021)

Sr. No. | Name Date of Birth Father/Husband Name Category | Location

1 Aarti vaishnav 25/01/1999 Shyam Lal Vaishnav OBC Jharjhani

2 Basanti Arya 10/07/1989 Kapil Chandra GEN Rawatbhata
3 Bhawna Nath 14/07/2000 Ram Dayal OBC Badodiya

4 Gayatri Bai 01/01/1995 Banshi Lal ST Vijaypur

5 Hemlata 08/08/1995 Mangilal Daboliya SC Rawatbhata
6 Jyoti Banjara 01/01/2001 Mohan Lal OBC Thamlav

7 Jyoti Kumari 01/01/1992 Asharfi Parsad OBC Thamlav

8 Kavita 01/01/2002 Parkash Chandra OBC Deep pura
9 Kavita Bhatt 06/06/1993 Shiv kumar OBC Rawatbhata
10 Khushi Sain 16/07/2002 Hansraj Sain OBC Jharjhani
11 Lakshmi Bai Bairva 03/09/1990 Giriraj Bairava OBC Rawatbhata
12 Mamta Kumari 04/01/1993 Mishri Lal ST Rawatbhata
13 Nikita Ahir 18/06/2003 Rajendra Ahir OBC Jharjhani

14 Nisha Panchal 02/07/2003 Sanjay panchal OBC Jharjhani
15 Payal Ahir 26/05/2001 Rajendra Ahir OBC Jharjhani

16 Pooja Kumari 01/01/2000 Ashrafi Parsad OBC Thamlav

17 Pooja Regar 25/08/1998 Chandresh Kumar Regar |SC Rawatbhata
18 Pushplata Morya 16/04/1984 Pawan Kumar Morya OBC Rawatbhata
19 Radha Bai 01/01/1994 Jay Singh OBC Thamlav

20 Raj Nandani 22/12/1993 Ravi Safela SC Rawatbhata
21 Rani Yadav 03/07/1991 Radhe Shyam SC Rawatbhata
22 Rekha Adiwal 01/01/1991 Chotu lal OBC Rawatbhata
23 Rekha Gujre 10/05/1984 Mahesh Kumar SC Rawatbhata
24 Sabra 01/01/1993 Mubarik Hussain GEN Rawatbhata
25 Sampati Kumari 01/01/2002 Durga lal OBC Jharjhani
26 Sangita Bai 01/01/1993 Durga Shankar OBC Deep pura
27 Sapna 01/01/2000 Banshi Lal General Khatikhera
28 Savita Sain 13/09/1984 Dinesh Kumar Sain OBC Rawatbhata
29 Shilpa Bairagi 01/01/2002 Jagdish bairagi OBC Vijaypura
30 Sonu Panchal 01/01/2001 Raju Panchal OBC Jharjhani
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Annextu re-4F
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3rd Tailoring Batch (1-12-2021 to Apr2022)

Sr. No. | Name Date of Birth Father/Husband Name Category Location
1 | Aarti Bairagi 01/01/2003 Mahavir Das OBC Jawarakala
2 | Alpana Shringi 25/05/1991 |Arvind Singh PWD Bhaisroadgrah
3 | Anjali Meghwal 03/12/2001 Dhanraj Meghwal ST Baroliya
4 | Anuradha Teji 01/01/1992 |Rajulal SC Rawatbhata
5 | Badami Kaur 04/07/1986 Bhupendra Singh PWD Rawatbhata
6 | Chandrakala Jain 20/04/1984 |Pradip Kumar Jain Rawatbhata
7 | Heena Dhakad 01/01/2002 Jamna Lal Dhakad OBC Laadpura
8 | Hemlata Kumari 01/01/1996 Baalchand Prajapat OBC Deep Pura
9 | Indubala Rathore 03/11/1989 |Chitramal Rathore OBC Rawatbhata

10 | Kirti Prajapat 28/06/2003 |Prem Raj Prajapat OBC Jawarakala
11 | Mamta Jaani 28/02/1991 JagdisiChandra Sharma GEN Rawatbhata
12 | Mandor Airwal 12/05/2000 Veeram Airwal SC Chainpura
13 | Manisha 01/01/2001 [Shivlal SC Deep Pura
14 | Meena Meena 05/03/2002 Durga Shankar Meena ST Maalpura
15 | Muskan Bee 18/10/1998 Nisar Ahmed OBC Rawatbhata
16 | NehaDhakad 01/01/2002 Durgalal Dhakad OBC Laadpura
17 | Pooja 01/01/2002 Ram Chandra SC Jawarakala
18 | Pooja Kanwar 05/05/2002 Amar Singh GEN Jharjhani
19 | Pooja Lodhi 07/10/1999 [ndra Bahadur Lodhi OBC Rawatbhata
20 | Pooja Prajapat 14/04/2003 |Rajesh Prajapat OBC Chainpura
21 | Poonam Kaur 11/08/2003 |Nirmal Singh GEN Thamlav

22 | Priyanka meena 02/08/2002 Ramswaroop Meena ST Jawarakala
23 | Rajani Kumari Meena 21/03/2003 PJagdish Meena SC Maalpura
24 | Ranu Kanwar 01/01/2003 [Shiv Singh GEN Thamlav

Reena Kumari
25 | Dabodiya 14/11/1990 [Shiv Lal Dabodiya SC Rawatbhata
26 | Rekha 01/01/2002 |Ram Dev Gurjar OBC Sadal Dam
27 | Rekha Devi Meena 01/01/1991 Hari Singh Meena ST Maalpura
28 | Seema 01/01/2003 |Ramlal Meghwal SC Chainpura
29 | Suman Prajapat 01/01/2001 Bajrang lal OBC Jawarakala
30 | Yasmin Bee 25/03/2002 |Shabbir Hussain General Rawatbhata
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Annextu re-4G

Training Batch Details (Five batches, A2@to Dec2022) XX. First batch

Sr. Name Date of Birth| Father/Husband Name |Category Marital Status Location
No.
1 ANITA DEVI 01/01/1982 | AMAR SINGH Genera| WIDOW Rawatbhata
I
2 BULBUL KUMHAR 07/04/2002 | DEVKARAN KUMHAR | OBC Unmarried RAWATBHATA
3 CHANDA BAI 01/01/1993 | LALCHAND ST Married SHREEPURA
4 CHANDRAKALA | 01/05/1996 | MADANLAL PRAJAPAT | OBC Married Deep Pura
PRAJAPAT
5 DHAPU KUMARI | 15/05/1998 | BHAWANI SHANKAR OBC Unmarried Jharjhani
GURJAR
6 DIVYA KANWAR | 13/04/2000 | BHANWAR SINGH Genera| Unmarried BHAINSROADGA
| RH
7 GAGANDEEP KAl 17/05/2002 | PREM SINGH Genera| DIVORCE Rawatbhata
I
8 GAYTRI 05/12/1984 | MOHAN LAL OBC Abandoned | Rawatbhata
9 INDUBALA 01/01/1994 | MODULAL OBC DIVORCE LAADPURA
10 | JYOTI KAHAR 16/01/2001 | PRABHULAL KAHAR OBC Unmarried Rawatbhata
11 | JYOTI SINGH 20/03/2001 | MAHENDRA PRATAP Genera| Unmarried Rawatbhata
SINGH I
12 | KHUSHBU 13/06/1990 | SANTOSH SINGH Genera| Abandoned | Rawatbhata
[
13 KISHNA MALI 04/03/2004 | SOHANLAL OBC Unmarried BHAINSROADGA
RH
14 MANBHAR MEEN| 29/06/2002 | HIRALAL ST Unmarried SHREEPURA
15 MONA GURJAR | 20/10/2000 | LALCHAND OBC Married KOLIPURA
16 MUSKAN SHAIKH 06/10/2005 | ABDUL MAJIBHAIKH OBC DIVORCE Rawatbhata
17 | Nikki Kumari 22/06/2002 | OM Parkash OBC Unmarried Jharjhani
Vaishnav
18 | NIRMALA KUMAR 03/07/1999 | SATYANARAYAN MEEN ST Unmarried MALPURA
MEENA
19 | PADMA RAJPUT | 02/07/1987 | DASHRATH SINGH HAO Genera| Unmarried Rawatbhata
[
20 | POOJA GURJAR | 15/05/2001 | UGMA GURJAR OBC Married KOLIPURA
21 POOJA KUMARI | 07/07/2004 | CHATURBHUJ SC Unmarried LAADPURA
MEGHWAL
22 | RAVINA SEN 01/01/1998 | SHAMBHULAL SEN OBC Unmarried Rawatbhata
23 | ROSHANI 07/01/2002 | RAM GOPAL DHARIWA| SC Unmarried Rawatbhata
DHARIWAL
24 | SANTOSH 12/06/1985 | DILIP SUTHAR OBC WIDOW Baroliya
25 | SARITA MEHAR | 05/06/2003 | DHANRAJ MEHAR SC Unmarried Rawatbhata
26 | SHEETAL MALI | 16/01/1996 | SURESH MALI OBC DIVORCE Rawatbhata
27 | SUNDAR MEENA| 13/04/1991 | KHET SINGH MEENA | ST WIDOW Rawatbhata
28 | TEENA PANCHAL 12/10/2004 | SANJAY PANCHAL OBC Unmarried Jharjhani
29 | UMA VAISHNAYV | 12/04/2002 | SHANKARLAL VAISHNA Genera| Abandoned | Jharjhani
I
30 | VANDANA 23/03/1988 | DINESH KUMAR OBC WIDOW Rawatbhata
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Training Batch Details (Five batche®n23to April-2023) X X ® ® é SO2
Sr. No Name Date of Birth| Father/Husband Name |Category Marital Status Location
31 ANITA BHIL 12/10/2001 BHWANI SHANKAR ST Unmarried MALPURA
32 Banna Banjara 01/01/2002 Shyamlal OBC Married Thamlav
33 Buli Kumari 01/01/2005 Rodu Lal OBC Unmarried  [Thamlav
34 |eela Nayak 01/08/1988 |Laxman Nayak OBC Married Rawatbhata
35 MANISHA BANJAR| 01/01/2003 MANGILAL BANJARA [OBC WIDOW THAMLAV
36 MANISHA MEENA | 30/04/2003 [TEJMAL ST Unmarried KOLIPURA
37 MEENA SURYVAN| 18/09/1994 NAVIN KUMAR General Married Rawatbhata
38 MINAKSHI BAIRAG 21/07/2003 MAHAVIR BAIRAGI OBC Married JAWARA KALA
39 Minakshi sharma 29/05/2001 |Prabhu lal suthar OBC Abandoned Rawatbhata
40 |Muskan sen 12/04/2000 Hansraj Sen OBC Unmarried Jharjhani
41 |Neetu Sen 01/01/1992 Mahaveer obc Married Rwatbhata
42 |PINKI BUNKAR 05/08/1992 HEMANT BUNKAR SC Married Rawatbhata
43 |Pooja Banjara 01/01/1998 |Shanker Banjara OBC Abandoned [Thamlav
44 POOJA KANWAR | 13/07/2000 BRIJRAJ SINGH General [Unmarried CHANDBAWRI
45 Pushpa Bai 01/01/1982 BANSILAL SC Widow Rawatbhata
46 RAJINI SHREEVAS| 13/02/1990 [SATPAL SINGH OBC Married Rawatbhata
47 REENA MEGHWAL 07/02/2004 HEMRAJ MEGHWAL SC Unmarried Nagni
48 [Sangita Devi 01/01/1988 Bhanwarlal Ji SC Married Rawatbhata
49 [Santosh Bheel 11/08/2004 Ramkaran ST Unmarried Thamlav
50 [Santosh Prajapat 01/01/2003 Ram lal Prajapat OBC Unmarried JAWARA KALA
51 |Santosh Sen 09/01/1988 Mukesh Sen obc Married Rawatbhata
52 [SarojPrajapat 01/01/2000 Bheru Lal prajapat ST MARRIED Chainpura
53 [Sona Meghwal 12/06/2004 Dhanna Lal SC Unmarried renkheda
54 Sonu Gound 22/05/1998 Mithu lal ST DIVORCE Rawatbhata
55 SUGANA GURJAR| 03/05/2004 RAMDEV GURJAR OBC Unmarried SEDDLE DAM
56 SUMAN 05/05/1991 MINOD CHEDWAL SC Married Rawatbhata
57 Suman kumari 10/02/2002 Bheru lal OBC Married Rawatbhata
58 SUMAN MEGHWAL 04/08/2003 PAPPULAL MEGHWAL [SC Unmarried Nagni
59 [Teena 01/01/2002 Kishan Banjara OBC Abandoned [Thamlav
60 [Tenna jaiswal 01/01/2004 Kamlesh Jaiswal obc Unmarried SHREEPURA
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Training Batch Details (Five batchdday-23 to Aug2023)X X @& CD ¢ KA N

Sr. No Name Date of Birth Father/Husband Name|Category Marital Status Location
61 Anju Kanwar Chauhan | 13/04/1984 RajendraSingh ChauhanGEN Widow Rawatbhata
62 ASHA MALI 01/01/1998 SHAMBULAL OBC Unmarried BHAINSROADGAF
63 [Chandrakala vaishnav | 09/07/2005Kishan Lal Vaishnav  jobc Unmarried |[SHREEPURA
64 DURGA KUMARI GUR{ 08/01/2000 JANKI LAL OBC Unmarried Jharjhani
65 GAYTRI BHEEL 12/04/2002 KAILASH BHEEL ST Married Deep Pura
66 [Kajal 12/12/2003 Ramesh Lahar SC Unmarried  BHAINSROADGAF
67 Krishna jaysawal 15/08/2005 Naresh Jayaswal OBC Unmarried  [Lothiya
68 |Lad Kumari Jatt 01/01/2002 Bhura Lal Choudhari  (OBC Unmarried  SHREEPURA
69 [ali Gurjar 15/03/2005Nanda Lal OBC Unmarried  Baroliya
70 Madhu Kumari Rathore| 18/08/1998 Shyamlal OBC Unmarried Deepura
71 Manisha Jayaswal 05/06/2002 |Rajesh Jayaswal OBC Unmarried [SHREEPURA
72 Manju Prajapat 01/01/1988 Ranjeet Prajapat Gen MARRIED  BHAINSROADGAH
73 MENKA KUMARI DHAHK 05/07/1999 DURGA SHANKAR OBC Unmarried BADODIYA
DHAKAR
74 NEELU MALI 20/11/2002 PAPPULAL OBC Unmarried LAADPURA
75 Nikita jaysawal 01/02/2000|Naresh Jayaswal OBC Unmarried Lothiya
76 Nikita Meena 08/04/2001 Nitesh Meena ST Married Nagni
77 |Payal Sharma 13/11/2005 Dolat Ram Sharma Gen Unmarried Ladpura
78 Pinkesh Meena 09/06/2004 Meera Bai ST Unmarried  JAWARA KALA
79 Pooja Aheer 01/01/1998 Balmukand Aheer OBC Unmarried  Khera Rudhda
80 POOJBANJIARA 06/06/2004 BABULAL BANJARA |OBC Unmarried THAMLAV
81 [Pooja Kumari 01/01/2003 Hemraj Meena SC Unmarried  [Nagni
82 POOJA MALI 10/02/2003 BHARULAL MALI OBC Unmarried BHAINSROADGAH
83 RADHA BANJARA 04/03/2004 AMARLAL BANJARA OBC Unmarried THAMLAV
84 |Ranu Meghwal 08/03/2003Jagadish Meghwal SC Unmarried  [Nagni
85 [SAPNA KUMARI SHAR 19/05/2002 VISHNU SHARMA GEN Unmarried Deep Pura
86 [SONIYA PURAWAT 20/08/1997 BAHADUR SINGH OBC MARRIED Bhensordgarh
87 SUGANA GURJAR 03/05/2004 RAMDEV GURJAR OBC Unmarried ISEDDLE DAM
88 [Sumitra Gurjar 17/03/2005 Prabhu lal OBC Unmarried  [Baroliya
89 [Sunita Gurjar 12/10/2004 Gopal Gujar SC Unmarried  [Baroliya
90 [Sushila Bai 01/01/1993|Lal Chand SC Married Mohpura
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Training Batch Details (Five batche3ept23to Dec2023) X X 1 batch

Sr. No Name Date of Birth Father/Husband Name Category Marital Status Location
91 TEENA PRAJAPAT 04/06/2004 RAMLAL PRAJAPAT ©©OBC Unmarried JAWARA KALA
92 |Akshika Jain 23/12/1993 Arpit jain Gen Married Rawatbhata
93 |AnishaBanjara 01/01/2001 [Shanti Lal Banjara SC Unmarried Baroliya
94 Anita Meghwal 10/02/2000 [Chiotu Meghwal SC Married Nagni
95 |Anjali Gurjar 01/08/2002 Mathura lal Gurjar OBC Unmarried  Jharjhani
96 Bhagwati Bai 27/05/2003 Shambhu Lal ST Unmarried  Jharjhani
97 Bhuli Bai 08/05/2003 CHATURBHUJ ST Unmarried  Jharjhani
98 Prijesh kanwar 18/05/1997 raghuveer singh GEN Married Rawatbhata
99 (Chanchal Sharma 08/06/2004 Amin Singh Sc Unmarried  [Padhajhar
100 Chaya Sardar 17/04/1984 Amit Sardar General Married Rawatbhata
101 HEENA TAILOR 18/02/2000 [SANJAY KUMAR OBC Unmarried Rawatbhata
102 kallo 04/05/2004 [Fukran OBC Unmarried  rawatbhata
103 KAMLA MEENA 18/03/2005 BALCHAND MEENA  |ST Unmarried Nagni
104 Kamlesh Sharma 01/01/1988 Narendra Sharma Gen Married Maupura
105 KOMALIKA MEGHWAL 17/11/2003 KANHAYYALAL MEGHIST Unmarried Padhajhar khurd
106 Mamta Singh 16/08/1988 Dhramvir Singh Gen Married Rawatbhata
107 Manbhari Banjara 06/04/2003 Nand Lal Banjara OBC Unmarried  [Thamlav
108 Manisha Meena 01/01/2003 Pyaar Chandra Meena [ST Unmarried Nagni
109 Manju Meghwal 01/01/1995 Radhe Shyam SC Married Laadpura
110 Manju Meghwal 07/05/2001 Ram lal Meghwal SC Unmarried padhajhar
111 Nandu Bheel 12/05/2002 Chotu Lal ST Unmarried Deeppura
112 NITUKUMARI 20/09/1999 DEVENDRA KUMAR [SC Married Rawatbhata
113 Pooja Gurjar 07/07/2006 Shobha Ram Gurjar  |OBC Unmarried  Jharjhani
114 |Pooja Kumari Bheel 07/01/2003 Mohan lal bheel SC Unmarried Jharjhani
115 |Pooja Pawar 10/11/1993 Banshi Lal pawar SC Married Rawatbhata
116 Ranjna Kumari Gurjar | 18/10/2004 Chotu lal gurjar OBC Unmarried  Jharjhani
117 Ranu Kumari Parasend| 27/02/2002 Mukesh Parasendiya [SC Married Rawatbhata
118 [Rubi 13/11/1992 Mukesh Kumar SC Married Rawatbhata
119 [Sangita Prajapat 30/06/2000 [Shivlal Prajapat OBC Unmarried  Jharjhani
120 {Sonu Kumari 07/07/2002 |Ladu lal OBC Unmarried  Bhainsroadgarh
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Name Date of Birth Father/Husband Name| Category Marital Location
>N Status
121 Teena Meghwal 20/07/2003[Kanhaiya lal Meghwal [|SC Unmarried |padhajhar
122 Anita Prajapat 08/10/2003 [Karan Kumar Prajapat |[OBC MARRIED |Rawatbhata
123 Anjali Kumari 22/08/2005 (Choothmal Kumhar OBC Unmarried [Rawatbhata
124 AnjanaSharma 20/02/2002 Muralidhar Sharma Gen Unmarried |Rawatbhata
125 Chanda Mali 01/01/1991 |Gopal lal mali OBC Unmarried |[Rawatbhata
126 Chandrakala Sen 13/09/2003 Satyanarayan OBC Unmarried |[Rawatbhata
127 DIPIKA SALVI 06/07/1998 NARAYAN LAL SC divorced Rawatbhata
128 Kamli 01/01/1993 Dhularam SC divorced Rawatbhata
129 KANCHAN PRAJAPAT| 25/04/2000[SHANKARLAL OBC Unmarried |Rawatbhata
130 KARISHMA MEENA 01/01/2003JAMNA LAL MEENA ST Unmarried |Rawatbhata
131 Khushbu 15/01/2002 Ratan SC Unmarried [Rawatbhata
132 KIRAN HARIJAN 10/12/1996 RAMLAL HARIJAN SC Unmarried |Rawatbhata
133 Kulsum 01/01/1990 cchitturbhuj yogi GEN divorced Rawatbhata
134 |Lakshmi Meher 10/11/2001 Omprakash Meher SC Unmarried [Rawatbhata
135 Mamta Jat 05/05/1991 Dinesh KumachoudharyGen Married rawatbhata
136 Manju kumari 09/07/1987 Basant Thakur SC Married Rawatbhata
137 Meenu kumari 12/07/1994 Mangi Lal Meghwal SC Unmarried [Rawatbhata
138 Nandni Nayadu 26/01/2004 Ramadhar Ahir OBC Unmarried [Rawatbhata
139 |Payal Harizan 02/07/1999 Ramesh Harizan SC Unmarried [Rawatbhata
140 Poonam Kawar Rawang 11/11/2003 Devi Singh OBC Married Rawatbhata
141 Rekha Gurjar 07/12/1985 Dinesh ST Married Rawatbhata
142 REKHA KANWAR 14/07/1992 SHAMBHU SINGH JHAIGeneral Married Rawatbhata
143 Renu Meratha 23/09/2003|Paapu Lal SC Unmarried [Rawatbhata
144 |Sanju Bai 01/01/1985 Ranjeet SC Married Rawatbhata
145 SAPNA 25/06/1992JITENDRA SC Married Rawatbhata
146 SEEMA SUMAN 15/10/1996 RAJESH KUMAR SAINIOBC MARRIED |Rawatbhata
147 ShivanMeena 10/09/2003 Khana lal meena ST Unmarried [Rawatbhata
148 [Sita 10/07/2005 Nimba Gurjar OBC Unmarried |[Rawatbhata
149 SUMAN KANWAR 12/08/1998 RAM SINGH OBC MARRIED |Rawatbhata
150 [Sushila Kanwar 04/03/1985Mahaveer singh hada |Gen Abandoned [Rawatbhata
151 yashoda Meghwal 13/12/1992 Sukh lal Meghwal SC Married Rawatbhata
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Annextu re-4H

Selected trainees for Stitching Batch

E:)'. Name Dgit:hOf Father/Husband Name Category I\s/ltzzlltjzl Location
1 |AAYSHA 17/11/2004 ASHRAF ALl OBC | Unmarried Rawatbhata
2 |Aishwarya Tailor 08/10/1994 [Madan lal Tailor OBC | Abandoned| Bhainsroadgarh
3 |Akshika Jain 23/12/1993 |Arpit jain Gen Married Rawatbhata
4 |ALKA 06/07/1999 DEV KARAN OBC MARRIED CHENPURA
5 |ALPANA SHRINGI 21/05/1991 |ARVIND SHRINGI GEN married | BHAINSROADGAFR
6 |ANITA DEVI 01/01/1982 JAMAR SINGH General | WIDOW Rawatbhata
7 |ANITA TANWAR 14/02/1982 |AJAY SINGH GEN MARRIED Rawatbhata
8 |ANJALI CHAUHAN  |30/09/2002 [GOVIND SINGH GEN Unmarried Rawatbhata
CHAUHAN
9 |Anjali Singh 05/05/2003 [Kripal Singh Gen Unmarried Rawatbhata
10 Anju 01/01/1991 |Lokesh ST MARRIED Shreepura
11 |Anuj Bala Soni 25/06/1989 |[Sanjay Soni OBC MARRIED RAWATBHATA
12 |Archana Chauhan 30/05/2003 NAGENDRA KUMAR OBC Unmarried Rawatbhata
CHAUHAN
13 |ARTI BHATNAGAR |15/06/1996 DUSHYANT General | Married Rawatbhata
SHRIVASTAVA
14 |ASHA MALI 01/01/1998 SHAMBULAL OBC | Unmarried | BHAINSROADGAF
15 |Asha meena 02/08/2001 Hemraj meena SC Unmarried kolipura
16 |ASHA RAJPUT 01/01/1998 DHAN SINGH General | Married Rawatbhata
17 |ATIYA SHIFA 19/01/2003 |JABDUL RAEES General | Unmarried Rawatbhata
18 BABITA 27/07/2000 JUGUNU DHOBI SC Unmarried RAWATBHATA
19 Babli Bai 10/06/1998 |[Kushraj meena SC MARRIED Vikramnagar
20 Badami Kaur 04/07/1986 \W/O Bhupendra Singh GEN Widow RAWATBHATAa
21 |Bhagwati Soni 10/04/1976 Madan lal OBC married RAWATBHATA
22 Bhavna Kanwar 27/11/2004 Amar Singh OBC Unmarried | Bhainsroadgarh
23 BHAWNA GUPTA 09/12/1992 LOKESH GUPTA GEN MARRIED RAWATBHATA
24 |Bhawna Kumari 01/01/1998 Harinder Prasad OBC Unmarried RAWATBHATA
25 BHAWNA NATH 14/07/2000 RAMDAYAL NATH OBC |UNMARRIEIL BADOLIYA
26 BHUMIKA PANWAR |09/10/2006 RAM SINGH OBC | Unmarried RAWATBHATA
27 BULBUL KUMHAR 07/04/2002 DEVKARAN KUMHAR OBC | Unmarried RAWATBHATA
28 [Buli Kumari 01/01/2005 |Rodu Lal OBC Unmarried Thamlav
29 |Chanchal Meena 10/12/2001 |Pappu lal Meena SC Unmarried Kolipura
30 |CHANDA BAI 01/01/1987 BHARAV SINGH GEN MARRIED JAGPURA
31 [Chandrakala Prajapat |01/05/1996 Madan lal prajapat OBC MARRIED Deep Pura
32 [Chandrakala Vaishnav|09/07/2006 [Kishan Vaishnav OBC Unmarried Shreepura
33 |CHETNA KUMARI 18/03/1997 SURAJMAL PRAJAPAT OBC Unmarried
PRAJAPAT RAWATBHATA
34 (Chitra Sen 25/11/2000 |Ramlal Sen OBC Unmarried | BHAISRORGARH
35 [Choti Meena 17/06/2001 Babu Lal Meena SC Unmarried kolipura
36 |DHANA PALIWAL 30/12/1977 |GIRISH PALIWAL GEN MARRIED | RAWATBHATAA
37 |Dhuli Bai 01/01/1984 [Shambhu lal Mali SC WIDOW | BHAINSROADGAF
38 |Diksha Dabodiya 30/06/1996 |Rajesh kumar OBC | Unmarried Rawatbhata
39 |DIPIKA SALVI 06/07/1998 NARAYAN LAL SC Unmarried Rawatbhata
40 [Divya kanwar 13/04/2000 Bhawar Singh Gen Unmarried | BHAINSROADGAF
41 |Durga Kumari Mali 01/01/1995 Murli Mali SC MARRIED | BHAINSROADGAF
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42 DURGA WADHWA  |01/05/1988 PRAKASH WADHWA GEN MARRIED | RAWATBHATAA
43 |[FEMIDA BEE 01/01/1987 KAMRUDDIN General | DIVORCE Rawatbhata
44 |GAGANDEEP KAUR |17/05/2002 PREM SINGH General | DIVORCE Rawatbhata
45 (Ganga Yadav 01/01/1984 |Arjun Singh Yadav OBC Married RAWATBHATA
46 |GAYTRI 05/12/1984 MOHAN LAL OBC | Abandoned Rawatbhata
47 |Gaytri Banjara 01/01/2004 |Ganga ram Sc Unmarried Thamlav
48 |GAYTRI SONI 04/11/1980 |[SHYAM SONI OBC MARRIED | RAWATBHATAA
49 |GEETA NAYAK 03/02/1979 HIRALAL NAYAK SC MARRIED BAROLIYA
50 |GENDI KUMARI 10/09/2002 |[KISHANLAL SC Abandoned THAMLAV
51 (Gulabsa 01/01/1998 Mohammed Rais OBC Married Rawatbhata
52 HARBANS KAUR 20/05/1970 |AMARJIT SINGH GEN MARRIED| RAWATBHATA
53 |[HEENA BEE 01/01/1997 |ABDUL WAHAB GEN Unmarried RAWATBHATA
54 HEENA DHAKAR 01/01/2002 JAMNA LAL OBC Unmarried JALKHEDA
55 |Hemali Pradhan 01/09/1984 |Ajay pradhan GEN Married RAWATBHATAa
56 HEMLATA 01.01.1995MANGI LAL DABODIYA SC UNMARRIE[ RAWATBHATA
57 HEMLATA MEGHWAL|06/09/2002 [SHYAMLAL SC Unmarried NAGNI
58 Hemlata Soni 01/01/1988 [Vinod Soni OBC MARRIED RAWATBHATA
59 (mrana 09/09/1983 Mohammed Khalid Gen Divorce Rawatbhata
60 |[INDUBALA 01/01/1994 MODULAL OBC DIVORCE LAADPURA
61 [Indubala Rathore 03/11/1989 Chitramal Rathore OBC Widow RAWATBHATAa
62 |[Isha Jain 01/01/2001 [Rahul Kumar jain Gen Unmarried Rawatbhata
63 |Jhuma Rani Mali 10/08/1983 Mohan lal Mali SC Abandoned| Bhainsrorgarh
64 |JULI SONI 01/01/1986 [SHANKAR LAL GEN MArried RAWATBHATA
65 Jyoti Badola 01/02/2001 Bhagwati Prasad SC Unmarried Jhalarbawri
66 |Jyoti Banjara 01/01/2001 Mohan Lal OBC Unmarried Thamlav
67 |Jyoti Devi 0-07-1992 Bhoj Raj Singh OBC MARRIED Rwatbhata
68 Jyoti Kumari 01/01/1997 [Kaluram obc MARRIED Mandesra
69 JYOTI KUMARI 07/07/1992 |GAYATRI DEVI OBC | Abandoned THAMLAV
70 JYOTI LUHAR 04/07/1990 PREM KUMAR OBC | Abandoned RAWATBHATA
71 Jyoti mali 15/10/2004 [Kanhaiya LalMali obc Married JAGPURA
72 JYOTSINGH 20/03/2001 MAHENDRA PRATAP | General | Unmarried
SINGH Rawatbhata
73 |Jyotsna Solanki 25/11/1987 |Pankaj Solanki OBC Unmarried Baroliya
74 |Kajal 12/12/2003 [Ramesh Lahar SC Unmarried | BHAINSROADGAF
75 |Kala Singh 22/07/1979 [Khim Singh Gen Married Baroliya
76 |kallo 04/05/2004 [Fukran OBC Unmarried rawatbhata
77 KAMLA MEENA 18/03/2005 BALCHAND MEENA ST Unmarried Nagni
78 [Kanchan bai 01/01/1973 Bheru Lal SC WIDOW Rawatbhata
79 |KANIJA BANO 25/09/1995 MOHD HUSSAIN OBC Divorced RAWATBHATAa
80 |Kanta Sharma 15/07/1988 |Prabhu lal obc MARRIED Rawatbhata
81 [Kaushlaya Bai 01/01/1981 Bhawar Lal OBC | Abandoned THAMLAV
82 [Kaushlya Meghwal 05/09/2004 Nirmala Bai SC Unmarried Halseda
83 |KAVITA 11/07/2002 PRAKASH CHAND OBC Unmarried DEEPURA
84 |KAVITA BHATT 06.06.1993|SHIV KUMR OBC MARRIED | RAWATBHATA
85 |kavita kumari Prajapat|11/11/1999 Deepak Prajapat OBC Unmarried RAWATBHATA
86 |KAVITA POKRA 25/12/1993 |ASHOK POKRA OBC MARRIED | RAWATBHATA
87 |[KAVITA RATHORE |05/02/1998 KANHAYYA LAL RATH| OBC Unmarried Rawatbhata
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88 [Khushbu bee 12/08/2001 Mukhityar Mohammed OBC Unmarried | BHAINSROADGAF
89 |KHUSHI SEN 16/07/2002 HANS RAJ OBC | Unmarried Jharjhani
90 [Kiran Hada 01/01/1978 |Lal Chand Hada OBC Married RAWATBHATA
91 [Kiran Kumari 25/12/1995 |[Shyam Lal obc Unmarried Deepura
92 [Kirti Prajapat 28/06/2003 |Prem Raj Prajapat OBC Unmarried JAWARA KALA
93 [Krishna Bai 01/01/1991 [Kamlesh Dhakar OBC MARRIED| RAWATBHATA
94 [Krishna jaysawal 15/08/2005 |[Naresh Jayaswal obc Unmarried Lothiya
95 KUSUM SHARMA 03/03/1989 VED PRAKASH GEN MARRIED Rawatbhata
96 |LAD KANWAR 15/12/1972 |GAJ SINGH RATHORE| OBC | Unmarried | BHAINSROADGAF
97 |Lad Kumari Jatt 01/01/2002 Bhura Lal Choudhari OBC Unmarried SHREEPURA
98 |Lakshmi Bai Bairva 03/09/1990 (Giriraj Bairava OBC Married Rawatbhata
99 [Lakshmi Prajapat 06/07/2004 Mahaveer Singh OBC Unmarried Rawatbhata
100 |Laxmi Bheel 07/06/2003 |Brajmohan ST MARRIED | Bhainsroadgarh
101 |Lila Meghwal 15/06/1992 [Hemraj Meghwal SC MARRIED Rajpura
102 Madhu Bala 01/02/1990 Hitesh Kumar OBC Married RAWATBHATA
103 Madhu Banjara 02/03/2004 Mohan Lal OBC Unmarried THAMLAV
104 Madhu Kumari Rathor¢ 18/05/1998 |[Shyamlal lal Rathore OBC Unmarried Deepura
105 MADHU SAINI 07/12/1983 NARESH KUMAR SAIN OBC MARRIED RAWATBHATA
106 Mamta Bai 01/01/1990 RamesiBhil SC MARRIED Badoliya
107 Mamta Kumari 16/05/1999 Kalu Meena ST Married Kolipura
108 Mamta Meghwal 17/10/1986 |[Ganga ram SC Abandoned Halseda
109 Manbhari Banjara 06/04/2003 Nand Lal Banjara OBC Unmarried Thamlav
110 MANGI BAI 08/08/1997 SHANKAR LAL OBC Married Rawatbhata
111 [Manisha Banjara 06/09/2004 Mangi Lal Banjara OBC Unmarried THAMLAV
112 Manisha Jayaswal 05/06/2002 |Rajesh Jayaswal OBC Unmarried SHREEPURA
113 MANISHA KUMARI  |22/08/1996 RAMESH CHANDRA ST Unmarried KUSHALGARH
MEENA
114 ManishaMehar 03/06/2003 |[SHIVLAL CHAUDHARY, ST Unmarried Deep Pura
115 Manijit Kaur 20/12/1976 |Sarwan kumar singh Gen MARRIED Rawatbhata
116 [Manju Bheel 01/01/1996 Naredra Bheel ST MARRIED Rawatbhata
117 IMANJU GURJAR 01/01/2006 DEVA JI OBC | Unmarried SEDDLE DAM
118 |Manju lata 01/01/1981 |Dinesh Soni OBC MARRIED Rawatbhata
119 Manju Meghwal 07/05/2001 Ram lal Meghwal SC Unmarried padhajhar
120 |Manju Prajapat 01/01/1988 |Ranjeet Prajapat Gen MARRIED | BHAINSROADGAF
121 IMANJU SINGH 07/06/1991 PANKAJ SINGH GEN MARRIED | RAWATBHATA
122 |Mansi Singh 12/06/2005 [Omprakash Singh Gen Unmarried Jhalarbawri
123 MEENA MEENA 05/03/2002 DPURGASHANKAR MEE SC Unmarried MALPURA
124 IMEENA PRAJAPAT |01/04/2004 RAMLAL PRAJAPAT OBC | Unmarried HEMPURA
125 MEENA SURYVANSH)| 18/09/1994 NAVIN KUMAR General | Married Rawatbhata
126 MEERA SAIN 01/09/1990 |[SURESH SEN OBC MARRIED | RAWATBHATAA
127 |Mehrun 15/03/2005 Raju Mohammed Gen Unmarried | Bhainsroadgarh
128 |Minakshi Sharma 29/05/2001 |Prabhu Lal Sharma SC Abandoned Rawatbhata
129 |Minakshi Tiwari 18/10/1994 |Ravi kumar tiwari Gen Unmarried | BHAINSROADGAF
130 |Mohini bheel 10/12/2006 |Brajmohan ST Unmarried Jhalarbawri
131 Mona Gurjar 20/10/2000 |Lal Chand OBC MARRIED Kolipura
132 |Mona Khatik 04/07/2000 |Chunni lala Khatik SC Unmarried | BHAINSROADGAF
133 Monu sharma 05/12/1989 krishana kumar Gen MARRIED Ladpura
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134 |Murti bai 05/03/1978 [chothmal ST MARRIED Rawatbhata
135 MUSARRAT JAHAN |15/12/2002 ZS:,\?MMED RASHID OBC | Unmarried RAWATBHATA
136 Muskan Bano 09/04/2000 JunaidAnsari OBC MARRIED Rawatbhata
137 Muskan Sen 12/04/2000 Hansraj Sen OBC | Unmarried Jharjhani
138 NAFISA BANO 01.01.1980IRSHAD ALI GEN DIVORCELD RAWATBHATA
139 |Nagina kumari mali 10/08/2004 Bhawani Shanker mali OBC Unmarried Nagni
140 |Nagma Be 10/03/1996 Jishan Angwan OBC MARRIED Rawatbhata
141 INANDANI MEGHWAL | 18/03/2004 [SURAJMAL SC Married Baroliya
142 |Nandni Paswan 02/10/2004 (Ganesh Paswan SC Unmarried Rawatbhata
143 |Nasreen 18/12/1990 [Enayat khan OBC NA Rawatbhata
144 |Nati Bai 01/01/1982 |Chaturbhuj SC Divorce Laadpura
145 Neelam Sen 12/11/1988 DURGESH SEN OBC MARRIED Rawatbhata
146 NEELU MALI 20/11/2002 |PAPPULAL OBC | Unmarried LAADPURA
147 INEENA 01/01/1979 [SUGAN CHAND SC DIVORCED RAWATBHATA
148 |Neetu Sen 01/01/1992 Mahaveer Prasad Sen OBC MARRIED Rawatbhata
149 Neha Kanwar 10/07/2003 |Gajendra Singh Gen Unmarried | Bhainsroadgarh
150 |Nikita jaysawal 01/02/2000 [Naresh Jayaswal obc Unmarried Lothiya
151 |Nikita Kanwar 10/07/2003 |Gajendra Singh OBC Unmarried | Bhainsroadgarh
152 |Nikita Parsendiya 18/01/1999 Mukesh kumar Parsediy  SC Unmarried Jhalarbawri
153 INILU RATHORE 11.12.1984 DINSH RATHORE OBC MARRIED| RAWATBHATA
154 Nimisha Jain 01/04/2003 |Ashok Kumar Jain OBC Unmarried Rawatbhata
155 |Nirmala 01/01/1988 [Foolchand SC WIDOW Halseda
156 NIRMALA KUMARI 03/07/1999 [SATYANARAYAN MEE ST Unmarried MALPURA
MEENA
157 NISHA CHOUHAN 01/01/2001 |GORAV CHOUHAN SC Unmarried | RAWATBHATAA
158 NISHA PANCHAL 02/07/2003 KAMLESH OBC Married Jharjhani
159 |Nyali Bai 01/01/1993 Devraj OBC MARRIED Mandesra
160 |Pappu Bai 01/01/1982 Ramesh lohar SC MARRIED | BHAINSROADGAFR
161 |Parvati Jangid 01/01/1994 |Sonu Jangid OBC MARRIED Rawatbhata
162 |Payal Gurjar 25/08/2004 |Govind Gurjar General | Unmarried SEDDLE DAM
163 PINKESH MEENA 09/06/2004 GOPAIMEENA ST Unmarried JAWARA KALA
164 |Pinki 05-061988 |Prithviraj SC MARRIED Rawatbhata
165 |Pinki Bunkar 05/08/1992 [Hemant Bunkar SC MARRIED Rawatbhata
166 [Pooja 01/01/2002 Ram Chandra SC Married JAWARA KALA
167 |POOJA BANJARA 06/06/2004 BABULAL BANJARA OBC Unmarried THAMLAV
168 POOJA DAMAMI 12/12/2004 BHAWAR DAMAMI SC Unmarried | BHAINSROADGAF
169 POOJA GURJAR 21/05/2003 [SANWRIYA GURJAR OBC | Unmarried Sadal Dam
170 |Pooja gurjar 15/05/2001 [Ugma OBC | Unmarried Kolipura
171 |Pooja Gurjar 02/01/2005 [Dudaram Gen Unmarried SEDDLE DAM
172 |Pooja kanwar 01/01/2002 |Amar Singh General | Unmarried Jharjhani
173 |Pooja kanwar 01/01/1999 [Shiv Singh OBC Unmarried THAMLAV
174 |Pooja kanwar 03/07/2000 Braj Raj Singh Gen Unmarried Chand Baori
175 |Pooja Kumari 01/01/2000 Ashrafi Parsad OBC Married Thamlav
176 POOJA KUMARI 02/05/2004 |GHANSHYAM SINGH OBC | Unmarried THAMLAV
177 POOJA KUMARI 13/01/2000 |[SHIVLAL CHAUDHARY OBC | Unmarried BAHELIYA
CHAUDHARY
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178 |POOJA MALI 10/02/2003 BHARULAL MALI OBC | Unmarried | BHAINSROADGAF
179 |Pooja Meghwall 07/07/2004 (Chaturbhuij SC Unmarried Laadpura
180 POOJA NAYAK 01/01/1992 RAJENDRA KUMAR SC MARRIED BAROLIYA
181 |Pooja Prajapat 14/04/2003 |Rajesh Prajapat OBC Unmarried CHENPURA
182 |Pooja Regar 25/08/1998 |Chandresh Kumar Regg  SC Married RAWATBHATAa
183 |Poonam Kaur 11/08/2003 |Nirmal Singh GEN Unmarried Thamlav
184 |Pratibha Bhardwaj 28/12/1992 BANWARI LAL Sharna| GEN Married BHAISRORGARH
185 |Preeti Aadiwal 08/11/2004 [Dinesh Kumar Aadhiwa SC Unmarried Rawatbhata
186 |Prem Bai 01/01/1992 |Prabhu Lal OBC MARRIED THAMLAV
187 PREM KANWAR 01/01/1968 [SAITAN SINGH OBC MARRIED | BHAINSROADGAFR
188 |Priyanka Kanwar 15/07/2001 |Babu singh OBC Unmarried Chand Baori
189 |Priyanka Lohar 09/11/1999 Mangi Lal Lohar OBC Unmarried MANDESARA
190 |PriyankaMeghwal 07/11/2004 |C/O Sunita Meghwal SC Unmarried Baroliya
191 RADHA 01/01/1982 |Panna SC MARRIED Rawatbhata
192 RADHA BAI 01.01.1994JAY SINGH OBC | Abandoned THAMLAV
193 RADHA BANJARA 04/03/2004 AMARLAL BANJARA OBC | Unmarried THAMLAV
194 |Radha Nath 30/04/2004 Ram Dayal SC Unmarried Barodiya
195 |Raj Nandani 22/12/1993 |Ravi Safela SC Married RAWATBHATAa
196 RAJNI KUMARI MEEN 21/03/2003 [JAGDEESH MEENA ST Unmarried MALPURA
197 RAJNI SHREEVAS 13/02/1990 [SATPAL SINGH OBC Married Rawatbhata
198 RANBEE 01/01/1990 |ARIF HUSSAIN OBC MARRIED| RAWATBHATA
199 |Rani Bi 01/01/1988 Mohammed Khalil Gen MARRIED Rawatbhata
200 [Rani Jaiswal 01/08/2004 [Rajesh Jaiswal OBC Unmarried Shreepura
201 [Rani Prajapat 09/07/1996 |Ankit Chkradhari OBC Married Rawatbhata
202 |Rani Yadav 03/07/1991 Radhe Shyam SC Widow RAWATBHATAa
203 [Ranu Kanwar 01/01/2003 |Shiv Singh GEN Unmarried Thamlav
204 |[Ranu Kumari 27/02/2002 Mukesh Parasendiya SC Married
_ Rawatbhata
Parasendiya
205 |[Ranu Meghwal 08/03/2003 Pagadish Meghwal Sc Unmarried Nagni
206 [Rashmi Kumari 28/08/1976 Jitendra Kumar Gen MARRIED Rawatbhata
207 [Raveena Gurjar 15/04/2003 [ramlal Gurjar OBC Unmarried THAMLAV
208 |RAZIYA BANO 01/12/1985 MOHAMMAD HUSSAIN OBC MARRIED Rawatbhata
209 |Reena Meghwal 07/02/2004 Hemraj Meghwal SC Unmarried Nagni
210 |Reena Safela 18/01/1988 [Radheshyam SC Married Rawatbhata
211 |Reena Soni 28/08/1992 |Rakesh Soni OBC Married Chittorgarh
212 REHNUMA ANSARI [22/06/1989 JAZHARUDDIN ANSARI| OBC MARRIED Rawatbhata
213 |[Rehnuma Ansari 15/04/2001 MaksoodMansuri Gen Abandoned| Bhainsroadgarh
214 |Rekha 01/01/2002 Ram Dev Gurjar OBC Married Sadal Dam
215 |Rekha 05/07/1982 |Shailendra OBC Married Bhainsroadgarh
216 REKHA DEVI 01/01/1987 |[SATYANARAYN OBC MARRIED | RAWATBHATA
217 |Rekha Dhobi 01/01/1996 NandKishor SC Abandoned| Bhainsrorgarh
218 REKHA GUJARE 10.05.1984 MAHESH AMBULKAR SC MARRIED | RAWATBHATA
219 REKHA KASHYAP 01/01/1980 MOHAN LAL OBC MARRIED DEVPURIYA
220 REKHA KUMARI NAM 29/08/1985 MANOJ GANGWAL OBC MARRIED | RAWATBHATA
221 |Rekha Persendiya 01/01/1979 Mukesh kumar Parsediy  SC Married Charbhuja
222 RENU RANI 05/02/1993 JOGENDRA KUMAR General | Married Rawatbhata
223 RENU SINGH 07/04/1986 JAY PRAKASH SINGH| General | Married RAWATBHATAa
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224 Rinku meena 04/05/1996 [Manoj Meena ST Unmarried Jawra
225 |Rinku Meghwall 06/03/2003 Dhanna lal SC Unmarried JAWARA KALA
226 |Rinku Rathore 05/02/2004 |Ladu lal SC Unmarried | BHAINSROADGAF
227 |Riya Yadav 19/07/2003 [Trilok Chand Yadav OBC Unmarried Rawatbhata
228 [Riyana B 01/01/1984 |Liyakat Hussain OBC MARRIED Rawatbhata
229 [Roshni Dhariwal 07/01/2002 |Late Gopal Dhariwal SC Unmarried Rawatbhata
230 [Rubina khan 16/11/1997 Rafik Khan Gen MARRIED| RAWATBHATA
231 RUKMANI SHARMA |04/04/1988 IDINEH SHARMA General | Married Rawatbhata
232 [Ruksana Bee 20/02/1993 MohammedHussain Gen Unmarried Rawatbhata
233 |Rukyaa Bee 01/01/1990 Mohammed Hussain Gen Married Rawatbhata
234 |Sabra 01/01/1993 Mubarik Hussain GEN |UNMARRIEI Rawatbhata
235 [sadiya naj 28/04/1980 Mohsim shekh gen Married | BHAINSROADGAF
236 [SAIMA ANSARI 21/03/1987 FARID ANSARI OBC MARRIED Rawatbhata
237 (Saliha 29/12/2003 [Farug Mohammed OBC Unmarried | BHAINSROADGAF
238 [SANGITA BHEEL 02/12/2001 [SHYAM LAL BHEEL ST Unmarried | BHAINSROADGAF
239 [Sangita Sen 01/01/1985 [Raj kumar Gen MARRIED | Bhainsroadgarh
240 [SANJAYA MEGHWAL|04/05/2001 [MANOJ MEGHWAL SC MARRIED NAGNI
241 |Sanju Kumari Sen 02/03/1999 [Kushal Devra obc MARRIED Rawatbhata
242 |[SANTOSH 12/06/1985 DILIP SUTHAR OBC WIDOW Baroliya
243 [SANTOSH BHAMBHI [02/07/1986 [SATYANARAYAN BHA SC MARRIED | RAWATBHATAA
244 |Santosh Prajapat 01/01/2003 [Ram lal Prajapat OBC Unmarried JAWARA KALA
245 |Santosh Sen 09/01/1988 Mukesh Sen obc Married Rawatbhata
246 [Sapna 01/01/2000 Banshi Lal General Married Khatikhera
247 [SAPNA HARIJAN 26/08/2000 |ISHWAR HARIJAN SC Unmarried Rawatbhata
248 [SAROJ PRAJAPAT |01/01/2002 BHAIRAWLAL OBC MARRIED RAMNAGAR
249 [Sarvesh Devi 27/07/1992 Vinod Kumar OBC MARRIED Rawatbhata
250 [SAVITA SEN 13/09/1984 IDINESH KUMAR SEN OBC Married RAWATBHATAa
251 [Seema 01/01/1985 |Ram lal OBC MARRIED Rawatbhata
252 [SEEMA GURJAR 01/01/1999 [GOVIND GURJAR OBC Unmarried Sadal Dam
253 [SEEMA KUMARI 18/08/1990 |Govind Gurjar OBC MARRIED RAWATBHATAA
GURJAR

254 [SEEMA MEENA 14/01/1996 BABULAL MEENA ST DIVORCED KOLIPURA
255 [SEEMA RATHORE 07.09.1986 MAHENDRA RATHORE OBC MARRIED| RAWATBHATA
256 [Sehnaj Bano 01/01/1984 IMohammed Ibrahim Gen MARRIED Rawatbhata
257 [Shabnam 01/01/1978 |Sazid Khan Gen MARRIED Rawatbhata
258 |[Shabnam Bee 01/01/1990 [Pappu Khan OBC | Abandoned| RAWATBHATA
259 |[Shabnam Bee 15/06/1990 Mohammed Hussain Gen MARRIED Rawatbhata
260 [SHABNAM BEE 08/04/2003 BHURA KHAN OBC | Unmarried | RAWATBHATAA
261 [Shabnam Mirza 08/10/1994 |Irfan Beg OBC Married Rawatbhata
262 [Shahin bano 06/03/2006 Mohammed Hussain Gen Unmarried RAWATBHATA
263 [Shahina Bee 20/05/1996 |Ayyub Khan OBC Divorced Rawatbhata
264 |[SHAINA BANO 15/07/1992 MOHAMMAD RASHID OBC MARRIED | RAWATBHATAA
265 [Shakila 01/01/1983 Amjad Khan OBC MARRIED Rawatbhata
266 [SHAKILA BEE 07/11/1982 IMOHD HUSSAIN OBC DIVORCELD RAWATBHATAA
267 |Shanti Mali 15/06/2000 [Kanhiya Lal Mali OBC Unmarried | Bhainsroadgarh
268 |Shardha Soni 27/04/2002 |Gopal Soni Gen Unmarried Rawatbhata
269 [Sheela Bai hada 15/05/1986 |Banshi lal Hada SC MARRIED Rawatbhata
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270 [Shehnaz Bee 01/07/1991 |Igbal Hussain Gen Married Rawatbhata
271 [SHIMLA PRAJAPAT |30/12/2002 MADANLAL PRAJAPAT OBC | Unmarried MANDESARA
272 [SHIRIN BEE 01/01/1990 |[SALIM KHAN GEN MARRIED | RAWATBHATAA
273 [SITA 01/01/1996 DHULA RAM MEGHWA  SC UNMARRIE] RAWATBHATAA
274 |Sneha Kumari Gupta |17/07/2005 |Sneha Kumari Gupta Ac Unmarried Rawatbhata
275 [SOFIA 12/02/2005 HUSSAIN MOHAMMALO OBC | Unmarried HALSEDA
276 [SONA MEGHWAL 12/06/2004 DHANNA LALJI SC Unmarried HALSEDA
277 {Sonu Gound 22/05/1998 |Mithulal GEN MARRIED Rawatbhata
278 |Sonu jain 28/10/1984 |Deepak Jain Gen Married Rawatbhata
279 |Sonu Jaiswal 19/06/1994 Ramesh Chandra SC Unmarried Shreepura
280 [Sonu Kumari 07/07/2002 |Ladu lal OBC Unmarried | Bhainsroadgarh
281 |[SONU SEN 01/01/1989 DURGESH SEN OBC Married Jharjhani
282 |Sugna Gurjar 22/03/2004 |Ramdev OBC Unmarried SEDDLE DAM
283 [SULTANA BANO 01/01/1986 MOHAMMAD SHAHID OBC MARRIED Rawatbhata
284 |Suman Chedwal 05/05/1991 Vinod Chedwal SC MARRIED Rawatbhata
285 [Suman Kumari 10/02/2002 |Vikram Singh SC Married RAWATBHATA
286 [Suman Lata 05/11/1982 ?Zirllo}r(nshna Murari OBC MARRIED RAWATBHATA
287 [Suman Meghwal 04/08/2004 [Pappu lal Meghwall SC Unmarried Nagni
288 [SUMAN PRAJAPAT [01/01/2001 BAJRANG LAL OBC Unmarried JAWARA KALA
289 [SUNDAR MEENA 13/04/1991 KHET SINGH MEENA ST WIDOW Rawatbhata
290 [SUNITA DEVI RAWAT|01/01/1974 [TRILOK SINGH RAWA| OBC Widow RAWATBHATAA
291 [SUNITA MEGHWAL | 01.01.1978|(GAJANAND SC WIDOW Baroliya
292 |[SURBHI 06/09/1994 OBC Married Rawatbhata
293 [Sushila Bai 01/01/1993 |Lal Chand SC Married Mohpura
294 (Sushila Kanwar 04/03/1985 Mahaveer Singh Gen Abandoned Rawatbhata
295 [Tanisha Aniya 25/04/2005 |Govind lal Aniya OBC | Unmarried Rawatbhata
296 [Tarannum 07/02/1987 Mohammed Irshad SC Unmarried Rawatbhata
297 [Teena Bai 01/01/1993 |Shanker Lal OBC Married Rawatbhata
298 [Teena Jaswal 01/01/2004 Kamlesh Kumar Jaswal| GEN Unmarried Shreepura
299 [Teena Khatik 03/03/2003 [Chunni lala Khatik ST Unmarried | bhainsroadgarh
300 [Teena MALI 17/05/1997 BANSHILAL MALI OBC MARRIED | BHAINSROADGAFR
301 [Teena Meghwal 20/07/2003 [Kanhaiya laMeghwal SC Unmarried padhajhar
302 TEENA SHARMA 01/01/1992 KISHAN GARG General Married HEMPURA
303 [TULSI SOLANKI 12/12/2002 KRISHN MURARI OBC | Unmarried Baroliya
304 Uma Kumari Vaishnav|12/04/2001 |[Shanker OBC | Abandoned Jharjhani
305 |[Usha Kanwar 01/01/1995 [Satynarayan Singh OBC MARRIED Rwatbhata
306 [Vajyanti Mala Jain 07/12/1991 |Ankita Jain Gen MARRIED Rawatbhata
307 VANDANA 23/03/1988 DINESH KUMAR OBC WIDOW Rawatbhata
308 |Vimla Rathore 17/08/1989 Modu lal rathore Gen MARRIED | BHAINSROADGAF
309 [Yasmeen Bano 04/04/2004 [Piru Mohammed Gen Unmarried Rawatbhata
310 ZENAB BEE 27/06/1993 |SHAKIR MOHAMMAD OBC Married BADODIYA
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ANNEXURES

Sample copy
Memorandum of Understanding (MOU)
for Project ANU-SAHELI( Woman Empowerment program) under its CSR activity

This Memorandum of Understanding (MOU) is made and entered in to at Rawatbhata (Rajasthan) on
--/--12024 between

Nuclear Power Corporation of India Limited, (A Government of India EnterpRsayatbhata
Rajasthan Site, (NPCIL RR Site) throMgk X @®ssociateDirector (E&USNPCIL, RR Sitéhe
authorized signatory (hereinafter referre & G FANRG LI NGeé¢ GKAOK SN
meaning of context hereof, shall mean and include stecessor representatives and permitted
assigns), of th&IRST PARTY

And

M/s -- foundation (here after referred as-), A NorGovernment Orgamation, havingregistered
address as --tArough --the
Chairperson of-------- and theauthorized signatory K SNB I F G SNJ NBX F S NNB/Mch | & ¢
term, unless repugnant to the meaning of context hereof, shall mean and include its successor
representatives angermitted assigns), of thEBECOND PARTY.

Purpose of the Contract

1.1 This Memorandum of Understanding states ttesicond partywill be Project Implementing
Agency (PIA) and agrees to implement the project as per the NPCIL RR Site approved document
& DdzA R S WamaSEnp@Evbiinent N2 3 RINUSahék dzyCRRB MJ bt / L [whickw { A
is approved inMay 2024 by NPCIL RR Sitherein after referred adANUSAHELgduidelinesor
guideling including conditions as specified in this MOU. The objective of this project is to ensure
a time based training and capacity building program delivered by a project implementing agency
------- for bringing100 number of woman (preference will be given twidow, divorcedwoman
with poor family backgroundetc ) from the surrounding areas, living within 16 km radius of
Rawatbhata Rajasthan Site fprovidingthem training forabout 5.5 monthg minimum 138
days) so that trainees carmearn tailoring and become financially independentThis program
also includeadvance training and business development training for minimum 25 number of
skilledwomen for providing them opportunity to earmmonthly baisas pe the detailgiven in
guildine.
1.2 No fund from trainees or any other agencies shall be collected during the training peried-by
- or by any other agency in any manner
Duration of the Contract This MOU commences from--/2024 (date of signing of this MOU) and is
required to be completed withi24 month) G AYS LISNA2R 2NJ GSNXAYIl GSF
provisionsas specified in thNUSAHELguideline

Financial BudgetThe financial budget for this contract i&s- 12089235(One crore twenty lakhs
eighty nine thousand two hundread thirty fivanly) including 18 % GSilhe details for the schedule
of payments during project duration aggven in theANUSAHELduideline
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4. Standards and Performance:

4.1 Second partyshall performthe services with due diligence, efficiency and economy, in
accordance with appropriate professional standards.

4.2 Second partyshall engagestaff for thisprogramwho shall be educationally qualified, suitably
experienced and physically fit to carry out required training and follow up. In the event that the
staff engaged by the Second partyare not found to be suitable by NPCIL RR Site authdrity,
should be replacé with in atwo week after receiving intimation

4.3 NPCIIRR Site shatiot be responsible for providing any placement to the trainees trained by
Second partyn any manner whatsoever just after training or in near future.

4.4 Secondparty shallbe responsible foall the persons engagedtéff and trainees) by it for all
acts and omissions, health, safety and security of property whether or not in the course of the
project period.

4.5 Second partyshall be responsible for filling all the formats as felt necessarfPgIL RR Site
time to time and providing signed copy as and when required.

4.6 Second partymust not subcontract this project with other partner institutions/agencies for
achieving project deliverables in any manner.

4.7 Training program of the first batch shdube started withintime period as given in guideline
after signing of MOU.

5. Billing Instructions:

5.1 All payment related bills should be submitted by authorized perso®exfond partyin the
required formats with supporting data / document to the Project in charge, SDC, NPCIL RR Site
for releasing the payment t8econd partyProject incharge SDC, will forward bills to F&A after
review for release of the payment. He may return thésbio Second partyif they are not
found in order.

5.2 Any income tax, professional tax or any other statutory dues will be deducted at source as per
applicability before making payments.

5.3 NPCIL RR Site reserves the right to call for relevant books of accasrdaad when required
during and after the completion of the project.

5.4 No advance payment will be paid. Payment will be made in instalment as gi¥eiHSAHELI
guideline

6. Disclosure of Information and Intellectual Property Rights:

Second partyshall notdisclose to any information arising from the contract during or after the
termination of this contract (MOU) to any third party, except without prior written permission of the
NPCIIRR SiteAll intellectual property rights relating to any work/report prazkd bySecond party
shall belong to the NPCRR Site

7. Projectmonitoring: NPCIL reserves the right to check the progress of the project and monitoring at
any stages of the execution of the projeSecond partyvill assist in such inspection and momita.

8. Damages The second party shall be liable to pay damages to beneficiaries for any deficient
resulting into any injury due to negligence on their part. The first party shall not be held
responsible or accountable for any such act(s) of $keond pay or for the payment of any
damages or compensation to the beneficiary whatsoev@econd partyalone shall be
responsible for any legal liability in respect of the services rendered to the beneficiaries
under the scheme and shall be dealt exclusivelyhgysecond party and first party shall not
be responsible in such matter.
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9. Penalties:Non-compliance of requirement as givenANUSAHELguideline will be reviewed
seriously and penalty amount shall be deducted through running account bill as given in the
ANUSAHELduideline.

10.Changes in MOU No change in MOWvill be permitted by NPCIL RR Sitelowever, in
extreme situation MOU can beadified or altered only with the consent of both the parties
with reasonablejustification and after obtaining approval from the Chairman CSR & SD
committee NPCIL RR Site.

11. Settlement of Disputes Any dispute/ differences arising out of this MOU shall hdually
resolved with the consent of both the parties, however in case the dispute/ differences could
not be resolved through mutual discussion, in that case the same shall be referred for
NBaz2ftdziAzy o0& GKS Wwa2f S | NDRhé aibitiatbiNddall be2 6 -
governed by the existing laws.

NPCILRR Site e Second Party

SIgnaturét X X X X X X X X XX XXX gignaturéd X X X X X X X X X X X X X & &

Name : Name: --------------

Designation: Designation: Chairperson;------

Date --/--/2024 Date --/--/2024

Place NPCIL RR Site, Rawatbhata Place NPCIL RR Site, Rawatbhata
Witness

LXXXXXXXXXXXXXXXXXLXXXXXXXXXXXXXXXXXXXODDE

H XXXXXXXXXXXXXXX H XXXXXXXXXXXXXXXXXXXX
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Technical bid qualification format

Format-Al

(Draft Copy only):
S. No. PARAMETER PIA-1 PIA-2 PIA-3
1. | NGO/PA should havegistration with central government| Yes/No | Yes/No | Yes/No
2. | DD of Rs 25,000 is available Yes/No | Yes/No | Yes/No
3. | Registration oNGO / PIA should be at least three years o] Yes/No | Yes/No | Yes/No
and in running conditiofi on or before Marct2021).

4. | Shouldhave providedraining forminimum50women in Yes/No | Yes/No | Yes/No
stitching / tailoring

5. | Expereince certificatéor employment generation for
minimum 10 women in last three financial years.

6. | Should have mimum net average annual turnover notles Yes/No | Yes/No | Yes/No
than 30 % of total estimated cost of the project in lastae
financial years (2022022 to 202324).

7. | Agree with all conditions as givenANUSAHELbuideline | Yes/No | Yes/No | Yes/No
including availability of initial investment (abolbto 20
lakhs) without asking any advance from NPCIL RR Site f
starting the project
Qualifiedfor financial bid (all parameters should be yes

8. Yes/No | Yes/No | Yes/No

qualifying)

enruvsyt the [t s tn psgtp At se -Minnaressprvi hep B viarshy gt Hrbyumppyt dull srddii d

Note: For qualifier bidder, all seven cretria should be yes.

Prepared and approved by the committee constituted for technical bid opening

Name and signatures of the committee members

Note:

The Financial bid will be opened only for technically qualified bidders.

Pager5of 108




Format-A2

Financial bid qualification format

(Will be carried out o nly for those PIAs whose technical bid is qualified)

Parameter

NPCIL

PIA -1 PIA-2 PIA-3 8

Estimated total cost
without GST

Estimated cost with
GST

% Difference  from
NPCIL estimated cost
(without GST)

% Difference  from
NPCIL estimated cost
(with GST)

Evaluated and approved by the committee of NPCIL

theruvosyt e [t v
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Name ofTrade: -------- Place of training -

Format -A3
Permission by PIA to start the batch (sample copy)

Training given by--------- Number of trainees Selected-:------------

Batch Number ----
This is to certify that

1)
2)
3)
4)

5)
6)
7

8)

9)

10)
11)
12)
13)

14)

NPCIL RR Site name and logo is displayed at the entrance for funding the. project

Mobilization process for selecting the trainees through screen test is completed.

Trainees list is checkethd minimum 50 % of the selected trainees are from villages.

verification of all selected trainees is completed and selected based on the criteria given in
guideline.

Wide publicity was made for training prograand photographs is kept ready in the file

Tentative activity plannerfor 138working days training is prepared.

Minimum 25 skilledWomans (nminimum 10 from villages) are identfifiefd faadvance training and
business development program

Trainer is availablas per requirementList of trainer wih their qualification and experience is
enclosed as anne@1 with this letter. Interview of the trainer may be conducted by the committee
for checking the suitability

Biometric attendance monitoring available for nenitoring attendanceand all traineeshumb
impression is takenThis system is in working condition.

Computer, white board and CCTV camera is working.

One scannecum printer is also available and connected to computer for use.

Visitor registeiand complain / suggestion registisravailableand is being filled :

List oftools andequipment required for trade specific along with raw material is made available
and list is enclosed with this letter.

Parent / guardian of each candidate are informed about the training program and their consent
form is received by us and is available in the file for further inspection.

This is to certify that all the facilities as required and as covered under the NPCIL Skill development
guideline are completed and now batch numberin the -------- trade may be allowed to start from
the at : hear ¢-address)

Signature of the course coordinator of PIA with seal
With Date

To,

Projectin-charge, SDC, NPCIL RRfSitaecessary action
CCHead office of PIAfor information through email
Date : --/--/20--

Pager7of 108
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Format -A4

Date :---/---/20---- Sample copy
Inspection by NPCIL RR Sitefor giving Permission to start the batch for  ------------

Name of training course : Place of training +------------
Training given by----------- (PIA) Number of trainees Selected-:----
Batch Number ---
Following things are checked at training location on (date
1) NPCIL RR Site name and logo is displayed at the entrance for funding the project:
2) NPCIL name and logo is placed in each training room.
3) Awareness, Advertisementobilization process is completed for the program.
4)  25trainees with waiting list is selected as per ttréeria given in guideline.
5)  Minimum 25trained Womans (@ from villages) are identfifiefd fadvance raining andearning
program and theirskill test is completed.
6) Training module is availableith day wise plan
7) Lab setis completed for above tradad is as per the requirement of geithe.
8) Required staff of PIA is available and verified their competency by the team.
9) Biometric attendance wnitoring system is placed and is found working.
10) Tools and Equipmertre as required by guideline.
11) All equipment / machine are found working condition.
12) Training place is kept neat and clean condition.

Basedon above observations permission for starting ttourse is granted / not granted
Remark if any:

Signature of NPCIL RR Site officials (minimum two officials)

; , , (Date / time)
Report Submitted

To,
Project In chargeANUSAHEI_NPCIL RR Site

Decision taken by Project in charge and its intimation to PHA: (Date / time)

Pager8of 108
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Format -A5

Date :--—--/---4/20--- Sample copy

Routine Inspection of training place by SDC member or any hominated member

Name of training course-:--------- Place of training +------------ Batch Number-
Training given by-----{PIA) Duration of training From To
Date of inspection: Time of training From To

(putk AT &8S8Sa | VR P _T2NJ b2 Ay FTNRVYG 2F (GKS aaGraSySy
1) Available candidates are checked and are found in the list oftedleandidates:
2) All candidates are having photo identity card issued by the PIA:
3) Biometric attendance system is used for monitoring attendance:
4) trainer & staffis available at the time of training:
5) Any suggestion given to PIA in the suggestion boo&rigrimprovement:
6) PIA action on any suggestion given last time to PIA:

Any Penalty / Warning to be issuetb PIA if action is not taken on repeated reminder given to PIA
as per MOUminimum two official signaturesfor issuing warning or putting penaltjor PIA)

a) For not providing acceptable quality of training/ trainiaigl

b) For mismatch in trainees present in the class as per biometric thumb impression and physical
verification of attendance in thelass.

c) Warning to be issued for :

Photographs attachedres / NO

Signature of NPCIL RR Site officials (minimum two officials)

Report Submitted
To,
Project Incharge ANUSAHELNPCIL RR Site

Pager9of 108
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Date:---/ ---/20 ---- Format -A6
Sample copy

Issue of Warning / Penalty to PIA for not executing the work as per MOU

This is with reference tfollowing complain / suggestion giveén the course ceprdinate and recorded
in the suggestion / complainmegister:
a

It may be notedhat noaction and satisfactory reply is obtained on above matter.

Kindly give the reply and initiate actidaken on above regardf satisfactory repi is not received
within 07 days after issue of this letter, necessawtion will be taken
This is for your kind information and necessary acikbn

(Project Incharge ANUSAHELNPCIL RR Site)

To,

The cairse coordinatoiof PIA.

PlAHead office: Scanned copy through email

CC: All SDC members
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FormatB1l
(Sample copwgnly)

Fund release formator overall expenditure during the month
Letter No Date:
ah! aA3JYySR 2y XXXXXOD
CSR training program féroject X X X X X X ® @
CdzyR NBfSFasS T2NJ 0KS LISNA2R FTNRY XXXPo

Description Fixed cost charges in Rupees Variable cost
in Rupees
Cost of item travelling Salary to thgAny other|Variable

Equipment /lcharges to |staff of PIA (aX X ® ®F 2 Niké|expenditure to
furniture  /|the trainees |per format B4)j|tea, functions etX |plA-panelty

fixture etc ( as per |panelty
(As performat B3)
format B2(*)

Current release ¢
fund for above
period

Total paymen
made so far

Maximum
permitted during
project

Certification

*B2 component can be paid separately also based on the fixed item purchased time to time.
Based on above submissiggaymentmay be paid as per the calculation giadrove
Total amount to be paid =--------------- { without GST)
¢20Ft FY2dzyd (G2 0SS LIAR 6A0GK D{¢ I XXXX0bo
Signature of theenterin-chargeof PIA with seal
To

The Project In charge, Skill Development Activities, NPCIL RR Site:  kindly approve for release of the
fund to PIA

Work performance is satisfactory and no penalty is due. Payment may please be released through W/O
NO. =—mmmmmmmmmmeee
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FormatB2

(Sample copy only )
Fund release format fofix cost items /equipment / furniture etc

For ANUASHAProgramunder CSRunded by NPCIL RR Sit
And implemented by ( Name of the PIA)

Letter No Date:

Format for release gbaymentfor fix cost itemdor running the CSR program as per guideline.
Name of trainingd 2 dzNE)XSX dX Place of training---------

Training

given by

Cost =maximumpriceincluding applicabl&ST, transportation & gtallation charges

S. No| Item/Equipment/ **Cost including Total allowed cost| Payment to be
furniture / fixtureetc | transportation, for above item as| made
name installation charges per guideline ANU| (Minimum cost out
and applicablé&sS (A) SAHELB ) of Aand B *)
1
2
A *Only minimum out of A and B will be paid.
A **If separate cost of transportation and installation cost is not available for individual item

then 10% of the total cost for above itersspermittedfor this purpose

This is certified that:

1)
2)
3)
4)

5)

No fund from any other party / organization / government is taken to run above training

program.
bSOS&aal NE SldALIYSY(d k FdzNYyAGAZNBEQa F2NJ GNIF AYyAy
All the blls for which cost is indicated are enclosed.

Only permitteditems / S1j dzA LIYSy (i kT dzMidf Aslindiddfed® in guidelife AisE (i dzNJB :
purchased.

Fix cost items which required monthly / at fix routine etc can be purchased and bill can be

raised as perequirement. However maximum limit against such item will be as per guidline.

Based on above submissigggymentmay be paid as per the calculation gi\edrove

Total amount to be paid =--------------- {with GST)
Signature of theentre inchage of PIA with seal
To
The Project In charge, Skill Development Activities, NPCIL RR Site:  kindly approve for release of the
fund to PIA

Work performance is satisfactory and no penalty is due. Payment may please be released through W/O
1[0 Y —
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FormatB3

(Sample copy only)
(To be used for release of fund during training period)
Format forFund releasdor travelling chargego the trainees
Letter No: Date:

. GOK bdzyo SNJ Traifingstarte ¥nd &

Training completed so far for the batdalJ{ 2

XXX®

Y2 0GK XX¥finaml38days)

CNFAYAYy 3T 02 YLIE SIXKR TN XIEKMR [Yeay G K X X

S.No | Name of| Number of | Total Travelling | Payment | Payment not| Payment
the days Advance | charges as| to be possible for | to be
trainees | training payment | per adjusted in| readjustment| given to

attendance | made attendance| next duetodrop |PIA(F=
during the | duringthe| c = A 30 | installment| out ( E) C+E)
month ( A) ;nonth(B or 60 (D = eB)

1

23

24

25

Total

This is certified thahdvance paymenis made in the bank account of traineas travelling charges
in the month

This is further certified that no trainees is pdrdvelling chargesnore than the 96 days total
training & OJT training period for the batch.

No fund from any other party / organization / government is taken to run above activity.

Based orabove submission, Rs------------------- (in words =---—-----------m-mm- —), without
GSTmay kindly be released.

Signature of PIA with seal

To
The Project In charge5DCNPCIL RR Site:

Work performance is satisfactory and no penalty is due. Payment may please be released
through W/O No.

kindly approve for release of the fund to PIA
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(Sample copy only)
FormatB4

(To be used for release of fund during trainBagJTperiod)

Format for Monthly Fund release for salary of the staff/ trainer /coordinator of PIA
and PIA variable cost

Letter No: Date:

ah! Aa aAraidySR 2y Xoo ah! Aa G2 0SS O2YLX S
Condition of payment = maximu@¥-month salaryagainsteach post based on attendance

If project is not started from *1 of month, number of day$or that month to be calculated
from the remaining days of month to account for the month salary for that month.

Number days in a month = XX=X X

Tablel
S.No | Name | Monthly |Perday | Number of Salary | Any other Net
of the | salary salary (B) | daysremain | for the | panelty =D | payment
trainer / | permitted | as per absentduring | month E= AB*GD
staff / (A) for guideline | the month (O | = AB*C
coordin | POst
ator
1
8
Total
PIA -
variable
cost for
the
month

Salary/PIA facilitation charges based on the target for some of the trainers and is re
estimated agyiven in 5.9 of this guidline .

(Applicable after startng thadvanceraininmgbatch program

Total earning during the month for advance training progi@dF RsX X X

Total expenditure incurredduring the month in the program(¥RX X X @

Expenditure tovards maintaining raw material inventofg)= 62500/f wa XXX ®d
Net earningor advance training women prograsX-Y-Z
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Whether net earning > 62500 ( average > 2500 per trajreges / No
If yes, no deduction from PMariable chargeand some of the trainer salargrequired.
Otherwise deduction will be dsllowswith explanation (calculated for 25 women in example):

Revised B2 Format for payment of PIA variable charges and staff aslpey Tabld revised as

per the calculation given in 5.9 in this guideline to make up the shortfall in the earning of advance
women training program earning and paymen in the bank account of individual women:

Table-2

S.No | Name of the Maximum allowed Deduction to be| Net Net amount
trainer / staff / slary for the month | made if target is| amount to | paid top
coordinator as per tablel (K) not made as per| be made Women group

guidine(L) M=K-L =M

1 PIA

2 Centre Incharge

3 Master Trainerl

4 Master trainer-2

5 Accountant

6 Trainerl No deduction

7 Trainer2 No deduction

8 Sweeper No deduction

9 Common area No deduction
maintainer

Total A= B= C= D=

This is to certify that amounB estimated above is equally deposited in the bank account of
trainees of advance learning batalomen

Hence total payment to be made PIA= A+ B As PIA will pay B amount to advance trainees
women account)
This is certified thaadvance trainees monthly payment is made in their account

No fund from any other party / organization / government is taken to run above activity.
Payment to trainiiy staff is paid in their bank accoungfore 10" .

Based on above submissiaalaryfor the staff of PIA for the month ef----wa  XiXwiods =

------------------------ —), may kindly be released.
Signature of PIA with seal

To

The Projectn charge,SDCNPCIL RR Site: kindly approve for release of the fund to PIA

Work performance is satisfactory and no penalty is due. Payment may please be released
through W/O No. ----------mmeeemee-
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FormatB5
(Sample copy only)

Format for Monthly Fund release as a variable cost to the PIA
Letter No: Date:

Variable cost (Y) without GST of the project will be estimated as follows
Y ( Variable cost ) = Total Cost of the Project ( X) without GE&&d cost othe Project
Monthly variable cost component ( Z \¥/24)-panelty

Note if MOU is not signed on first day of the month then payment will be done pro rata basis
subjected to maximum payment Y during project period.

+ NAFo6ofS Oz2ald F2NJ GKS Y2yGK o6 Xou T XX 0
This is certified that worfor the project is in progres®r aboveperiod.

No fund from any other party / organization / government is taken to run above activity.
Payment to training staff is paid in thddgank account.

Based on above submission, of Rs----------------- ¢in words =- ),

The deduction from PIA fund release based on format B4 =
bSG LI e&yYSyd 1 X
May kindly be releaseds a variable fundomponent.

Sgnatureof PIA with seal

To
The Project In charg&DCNPCIL RR Site:  kindly approve for release of the fund to PIA

Work performance is satisfactory and no penalty is due. Payment may please be released
through W/O No. ----------mmemmmmm-
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FormatC1
Sample copy

CORPORATE SOCIAL RESPONSIBILITY , NPCIL RR Site

Certificate from Project in Charge

MOU/Date MOU between NPCIL RR Site & Rajasthan & ¢é é é é é for.

Name of PIA eééeé.
Name of CSR work Project ....

1. Certified that there is nothing outstanding against the name of the PIA on any account for
above CSR work.

2. Certified that there is not recoveries pending to be made from the PIA so far as payment
of this final bill is concerned.

3. Certified that the work has been executed as per the specified guidelines laid for project
é .

4. Certified that there is no claim /Demand/ Disputed matters pending against this MOU as
on date.

5. Certified that there is no penalties pending on PIA a per project € . guideline and hence no
amount is pending to be recovered from PIA as on date in this regard.

6. Certified that all applicable section or special conditions as per MOU have been fulfilled by
PIA and no amount is pending to be recovered from PIA as on date in this regard.

Project In Charge
NPCIL Rawatbhata Rajasthan Site
To,
Manger ( F&A)

CC : Project File
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FormatC2
Sample copy

Fund Utilization Certificatdoy PIA

(To be provided by PIA to Project In charge NPCIL RR Site on PIA letter head)

Letter Number Date:

Fund Utilization Certificate

/| SNIAFASR KIF G 6S KJPIAMaKeWKhXaHdeEsXhave Xighedad ¢
agreement with NPCILL RR Site for execution of ProJet

Name of the CSR project:

Date of Signing of MOU

Name of the work:

Value of the MOU

Starting date of work:

Ending date of work

Total fund received:

It is certified that the fund received against the work for MOU has been utilized for the project
only. No money has been spent outside the scope of the project. Payment of final bill
WAXXXX0 gAft 0S Fdzft YR FAYylIE aSatidtSyYSyiad 27

(PlAseal and signature)
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FormatC3
Sample copy

Work Completion Certificate

Name of CSR work . Projecté . foré é . under CSR of NPCIL, RR Site
Name of the PIA . e éé.

MOU Date o ée.

MOU Value : Rs.eé /-

Work Done Value o éeé.

Start Date of Work o éeé.

Stipulated Completion By . 24 months from date of signing of MOU

Amount Security Deposit . NIL

Actual Completion Date . 31/01/202..

Certified that the work has been completed as per MOU/Project guidelines.
Project-In-Charge
Project é é .

Manager (F&A)

CC: Project File
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Sample copy FormatC4

o H sidusdid g3

& Hdl g

oo fgar ™

Recent photo of the
candidate to be

o H Bl grdar &1 A

pasted here and it

qdr

should be attested

foraT

by PIA.

XTsg

o7 @IS

eksckby uacj

Hkkx&k/kkjHkwr lwpuk

a) dlRy fodkl ifj;kstuk ,d ,slk dk;Zdze gS tks 18 t03& RBt SUp sspn +uv Al6fdeRbr ru v d
Ihek ds vUnj%iikbZ - dk uk&&&&& n & o pylpkatk £t @SBl izksxzke dk iwjk [kpZhitkjogu dj jgh gSaA

b) dkRy fodkl ds varxZs}---Yaitakbz- dk

uke%: b t ig=h dks¥aYd SBVK/KKIr id{K.K]-------- ekg-6h vof/k ds fy,

L pByp A-f-x-Adsdnzij iznku fd;k tk,xkA

c) izék{k.k ds nkSjeifkikss th s KYedk;Z

eseifr fd:k tk,xkA

d) vkj, ihih- dsoy bl izksxzke ds laiw.kZ [kpZ dks ogu dj jgh gSa] rFkk fdlh izdkjdikfikstEesnikugh gSaA
e) ihvkbZ Jkjk vkids okMZ dks fuEuUbftjkik, fdegYidnku dh tk,axhA
1. IHkh {ldks IStakfrd o izk;ksfxd MREKA
. IHkh @{kgvksadkfiskzfv.kZ gksussijifds s ® A H By o Ywepn=4h
. IHkh @f{kgvksd dRgkl :e dhV feysxkA
. IHKh i{kqvkdd AfsfuQke® t fotkg¥d 5 s A > b

.pt tHMmh hdopoeun 6hep mea>asnppRdbBrpoas Mt gh
.8y poAg b thn tupyuvm WXumuees Pt swyn DEF A gt

2
3
4
5. ?kjlsizk{k.kdsUnzrd vkus tkus tisdifjopgu s b g v & t ¥ x bh tL=>h pysv etht f=8s5spn D
6
7
8

. ;fn fdlh izfdk{kq dks mi;gqZDr gdnkfj;k

i izklr ugha gksrkb@3ssMigldyike-------------—— iy dj Idrk@ldrh gSA

:fn vki mi;qZDr Iwpuk Is Iger gSa rks d’i;k uhps gLrk{kj djsa ,oa Igel sk wkdks izkir djuk

thd e

sY

pkgrs gSa tkg.idkbZ dk uke¥s------------ Heikpyksketk,xkA
niérd@nd®3 &8wel $§ N Y nauérauéK hi
Urndra 1 nuéyakNao I NoeiaKRUNO | | Ke %-USed—t—Or-KeiBk | k6000 6Yka

# o vds dLrkikj

vfHkHkkod ds gLrk{kj

Ukke % Ukke %
hnaoé nBoG LFkku %
oxZ %k-@wt tk-@HINMk oxZ@lkekU:; fnukad %

tUe frfFk @vkeg
v/;u dk Lrj % 5 oh@8oh@10oh@120

;39 geafa v & afaRed fang.

eksckbzy u% vfHkHkkod %
h@vU;

U. o afrras ar gfore] @ &g N weres / gaors T

theruvosyt e [t vsr tn pit
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FormathWES
izék{k.kkfFRgklatk{k lekiu ij dk;Z@ek ewY;kadu

1zEk{k.KB~; ek uke%e-------------mmm oo
dkiBy fodkl dSURZYe-----------=-mmmm oo
iz&k{k.kof/k%6-------------------- Yafnukaeh----------- 5——u-oo-- +ese---
iz&k{k.kznkrklkiksZighFkk @ ,tsdkuke%-------------------mmommmom .

1 iztk{k.kk;Zdelkwvki dSlkekurgSa “acgqr vVPNK@VPNKk@VKSIrYz
2 laLFkk uski{ktk ds fygsSIhrS;kjh dh FkhYaveddh@ vPNI@ | a r k

@ [KjkcY2

izbk{k.k ds nk§jkwkStkjksa o leku dhedgvl dh x;h Yaugha@gik?
izk;ksfxidtk{k.kISIkin;kx ; Kk EVPNk @ ar ks - ktu

gqujl[kkuokystk{kadk KkudSlkFkk¥acggr vPNk@vPNk@Ik/Kkj.

ikB~;Pe esa d{kk dh O;oLFkk dks vki dSlk ekurs gSa
Ecggr VvVPNKk@vPNk@ ar ks- kt u:

7 iztk{k.k dk;Zde dks csqgrj cukus ds fy, vkids Ic Is egRoiw.kZ rhi

o o1 &~ W
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Draft Application Form for training
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